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(4) Example 4. (i) Fact pattern: OFR 
employs a researcher and such em-
ployee has access only to ‘‘aggregated’’ 
or ‘‘masked’’ transaction or position 
data maintained by the Data Center or 
other business confidential informa-
tion about financial entities required 
to report to OFR. 

(ii) Designated Agency Ethics Offi-
cial’s Determination: Upon termi-
nation of their employment by OFR, 
such employee would not be prohibited 
from being employed by or providing 
advice or consulting services to a fi-
nancial company, regardless of whether 
that financial company is required to 
report to the Office. 

(5) Example 5. (i) Fact pattern: OFR 
employs a data analyst and such em-
ployee has access to transaction or po-
sition data maintained by the Data 
Center or other business confidential 
information relating to a particular sec-
tor (i.e. banking). 

(ii) Designated Agency Ethics Offi-
cial’s Determination: Upon termi-
nation of employment by OFR, such 
employee would be prohibited, for a pe-
riod of one year immediately after 
leaving OFR, from being employed by 
or providing advice or consulting serv-
ices to a financial company in that par-
ticular sector (i.e. banking) where such 
employment or services involves em-
ployment or advice or consulting serv-
ices, regardless of whether that finan-
cial company is required to report to 
the Office. Such employee would be 
granted a waiver to work in other des-

ignated sectors immediately after leav-
ing OFR. 

(6) Example 6. (i) Fact pattern: OFR 
employs a data analyst and such em-
ployee has access to business confiden-
tial information in an area where data, 
such as equity mutual fund holdings, 
changes frequently. Employee last had 
access to such data six months before 
termination of her employment at OFR 
and, because of portfolio turnover, 
there is no risk of compromising busi-
ness confidential information. 

(ii) Designated Agency Ethics Offi-
cial’s Determination: Upon termi-
nation of their employment by OFR, 
such employee would not be prohibited 
from being employed by or providing 
advice or consulting services to a fi-
nancial company, regardless of whether 
that financial company is required to 
report to the Office. 

(7) Example 7. (i) Fact pattern: OFR 
employs an information technology 
specialist and such employee has ac-
cess only to ‘‘masked’’ transaction or 
position data maintained by the Data 
Center or other ‘‘masked’’ business 
confidential information about specific 
financial entities required to report to 
OFR. 

(ii) Designated Agency Ethics Offi-
cial’s Determination: Upon termi-
nation of their employment by OFR, 
such employee would not be prohibited 
from being employed by or providing 
advice or consulting services to a fi-
nancial company, regardless of whether 
that financial company is required to 
report to the Office. 
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