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Screening agency means an organiza-
tion acting pursuant to a contract with
the Job Corps that performs outreach,
screens, and enrolls youth into Job
Corps.

Secretary means the Secretary of
Labor (the chief official of DOL) or the
Secretary’s designee.

Site survey means a survey of a poten-
tial location for a center that includes
a preliminary engineering evaluation
of the condition and capacity of exist-
ing buildings, pavements, utility sys-
tems, installed equipment, and all
other real property components as well
as a preliminary cost estimate for ac-
quisition of facilities, necessary reha-
bilitation, modification, and new con-
struction required that would, among
other considerations, take into account
structural accessibility for persons
with handicaps.

State means one of the several States,
the District of Columbia, the Common-
wealth of Puerto Rico, the United
States Virgin Islands, Guam, the Com-
monwealth of the Northern Mariana Is-
lands, American Samoa, the Federated
States of Micronesia, the Republic of
the Marshall Islands, and the Republic
of Palau/Trust Territory.

Student means an individual who is
enrolled in Job Corps.

Student handbook means the docu-
ment developed by the center operator
and given to each student during ori-
entation that outlines center services,
rules, and regulations and student
rights and responsibilities. See §638.501
of this part.

Termination means the act of offi-
cially ending a student’s enrollment in
Job Corps for any reason.

Transfer means the reassignment of a
student from one center to another.

Unauthoriced goods means firearms
and ammunition; explosives and incen-
diaries; knives with blades longer than
2” (two inches); homemade weapons;
all other weapons and instruments
used primarily to inflict personal in-
jury; stolen property; drugs, including
alcohol, marijuana, depressants, stimu-
lants, hallucinogens, tranquilizers, and
drug paraphernalia except for drugs
and/or paraphernalia that are pre-
scribed for medical reasons; and any
other goods prohibited by the center
operator in the student handbook.

§638.300

Utilication study means an architec-
tural/engineering report which is devel-
oped subsequent to a site survey or as-
sessment after the regional and na-
tional offices have agreed, on the basis
of the site survey, that the site is po-
tentially favorable for a center. After
the utilization study is approved by the
Job Corps Director it becomes the basis
for scope of work, budget, design, reha-
bilitation, and construction of facili-
ties for the center.

Vocational skills training (VST) means
activities that provide vocational in-
struction to students through actual
construction or improvement of perma-
nent facilities or other approved
projects.

Work experience program means a pro-
gram for assignment of a student to an
actual job situation, either on-center
or off-center, for the purpose of en-
hancing a student’s employability.
Work experience requiring the student
to work over 25 hours per week is sub-
ject to the provisions of the Fair Labor
Standards Act and State and local min-
imum wage laws for hours worked in
excess of 25 hours per week.

[66 FR 12996, Apr. 6, 1990, as amended at 58
FR 69099, Dec. 29, 1993]

Subpart C—Funding, Site Selec-
tion, and Facilities Manage-
ment

§638.300 Eligibility for funds and eligi-
ble deliverers.

(a) Funds shall be made available by
the Secretary to eligible deliverers for
the operation of centers and for the
provision of Job Corps operational sup-
port services.

(b) Eligible deliverers for the oper-
ation of centers and for the operational
support services necessary to center
operation shall be units of Federal,
State, and local government, State and
local public agencies, private-for-profit
and nonprofit organizations, Indian
tribes and organizations, and labor
unions, union-affiliated, and union/
management organizations.
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§638.301

§638.301 Funding procedures.

(a) Contracting officers shall request
proposals for the operation of all con-
tract centers and for provision of oper-
ational support services, pursuant to
the Federal Acquisition Regulation (48
CFR chapter 1) and the DOL Acquisi-
tion Regulation (48 CFR chapter 29) for
work to be done under contract. The
requests for proposal for each contract
center and for each operational support
service contract shall describe speci-
fications and standards unique to the
operation of the center and for the pro-
vision of operational support services.

(b) Job Corps contract center opera-
tors shall be selected and funded on the
basis of proposals received, according
to criteria established by the Job Corps
Director. Such criteria shall be listed
in the request for proposals.

(c) The contracting officer shall ne-
gotiate with eligible deliverers for
operational support services on the
basis of the criteria developed for each
specific service to be rendered. Such
criteria shall be listed in the request
for proposals.

(d) The Secretary may enter into
interagency agreements with eligible
deliverers that are Federal agencies for
the funding, establishment, and oper-
ation of CCCs. Such interagency agree-
ments shall ensure compliance by such
Federal agencies with the regulations
under this part.

(e) Job Corps payments to Federal
agencies that operate CCCs shall be
made by a transfer of obligational au-
thority from DOL to the respective op-
erating agency on a quarterly basis.

(f) The Secretary is authorized to ex-
pend funds made available for Job
Corps for the purpose of printing, bind-
ing, and disseminating data and other
information related to Job Corps to
public agencies, private organizations,
and the general public. (Section
438(3)(A))

(g) Notwithstanding the limitations
of titles II, III, and IV of the Act, funds
made available under those titles and
transferred to the Job Corps program
pursuant to §638.541 of this part may be
used for the Job Corps program in ac-
cordance with the provisions of this
part. (Sections 427(b) and 439)

(h) (1) In accordance with this section
and procedures established by the Job

20 CFR Ch. V (4-1-12 Edition)

Corps Director, the contracting officers
shall enter into contracts with public
or private (including nonprofit) enti-
ties for the provision of outreach and
screening services, which shall be per-
formed in accordance with §638.402 of
this part and procedures established by
the Job Corps Director. (Sections 424
and 425)

(2) In accordance with this section
and procedures established by the Job
Corps Director, the contracting officers
shall enter into contracts with public
or private (including nonprofit) enti-
ties for the provision of placement
services, which shall be performed in
accordance with §638.409 of this part
and procedures established by the Job
Corps Director.

(i) All agreements and contracts pur-
suant to this section shall be made pur-
suant to the Federal Property and Ad-
ministrative Services Act of 1949, as
amended; the Federal Grant and Coop-
erative Agreement Act of 1977; and the
Federal Acquisition Regulation (48
CFR chapter 1) and the DOL Acquisi-
tion Regulation (48 CFR chapter 29).

(j) All Job Corps contractors shall be
provided with an equitable and nego-
tiated management fee of not less than
1 percent of the contract amount.

[66 FR 12996, Apr. 6, 1990, as amended at 58
FR 69100, Dec. 29, 1993]

§638.302 Performance measurement.

The Job Corps Director shall estab-
lish a national performance measure-
ment system for centers and other pro-
gram components which shall include
annual performance standards.

[68 FR 69100, Dec. 29, 1993]

§638.303 Site selection and facilities
management.

(a) The Job Corps Director shall ap-
prove the location and size of all cen-
ters.

(b) Contract centers shall be estab-
lished, relocated or expanded in accord-
ance with procedures established by
the Job Corps Director.

(c) For federally-operated centers, ei-
ther the Job Corps Director or a Fed-
eral agency may propose a site on pub-
lic lands and if discussions between
them establish the advisability of such,
the Job Corps Director may require
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that the agency submit a site survey
and utilization study. If the Job Corps
Director decides to establish a center,
facilities engineering and real estate
management will be conducted by the
Job Corps Director or by the Federal
agency pursuant to an interagency
agreement and this part.

§638.304 Historical preservation.

The Job Corps Director shall review
the ‘‘National Register of Historic
Places,” issued by the National Park
Service, to identify sites, buildings,
structures, and objects of archeo-
logical, architectural, or historic sig-
nificance which could be destroyed or
adversely affected by any proposed
project or site selection. Procedures for
review are included in the ‘‘National
Register of Historic Places’ at 36 CFR
part 800.

§638.305 Capital improvements.

Capital improvement projects and
new construction on Job Corps Centers
shall be requested and performed in ac-
cordance with procedures established
by the Job Corps Director.

§638.306 Protection and maintenance
of contract center facilities owned
or leased by Job Corps.

The Job Corps Director shall estab-
lish procedures for the protection and
maintenance of contract center facili-
ties owned or leased by Job Corps
which shall be consistent with Federal
Property Management Regulations at
41 CFR chapter 101.

§638.307

The Job Corps Director shall issue
procedures to conduct periodic facility
surveys of centers.

Facility surveys.

Subpart D—Enroliment, Transfers,
Terminations, and Placements
in the Job Corps

§638.400 Eligibility for participation.

To participate in the Job Corps, a
young man or woman must be an eligi-
ble youth who:

(a) Is at least 16 and not yet 25 years
of age at the time of enrollment, with
the following exceptions:

§638.400

(1) In the case of an otherwise eligi-
ble individual with disabilities, there is
no upper age limit;

(2) Not more than 20 percent of the
individuals enrolled by Job Corps may
be ages 22 through 24; and

(3) Youths 14 to 15 years of age may
be eligible for enrollment upon a spe-
cific determination by the Job Corps
Director to enroll them;

(b) Is a United States citizen, United
States national, a lawfully admitted
permanent resident alien, a lawfully
admitted refugee or parolee, or other
alien who has been permitted to accept
permanent employment in the United
States by the Attorney General or the
Immigration and Naturalization Serv-
ice;

(c) Requires additional education,
training, or intensive counseling and
related assistance in order to secure
and hold meaningful employment, par-
ticipate successfully in regular school
work, qualify for other suitable train-
ing programs, satisfy Armed Forces
entry requirements, or qualify for a job
where prior skill or training is a pre-
requisite;

(d) Is economically disadvantaged;

(e) Has sufficient ability to benefit
from the program;

(f) Demonstrates an interest in ob-
taining the maximum benefit from the
program, as evidenced by a voluntary
desire to enroll and the youth’s signa-
ture on the application form;

(g) Has a signed consent for enroll-
ment from a responsible parent or
guardian if the applicant is
unemancipated and under the age of
majority (unless the parent or guard-
ian cannot be located), pursuant to ap-
plicable laws on age of majority and
emancipation of minors;

(h) Has established suitable arrange-
ments for the care of any dependent
children for the proposed period of en-
rollment;

(i) Is not on probation, parole, or
under a suspended sentence, or under
the supervision of any agency as a re-
sult of court action or institutionaliza-
tion, unless the court or other appro-
priate agency certifies in writing that
release from the supervision of the
agency is satisfactory to the agency
and does not violate applicable laws
and regulations;
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