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the Office of Management and Budget 
(OMB) a request for review of a revised 
information collection. This information 
collection, ‘‘CSRS/FERS Documentation 
in Support of Disability Retirement 
Application’’ (OMB Control No. 3206– 
0228; Standard Form 3112), collects 
information from applicants for 
disability retirement so that OPM can 
determine whether to approve a 
disability retirement. The applicant will 
only complete Standard Forms 3112A 
and 3112C. Standard Forms 3112B, 
3112D and 3112E will be completed by 
the immediate supervisor and the 
employing agency of the applicant. 

Approximately 12,100 disability 
retirements are processed annually. We 
estimate it takes one hour to fill out SF 
3112C. A burden of 12,100 hours is 
estimated for SF 3112C. SF 3112A is 
used each year by approximately 1,350 
persons who are not Federal employees. 
We estimate it takes 30 minutes to fill 
out SF 3112A. A burden of 675 hours 
is estimated for SF 3112A. The total 
burden for SF 3112 is 12,775 hours. 

All 12,100 respondents must use SF 
3112C; of the 12,100, only 1,350 
respondents are not Federal Employees 
and use SF 3112A. 

For copies of this proposal, contact 
Cyrus S. Benson on (202) 606–4808, 
FAX (202) 606–0910 or via E-mail to 
Cyrus.Benson@opm.gov. Please include 
a mailing address with your request. 

DATES: Comments on this proposal 
should be received within 30 days from 
the date of this publication. 

ADDRESSES: Send or deliver comments 
to—James K. Freiert, Deputy Associate 
Director (Acting), Retirement 
Operations, Retirement and Benefits, 
U.S. Office of Personnel Management, 
1900 E Street, NW., Room 3305, 
Washington, DC 20415–3500, and OPM 
Desk Officer, Office of Information & 
Regulatory Affairs, Office of 
Management and Budget, New 
Executive Office Building, 725 17th 
Street, NW., Room 10235, Washington, 
DC 20503. 

For information regarding 
administrative coordination contact: 
Cyrus S. Benson, Team Leader, 
Publications Team, Retirement & 
Benefits/Resource Mgmt., U.S. Office of 
Personnel Management, 1900 E Street, 
NW., Room 4H28, Washington, DC 
20415, (202) 606–4808. 

U.S. Office of Personnel Management. 
John Berry, 
Director. 
[FR Doc. 2010–7926 Filed 4–6–10; 8:45 am] 
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AGENCY: Office of Personnel 
Management. 
ACTION: Notice—computer matching 
between the Office of Personnel 
Management and the Social Security 
Administration. 

SUMMARY: In accordance with the 
Privacy Act of 1974 (5 U.S.C. 552a), as 
amended by the Computer Matching 
and Privacy Protection Act of 1988 (Pub. 
L. 100–503), Office of Management and 
Budget (OMB) Guidelines on the 
Conduct of Matching Programs (54 FR 
25818 published June 19, 1989), and 
OMB Circular No. A–130, revised 
November 28, 2000, ‘‘Management of 
Federal Information Resources,’’ the 
Office of Personnel Management (OPM) 
is publishing notice of its new computer 
matching program with the Social 
Security Administration (SSA). 
DATES: OPM will file a report of the 
subject matching program with the 
Committee on Homeland Security and 
Governmental Affairs of the Senate, the 
Committee on Oversight and 
Government Reform of the House of 
Representatives and the Office of 
Information and Regulatory Affairs, 
Office of Management and Budget 
(OMB). The matching program will 
begin 30 days after the Federal Register 
notice has been published or 40 days 
after the date of OPM’s submissions of 
the letters to Congress and OMB, 
whichever is later. The matching 
program will continue for 18 months 
from the beginning date and may be 
extended an additional 12 months 
thereafter. Subsequent matches will run 
until one of the parties advises the other 
in writing of its intention to reevaluate, 
modify and/or terminate the agreement. 
ADDRESSES: Send comments to Marc 
Flaster, Chief, Resource Management, 
Retirement and Benefits, Office of 
Personnel Management, Room 4332, 
1900 E. Street, NW., Washington, DC 
20415. 

FOR FURTHER INFORMATION CONTACT: 
James Sparrow on (202) 606–1803. 
SUPPLEMENTARY INFORMATION: 

A. General 

The Privacy Act (5 U.S.C. 552a), as 
amended, establishes the conditions 
under which computer matching 
involving the Federal government could 
be performed and adding certain 
protections for individuals applying for 
and receiving Federal benefits. Section 

7201 of the Omnibus Budget 
Reconciliation Act of 1990 (Pub. L. 101– 
508) further amended the Privacy Act 
regarding protections for such 
individuals. 

The Privacy Act, as amended, 
regulates the use of computer matching 
by Federal agencies when records in a 
system of records are matched with 
other Federal, State, or local government 
records. Among other things, it requires 
Federal agencies involved in computer 
matching programs to: 

(1) Negotiate written agreements with 
the other agency for agencies 
participating in the matching programs; 

(2) Obtain the approval of the match 
agreement by the Data Integrity Boards 
(DIB) of the participating Federal 
agencies; 

(3) Furnish detailed reports about 
matching programs to Congress and 
OMB; 

(4) Notify applicants and beneficiaries 
that their records are subject to 
matching; 

(5) Verify match findings before 
reducing, suspending, termination or 
denying and individual’s benefits or 
payments. 

B. OPM Computer Matches Subject to 
the Privacy Act 

We have taken action to ensure that 
all of OPM’s computer matching 
programs comply with the requirements 
of the Privacy Act, as amended. 

Notice of Computer Matching Program, 
Office of Personnel Management (OPM) 
With the Social Security 
Administration (SSA) 

A. Participating Agencies 
OPM and SSA. 

B. Purpose of the Matching Program 
The purpose of this agreement is to 

establish the conditions under which 
SSA agrees to disclose tax return and/ 
or Social Security benefit information to 
OPM. The SSA records will be used in 
redetermining and recomputing the 
benefits of certain annuitants and 
survivors whose computations are 
based, in part, on military service 
performed after December 1956 under 
the Civil Service Retirement System 
(CSRS) and certain annuitants and 
survivors whose annuity computation 
under the Federal Employees 
Retirement System (FERS) have a CSRS 
component. 

C. Authority for Conducting the 
Matching Program 

Chapters 83 and 84 of title 5 of the 
United States Code provide the basis for 
computing annuities under CSRS and 
FERS, respectively, and require release 
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1 Request of the United States Postal Service for 
an Advisory Opinion on Changes in the Nature of 
Postal Services, March 30, 2010 (Request). 

2 Two of the library references are provided under 
seal. 

of information by SSA to OPM in order 
to administer data exchanges involving 
military service performed by an 
individual after December 31, 1956. The 
CSRS requirement is codified at section 
8332(j) of title 5 of the United States 
Code; the FERS requirement is codified 
at section 8422(e)(4) of title 5 of the 
United States Code. The responsibilities 
of SSA and OPM with respect to 
information obtained pursuant to this 
agreement are also in accordance with 
the following: the Privacy Act (5 U.S.C. 
552a), as amended; section 307 of the 
Omnibus Budget Reconciliation Act of 
1982 (Pub. L. 97–253), codified at 
section 8332 of title 5 of the United 
States Code; section 1306(a) of title 42 
of the United States Code; and section 
6103(1)(11) of title 26 of the United 
States Code. 

D. Categories of Records and 
Individuals Covered by the Match 

SSA will disclose data from its MBR 
file (60–0090, Master Beneficiary 
Record, SSA/OEEAS) and MEF file (60– 
0059, Earnings Recording and Self- 
Employment Income System, SSA/ 
OEEAS) and manually-extracted 
military wage information from SSA’s 
‘‘1086’’ microfilm file when required (71 
FR 1796, January 11, 2006). OPM will 
provide SSA with an electronic finder 
file from the OPM system of records 
published as OPM/Central–1, Civil 
Service Retirement and Insurance 
Records. The system of records involved 
have routine uses permitting the 
disclosures needed to conduct this 
match. 

E. Privacy Safeguards and Security 
The Privacy Act (5 U.S.C. 

552a(o)(1)(G)) requires that each 
matching agreement specify procedures 
for ensuring the administrative, 
technical and physical security of the 
records matched and the results of such 
programs. All Federal agencies are 
subject to: the Federal Information 
Security Management Act of 2002 
(FISMA) (44 U.S.C. 3541 et seq.); related 
OMB circulars and memorandum (e.g. 
OMB Circular A–130 and OMB M–06– 
16); National Institute of Science and 
Technology (NIST) directives; and the 
Federal Acquisition Regulations (FAR). 
These laws, circulars, memoranda, 
directives and regulations include 
requirements for safeguarding Federal 
information systems and personally 
identifiable information used in Federal 
agency business processes, as well as 
related reporting requirements. OPM 
and SSA recognize that all laws, 
circulars, memoranda, directives and 
regulations relating to the subject of this 
agreement and published subsequent to 

the effective date of this agreement must 
also be implemented if mandated. 

FISMA requirement apply to all 
Federal contractors and organizations or 
sources that process or use Federal 
information, or that operate, use, or 
have access to Federal information 
systems on behalf of an agency. OPM 
will be responsible for oversight and 
compliance of their contractors and 
agents. Both OPM and SSA reserve the 
right to conduct onsite inspection to 
monitor compliance with FISMA 
regulations. 

F. Inclusive Dates of the Match 
The matching program shall become 

effective upon the signing of the 
agreement by both parties to the 
agreement and approval of the 
agreement by the Data Integrity Boards 
of the respective agencies, but no sooner 
than 40 days after notice of the 
matching program is sent to Congress 
and the Office of Management and 
Budget or 30 days after publication of 
this notice in the Federal Register, 
whichever is later. The matching 
program will continue for 18 months 
from the effective date and may be 
extended for an additional 12 months 
thereafter, if certain conditions are met. 
U.S. Office of Personnel Management. 
John Berry, 
Director. 
[FR Doc. 2010–7922 Filed 4–6–10; 8:45 am] 

BILLING CODE 6325–38–P 

POSTAL REGULATORY COMMISSION 

[Docket No. N2010-1; Order No. 436] 

Nationwide Change in Frequency of 
Postal Delivery 

AGENCY: Postal Regulatory Commission. 
ACTION: Notice. 

SUMMARY: The Postal Service has 
requested an advisory opinion from the 
Commission on a proposed nationwide 
change in its longstanding 6-day street 
delivery operating plan. Under the plan, 
Saturday street delivery day would be 
eliminated, except for Express Mail 
deliveries. Some corresponding changes 
would be made in related aspects of 
service and processing. This notice 
addresses related preliminary 
procedural steps and announces the 
Commission’s intention to hold some 
hearings outside of the Washington, DC 
area. 
DATES: Interventions are due: April 26, 
2010; prehearing conference: April 27, 
2010. 
ADDRESSES: Submit notices of 
intervention and other documents 

eletronically via the Commission’s 
Filing Online system. Commenters who 
cannot submit documents electronically 
should contact the person identified in 
the FOR FURTHER INFORMATION CONTACT 
section for advice on alternatives to 
electronic filing. 
FOR FURTHER INFORMATION CONTACT: 
Stephen L. Sharfman, General Counsel, 
202-789-6820 or 
stephen.sharfman@prc.gov. 
SUPPLEMENTARY INFORMATION: On March 
30, 2010, the United States Postal 
Service (Postal Service) filed a request 
with the Postal Regulatory Commission 
(Commission) for the Commission to 
issue an advisory opinion under 39 
U.S.C. 3661(c) for the elimination of 
Saturday delivery.1 Section 3661(c) 
requires that such service changes 
conform to the policies reflected in title 
39 of the United States Code. 

The Postal Service proposes to 
eliminate Saturday delivery nationally, 
except for delivery of Express Mail and 
delivery to those post office boxes 
currently providing Saturday delivery. 
The change will not take place before 
October 1, 2010. Request at 1, 10. The 
Postal Service also proposes to 
eliminate Saturday initial processing of 
all mail but Express Mail and qualifying 
destination entry bulk mail. Id. at 1. 

The Postal Service bases the Request 
on its deteriorating financial condition, 
precipitated by drastic volume decline. 
Id. at 3-4. If the Postal Service is 
authorized to make its proposed 
changes, it claims that its financial 
condition would be improved by a net 
of $3.1 billion annually. Id. at 4. The 
Postal Service summarizes all of its 
statutory service and financial 
obligations, and the need for operational 
flexibility to reduce delivery days to 
respond to the changing needs of the 
postal customer. Id. at 9-11. 

The Postal Service’s Request is 
accompanied by 11 pieces of testimony 
and 12 library references.2 The Postal 
Service states that the service changes in 
the Request, and the basis thereof, are 
examined in detail in the Direct 
Testimony of Samuel Pulcrano on 
Behalf of the United States Postal 
Service, March 30, 2010 (USPS-T-1). 
That testimony indicates that collecting 
mail from blue street collection boxes 
will also be eliminated on Saturday, 
except to collect overflow on an as 
needed basis. USPS-T-1 at 4, 14. The 
Postal Service states it has taken 
stakeholder views into account in 
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