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Sources of Information
Contracts Contact the Chief,
Contracting Division, Office of Personnel
Management, Washington, DC 20415–
0001 (phone, 202–606–2240); or the
appropriate field service center office.
Employment A network of service
centers and Federal Job Test Centers,
located in major metropolitan areas,
provides Federal employment
information. To obtain the appropriate
telephone number, check the blue pages
under U.S. Government, Office of
Personnel Management. For information
about employment opportunities within
the Office of Personnel Management,
contact the Director for Human
Resources (phone, 202–606–2400); or
the appropriate field service center.
Publications The Office issues
publications addressed to a variety of

audiences ranging from applicants for
employment to the heads of Federal
agencies.

The Chief, Publications Services
Division, can provide information about
Federal personnel management
publications. For further information, call
202–606–1822.
Reading Room The Office of Personnel
Management Library maintains
collections of historical and current
information on personnel management
and the Federal civil service, including
legislative information. The Library also
serves as a reading room for those
interested in Office publications
available to the public. The
Superintendent of Documents,
Government Printing Office,
Washington, DC 20402, sells
subscriptions to Personnel Literature.

For further information, contact the Office of Communications, Office of Personnel Management, 1900 E
Street NW., Washington, DC 20415–0001. Phone, 202–606–1800.

OFFICE OF SPECIAL COUNSEL
Suite 300, 1730 M Street NW., Washington, DC 20036–4505
Phones: Locator, 202–653–7188; Toll-free, 1–800–872–9855

Special Counsel KATHLEEN DAY KOCH
Executive Assistant ROBERT J. MURPHY
Deputy Special Counsel JAMES A. KAHL
Associate Special Counsel for Prosecution WILLIAM E. REUKAUF
Associate Special Counsel for Investigation ROBERT D. L’HEUREUX
Associate Special Counsel for Planning and

Advice
ERIN MCDONNELL

Director for Management WILLIAM L. DEAN
Director, Legislative and Public Affairs MICHAEL G. LAWRENCE

The Office of Special Counsel investigates allegations of certain activities prohibited
by civil service laws, rules, or regulations and litigates before the Merit Systems
Protection Board.

Activities

The Office of Special Counsel (OSC) was
established on January 1, 1979, by
Reorganization Plan No. 2 of 1978 (5
U.S.C. app.). The Civil Service Reform
Act of 1978 (5 U.S.C. 1101 note), which
became effective on January 11, 1979,

enlarged its functions and powers.
Pursuant to provisions of the
Whistleblower Protection Act of 1989 (5
U.S.C. 1211 et seq.), OSC functions as
an independent investigative and
prosecutorial agency within the
executive branch which litigates before
the Merit Systems Protection Board.



664 U.S. GOVERNMENT MANUAL

O
F

F
IC

E
 O

F
 S

P
E

C
IA

L
C

O
U

N
S

E
L

SP
EC

IA
L 

CO
UN

SE
L

DE
PU

TY
 S

PE
CI

AL
CO

UN
SE

L

PR
OS

EC
UT

IO
N

DI
VI

SI
ON

CO
M

PL
AI

NT
S

EX
AM

IN
IN

G 
UN

IT

LE
GI

SL
AT

IV
E 

AF
FA

IR
S

IN
VE

ST
IG

AT
IO

N
DI

VI
SI

ON

FI
EL

D 
OF

FI
CE

S

M
AN

AG
EM

EN
T

DI
VI

SI
ON

PL
AN

NI
NG

 A
ND

AD
VI

CE
 D

IV
IS

IO
N

PU
BL

IC
 A

ND
 P

RE
SS

AF
FA

IR
S

EX
EC

UT
IV

E
AS

SI
ST

AN
T



665PANAMA CANAL COMMISSION

The primary role of OSC is to protect
employees, former employees, and
applicants for employment from
prohibited personnel practices,
especially reprisal for whistleblowing.
OSC’s basic areas of statutory
responsibility are:

—receiving and investigating
allegations of prohibited personnel
practices and other activities prohibited
by civil service law, rule, or regulation
and, if warranted, initiating corrective or
disciplinary action;

—providing a secure channel through
which information evidencing a violation
of any law, rule or regulation, gross
mismanagement, gross waste of funds,

abuse of authority, or substantial and
specific danger to public health or safety
may be disclosed without fear of
retaliation and without disclosure of
identity, except with the employee’s
consent; and

—enforcing the provisions of the
Hatch Act.

Sources of Information

Field offices are located in Dallas, TX
(Room 7C30, 1100 Commerce Street,
75242; phone, 214–767–8871) and
Oakland, CA (Suite 365S, 1301 Clay
Street, 94612–5217; phone, 510–637–
3460).

For further information, contact the Office of Special Counsel, Suite 300, 1730 M Street NW., Washington,
DC 20036–4505. Phone, 202–653–7188; or toll-free, 1–800–872–9855.

PANAMA CANAL COMMISSION
Suite 1050, 1825 Eye Street NW., Washington, DC 20006–5402
Phone, 202–634–6441

Official in Washington:
Secretary MICHAEL RHODE, JR.

Officials in the Republic of Panama:
Administrator GILBERTO GUARDIA
Deputy Administrator RAYMOND P. LAVERTY

[For the Panama Canal Commission statement of organization, see the Code of Federal Regulations, Title
35, Part 9]

The Panama Canal Commission operates, maintains, and improves the Panama
Canal to provide efficient, safe, and economical transit service for the benefit of
world commerce.

The Panama Canal Commission was
established as an independent agency in
the executive branch of the Government
by the Panama Canal Act of 1979 (22
U.S.C. 3601).

The Commission is supervised by a
nine-member Board of which not fewer
than five members are nationals of the
United States, with the remaining
members being nationals of the Republic
of Panama. All members of the Board
are appointed by the President. The
members who are United States

nationals are appointed with the advice
and consent of the Senate.

Activities
The Commission was established by
Congress on October 1, 1979, to carry
out the responsibilities of the United
States with respect to the Panama Canal
under the Panama Canal Treaty of 1977.
In fulfilling these obligations, the
Commission manages, operates, and
maintains the Canal, its complementary
works, installations, and equipment, and
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