
171

STANDING ORDERS OF THE SENATE ø100¿

1 This resolution has not been generally implemented since the Federal Bureau 
of Investigation took the position that it was not authorized to divulge the informa-
tion referred to in the resolution. However, the Bureau and the Department of 
Defense cooperate with Senate committees and offices which request security 
checks of specific employees when it is considered necessary by a committee chair-
man or officer of the Senate. 

1 See also rule XLII of the Standing Rules of the Senate. 

99LOYALTY CHECKS ON SENATE EMPLOYEES 1

Resolved, That hereafter when any person is appointed 
as an employee of any committee of the Senate, of any 
Senator, or of any office of the Senate the committee, Sen-
ator, or officer having authority to make such appointment 
shall transmit the name of such person to the Federal Bu-
reau of Investigation, together with a request that such 
committee, Senator, or officer be informed as to any deroga-
tory and rebutting information in the possession of such 
agency concerning the loyalty and reliability for security 
purposes of such person, and in any case in which such 
derogatory information is revealed such committee, Sen-
ator, or officer shall make or cause to be made such further 
investigation as shall have been considered necessary to 
determine the loyalty and reliability for security purposes 
of such person. 

Every such committee, Senator, and officer shall prompt-
ly transmit to the Federal Bureau of Investigation a list 
of the names of the incumbent employees of such com-
mittee, Senator, or officer together with a request that such 
committee, Senator, or officer be informed of any deroga-
tory and rebutting information contained in the files of 
such agency concerning the loyalty and reliability for secu-
rity purposes of such employee. [S. Jour. 144, 83–1, Mar. 6, 1953.] 

100EQUAL EMPLOYMENT OPPORTUNITIES 1

Whereas the Senate supports the principle that each indi-
vidual is entitled to the equal protection of the laws 
guaranteed by the Fourteenth Article of Amendment 
to the Constitution of the United States; and 

Whereas the Senate as an employer is not compelled by 
law to provide to its employees the protections against 
discrimination established in the Equal Pay Act of 1963 
or Title VII of the Civil Rights Act of 1964: Now, there-
fore, be it 

Resolved, That (a) no Member, officer, or employee of 
the Senate shall, with respect to employment by the Senate 
or any office thereof—
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