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1 See References in Text note below. 

otherwise appropriated, a sum not to exceed 
$250,000 annually, together with any unexpended 
balances of previous appropriations made pursu-
ant to this section, for loans to Indians for the 
payment of tuition and other expenses in recog-
nized vocational and trade schools: Provided, 
That not more than $50,000 of such sum shall be 
available for loans to Indian students in high 
schools and colleges. Such loans shall be reim-
bursable under rules established by the Commis-
sioner of Indian Affairs. 

(June 18, 1934, ch. 576, § 11, 48 Stat. 986.) 

TRANSFER OF FUNCTIONS 

For transfer of functions of other officers, employees, 

and agencies of Department of the Interior, with cer-

tain exceptions, to Secretary of the Interior, with 

power to delegate, see Reorg. Plan No. 3 of 1950, §§ 1, 2, 

eff. May 24, 1950, 15 F.R. 3174, 64 Stat. 1262, set out in 

the Appendix to Title 5, Government Organization and 

Employees. 

§ 472. Standards for Indians appointed to Indian 
Office 

The Secretary of the Interior is directed to es-
tablish standards of health, age, character, expe-
rience, knowledge, and ability for Indians who 
may be appointed, without regard to civil-serv-
ice laws, to the various positions maintained, 
now or hereafter, by the Indian Office, in the ad-
ministration of functions or services affecting 
any Indian tribe. Such qualified Indians shall 
hereafter have the preference to appointment to 
vacancies in any such positions. 

(June 18, 1934, ch. 576, § 12, 48 Stat. 986.) 

TRANSFER OF FUNCTIONS 

For transfer of functions of other officers, employees, 

and agencies of Department of the Interior, with cer-

tain exceptions, to Secretary of the Interior, with 

power to delegate, see Reorg. Plan No. 3 of 1950, §§ 1, 2, 

eff. May 24, 1950, 15 F.R. 3174, 64 Stat. 1262, set out in 

the Appendix to Title 5, Government Organization and 

Employees. 

CONVERSION TO CAREER APPOINTMENT 

Status of Indian appointed to Federal service under 

excepted appointment to be converted to career ap-

pointment in competitive service after three years of 

continuous service and satisfactory performance, see 

section 450i(m) of this title. 

§ 472a. Indian preference laws applicable to Bu-
reau of Indian Affairs and Indian Health 
Service positions 

(a) Establishment of retention categories for pur-
poses of reduction-in-force procedures 

For purposes of applying reduction-in-force 
procedures under subsection (a) of section 3502 of 
title 5 with respect to positions within the Bu-
reau of Indian Affairs and the Indian Health 
Service, the competitive and excepted service 
retention registers shall be combined, and any 
employee entitled to Indian preference who is 
within a retention category established under 
regulations prescribed under such subsection to 
provide due effect to military preference shall 
be entitled to be retained in preference to other 
employees not entitled to Indian preference who 
are within such retention category. 

(b) Reassignment of employees other than to po-
sitions in higher grades; authority to make 
determinations respecting 

(1) The Indian preference laws shall not apply 
in the case of any reassignment within the Bu-
reau of Indian Affairs or within the Indian 
Health Service (other than to a position in a 
higher grade) of an employee not entitled to In-
dian preference if it is determined that under 
the circumstances such reassignment is nec-
essary— 

(A) to assure the health or safety of the em-
ployee or of any member of the employee’s 
household; 

(B) in the course of a reduction in force; or 
(C) because the employee’s working relation-

ship with a tribe has so deteriorated that the 
employee cannot provide effective service for 
such tribe or the Federal Government. 

(2) The authority to make any determination 
under subparagraph (A), (B), or (C) of paragraph 
(1) is vested in the Secretary of the Interior with 
respect to the Bureau of Indian Affairs and the 
Secretary of Health and Human Services with 
respect to the Indian Health Service, and, not-
withstanding any other provision of law, the 
Secretary involved may not delegate such au-
thority to any individual other than a Deputy 
Secretary or Assistant Secretary of the respec-
tive department. 

(c) Waiver of applicability in personnel actions; 
scope, procedures, etc. 

(1) Notwithstanding any provision of the In-
dian preference laws, such laws shall not apply 
in the case of any personnel action respecting an 
applicant or employee not entitled to Indian 
preference if each tribal organization concerned 
grants, in writing, a waiver of the application of 
such laws with respect to such personnel action. 

(2) The provisions of section 8336(j) of title 5 
shall not apply to any individual who has ac-
cepted a waiver with respect to a personnel ac-
tion pursuant to paragraph (1) of this subsection 
or to section 2011(f) 1 of this title. 

(d) Placement of non-Indian employees in other 
Federal positions; assistance of Office of Per-
sonnel Management; cooperation of other 
Federal agencies 

The Office of Personnel Management shall pro-
vide all appropriate assistance to the Bureau of 
Indian Affairs and the Indian Health Service in 
placing non-Indian employees of such agencies 
in other Federal positions. All other Federal 
agencies shall cooperate to the fullest extent 
possible in such placement efforts. 

(e) Definitions 

For purposes of this section— 
(1) The term ‘‘tribal organization’’ means— 

(A) the recognized governing body of any 
Indian tribe, band, nation, pueblo, or other 
organized community, including a Native 
village (as defined in section 1602(c) of title 
43); or 

(B) in connection with any personnel ac-
tion referred to in subsection (c)(1) of this 
section, any legally established organization 
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