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of Title 29, Labor] shall apply to distributions after the
date of the enactment of this Act [Oct. 22, 1986].”’

Amendment by section 1898(b)(1)(A), (B)(A), (9(A),
(10)(A), (11)(A), (12)(A), (15)(A), (B) of Pub. L. 99-514 ef-
fective as if included in the provision of the Retirement
Equity Act of 1984, Pub. L. 98-397, to which such amend-
ment relates, except as otherwise provided, see section
1898(j) of Pub. L. 99-514, set out as a note under section
401 of this title.

EFFECTIVE DATE

Section applicable to plan years beginning after Dec.
31, 1984, except as otherwise provided, see sections 302
and 303 of Pub. L. 98-397, set out as an Effective Date
of 1984 Amendment note under section 1001 of Title 29,
Labor.

PLAN AMENDMENTS NOT REQUIRED UNTIL
JANUARY 1, 1998

For provisions directing that if any amendments
made by subtitle D [§§1401-1465] of title I of Pub. L.
104-188 require an amendment to any plan or annuity
contract, such amendment shall not be required to be
made before the first day of the first plan year begin-
ning on or after Jan. 1, 1998, see section 1465 of Pub. L.
104-188, set out as a note under section 401 of this title.

PLAN AMENDMENTS NOT REQUIRED UNTIL
JANUARY 1, 1989

For provisions directing that if any amendments
made by subtitle A or subtitle C of title XI [§§1101-1147
and 1171-1177] or title XVIII [§§1800-1899A] of Pub. L.
99-514 require an amendment to any plan, such plan
amendment shall not be required to be made before the
first plan year beginning on or after Jan. 1, 1989, see
section 1140 of Pub. L. 99-514, as amended, set out as a
note under section 401 of this title.

SUBPART C—SPECIAL RULES FOR
MULTIEMPLOYER PLANS

Sec.

418. Reorganization status.

418A. Notice of reorganization and funding require-
ments.

418B. Minimum contribution requirement.

418C. Overburden credit against minimum con-
tribution requirement.

418D. Adjustments in accrued benefits.

418E. Insolvent plans.

AMENDMENTS

1980—Pub. L. 96-364, title II, §202(a), Sept. 26, 1980, 94
Stat. 1271, added subpart C heading ‘‘Special Rules for
Multiemployer Plans’ and items 418 to 418E.

§418. Reorganization status
(a) General rule

A multiemployer plan is in reorganization for
a plan year if the plan’s reorganization index for
that year is greater than zero.

(b) Reorganization index
For purposes of this subpart—
(1) In general
A plan’s reorganization index for any plan
year is the excess of—
(A) the vested benefits charge for such
year, over
(B) the net charge to the funding standard
account for such year.

(2) Net charge to funding standard account

The net charge to the funding standard ac-
count for any plan year is the excess (if any)
of—
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(A) the charges to the funding standard ac-
count for such year under section 412(b)(2),!
over

(B) the credits to the funding standard ac-
count under section 412(b)(3)(B).1

(3) Vested benefits charge

The vested benefits charge for any plan year
is the amount which would be necessary to
amortize the plan’s unfunded vested benefits
as of the end of the base plan year in equal an-
nual installments—

(A) over 10 years, to the extent such bene-
fits are attributable to persons in pay
status, and

(B) over 25 years, to the extent such bene-
fits are attributable to other participants.

(4) Determination of vested benefits charge

(A) In general

The vested benefits charge for a plan year
shall be based on an actuarial valuation of
the plan as of the end of the base plan year,
adjusted to reflect—

(i) any—

(I) decrease of 5 percent or more in the
value of plan assets, or increase of 5 per-
cent or more in the number of persons in
pay status, during the period beginning
on the first day of the plan year follow-
ing the base plan year and ending on the
adjustment date, or

(IT) at the election of the plan sponsor,
actuarial valuation of the plan as of the
adjustment date or any later date not
later than the last day of the plan year
for which the determination is being
made,

(ii) any change in benefits under the plan
which is not otherwise taken into account
under this subparagraph and which is pur-
suant to any amendment—

(I) adopted before the end of the plan
year for which the determination is
being made, and

(IT) effective after the end of the base
plan year and on or before the end of the
plan year referred to in subclause (I),
and

(iii) any other event (including an event
described in subparagraph (B)(i)(I)) which,
as determined in accordance with regula-
tions prescribed by the Secretary, would
substantially increase the plan’s vested
benefit charge.

(B) Certain changes in benefit levels
(i) In general

In determining the vested benefits
charge for a plan year following a plan
year in which the plan was not in reorga-
nization, any change in benefits which—

(I) results from the changing of a group
of participants from one benefit level to
another benefit level under a schedule of

plan benefits as a result of changes in a

collective bargaining agreement, or

(IT) results from any other change in a
collective bargaining agreement,

1See References in Text note below.
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