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1966. Act June 30, 1949, was repealed by Pub. L. 97-357,  which this chapter applies. The General Sched-
title III, §308(e), Oct. 19, 1982, 96 Stat. 1710. ule is divided into grades of difficulty and re-

CIVILIAN MEMBERS OF FACULTY OF AIR FORCE sponsibility of work, as follows:

INSTITUTE OF TECHNOLOGY ON NOVEMBER 8, 1985

Section 504(c) of Pub. L. 99-145 provided that: ‘“Sec-
tion 9314(b)(2) of title 10, United States Code (as added
by subsection (a)(1)(B)), and section 5102(c)(28) of title 5,
United States Code (as added by subsection (b)), shall
not apply to any person who on the date of the enact-
ment of this Act [Nov. 8, 1985]—

(1) is a civilian member of the faculty of the

United States Air Force Institute of Technology;

‘(2) is paid a rate of basic pay under the General

Schedule; and

‘“(3) elects, under procedures prescribed by the Sec-
retary of the Air Force, to continue to be paid under
the General Schedule.”

PROHIBITION OF DECREASE IN BASIC PAY RATE OF
SUBSEC. (¢)(7), (8), OR (14) EMPLOYEES

Amendments by Pub. L. 92-392 not to decrease basic
pay rate of subsec. (c)(7), (8), or (14) employees in serv-
ice before effective date of the amendments as to such
employees, see section 9(a)(2) of Pub. L. 92-392, Aug. 19,
1972, 86 Stat. 574, set out as a note under section 5343 of
this title.

REDUCTION OF BASIC PAY RATE
Rate of basic pay not to be reduced by reason of the
enactment of Pub. L. 91-34, which amended this sec-

tion, see section 3(b) of Pub. L. 91-34, set out as a note
under section 5365 of this title.

§5103. Determination of applicability

The Office of Personnel Management shall de-
termine finally the applicability of section 5102
of this title to specific positions and employees,
except for positions and employees in the Office
of the Architect of the Capitol.

(Pub. L. 89-554, Sept. 6, 1966, 80 Stat. 446; Pub. L.
95-454, title IX, §906(a)(2), Oct. 13, 1978, 92 Stat.
1224.)

HISTORICAL AND REVISION NOTES

Revised Statutes and

Derivation U.S. Code Statutes at Large

.................. 5U.S.C. 1083. Oct. 28, 1949, ch. 782, §203, 63

Stat. 956.

.................. 5U.S.C. 1084(c). Oct. 28, 1949, ch. 782, §204(c),
63 Stat. 957.

Sept. 1, 1954, ch. 1208,
§105(b), 68 Stat. 1106.

Former sections 1083 and 1084(c) are combined and re-
stated for clarity. The words ‘‘hereinafter referred to as
the Commission’ in former section 1083 are omitted as
unnecessary. The exception from ‘‘section 1082 (except
paragraph (7) thereof)’” in former section 1084(c) is car-
ried into section 5102(d).

Standard changes are made to conform with the defi-
nitions applicable and the style of this title as outlined
in the preface to the report.

AMENDMENTS

1978—Pub. L. 95-4564 substituted ‘“‘Office of Personnel
Management’’ for ‘‘Civil Service Commission’’.

EFFECTIVE DATE OF 1978 AMENDMENT

Amendment by Pub. L. 95-454 effective 90 days after
Oct. 13, 1978, see section 907 of Pub. L. 95454, set out as
a note under section 1101 of this title.

§5104. Basis for grading positions

The General Schedule, the symbol for which is
“GS”, is the basic pay schedule for positions to

(1) Grade GS-1 includes those classes of posi-
tions the duties of which are to perform, under
immediate supervision, with little or no lati-
tude for the exercise of independent judg-
ment—

(A) the simplest routine work in office,
business, or fiscal operations; or

(B) elementary work of a subordinate tech-
nical character in a professional, scientific,
or technical field.

(2) Grade GS-2 includes those classes of posi-
tions the duties of which are—

(A) to perform, under immediate super-
vision, with limited latitude for the exercise
of independent judgment, routine work in of-
fice, business, or fiscal operations, or com-
parable subordinate technical work of lim-
ited scope in a professional, scientific, or
technical field, requiring some training or
experience; or

(B) to perform other work of equal impor-
tance, difficulty, and responsibility, and re-
quiring comparable qualifications.

(3) Grade GS-3 includes those classes of posi-
tions the duties of which are—

(A) to perform, under immediate or gen-
eral supervision, somewhat difficult and re-
sponsible work in office, business, or fiscal
operations, or comparable subordinate tech-
nical work of limited scope in a professional,
scientific, or technical field, requiring in ei-
ther case—

(i) some training or experience;

(ii) working knowledge of a special sub-
ject matter; or

(iii) to some extent the exercise of inde-
pendent judgment in accordance with well-
established policies, procedures, and tech-
niques; or

(B) to perform other work of equal impor-
tance, difficulty, and responsibility, and re-
quiring comparable qualifications.

(4) Grade GS—4 includes those classes of posi-
tions the duties of which are—

(A) to perform, under immediate or gen-
eral supervision, moderately difficult and re-
sponsible work in office, business, or fiscal
operations, or comparable subordinate tech-
nical work in a professional, scientific, or
technical field, requiring in either case—

(i) a moderate amount of training and
minor supervisory or other experience;

(ii) good working knowledge of a special
subject matter or a limited field of office,
laboratory, engineering, scientific, or
other procedure and practice; and

(iii) the exercise of independent judg-
ment in accordance with well-established
policies, procedures, and techniques; or

(B) to perform other work of equal impor-
tance, difficulty, and responsibility, and re-
quiring comparable qualifications.

(5) Grade GS-5 includes those classes of posi-
tions the duties of which are—

(A) to perform, under general supervision,

difficult and responsible work in office, busi-
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