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Social Security Administration § 404.1569a

§ 404.1569a Exertional and
nonexertional limitations.

(a) General. Your impairment(s) and
related symptoms, such as pain, may
cause limitations of function or re-
strictions which limit your ability to
meet certain demands of jobs. These
limitations may be exertional,
nonexertional, or a combination of
both. Limitations are classified as
exertional if they affect your ability to
meet the strength demands of jobs. The
classification of a limitation as
exertional is related to the United
States Department of Labor’s classi-
fication of jobs by various exertional
levels (sedentary, light, medium,
heavy, and very heavy) in terms of the
strength demands for sitting, standing,
walking, lifting, carrying, pushing, and
pulling. Sections 404.1567 and 404.1569
explain how we use the classification of
jobs by exertional levels (strength de-
mands) which is contained in the Dic-
tionary of Occupational Titles
published by the Department of Labor,
to determine the exertional require-
ments of work which exists in the na-
tional economy. Limitations or restric-
tions which affect your ability to meet
the demands of jobs other than the
strength demands, that is, demands
other than sitting, standing, walking,
lifting, carrying, pushing or pulling,
are considered nonexertional. Sections
404.1520(f) and 404.1594(f)(8) explain that
if you can no longer do your past rel-
evant work because of a severe medi-
cally determinable impairment(s), we
must determine whether your
impairment(s), when considered along
with your age, education, and work ex-
perience, prevents you from doing any
other work which exists in the national
economy in order to decide whether
you are disabled (§ 404.1520(f)) or con-
tinue to be disabled (§ 404.1594(f)(8)).
Paragraphs (b), (c), and (d) of this sec-
tion explain how we apply the medical-
vocational guidelines in Appendix 2 of
this subpart in making this determina-
tion, depending on whether the limita-
tions or restrictions imposed by your
impairment(s) and related symptoms,
such as pain, are exertional,
nonexertional, or a combination of
both.

(b) Exertional limitations. When the
limitations and restrictions imposed by

your impairment(s) and related symp-
toms, such as pain, affect only your
ability to meet the strength demands
of jobs (sitting, standing, walking, lift-
ing, carrying, pushing, and pulling), we
consider that you have only exertional
limitations. When your impairment(s)
and related symptoms only impose
exertional limitations and your spe-
cific vocational profile is listed in a
rule contained in Appendix 2 of this
subpart, we will directly apply that
rule to decide whether you are dis-
abled.

(c) Nonexertional limitations. (1) When
the limitations and restrictions im-
posed by your impairment(s) and relat-
ed symptoms, such as pain, affect only
your ability to meet the demands of
jobs other than the strength demands,
we consider that you have only
nonexertional limitations or restric-
tions. Some examples of nonexertional
limitations or restrictions include the
following:

(i) You have difficulty functioning
because you are nervous, anxious, or
depressed;

(ii) You have difficulty maintaining
attention or concentrating;

(iii) You have difficulty understand-
ing or remembering detailed instruc-
tions;

(iv) You have difficulty in seeing or
hearing;

(v) You have difficulty tolerating
some physical feature(s) of certain
work settings, e.g., you cannot tolerate
dust or fumes; or

(vi) You have difficulty performing
the manipulative or postural functions
of some work such as reaching, han-
dling, stooping, climbing, crawling, or
crouching.

(2) If your impairment(s) and related
symptoms, such as pain, only affect
your ability to perform the
nonexertional aspects of work-related
activities, the rules in appendix 2 do
not direct factual conclusions of dis-
abled or not disabled. The determina-
tion as to whether disability exists will
be based on the principles in the appro-
priate sections of the regulations, giv-
ing consideration to the rules for spe-
cific case situations in appendix 2.

(d) Combined exertional and
nonexertional limitations. When the limi-
tations and restrictions imposed by
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your impairment(s) and related symp-
toms, such as pain, affect your ability
to meet both the strength and demands
of jobs other than the strength de-
mands, we consider that you have a
combination of exertional and
nonexertional limitations or restric-
tions. If your impairment(s) and relat-
ed symptoms, such as pain, affect your
ability to meet both the strength and
demands of jobs other than the
strength demands, we will not directly
apply the rules in appendix 2 unless
there is a rule that directs a conclusion
that you are disabled based upon your
strength limitations; otherwise the
rules provide a framework to guide our
decision.

[56 FR 57943, Nov, 14, 1991]

SUBSTANTIAL GAINFUL ACTIVITY

§ 404.1571 General.

The work that you have done during
any period in which you believe you
are disabled may show that you are
able to do work at the substantial
gainful activity level. If you are able to
engage in substantial gainful activity,
we will find that you are not disabled.
(We explain the rules for persons who
are statutorily blind in § 404.1584.) Even
if the work you have done was not sub-
stantial gainful activity, it may show
that you are able to do more work than
you actually did. We will consider all
of the medical and vocational evidence
in your file to decide whether or not
you have the ability to engage in sub-
stantial gainful activity.

§ 404.1572 What we mean by substan-
tial gainful activity.

Substantial gainful activity is work
activity that is both substantial and
gainful:

(a) Substantial work activity. Substan-
tial work activity is work activity that
involves doing significant physical or
mental activities. Your work may be
substantial even if it is done on a part-
time basis or if you do less, get paid
less, or have less responsibility than
when you worked before.

(b) Gainful work activity. Gainful
work activity is work activity that you
do for pay or profit. Work activity is
gainful if it is the kind of work usually

done for pay or profit, whether or not a
profit is realized.

(c) Some other activities. Generally, we
do not consider activities like taking
care of yourself, household tasks, hob-
bies, therapy, school attendance, club
activities, or social programs to be sub-
stantial gainful activity.

§ 404.1573 General information about
work activity.

(a) The nature of your work. If your
duties require use of your experience,
skills, supervision and responsibilities,
or contribute substantially to the oper-
ation of a business, this tends to show
that you have the ability to work at
the substantial gainful activity level.

(b) How well you perform. We consider
how well you do your work when we de-
termine whether or not you are doing
substantial gainful activity. If you do
your work satisfactorily, this may
show that you are working at the sub-
stantial gainful activity level. If you
are unable, because of your impair-
ments, to do ordinary or simple tasks
satisfactorily without more super-
vision or assistance than is usually
given other people doing similar work,
this may show that you are not work-
ing at the substantial gainful activity
level. If you are doing work that in-
volves minimal duties that make little
or no demands on you and that are of
little or no use to your employer, or to
the operation of a business if you are
self-employed, this does not show that
you are working at the substantial
gainful activity level.

(c) If your work is done under special
conditions. Even though the work you
are doing takes into account your im-
pairment, such as work done in a shel-
tered workshop or as a patient in a
hospital, it may still show that you
have the necessary skills and ability to
work at the substantial gainful activ-
ity level.

(d) If you are self-employed. Super-
visory, managerial, advisory or other
significant personal services that you
perform as a self-employed individual
may show that you are able to do sub-
stantial gainful activity.

(e) Time spent in work. While the time
you spend in work is important, we
will not decide whether or not you are
doing substantial gainful activity only
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