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10.718 Are payments to a beneficiary as a
result of an insurance policy which the
beneficiary has purchased a gross recov-
ery that must be reported to OWCP or
SOL?

10.719 If a settlement or judgment is re-
ceived for more than one wound or med-
ical condition, can the refundable dis-
bursements paid on a single FECA claim
be attributed to different conditions for
purposes of calculating the refund or
credit owed to the United States?

FEDERAL GRAND AND PETIT JURORS

10.725 When is a Federal grand or petit juror
covered under the FECA?

10.726 When does a juror’s entitlement to
disability compensation begin?

10.727 What is the pay rate of jurors for
compensation purposes?

PEACE CORPS VOLUNTEERS

10.73 What are the conditions of coverage
for Peace Corps volunteers and volunteer
leaders injured while serving outside the
United States?

10.731 What is the pay rate of Peace Corps
volunteers and volunteer leaders for
compensation purposes?

NON-FEDERAL LAW ENFORCEMENT OFFICERS

10.735 When is a non-Federal law enforce-
ment officer (LEO) covered under the
FECA?

10.736 What are the time limits for filing a
LEO claim?

10.737 How is a LEO claim filed, and who
can file a LEO claim?

10.738 Under what circumstances are bene-
fits payable in LEO claims?

10.739 What kind of objective evidence of a
potential Federal crime must exist for
coverage to be extended?

10.740 In what situations will OWCP auto-
matically presume that a law enforce-
ment officer is covered by the FECA?

10.741 How are benefits calculated in LEO
claims?

Subpart I—Information for Medical
Providers

MEDICAL RECORDS AND BILLS

10.800 What kind of medical records must
providers keep?

10.801 How are medical bills to be sub-
mitted?

10.802 How should an employee prepare and
submit requests for reimbursement for
medical expenses, transportation costs,
loss of wages, and incidental expenses?

10.803 What are the time limitations on
OWCP’s payment of bills?

MEDICAL FEE SCHEDULE

10.805 What services are covered by the
OWCP fee schedule?

10.806 How are the maximum fees defined?
10.807 How are payments for particular

services calculated?
10.808 Does the fee schedule apply to every

kind of procedure?
10.809 How are payments for medicinal

drugs determined?
10.810 How are payments for inpatient med-

ical services determined?
10.811 When and how are fees reduced?
10.812 If OWCP reduces a fee, may a pro-

vider request reconsideration of the re-
duction?

10.813 If OWCP reduces a fee, may a pro-
vider bill the claimant for the balance?

EXCLUSION OF PROVIDERS

10.815 What are the grounds for excluding a
provider from payment under the FECA?

10.816 What will cause OWCP to automati-
cally exclude a physician or other pro-
vider of medical services and supplies?

10.817 When are OWCP’s exclusion proce-
dures initiated?

10.818 How is a provider notified of OWCP’s
intent to exclude him or her?

10.819 What requirements must the pro-
vider’s reply and OWCP’s decision meet?

10.820 How can an excluded provider request
a hearing?

10.821 How are hearings assigned and sched-
uled?

10.822 How are subpoenas or advisory opin-
ions obtained?

10.823 How will the administrative law
judge conduct the hearing and issue the
recommended decision?

10.824 How can a party request review by
the Director of the administrative law
judge’s recommended decision?

10.825 What are the effects of exclusion?
10.826 How can an excluded provider be rein-

stated?

AUTHORITY: 5 U.S.C. 301, 8103, 8145 and 8149;
31 U.S.C. 3716 and 3717; Reorganization Plan
No. 6 of 1950, 15 FR 3174, 64 Stat. 1263; Sec-
retary’s Order 5–96, 62 FR 107.

SOURCE: 63 FR 65306, Nov. 25, 1998, unless
otherwise noted.

Subpart A—General Provisions
INTRODUCTION

§ 10.0 What are the provisions of the
FECA, in general?

The Federal Employees’ Compensa-
tion Act (FECA) as amended (5 U.S.C.
8101 et seq.) provides for the payment
of workers’ compensation benefits to
civilian officers and employees of all
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branches of the Government of the
United States. The regulations in this
part describe the rules for filing, proc-
essing, and paying claims for benefits
under the FECA. Proceedings under the
FECA are non-adversarial in nature.

(a) The FECA has been amended and
extended a number of times to provide
workers’ compensation benefits to vol-
unteers in the Civil Air Patrol (5 U.S.C.
8141), members of the Reserve Officers’
Training Corps (5 U.S.C. 8140), Peace
Corps Volunteers (5 U.S.C. 8142), Job
Corps enrollees and Volunteers in Serv-
ice to America (5 U.S.C. 8143), members
of the National Teachers Corps (5
U.S.C. 8143a), certain student employ-
ees (5 U.S.C. 5351 and 8144), certain law
enforcement officers not employed by
the United States (5 U.S.C. 8191–8193),
and various other classes of persons
who provide or have provided services
to the Government of the United
States.

(b) The FECA provides for payment
of several types of benefits, including
compensation for wage loss, schedule
awards, medical and related benefits,
and vocational rehabilitation services
for conditions resulting from injuries
sustained in performance of duty while
in service to the United States.

(c) The FECA also provides for pay-
ment of monetary compensation to
specified survivors of an employee
whose death resulted from a work-re-
lated injury and for payment of certain
burial expenses subject to the provi-
sions of 5 U.S.C. 8134.

(d) All types of benefits and condi-
tions of eligibility listed in this section
are subject to the provisions of the
FECA and of this part. This section
shall not be construed to modify or en-
large upon the provisions of the FECA.

§ 10.1 What rules govern the adminis-
tration of the FECA and this chap-
ter?

In accordance with 5 U.S.C. 8145 and
Secretary’s Order 5–96, the responsi-
bility for administering the FECA, ex-
cept for 5 U.S.C. 8149 as it pertains to
the Employees’ Compensation Appeals
Board, has been delegated to the As-
sistant Secretary for Employment
Standards. The Assistant Secretary, in
turn, has delegated the authority and
responsibility for administering the

FECA to the Director of the Office of
Workers’ Compensation Programs
(OWCP). Except as otherwise provided
by law, the Director, OWCP and his or
her designees have the exclusive au-
thority to administer, interpret and
enforce the provisions of the Act.

§ 10.2 What do these regulations con-
tain?

This part 10 sets forth the regula-
tions governing administration of all
claims filed under the FECA, except to
the extent specified in certain par-
ticular provisions. Its provisions are
intended to assist persons seeking com-
pensation benefits under the FECA, as
well as personnel in the various Fed-
eral agencies and the Department of
Labor who process claims filed under
the FECA or who perform administra-
tive functions with respect to the
FECA. This part 10 applies to part 25 of
this chapter except as modified by part
25. The various subparts of this part
contain the following:

(a) Subpart A: The general statutory
and administrative framework for
processing claims under the FECA. It
contains a statement of purpose and
scope, together with definitions of
terms, descriptions of basic forms, in-
formation about the disclosure of
OWCP records, and a description of
rights and penalties under the FECA,
including convictions for fraud.

(b) Subpart B: The rules for filing no-
tices of injury and claims for benefits
under the FECA. It also addresses evi-
dence and burden of proof, as well as
the process of making decisions con-
cerning eligibility for benefits.

(c) Subpart C: The rules governing
claims for and payment of continu-
ation of pay.

(d) Subpart D: The rules governing
emergency and routine medical care,
second opinion and referee medical ex-
aminations directed by OWCP, and
medical reports and records in general.
It also addresses the kinds of treat-
ment which may be authorized and how
medical bills are paid.

(e) Subpart E: The rules relating to
the payment of monetary compensa-
tion benefits for disability, impairment
and death. It includes the provisions
for identifying and processing overpay-
ments of compensation.
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(f) Subpart F: The rules governing
the payment of continuing compensa-
tion benefits. It includes provisions
concerning the employee’s and the em-
ployer’s responsibilities in returning
the employee to work. It also contains
provisions governing reports of earn-
ings and dependents, recurrences, and
reduction and termination of com-
pensation benefits.

(g) Subpart G: The rules governing
the appeals of decisions under the
FECA. It includes provisions relating
to hearings, reconsiderations, and ap-
peals before the Employees’ Compensa-
tion Appeals Board.

(h) Subpart H: The rules concerning
legal representation and for adjust-
ment and recovery from a third party.
It also contains provisions relevant to
three groups of employees whose status
requires special application of the pro-
visions of the FECA: Federal grand and
petit jurors, Peace Corps volunteers,
and non-Federal law enforcement offi-
cers.

(i) Subpart I: Information for medical
providers. It includes rules for medical
reports, medical bills, and the OWCP
medical fee schedule, as well as the
provisions for exclusion of medical pro-
viders.

§ 10.3 Have the collection of informa-
tion requirements of this part been
approved by the Office of Manage-
ment and Budget (OMB)?

The collection of information re-
quirements in this part have been ap-
proved by OMB and assigned OMB con-
trol numbers 1215–0055, 1215–0067, 1215–
0078, 1215–0103, 1215–0105, 1215–0115, 1215–
0116, 1215–0144, 1215–0151, 1215–0154, 1215–
0155, 1215–0161, 1215–0167, 1215–0176, 1215–
0178, 1215–0182, 1215–0193 and 1215–0194.

DEFINITIONS AND FORMS

§ 10.5 What definitions apply to these
regulations?

Certain words and phrases found in
this part are defined in this section or
in the FECA. Some other words and
phrases that are used only in limited
situations are defined in the later sub-
parts of these regulations.

(a) Benefits or Compensation means
the money OWCP pays to or on behalf
of a beneficiary from the Employees’
Compensation Fund for lost wages, a

loss of wage-earning capacity or a per-
manent physical impairment, as well
as the money paid to beneficiaries for
an employee’s death. These two terms
also include any other amounts paid
out of the Employees’ Compensation
Fund for such things as medical treat-
ment, medical examinations conducted
at the request of OWCP as part of the
claims adjudication process, vocational
rehabilitation services, services of an
attendant and funeral expenses, but
does not include continuation of pay.

(b) Beneficiary means an individual
who is entitled to a benefit under the
FECA and this part.

(c) Claim means a written assertion of
an individual’s entitlement to benefits
under the FECA, submitted in a man-
ner authorized by this part.

(d) Claimant means an individual
whose claim has been filed.

(e) Director means the Director of
OWCP or a person designated to carry
out his or her functions.

(f) Disability means the incapacity,
because of an employment injury, to
earn the wages the employee was re-
ceiving at the time of injury. It may be
partial or total.

(g) Earnings from employment or self-
employment means:

(1) Gross earnings or wages before
any deductions and includes the value
of subsistence, quarters, reimbursed ex-
penses and any other goods or services
received in kind as remuneration; or

(2) A reasonable estimate of the cost
to have someone else perform the du-
ties of an individual who accepts no re-
muneration. Neither lack of profits,
nor the characterization of the duties
as a hobby, removes an unremunerated
individual’s responsibility to report the
estimated cost to have someone else
perform his or her duties.

(h) Employee means, but is not lim-
ited to, an individual who fits within
one of the following listed groups:

(1) A civil officer or employee in any
branch of the Government of the
United States, including an officer or
employee of an instrumentality wholly
owned by the United States;

(2) An individual rendering personal
service to the United States similar to
the service of a civil officer or em-
ployee of the United States, without
pay or for nominal pay, when a statute
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