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other appropriate statements in sup-
port of their respective positions. 

(b) The Under Secretary shall issue a 
decision based solely on the record of 
the proceedings or those portions 
thereof cited by the parties to limit the 
issues. 

(c) If the Under Secretary modifies or 
reverses the initial hearing decision of 
the Examiner, he or she shall specify 
such findings of fact and conclusions of 
law as are different from those of the 
Examiner. 

§ 0.737–10 Administrative sanctions. 
The Examiner (or the Under Sec-

retary in any matter in which excep-
tions are filed or which is decided in 
accordance with § 0.737–4(b)) may take 
appropriate action in the case of any 
individual found in violation of 18 
U.S.C. 207(a), (b) or (c) or of the regula-
tions at 5 CFR part 737 upon final ad-
ministrative decisions by: 

(a) Prohibiting the individual from 
making, on behalf of any other person 
(except the United States), any formal 
or informal appearance before, or, with 
the intent to influence, any oral or 
written communication to the Depart-
ment of Labor on any matter of busi-
ness for a period not to exceed five 
years, which may be accomplished by 
directing agency employees to refuse 
to participate in any such appearance 
or to accept any such communications; 
or 

(b) Taking other appropriate discipli-
nary action. 

§ 0.737–11 Judicial review. 
Any person found to have partici-

pated in a violation of 18 U.S.C. 207(a), 
(b), or (c) or the regulations at 5 CFR 
part 737 may seek judicial review of the 
administrative determination in an ap-
propriate United States district court. 

PART 1—PROCEDURES FOR PREDE-
TERMINATION OF WAGE RATES 

Sec. 
1.1 Purpose and scope. 
1.2 Definitions. 
1.3 Obtaining and compiling wage rate in-

formation. 
1.4 Outline of agency construction pro-

grams. 
1.5 Procedure for requesting wage deter-

minations. 

1.6 Use and effectiveness of wage deter-
minations. 

1.7 Scope of consideration. 
1.8 Reconsideration by the Administrator. 
1.9 Review by Administrative Review 

Board. 

APPENDIX A TO PART 1 
APPENDIX B TO PART 1 
APPENDIX C TO PART 1 

AUTHORITY: 5 U.S.C. 301; R.S. 161, 64 Stat. 
1267; Reorganization Plan No. 14 of 1950, 5 
U.S.C. appendix; 29 U.S.C. 259; 40 U.S.C. 
276a—276a–7; 40 U.S.C. 276c; and the laws list-
ed in appendix A of this part. 

SOURCE: 48 FR 19533, Apr. 29, 1983, unless 
otherwise noted. 

EDITORIAL NOTE: Nomenclature changes to 
part 1 appear at 61 FR 19984, May 3, 1996. 

§ 1.1 Purpose and scope. 

(a) The procedural rules in this part 
apply under the Davis-Bacon Act (946 
Stat. 1494, as amended; 40 U.S.C. 276a— 
276a–7) and other statutes listed in ap-
pendix A to this part which provide for 
the payment of minimum wages, in-
cluding fringe benefits, to laborers and 
mechanics engaged in construction ac-
tivity under contracts entered into or 
financed by or with the assistance of 
agencies of the United States or the 
District of Columbia, based on deter-
minations by the Secretary of Labor of 
the wage rates and fringe benefits pre-
vailing for the corresponding classes of 
laborers and mechanics employed on 
projects similar to the contract work 
in the local areas where such work is 
to be performed. Functions of the Sec-
retary of Labor under these statutes 
and under Reorganization Plan No. 14 
of 1950 (64 Stat. 1267, 5 U.S.C. appendix), 
except those assigned to the Adminis-
trative Review Board (see 29 CFR part 
7), have been delegated to the Deputy 
Under Secretary of Labor for Employ-
ment Standards who in turn has dele-
gated the functions to the Adminis-
trator of the Wage and Hour Division, 
and authorized representatives. 

(b) The regulations in this part set 
forth the procedures for making and 
applying such determinations of pre-
vailing wage rates and fringe benefits 
pursuant to the Davis-Bacon Act, each 
of the other statutes listed in appendix 
A, and any other Federal statute pro-
viding for determinations of such 

VerDate Aug<04>2004 12:38 Jul 26, 2005 Jkt 205107 PO 00000 Frm 00019 Fmt 8010 Sfmt 8010 Y:\SGML\205107.XXX 205107



10 

29 CFR Subtitle A (7–1–05 Edition) § 1.2 

1 These definitions are not intended to re-
strict the meaning of the terms as used in 
the applicable statutes. 

wages by the Secretary of Labor in ac-
cordance with the provisions of the 
Davis-Bacon Act. 

(c) Procedures set forth in this part 
are applicable, unless otherwise indi-
cated, both to general wage determina-
tions for contracts in specified local-
ities, and to project wage determina-
tions for use on contract work to be 
performed on a specific project. 

[48 FR 19533, Apr. 29, 1983, as amended at 50 
FR 49823, Dec. 4, 1985] 

§ 1.2 Definitions. 1 

(a)(1) The prevailing wage shall be the 
wage paid to the majority (more than 
50 percent) of the laborers or mechan-
ics in the classification on similar 
projects in the area during the period 
in question. If the same wage is not 
paid to a majority of those employed in 
the classification, the prevailing wage 
shall be the average of the wages paid, 
weighted by the total employed in the 
classification. 

(2) In determining the prevailing 
wages at the time of issuance of a wage 
determination, the Administrator will 
be guided by paragraph (a)(1) of this 
section and will consider the types of 
information listed in § 1.3 of this part. 

(b) The term area in determining 
wage rates under the Davis-Bacon Act 
and the prevailing wage provisions of 
the other statutes listed in appendix A 
shall mean the city, town, village, 
county or other civil subdivision of the 
State in which the work is to be per-
formed. 

(c) The term Administrator shall mean 
the Administrator of the Wage and 
Hour Division, Employment Standards 
Administration, U.S. Department of 
Labor, or authorized representative. 

(d) The term agency shall mean the 
Federal agency, State highway depart-
ment under 23 U.S.C. 113, or recipient 
State or local government under title 1 
of the State and Local Fiscal Assist-
ance Act of 1972. 

[48 FR 19533, Apr. 29, 1983, as amended at 48 
FR 503l3, Nov. 1, 1983] 

§ 1.3 Obtaining and compiling wage 
rate information. 

For the purpose of making wage de-
terminations, the Administrator will 
conduct a continuing program for the 
obtaining and compiling of wage rate 
information. 

(a) The Administrator will encourage 
the voluntary submission of wage rate 
data by contractors, contractors’ asso-
ciations, labor organizations, public of-
ficials and other interested parties, re-
flecting wage rates paid to laborers and 
mechanics on various types of con-
struction in the area. The Adminis-
trator may also obtain data from agen-
cies on wage rates paid on construction 
projects under their jurisdiction. The 
information submitted should reflect 
not only the wage rates paid a par-
ticular classification in an area, but 
also the type or types of construction 
on which such rate or rates are paid, 
and whether or not such rates were 
paid on Federal or federally assisted 
projects subject to Davis-Bacon pre-
vailing wage requirements. 

(b) The following types of informa-
tion may be considered in making wage 
rate determinations: 

(1) Statements showing wage rates paid 
on projects. Such statements should in-
clude the names and addresses of con-
tractors, including subcontractors, the 
locations, approximate costs, dates of 
construction and types of projects, 
whether or not the projects are Federal 
or federally assisted projects subject to 
Davis-Bacon prevailing wage require-
ments, the number of workers em-
ployed in each classification on each 
project, and the respective wage rates 
paid such workers. 

(2) Signed collective bargaining agree-
ments. The Administrator may request 
the parties to an agreement to submit 
statements certifying to its scope and 
application. 

(3) Wage rates determined for public 
construction by State and local offi-
cials pursuant to State and local pre-
vailing wage legislation. 

(4) In making wage rate determina-
tions pursuant to 23 U.S.C. 113, the 
highway department of the State in 
which a project in the Federal-Aid 
highway system is to be performed 
shall be consulted. Before making a de-
termination of wage rates for such a 

VerDate Aug<04>2004 12:38 Jul 26, 2005 Jkt 205107 PO 00000 Frm 00020 Fmt 8010 Sfmt 8010 Y:\SGML\205107.XXX 205107



11 

Office of the Secretary of Labor § 1.5 

project the Administrator shall give 
due regard to the information thus ob-
tained. 

(5) Wage rate data submitted to the 
Department of Labor by contracting 
agencies pursuant to 29 CFR 
5.5(a)(1)(ii). 

(6) Any other information pertinent 
to the determination of prevailing 
wage rates. 

(c) The Administrator may initially 
obtain or supplement such information 
obtained on a voluntary basis by such 
means, including the holding of hear-
ings, and from any sources determined 
to be necessary. All information of the 
types described in § 1.3(b) of this part, 
pertinent to the determination of the 
wages prevailing at the time of 
issuance of the wage determination, 
will be evaluated in the light of § 1.2(a) 
of this part. 

(d) In compiling wage rate data for 
building and residential wage deter-
minations, the Administrator will not 
use data from Federal or federally as-
sisted projects subject to Davis-Bacon 
prevailing wage requirements unless it 
is determined that there is insufficient 
wage data to determine the prevailing 
wages in the absence of such data. Data 
from Federal or federally assisted 
projects will be used in compiling wage 
rate data for heavy and highway wage 
determinations. 

[48 FR 19533, Apr. 29, 1983, as amended at 50 
FR 4506, Jan. 31, 1985] 

§ 1.4 Outline of agency construction 
programs. 

To the extent practicable, at the be-
ginning of each fiscal year each agency 
using wage determinations under any 
of the various statutes listed in appen-
dix A will furnish the Administrator 
with a general outline of its proposed 
construction programs for the coming 
year indicating the estimated number 
of projects for which wage determina-
tions will be required, the anticipated 
types of construction, and the loca-
tions of construction. During the fiscal 
year, each agency will notify the Ad-
ministrator of any significant changes 
in its proposed construction programs, 
as outlined at the beginning of the fis-
cal year. This report has been cleared 
in accordance with FPMR 101–11.11 and 

assigned interagency report control 
number 1671–DOL-AN. 

§ 1.5 Procedure for requesting wage 
determinations. 

(a)(1) Except as provided in para-
graph (b) of this section, the Federal 
agency shall initially request a wage 
determination under the Davis-Bacon 
Act or any of its related prevailing 
wage statutes by submitting Standard 
Form 308 to the Department of Labor 
at this address: 

U.S. Department of Labor, Employment 
Standards Administration, Wage and Hour 
Division, Branch of Construction Contract 
Wage Determination, Washington, DC 
20210. 

The agency shall check only those clas-
sifications on the applicable form 
which will be needed in the perform-
ance of the work. Inserting a note such 
as ‘‘entire schedule’’ or ‘‘all applicable 
classifications’’ is not sufficient. Addi-
tional classifications needed which are 
not on the form may be typed in the 
blank spaces or on a separate list and 
attached to the form. 

(2) In completing SF–308, the agency 
shall furnish: 

(i) A sufficiently detailed description 
of the work to indicate the type of con-
struction involved. Additional descrip-
tion or separate attachment, if nec-
essary for identification of type of 
project, shall be furnished. 

(ii) The county (or other civil sub-
division) and State in which the pro-
posed project is located. 

(3) Such request for a wage deter-
mination shall be accompanied by any 
pertinent wage payment information 
which may be available. When the re-
questing agency is a State highway de-
partment under the Federal-Aid High-
way Acts as codified in 23 U.S.C. 113, 
such agency shall also include its rec-
ommendations as to the wages which 
are prevailing for each classification of 
laborers and mechanics on similar con-
struction in the area. 

(b) Whenever the wage patterns in a 
particular area for a particular type of 
construction are well settled and when-
ever it may be reasonably anticipated 
that there will be a large volume of 
procurement in that area for such a 
type of construction, the Adminis-
trator, upon the request of a Federal 
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agency or in his/her discretion, may 
furnish notice of a general wage deter-
mination in the FEDERAL REGISTER 
when, after consideration of the facts 
and circumstances involved, the Ad-
ministrator finds that the applicable 
statutory standards and those of this 
part will be met. If there is a general 
wage determination applicable to the 
project, the agency may use it without 
notifying the Department of Labor, 
Provided, That questions concerning its 
use shall be referred to the Department 
of Labor in accordance with § 1.6(b). 
General wage determinations are pub-
lished in the Government Printing Of-
fice (GPO) document entitled ‘‘General 
Wage Determinations Issued Under The 
Davis-Bacon And Related Acts’’. (See 
appendix C for publication details and 
information on how to obtain general 
wage determinations.) 

(c) The time required for processing 
requests for wage determinations var-
ies according to the facts and cir-
cumstances in each case. An agency 
should anticipate that such processing 
in the Department of Labor will take 
at least 30 days. 

[48 FR 19533, Apr. 29, 1983, as amended at 48 
FR 503l3, Nov. 1, 1983; 50 FR 49823, Dec. 4, 
1985] 

§ 1.6 Use and effectiveness of wage de-
terminations. 

(a)(1) Project wage determinations 
initially issued shall be effective for 180 
calendar days from the date of such de-
terminations. If such a wage deter-
mination is not used in the period of 
its effectiveness it is void. Accordingly, 
if it appears that a wage determination 
may expire between bid opening and 
contract award (or between initial en-
dorsement under the National Housing 
Act or the execution of an agreement 
to enter into a housing assistance pay-
ments contract under section 8 of the 
U.S. Housing Act of 1937, and the start 
of construction) the agency shall re-
quest a new wage determination suffi-
ciently in advance of the bid opening to 
assure receipt prior thereto. However, 
when due to unavoidable circumstances 
a determination expires before award 
but after bid opening (or before the 
start of construction, but after initial 
endorsement under the National Hous-
ing Act, or before the start of construc-

tion but after the execution of an 
agreement to enter into a housing as-
sistance payments contract under sec-
tion 8 of the U.S. Housing Act of 1937), 
the head of the agency or his or her 
designee may request the Adminis-
trator to extend the expiration date of 
the wage determination in the bid spec-
ifications instead of issuing a new wage 
determination. Such request shall be 
supported by a written finding, which 
shall include a brief statement of the 
factual support, that the extension of 
the expiration date of the determina-
tion is necessary and proper in the pub-
lic interest to prevent injustice or 
undue hardship or to avoid serious im-
pairment in the conduct of Govern-
ment business. The Administrator will 
either grant or deny the request for an 
extension after consideration of all of 
the circumstances, including an exam-
ination to determine if the previously 
issued rates remain prevailing. If the 
request for extension is denied, the Ad-
ministrator will proceed to issue a new 
wage determination for the project. 

(2) General wage determinations 
issued pursuant to § 1.5(b), notice of 
which is published in the FEDERAL REG-
ISTER, shall contain no expiration date. 

(b) Contracting agencies are respon-
sible for insuring that only the appro-
priate wage determination(s) are incor-
porated in bid solicitations and con-
tract specifications and for designating 
specifically the work to which such 
wage determinations will apply. Any 
question regarding application of wage 
rate schedules shall be referred to the 
Administrator, who shall give foremost 
consideration to area practice in re-
solving the question. 

(c)(1) Project and general wage deter-
minations may be modified from time 
to time to keep them current. A modi-
fication may specify only the items 
being changed, or may be in the form 
of a supersedeas wage determination, 
which replaces the entire wage deter-
mination. Such actions are distin-
guished from a determination by the 
Administrator under paragraphs (d), (e) 
and (f) of this section that an erro-
neous wage determination has been 
issued or that the wrong wage deter-
mination or wage rate schedule has 
been utilized by the agency. 
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(2)(i) All actions modifying a project 
wage determination received by the 
agency before contract award (or the 
start of construction where there is no 
contract award) shall be effective ex-
cept as follows: 

(A) In the case of contracts entered 
into pursuant to competitive bidding 
procedures, modifications received by 
the agency less than 10 days before the 
opening of bids shall be effective unless 
the agency finds that there is not a 
reasonable time still available before 
bid opening, to notify bidders of the 
modification and a report of the find-
ing is inserted in the contract file. A 
copy of such report shall be made 
available to the Administrator upon re-
quest. No such report shall be required 
if the modification is received after bid 
opening. 

(B) In the case of projects assisted 
under the National Housing Act, modi-
fications shall be effective if received 
prior to the beginning of construction 
or the date the mortgage is initially 
endorsed, whichever occurs first. 

(C) In the case of projects to receive 
housing assistance payments under 
section 8 of the U.S. Housing Act of 
1937, modifications shall be effective if 
received prior to the beginning of con-
struction or the date the agreement to 
enter into a housing assistance pay-
ments contract is executed, whichever 
occurs first. 

(ii) Modifications to project wage de-
terminations and supersedeas wage de-
terminations shall not be effective 
after contract award (or after the be-
ginning of construction where there is 
no contract award). 

(iii) Actual written notice of a modi-
fication shall constitute receipt. 

(3) All actions modifying a general 
wage determination shall be effective 
with respect to any project to which 
the determination applies, if notice of 
such actions is published before con-
tract award (or the start of construc-
tion where there is no contract award), 
except as follows: 

(i) In the case of contracts entered 
into pursuant to competitive bidding 
procedures, a modification, notice of 
which is published less than 10 days be-
fore the opening of bids, shall be effec-
tive unless the agency finds that there 
is not a reasonable time still available 

before bid opening to notify bidders of 
the modification and a report of the 
finding is inserted in the contract file. 
A copy of such report shall be made 
available to the Administrator upon re-
quest. No such report shall be required 
if notice of the modification is pub-
lished after bid opening. 

(ii) In the case of projects assisted 
under the National Housing Act, a 
modification shall be effective if notice 
of such modification is published prior 
to the beginning of construction or the 
date the mortgage is initially endorsed, 
whichever occurs first. 

(iii) In the case of projects to receive 
housing assistance payments under 
section 8 of the U.S. Housing Act of 
1937, a modification shall be effective if 
notice of such modification is pub-
lished prior to the beginning of con-
struction or the date the agreement to 
enter into a housing assistance pay-
ments contract is signed, whichever oc-
curs first. 

(iv) If under paragraph (c)(3)(i) of this 
section the contract has not been 
awarded within 90 days after bid open-
ing, or if under paragraph (c)(3)(ii) or 
(iii) of this section construction has 
not begun within 90 days after initial 
endorsement or the signing of the 
agreement to enter into a housing as-
sistance payments contract, any modi-
fication, notice of which is published in 
the FEDERAL REGISTER prior to award 
of the contract or the beginning of con-
struction, as appropriate, shall be ef-
fective with respect to that contract 
unless the head of the agency or his or 
her designee requests and obtains an 
extension of the 90-day period from the 
Administrator. Such request shall be 
supported by a written finding, which 
shall include a brief statement of the 
factual support, that the extension is 
necessary and proper in the public in-
terest to prevent injustice or undue 
hardship or to avoid serious impair-
ment in the conduct of Government 
business. The Administrator will either 
grant or deny the request for an exten-
sion after consideration of all the cir-
cumstances. 

(v) A modification to a general wage 
determination is ‘‘published’’ within 
the meaning of this section on the date 
of publication of notice of such modi-
fication in the FEDERAL REGISTER, or 
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on the date the agency receives actual 
written notice of the modification from 
the Department of Labor, whichever 
occurs first. 

(vi) A supersedeas wage determina-
tion or a modification to an applicable 
general wage determination, notice of 
which is published after contract award 
(or after the beginning of construction 
where there is no contract award) shall 
not be effective. 

(d) Upon his/her own initiative or at 
the request of an agency, the Adminis-
trator may correct any wage deter-
mination, without regard to paragraph 
(c) of this section, whenever the Ad-
ministrator finds such a wage deter-
mination contains clerical errors. Such 
corrections shall be included in any bid 
specifications containing the wage de-
termination, or in any on-going con-
tract containing the wage determina-
tion in question, retroactively to the 
start of construction. 

(e) Written notification by the De-
partment of Labor prior to the award 
of a contract (or the start of construc-
tion under the National Housing Act, 
under section 8 of the U.S. Housing Act 
of 1937, or where there is no contract 
award) that: (1) There is included in 
the bidding documents or solicitation 
the wrong wage determination or the 
wrong schedule or that (2) a wage de-
termination is withdrawn by the De-
partment of Labor as a result of a deci-
sion by the Administrative Review 
Board, shall be effective immediately 
without regard to paragraph (c) of this 
section. 

(f) The Administrator may issue a 
wage determination after contract 
award or after the beginning of con-
struction if the agency has failed to in-
corporate a wage determination in a 
contract required to contain prevailing 
wage rates determined in accordance 
with the Davis-Bacon Act, or has used 
a wage determination which by its 
terms or the provisions of this part 
clearly does not apply to the contract. 
Further, the Administrator may issue 
a wage determination which shall be 
applicable to a contract after contract 
award or after the beginning of con-
struction when it is found that the 
wrong wage determination has been in-
corporated in the contract because of 
an inaccurate description of the project 

or its location in the agency’s request 
for the wage determination. Under any 
of the above circumstances, the agency 
shall either terminate and resolicit the 
contract with the valid wage deter-
mination, or incorporate the valid 
wage determination retroactive to the 
beginning of construction through sup-
plemental agreement or through 
change order, Provided That the con-
tractor is compensated for any in-
creases in wages resulting from such 
change. The method of incorporation of 
the valid wage determination, and ad-
justment in contract price, where ap-
propriate, should be in accordance with 
applicable procurement law. 

(g) If Federal funding or assistance 
under a statute requiring payment of 
wages determined in accordance with 
the Davis-Bacon Act is not approved 
prior to contract award (or the begin-
ning of construction where there is no 
contract award), the agency shall re-
quest a wage determination prior to 
approval of such funds. Such a wage de-
termination shall be issued based upon 
the wages and fringe benefits found to 
be prevailing on the date of award or 
the beginning of construction (under 
the National Housing Act, under sec-
tion 8 of the U.S. Housing Act of 1937 or 
where there is no contract award), as 
appropriate, and shall be incorporated 
in the contract specifications retro-
actively to that date, Provided, That 
upon the request of the head of the 
agency in individual cases the Admin-
istrator may issue such a wage deter-
mination to be effective on the date of 
approval of Federal funds or assistance 
whenever the Administrator finds that 
it is necessary and proper in the public 
interest to prevent injustice or undue 
hardship, Provided further That the Ad-
ministrator finds no evidence of intent 
to apply for Federal funding or assist-
ance prior to contract award or the 
start of construction, as appropriate. 

[48 FR 19533, Apr. 29, 1983, as amended at 50 
FR 49823, Dec. 4, 1985] 

§ 1.7 Scope of consideration. 
(a) In making a wage determination, 

the area will normally be the county 
unless sufficient current wage data 
(data on wages paid on current projects 
or, where necessary, projects under 
construction no more than one year 
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prior to the beginning of the survey or 
the request for a wage determination, 
as appropriate) is unavailable to make 
a wage determination. 

(b) If there has not been sufficient 
similar construction within the area in 
the past year to make a wage deter-
mination, wages paid on similar con-
struction in surrounding counties may 
be considered, Provided That projects in 
metropolitan counties may not be used 
as a source of data for a wage deter-
mination in a rural county, and 
projects in rural counties may not be 
used as a source of data for a wage de-
termination for a metropolitan county. 

(c) If there has not been sufficient 
similar construction in surrounding 
counties or in the State in the past 
year, wages paid on projects completed 
more than one year prior to the begin-
ning of the survey or the request for a 
wage determination, as appropriate, 
may be considered. 

(d) The use of helpers, apprentices and 
trainees is permitted in accordance 
with part 5 of this subtitle. 

[48 FR 19533, Apr. 29, 1983, as amended at 50 
FR 4507, Jan. 31, 1985; 55 FR 50149, Dec. 4, 
1990; 65 FR 69692, Nov. 20, 2000] 

§ 1.8 Reconsideration by the Adminis-
trator. 

Any interested person may seek re-
consideration of a wage determination 
issued under this part or of a decision 
of the Administrator regarding applica-
tion of a wage determination. Such a 
request for reconsideration shall be in 
writing accompanied by a full state-
ment of the interested person’s views 
and any supporting wage data or other 
pertinent information. The Adminis-
trator will respond within 30 days of re-
ceipt thereof, or will notify the re-
questor within the 30-day period that 
additional time is necessary. 

§ 1.9 Review by Administrative Review 
Board. 

Any interested person may appeal to 
the Administrative Review Board for a 
review of a wage determination or its 
application made under this part, after 
reconsideration by the Administrator 
has been sought pursuant to § 1.8 and 
denied. Any such appeal may, in the 
discretion of the Administrative Re-
view Board, be received, accepted, and 

decided in accordance with the provi-
sions of 29 CFR part 7 and such other 
procedures as the Board may establish. 

APPENDIX A TO PART 1 

Statutes Related to the Davis-Bacon Act Requir-
ing Payment of Wages at Rates Predetermined 
by the Secretary of Labor 

1. The Davis-Bacon Act (secs. 1–7, 46 Stat. 
1494, as amended; Pub. L. 74–403, 40 U.S.C. 
276a–276a–7). 

2. National Housing Act (sec. 212 added to 
c. 847, 48 Stat. 1246, by sec. 14, 53 Stat. 807; 12 
U.S.C. 1715c and repeatedly amended). 

3. Housing Act of 1950 (college Housing) 
(amended by Housing Act of 1959 to add labor 
provisions, 73 Stat. 681; 12 U.S.C. 1749a(f)). 

4. Housing Act of 1959 (sec. 401(f) of the 
Housing Act of 1950 as amended by Pub. L. 
86–372, 73 Stat. 681; 12 U.S.C. 1701q(c)(3)). 

5. Commercial Fisheries Research and De-
velopment Act of 1964 (sec. 7, 78 Stat. 199; 16 
U.S.C. 779e(b)). 

6. Library Services and Construction Act 
(sec. 7(a), 78 Stat. 13; 20 U.S.C. 355c(a)(4), as 
amended). 

7. National Technical Institute for the 
Deaf Act (sec. 5(b)(5), 79 Stat. 126; 20 U.S.C. 
684(b)(5)). 

8. National Foundation on the Arts and 
Humanities Act of 1965 (sec. 5(k), 79 Stat. 846 
as amended; 20 U.S.C. 954(j)). 

9. Elementary and Secondary Education 
Act of 1965 as amended by Elementary and 
Secondary and other Education Amendments 
of 1969 (sec. 423 as added by Pub. L. 91–230, 
title IV, sec. 401(a)(10), 84 Stat. 169, and re-
numbered sec. 433, by Pub. L. 92–318; title III, 
sec. 301(a)(1), 86 Stat. 326; 20 U.S.C. 1232(b)). 
Under the amendment coverage is extended 
to all programs administered by the Com-
missioner of Education. 

10. The Federal-Aid Highway Acts (72 Stat. 
895, as amended by 82 Stat. 821; 23 U.S.C. 113, 
as amended by the Surface Transportation 
Assistance Act of 1982, Pub. L. 97–424). 

11. Indians Self-Determination and Edu-
cation Assistance Act (sec. 7, 88 Stat. 2205; 25 
U.S.C. 450e). 

12. Indian Health Care Improvement Act 
(sec. 303(b), 90 Stat. 1407; 25 U.S.C. 1633(b)). 

13. Rehabilitation Act of 1973 (sec. 306(b)(5), 
87 Stat. 384, 29 U.S.C. 776(b)(5)). 

14. Comprehensive Employment and Train-
ing Act of 1973 (sec. 606, 87 Stat. 880, renum-
bered sec. 706 by 83 Stat. 1845; 29 U.S.C. 986; 
also sec. 604, 88 Stat. 1846; 29 U.S.C. 964(b)(3)). 

15. State and Local Fiscal Assistance Act 
of 1972 (sec. 123(a)(6), 86 Stat. 933; 31 U.S.C. 
1246(a)(6)). 

16. Federal Water Pollution Control Act 
(sec. 513 of sec. 2, 86 Stat. 894; 33 U.S.C. 1372). 

17. Veterans Nursing Home Care Act of 1964 
(78 Stat. 502, as amended; 38 U.S.C. 
5035(a)(8)). 
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18. Postal Reorganization Act (sec. 
410(b)(4)(C); 84 Stat. 726 as amended; 39 U.S.C. 
410(b)(4)(C)). 

19. National Visitors Center Facilities Act 
of 1968 (sec. 110, 32 Stat. 45; 40 U.S.C. 808). 

20. Appalachian Regional Development Act 
of 1965 (sec. 402, 79 Stat. 21; 40 U.S.C. App. 
402). 

21. Health Services Research, Health Sta-
tistics, and Medical Libraries Act of 1974 
(sec. 107, see sec. 306(h)(2) thereof, 83 Stat. 
370, as amended by 90 Stat. 378; 42 U.S.C. 
242m(h)(2)). 

22. Hospital Survey and Construction Act, 
as amended by the Hospital and Medical Fa-
cilities Amendments of 1964 (sec. 605(a)(5), 78 
Stat. 453; 42 U.S.C. 291e(a)(5)). 

23. Health Professions Education Assist-
ance Act (sec. 303(b), 90 Stat. 2254; 42 U.S.C. 
293a(g)(1)(C); also sec. 308a, 90 Stat. 2256; 42 
U.S.C. 293a(c)(7)). 

24. Nurse Training Act of 1964 (sec. 
941(a)(1)(C), 89 Stat. 364; 42 U.S.C. 296a(b)(5)). 

25. Heart Disease, Cancer, and Stroke 
Amendments of 1965 (sec. 904, as added by 
sec. 2, 79 Stat. 928; 42 U.S.C. 299d(b)(4)). 

26. Safe Drinking Water Act (sec. 2(a), see 
sec. 1450e thereof, 88 Stat. 1691; 42 U.S.C. 300j– 
9(e)). 

27. National Health Planning and Re-
sources Act (sec. 4, see sec. 1604(b)(1)(H), 88 
Stat. 2261, 42 U.S.C. 300o–3(b)(1)(H)). 

28. U.S. Housing Act of 1937, as amended 
and recodified (88 Stat. 667; 42 U.S.C. 1437j). 

29. Demonstration Cities and Metropolitan 
Development Act of 1966 (secs. 110, 311, 503, 
1003, 80 Stat. 1259, 1270, 1277, 1284; 42 U.S.C. 
3310; 12 U.S.C. 1715c; 42 U.S.C. 1437j). 

30. Slum clearance program: Housing Act 
of 1949 (sec. 109, 63 Stat. 419, as amended; 42 
U.S.C. 1459). 

31. Farm housing: Housing Act of 1964 (adds 
sec. 516(f) to Housing Act of 1949 by sec. 503, 
78 Stat. 797; 42 U.S.C. 1486(f)). 

32. Housing Act of 1961 (sec. 707, added by 
sec. 907, 79 Stat. 496, as amended; 42 U.S.C. 
1500c–3). 

33. Defense Housing and Community Fa-
cilities and Services Act of 1951 (sec. 310, 65 
Stat. 307; 42 U.S.C. 1592i). 

34. Special Health Revenue Sharing Act of 
1975 (sec. 303, see sec. 222(a)(5) thereof, 89 
Stat. 324; 42 U.S.C. 2689j(a)(5)). 

35. Economic Opportunity Act of 1964 (sec. 
607, 78 Stat. 532; 42 U.S.C. 2947). 

36. Headstart, Economic Opportunity, and 
Community Partnership Act of 1974 (sec. 11, 
see sec. 811 thereof, 88 Stat. 2327; 42 U.S.C. 
2992a). 

37. Housing and Urban Development Act of 
1965 (sec. 707, 79 Stat. 492 as amended; 42 
U.S.C. 3107). 

38. Older Americans Act of 1965 (sec. 502, 
Pub. L. 89–73, as amended by sec. 501, Pub. L. 
93–29; 87 Stat. 50; 42 U.S.C. 3041a(a)(4)). 

39. Public Works and Economic Develop-
ment Act of 1965 (sec. 712, 79 Stat. 575 as 
amended; 42 U.S.C. 3222). 

40. Juvenile Delinquency Prevention Act 
(sec. 1, 86 Stat. 536; 42 U.S.C. 3884). 

41. New Communities Act of 1968 (sec. 410.82 
Stat. 516; 42 U.S.C. 3909). 

42. Urban Growth and New Community De-
velopment Act of 1970 (sec. 727(f), 84 Stat. 
1803; 42 U.S.C. 4529). 

43. Domestic Volunteer Service Act of 1973 
(sec. 406, 87 Stat. 410; 42 U.S.C. 5046). 

44. Housing and Community Development 
Act of 1974 (secs. 110, 802(g), 83 Stat. 649, 724; 
42 U.S.C. 5310, 1440(g)). 

45. Developmentally Disabled Assistance 
and Bill of Rights Act (sec. 126(4), 89 Stat. 
488; 42 U.S.C. 6042(4); title I, sec. 111, 89 Stat. 
491; 42 U.S.C. 6063(b)(19)). 

46. National Energy Conservation Policy 
Act (sec. 312, 92 Stat. 3254; 42 U.S.C. 6371j). 

47. Public Works Employment Act of 1976 
(sec. 109, 90 Stat. 1001; 42 U.S.C. 6708; also sec. 
208, 90 Stat. 1008; 42 U.S.C. 6728). 

48. Energy Conservation and Production 
Act (sec. 45(h), 90 Stat. 1168; 42 U.S.C. 
6881(h)). 

49. Solid Waste Disposal Act (sec. 2, 90 
Stat. 2828; 42 U.S.C. 6979). 

50. Rail Passenger Service Act of 1970 (sec. 
405d, 84 Stat. 1337; 45 U.S.C. 565(d)). 

51. Urban Mass Transportation Act of 1964 
(sec. 10, 78 Stat. 307; renumbered sec. 13 by 88 
Stat. 715; 49 U.S.C. 1609). 

52. Highway speed ground transportation 
study (sec. 6(b), 79 Stat. 893; 49 U.S.C. 
1636(b)). 

53. Airport and Airway Development Act of 
1970 (sec. 22(b), 84 Stat. 231; 49 U.S.C. 1722(b)). 

54. Federal Civil Defense Act of 1950 (50 
U.S.C. App. 2281(i)). 

55. National Capital Transportation Act of 
1965 (sec. 3(b)(4), 79 Stat; 40 U.S.C. 682(b)(4)). 

NOTE: Repealed Dec. 9, 1969 and labor 
standards incorporated in sec. 1–1431 of the 
District of Columbia Code. 

56. Model Secondary School for the Deaf 
Act (sec. 4, 80 Stat. 1027, Pub. L. 89–694, but 
not in the United States Code). 

57. Delaware River Basin Compact (sec. 
15.1, 75 Stat. 714, Pub. L. 87–328) (considered 
a statute for purposes of this part but not in 
the United States Code). 

58. Energy Security Act (sec. 175(c), Pub. L. 
96–294, 94 Stat. 611; 42 U.S.C. 8701 note). 

[48 FR 19533, Apr. 29, 1983; 48 FR 20408, May 6, 
1983] 

APPENDIX B TO PART 1 

Boston Region 

For the States of Connecticut, Maine, Mas-
sachusetts, New Hampshire, Rhode Island, 
and Vermont: 
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Assistant Regional Administrator for 
Wage-Hour, Employment Standards Admin-
istration, U.S. Department of Labor, JFK 
Federal Building, Government Center, room 
1612C, Boston, Massachusetts 02203 (tele-
phone: 617–223–5565). 

New York Region 

For the States of New Jersey and New 
York and for the Canal Zone, Puerto Rico, 
and the Virgin Islands: 

Assistant Regional Administrator for 
Wage-Hour, Employment Standards Admin-
istration, U.S. Department of Labor, 1515 
Broadway, room 3300, New York, New York 
10036 (telephone: 212–399–5443). 

Philadelphia Region 

For the States of Delaware, Maryland, 
Pennsylvania, Virginia, and West Virginia, 
and the District of Columbia: 

Assistant Regional Administrator for 
Wage-Hour, Employment Standards Admin-
istration, U.S. Department of Labor, Gate-
way Building, room 15220, 3535 Market 
Street, Philadelphia, Pennsylvania 19104 
(telephone: 215–596–1193). 

Atlanta Region 

For the States of Alabama, Florida, Geor-
gia, Kentucky, Mississippi, North Carolina, 
South Carolina, and Tennessee: 

Assistant Regional Administrator for 
Wage-Hour, Employment Standards Admin-
istration, U.S. Department of Labor, 1371 
Peachtree Street, NE., room 305, Atlanta, 
Georgia 30309 (telephone: 404–881–4801). 

Chicago Region 

For the States of Illinois, Indiana, Michi-
gan, Minnesota, Ohio, and Wisconsin: 

Assistant Regional Administrator for 
Wage-Hour, Employment Standards Admin-
istration, U.S. Department of Labor, 230 
South Dearborn Street, 8th Floor, Chicago, 
Illinois 60604 (telephone: 312–353–7249). 

Dallas Region 

For the States of Arkansas, Louisiana, 
New Mexico, Oklahoma, and Texas: 

Assistant Regional Administrator for 
Wage-Hour, Employment Standards Admin-
istration, U.S. Department of Labor, 555 
Griffin Square Building, Young and Griffin 
Streets, Dallas, Texas 75202 (telephone: 214– 
767–6891). 

Kansas City Region 

For the States of Iowa, Kansas, Missouri, 
and Nebraska: 

Assistant Regional Administrator for 
Wage-Hour, Employment Standards Admin-
istration, U.S. Department of Labor, Federal 
Office Building, room 2000, 911 Walnut 

Street, Kansas City, Missouri 64106 (tele-
phone: 816–374–5386). 

Denver Region 

For the States of Colorado, Montana, 
North Dakota, South Dakota, Utah, and Wy-
oming: 

Assistant Regional Administrator for 
Wage-Hour, Employment Standards Admin-
istration, U.S. Department of Labor, Federal 
Office Building, room 1440, 1961 Stout Street, 
Denver, Colorado 80294 (telephone: 304–837– 
4613). 

San Francisco Region 

For the States of Arizona, California, Ha-
waii, and Nevada: 

Assistant Regional Administrator for 
Wage-Hour, Employment Standards Admin-
istration, U.S. Department of Labor, 450 
Golden Gate Avenue, room 10353, San Fran-
cisco, California 94102 (telephone: 415–556– 
3592). 

Seattle Region 

For the States of Alaska, Idaho, Oregon, 
and Washington: 

Assistant Regional Administrator for 
Wage-Hour, Employment Standards Admin-
istration, U.S. Department of Labor, Federal 
Office Building, room 4141, 909 First Avenue, 
Seattle, Washington 98174 (telephone: 206– 
442–1916). 

APPENDIX C TO PART 1 

General Wage Determinations Issued Under 
The Davis-Bacon And Related Acts is pub-
lished weekly by the Government Printing 
Office (GPO). This publication is available 
for examination at all 80 Regional Govern-
ment Depository Libraries and many other 
of the 1,400 Government Depository Libraries 
across the country. Subscriptions may be ob-
tained by contacting: Superintendent of Doc-
uments, U.S. Government Printing Office, 
Washington, DC 20402, (202) 783–3238. 

The publication is divided into three vol-
umes—East, Central, and West—which may 
be ordered separately. The States covered by 
each volume are as follows: (Regional break-
downs of States are provided in appendix B.) 

VOLUME I—EAST 

Alabama 
Connecticut 
Delaware 
Florida 
Georgia 
Kentucky 
Maine 
Maryland 
Massachusetts 
Mississippi 
New Hampshire 

New Jersey 
New York 
North Carolina 
Pennsylvania 
Rhode Island 
South Carolina 
Tennessee 
Vermont 
Virginia 
West Virginia 
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District of Col. 
Canal Zone 

Puerto Rico 
Virgin Islands 

VOLUME II—CENTRAL 

Arkansas 
Illinois 
Indiana 
Iowa 
Kansas 
Louisiana 
Michigan 
Minnesota 

Missouri 
Nebraska 
New Mexico 
Ohio 
Oklahoma 
Texas 
Wisconsin 

VOLUME III—WEST 

Alaska 
Arizona 
California 
Colorado 
Hawaii 
Idaho 
Montana 

Nevada 
North Dakota 
Oregon 
South Dakota 
Utah 
Washington 
Wyoming 

On or about January 1 of each year, an an-
nual edition will be issued that includes all 
current general wage determinations for the 
States covered by each volume. Throughout 
the remainder of the year, regular weekly 
updates will be distributed providing any 
modifications or supersedeas wage deter-
minations issued. Each volume’s annual and 
weekly editions will be provided in loose-leaf 
format. 

[50 FR 49823, Dec. 4, 1985] 

PART 2—GENERAL REGULATIONS 

Subpart A—General 

Sec. 
2.1 Employees attached to regional offices. 
2.2 Employees attached to Washington of-

fice. 
2.3 Consent of the Secretary. 
2.6 Claims collection. 
2.7 Rulemaking. 
2.8 Final agency decisions. 

Subpart B—Audiovisual Coverage of 
Administrative Hearings 

2.10 Scope and purpose. 
2.11 General principles. 
2.12 Audiovisual coverage permitted. 
2.13 Audiovisual coverage prohibited. 
2.14 Proceedings in which the Department 

balances conflicting values. 
2.15 Protection of witnesses. 
2.16 Conduct of hearings. 

Subpart C—Employees Served With 
Subpoenas 

2.20 Purpose, scope and definitions. 
2.21 Procedure in the event of a demand for 

production or disclosure. 

2.22 Production or disclosure prohibited un-
less approved by the appropriate Deputy 
Solicitor of Labor. 

2.23 Procedure where a decision concerning 
a demand is not made prior to the time 
a response to the demand is required. 

2.24 Procedure in the event of an adverse 
ruling. 

2.25 Subpoenas served upon employees of 
the Office of the Inspector General. 

Subpart D—Equal Treatment in Department 
of Labor Programs for Religious Orga-
nizations; Protection of Religious Lib-
erty of Department of Labor Social 
Service Providers and Beneficiaries 

2.30 Purpose. 
2.31 Definitions. 
2.32 Equal participation of religious organi-

zations. 
2.33 Responsibilities of DOL, DOL social 

service providers and State and local 
governments administering DOL support. 

2.34 Application to State and local funds. 
2.35 Effect of DOL support on Title VII em-

ployment nondiscrimination require-
ments and on other existing statutes. 

2.36 Status of nonprofit organizations. 

AUTHORITY: 5 U.S.C. 301; Executive Order 
13198, 66 FR 8497, 3 CFR 2001 Comp., p. 750; 
Executive Order 13279, 67 FR 77141, 3 CFR 2002 
Comp., p. 258. 

Subpart A—General 

SOURCE: 32 FR 11035, July 28, 1967, unless 
otherwise noted. 

§ 2.1 Employees attached to regional 
offices. 

No person who has been an employee 
of the Department and attached to a 
Regional office of any bureau, board, 
division, or other agency thereof, shall 
be permitted to practice, appear, or act 
as attorney, agent, or representative 
before the Department or any branch 
or agent thereof in connection with 
any case or administrative proceeding 
which was pending before such Re-
gional office during the time of his em-
ployment with the Department, unless 
he shall first obtain the written con-
sent thereto of the Secretary of Labor 
or his duly authorized representative. 

§ 2.2 Employees attached to Wash-
ington office. 

No person who has been an employee 
of the Department and attached to the 
Washington office of any bureau, 
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