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(2) There is room for reasonable 
doubt as to the appropriateness of the 
decision; or 

(3) The potential impact of a decision 
on similar jobs is sufficiently signifi-
cant to make further review of the de-
cision desirable. 

(g) The Director of the Office of Per-
sonnel Management may, at his or her 
discretion, reopen and reconsider any 
previous decision when the party re-
questing reopening submits written ar-
gument or evidence which tends to es-
tablish that: 

(1) New and material evidence is 
available that was not readily avail-
able when the previous decision was 
issued; 

(2) The previous decision involves an 
erroneous interpretation of law or reg-
ulation or a misapplication of estab-
lished policy; or 

(3) The previous decision is of a prec-
edential nature involving a new or 
unreviewed policy consideration that 
may have effects beyond the actual 
case at hand, or is otherwise of such an 
exceptional nature as to merit the per-
sonal attention of the Director of the 
Office of Personnel Management. 

(h) A final decision by the Office of 
Personnel Management constitutes a 
certificate which is mandatory and 
binding on all administrative, certi-
fying, payroll, disbursing, and account-
ing officials of the Government. 

[46 FR 21344, Apr. 10, 1981, as amended at 51 
FR 18561, May 21, 1986; 71 FR 37490, June 30, 
2006] 

§ 532.707 Availability of information. 
(a) The Office, upon a request which 

identifies the individual from whose 
file the information is sought, shall 
disclose the following information 
from an appeal file to a member of the 
public, except when the disclosure 
would constitute a clearly unwarranted 
invasion of personal privacy: 

(1) Confirmation of the name of the 
individual from whose file the informa-
tion is sought and the names of the 
other parties concerned; 

(2) The status of the appeal; 
(3) The results of the appeal (i.e., 

proper title, pay plan, series, and 
grade); 

(4) The classification requested (i.e., 
title, pay plan, series, and grade); and 

(5) With the consent of the parties 
concerned, other reasonably identified 
information from the file. 

(b) The Office will disclose to the par-
ties concerned the information con-
tained in an appeal file in proceedings 
under this part. For the purposes of 
this section, the parties concerned 
means the Government employee or 
former Government employee involved 
in the proceedings, his or her rep-
resentative designated in writing, and 
the representative of the agency or the 
Office involved in the proceeding. 

[50 FR 3313, Jan. 24, 1985] 

Subpart H—Payment of Unre-
stricted Rates for Recruitment 
or Retention Purposes 

§ 532.801 Payment of unrestricted 
rates for recruitment or retention 
purposes. 

(a) When authorized by specific stat-
utory authority providing for excep-
tions to pay limitations imposed by 
statute, the Office of Personnel Man-
agement (OPM) may approve excep-
tions to the pay limitations if OPM de-
termines that such exceptions are nec-
essary to ensure the recruitment or re-
tention of qualified employees. 

(b) Requests for payment of unre-
stricted rates under this subpart shall 
be submitted by employing agencies’ 
headquarters to the appropriate lead 
agency. The lead agency shall coordi-
nate each request with other agencies, 
as necessary, and submit a consoli-
dated request to OPM. The consoli-
dated request shall include any avail-
able supporting wage survey data and a 
formal recommendation by the lead 
agency to approve or disapprove the re-
quest. 

(c) Rates authorized under paragraph 
(a) of this section shall be equal to the 
regular or special schedule unre-
stricted (uncapped) rates and may be 
authorized for use within all or part of 
a wage area for a designated occupa-
tion or occupational specialization and 
grade. 

(d) In approving rates under this sub-
part, OPM shall consider the factors 
specified in § 532.251(b) of this part. 

(e) The unrestricted rates authorized 
under this subpart shall be shown on 
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the appropriate regular or special 
schedule or as an amendment to the 
schedule and shall indicate the wage 
area (or part thereof) and each occupa-
tion or occupational specialization and 
grade for which the rates are author-
ized. These rates shall be paid by all 
agencies having such positions in the 
wage area (or part thereof) specified. 

[57 FR 57876, Dec. 8, 1992] 

PART 534—PAY UNDER OTHER 
SYSTEMS 

Subpart A [Reserved] 

Subpart B—Student-Employees in 
Government Hospitals 

Sec. 
534.201 General. 
534.202 Coverage. 
534.203 Maximum stipends. 
534.204 Previous authorizations. 

Subpart C—Basic Pay for Employees of 
Temporary Organizations 

534.301 Purpose. 
534.302 Coverage. 
534.303 Basic pay for executive level posi-

tions. 
534.304 Basic pay for staff positions. 
534.305 Pay periods and computation of pay. 

Subpart D—Pay and Performance Awards 
Under the Senior Executive Service 

534.401 Purpose. 
534.402 Definitions. 
534.403 SES rate range. 
534.404 Setting and adjusting pay for senior 

executives. 
534.405 Performance awards. 
534.406 Conversion to the SES pay system. 
534.407 Pay computation and aggregate 

compensation. 
534.408 Restrictions on premium pay and 

compensatory time. 

Subpart E—Pay for Senior-Level and 
Scientific and Professional Positions 

534.501 Coverage. 
534.502 Pay range. 
534.503 Pay setting. 
534.504 Annual adjustment in pay. 
534.505 Pay related matters. 
534.506 Conversion provisions. 

Subpart F—Pay for Administrative Appeals 
Judge Positions 

534.601 Coverage. 
534.602 Definitions. 

534.603 Rates of basic pay. 
534.604 Pay administration. 
534.605 Conversion. 

AUTHORITY: 5 U.S.C. 1104, 3161(d), 5307, 5351, 
5352, 5353, 5376, 5382, 5383, 5384, 5385, 5541, 
5550a, and sec. 1125 of the National Defense 
Authorization Act for FY 2004, Pub. L. 108– 
136, 117 Stat. 1638 (5 U.S.C. 5304, 5382, 5383, 
7302; 18 U.S.C. 207). 

Subpart A [Reserved] 

Subpart B—Student-Employees in 
Government Hospitals 

SOURCE: 44 FR 54693, Sept. 21, 1979, unless 
otherwise noted. 

§ 534.201 General. 

Under subchapter V of chapter 53 of 
title 5, United States Code (U.S.C. 5351– 
5356), agencies may pay stipends and 
provide certain services to certain stu-
dent-employees assigned or attached to 
hospitals, clinics, or medical or dental 
laboratories operated by agencies. Stu-
dent-employees covered under the pro-
gram are excluded from certain provi-
sions of law relating to classification, 
General Schedule pay, premium pay, 
leave, and hours of duty. This subpart 
authorizes the coverage of certain posi-
tions under this program and estab-
lishes maximum stipends for student- 
employees in the program. 

§ 534.202 Coverage. 

In addition to the student-employees 
specified in 5 U.S.C. 5351(2)(A), the fol-
lowing student-employees are covered 
under this program, provided they are 
assigned or attached principally for 
training purposes to a hospital, clinic, 
or medical or dental laboratory oper-
ated by an agency: 

(1) Any student-employee whom an 
agency finds is properly covered under 
this program, provided that the stu-
dent-employee is a registered student 
at an accredited academic institution 
and that the assignment or attachment 
for training purposes to the hospital, 
clinic, or medical or dental laboratory 
is a part of a medical or dental training 
program accredited by an appropriate 
accrediting body; 

(2) Any student-employee whom an 
agency finds is properly covered under 
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