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States Code, which authorizes the head 
of an agency, or another official to 
whom such authority is delegated, to 
grant quality step increases. 

[60 FR 43948, Aug. 23, 1995] 

§ 531.502 Definitions. 
Agency means an agency defined in 

section 5102 of title 5, United States 
Code. 

Employee means an employee of an 
agency. 

Quality step increase is synonymous 
with the term ‘‘step increase’’ used in 
section 5336 of title 5, United States 
Code, and means an increase in an em-
ployee’s rate of basic pay from one step 
or rate of the grade of his or her posi-
tion to the next higher step of that 
grade or next higher rate within the 
grade (as defined in § 531.403) in accord-
ance with section 5336 of title 5, United 
States Code, section 4 of the Perform-
ance Management and Recognition 
System Termination Act of 1993 (Pub. 
L. 103–89), and this subpart. 

[46 FR 2322, Jan. 9, 1981, as amended at 46 FR 
41020, Aug. 14, 1981; 58 FR 65537, Dec. 15, 1993; 
59 FR 40794, Aug. 10, 1994] 

§ 531.503 Purpose of quality step in-
creases. 

The purpose of quality step increases 
is to provide appropriate incentives 
and recognition for excellence in per-
formance by granting faster than nor-
mal step increases. 

[60 FR 43948, Aug. 23, 1995] 

§ 531.504 Level of performance re-
quired for quality step increase. 

A quality step increase shall not be 
required but may be granted only to— 

(a) An employee who receives a rat-
ing of record at Level 5 (‘‘Outstanding’’ 
or equivalent), as defined in part 430, 
subpart B, of this chapter; or 

(b) An employee who, when covered 
by a performance appraisal program 
that does not use a Level 5 summary— 

(1) Receives a rating of record at the 
highest summary level used by the pro-
gram; and 

(2) Demonstrates sustained perform-
ance of high quality significantly 
above that expected at the ‘‘Fully Suc-
cessful’’ level in the type of position 
concerned, as determined under per-

formance-related criteria established 
by the agency. 

[60 FR 43948, Aug. 23, 1995] 

§ 531.505 Restrictions on granting 
quality step increases. 

As provided by 5 U.S.C. 5336, a qual-
ity step increase may not be granted to 
an employee who has received a quality 
step increase within the preceding 52 
consecutive calendar weeks. 

[51 FR 8421, Mar. 11, 1986] 

§ 531.506 Effective date of a quality 
step increase. 

The quality step increase should be 
made effective as soon as practicable 
after it is approved. 

[60 FR 43948, Aug. 23, 1995] 

§ 531.507 Agency responsibilities. 

(a) Agencies shall maintain and sub-
mit to OPM such records as OPM may 
require. 

(b) Agencies shall report quality step 
increases to the Central Personnel 
Data File in compliance with instruc-
tions in the OPM Operating Manual, 
FEDERAL WORKFORCE REPORTING 
SYSTEMS, for sale by the U.S. Govern-
ment Printing Office, Superintendent 
of Documents. 

[60 FR 43948, Aug. 23, 1995] 

§ 531.508 Evaluation of quality step in-
crease authority. 

The Office of Personnel Management 
may evaluate an agency’s use of the 
authority to grant quality step in-
creases. The agency shall take any cor-
rective action required by the Office. 

[60 FR 43948, Aug. 23, 1995] 

Subpart F—Locality-Based 
Comparability Payments 

SOURCE: 58 FR 69174, Dec. 30, 1993, unless 
otherwise noted. 

EDITORIAL NOTE: Nomenclature changes to 
subpart F of part 531 appear at 70 FR 31305, 
May 31, 2005. 

§ 531.601 Purpose. 

This subpart contains Office of Per-
sonnel Management (OPM) regulations 
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implementing 5 U.S.C. 5304, which au-
thorizes locality payments in defined 
geographic areas for GS employees and 
other categories of employees to whom 
locality payments are extended. These 
regulations must be read together with 
5 U.S.C. 5304. 

[70 FR 31302, May 31, 2005] 

§ 531.602 Definitions. 
In this subpart: 
CSA means the geographic scope of a 

Combined Statistical Area, as defined 
by the Office of Management and Budg-
et (OMB) in OMB Bulletin No. 04–03, 
plus any areas subsequently added to 
the CSA by OMB. 

Employee means— 
(1) An employee in a position to 

which 5 U.S.C. chapter 53, subchapter 
III, applies, including a GM employee, 
and whose official worksite is located 
in a locality pay area; and 

(2) An employee in a category of posi-
tions described in 5 U.S.C. 5304(h)(1)(A)– 
(D) for which the President (or des-
ignee) has authorized locality-based 
comparability payments under 5 U.S.C. 
5304(h)(2) and whose official worksite is 
located in a locality pay area. 

General Schedule or GS means the 
classification and pay system estab-
lished under 5 U.S.C. chapter 51 and 
subchapter III of chapter 53. It also re-
fers to the pay schedule of GS rates es-
tablished under 5 U.S.C. 5332, as ad-
justed under 5 U.S.C. 5303 or other law 
(including GS rates payable to GM em-
ployees). Law enforcement officers 
(LEOs) receiving LEO special base 
rates are covered by the GS classifica-
tion and pay system, but receive higher 
base rates of pay in lieu of GS rates at 
grades GS–3 through GS–10. 

GM employee has the meaning given 
that term in 5 CFR 531.203. 

GS rate means a rate of basic pay 
within the General Schedule, excluding 
any LEO special base rate and addi-
tional pay of any kind such as locality 
payments or special rate supplements. 
A rate payable to a GM employee is 
considered a GS rate. 

Law enforcement officer or LEO has 
the meaning given that term in 5 CFR 
550.103. 

LEO special base rate means a special 
base rate established for GS law en-
forcement officers at grades GS–3 

through GS–10 under section 403 of the 
Federal Employees Pay Comparability 
Act of 1990 (section 529 of Pub. L. 101– 
509, November 5, 1990, as amended) 
which is used in lieu of a GS rate. 

Locality pay area means an area listed 
in § 531.603 of this part, as established 
and modified under 5 U.S.C. 5304 by the 
Pay Agent designated by the President 
under 5 U.S.C. 5304(d)(1). 

Locality payment means a locality- 
based comparability payment payable 
under 5 U.S.C. 5304 and this subpart. An 
employee’s locality payment is the dif-
ference between the employee’s local-
ity rate and the employee’s scheduled 
annual rate of pay. 

Locality pay percentage means the 
percentage authorized for a locality 
pay area under 5 U.S.C. 5304 or 5304a 
which is used to compute a locality 
payment (before applying any max-
imum pay limitations under § 531.606). 

Locality rate means a scheduled an-
nual rate of pay plus an applicable lo-
cality payment. An employee’s locality 
rate is computed under § 531.604. 

MSA means the geographic scope of a 
Metropolitan Statistical Area, as de-
fined by the Office of Management and 
Budget (OMB) in OMB Bulletin No. 04– 
03, plus any areas subsequently added 
to the MSA by OMB. 

Official worksite means the official lo-
cation of an employee’s position of 
record as determined under § 531.605. 

Position of record means an employ-
ee’s official position (defined by grade, 
occupational series, employing agency, 
LEO status, and any other condition 
that determines coverage under a pay 
schedule (other than official work-
site)), as documented on the employ-
ee’s most recent Notification of Per-
sonnel Action (Standard Form 50 or 
equivalent) and current position de-
scription. A position to which an em-
ployee is temporarily detailed is not 
documented as a position of record. For 
an employee whose change in official 
position is followed within 3 workdays 
by a reduction in force resulting in the 
employee’s separation before he or she 
is required to report for duty in the 
new position, the position of record in 
effect immediately before the position 
change is deemed to remain the posi-
tion of record through the date of sepa-
ration. 
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Rate range or range means a range of 
rates of basic pay for a grade within an 
established pay schedule, excluding 
any retained rate. A rate range may 
consist of GS rates, LEO special base 
rates, locality rates, special rates, or, 
for non-GS employees, similar rates 
under other legal authority. 

Retained rate means a rate above the 
maximum rate of the rate range appli-
cable to the employee which is payable 
under 5 CFR part 536 or similar legal 
authority. 

Scheduled annual rate of pay means, 
as applicable— 

(1) The annual GS rate payable to an 
employee; 

(2) An annual LEO special base rate; 
or 

(3) For an employee in a category of 
positions described in 5 U.S.C. 
5304(h)(1)(A)–(D) for which the Presi-
dent (or designee) has authorized local-
ity payments under 5 U.S.C. 5304(h)(2), 
the annual rate of pay fixed by law or 
administrative action, exclusive of any 
locality-based adjustments (including 
adjustments equivalent to local special 
rate supplements under 5 CFR part 530, 
subpart C) or additional pay of any 
other kind. 

Special rate means a rate of pay with-
in a special rate schedule established 
under 5 CFR part 530, subpart C, or a 
similar rate established under other 
legal authority (e.g., 38 U.S.C. 7455). 
The term special rate does not include 
an LEO special base rate. 

Special rate schedule means a pay 
schedule established under 5 CFR part 
530, subpart C, to provide higher rates 
of pay for specified categories of posi-
tions or employees at one or more 
grades or levels or a similar schedule 
established under other legal authority 
(e.g., 38 U.S.C. 7455). 

Special rate supplement means the por-
tion of a special rate paid above an em-
ployee’s scheduled annual rate of pay. 
However, for a law enforcement officer 
receiving an LEO special base rate who 
is also entitled to a special rate, the 
special rate supplement equals the por-
tion of the special rate paid above the 
officer’s LEO special base rate. When a 
special rate schedule covers both LEO 
positions and other positions, the value 
of the special rate supplement will be 
less for law enforcement officers re-

ceiving an LEO special base rate (since 
that rate is higher than the cor-
responding GS rate). The payable 
amount of a special rate supplement is 
subject to the Executive Schedule level 
IV limitation on special rates, as pro-
vided in 5 CFR 530.304(a). 

Telework agreement means a formal 
oral or written agreement between a 
supervisor and an employee to permit 
the employee to work at an alternative 
worksite (i.e., telework) instead of the 
location of the employee’s assigned or-
ganization. 

[58 FR 69174, Dec 30, 1993, as amended at 59 
FR 67605, Dec. 30, 1994; 61 FR 3540, Feb. 1, 
1996; 62 FR 25425, May 9, 1997; 64 FR 69173, 
Dec. 10, 1999; 66 FR 67070, Dec. 28, 2001; 68 FR 
19708, Apr. 22, 2003; 69 FR 2050, Jan. 13, 2004; 
69 FR 75453, Dec. 17, 2004; 70 FR 31302, May 31, 
2005; 70 FR 74995, Dec. 19, 2005; 73 FR 66153, 
Nov. 7, 2008; 76 FR 32862, June 7, 2011] 

§ 531.603 Locality pay areas. 

(a) Locality rates of pay under this 
subpart shall be payable to employees 
whose official worksites are located in 
the locality pay areas listed in para-
graph (b) of this section. 

(b) The following are locality pay 
areas for the purposes of this subpart: 

(1) Alaska—consisting of the State of 
Alaska; 

(2) Atlanta-Sandy Springs-Gaines-
ville, GA-AL—consisting of the At-
lanta-Sandy Springs-Gainesville, GA- 
AL CSA; 

(3) Boston-Worcester-Manchester, 
MA-NH-RI-ME—consisting of the Bos-
ton-Worcester-Manchester, MA-RI-NH 
CSA, plus Barnstable County, MA, and 
Berwick, Eliot, Kittery, South Ber-
wick, and York towns in York County, 
ME; 

(4) Buffalo-Niagara-Cattaraugus, 
NY—consisting of the Buffalo-Niagara- 
Cattaraugus, NY CSA; 

(5) Chicago-Naperville-Michigan City, 
IL-IN-WI—consisting of the Chicago- 
Naperville-Michigan City, IL-IN-WI 
CSA; 

(6) Cincinnati-Middletown-Wil-
mington, OH-KY-IN—consisting of the 
Cincinnati-Middletown-Wilmington, 
OH-KY-IN CSA; 

(7) Cleveland-Akron-Elyria, OH—con-
sisting of the Cleveland-Akron-Elyria, 
OH CSA; 
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(8) Columbus-Marion-Chillicothe, 
OH—consisting of the Columbus-Mar-
ion-Chillicothe, OH CSA; 

(9) Dallas-Fort Worth, TX—con-
sisting of the Dallas-Fort Worth, TX 
CSA; 

(10) Dayton-Springfield-Greenville, 
OH—consisting of the Dayton-Spring-
field-Greenville, OH CSA; 

(11) Denver-Aurora-Boulder, CO—con-
sisting of the Denver-Aurora-Boulder, 
CO CSA, plus the Ft. Collins-Loveland, 
CO MSA; 

(12) Detroit-Warren-Flint, MI—con-
sisting of the Detroit-Warren-Flint, MI 
CSA, plus Lenawee County, MI; 

(13) Hartford-West Hartford- 
Willimantic, CT-MA—consisting of the 
Hartford-West Hartford-Willimantic, 
CT CSA, plus the Springfield, MA MSA 
and New London County, CT; 

(14) Hawaii—consisting of the State 
of Hawaii; 

(15) Houston-Baytown-Huntsville, 
TX—consisting of the Houston-Bay-
town-Huntsville, TX CSA; 

(16) Huntsville-Decatur, AL—con-
sisting of the Huntsville-Decatur, AL 
CSA; 

(17) Indianapolis-Anderson-Columbus, 
IN—consisting of the Indianapolis-An-
derson-Columbus, IN CSA, plus Grant 
County, IN; 

(18) Los Angeles-Long Beach-River-
side, CA—consisting of the Los Ange-
les-Long Beach-Riverside, CA CSA, 
plus the Santa Barbara-Santa Maria- 
Goleta, CA MSA and all of Edwards Air 
Force Base, CA; 

(19) Miami-Fort Lauderdale-Pompano 
Beach, FL—consisting of the Miami- 
Fort Lauderdale-Pompano Beach, FL 
MSA, plus Monroe County, FL; 

(20) Milwaukee-Racine-Waukesha, 
WI—consisting of the Milwaukee- 
Racine-Waukesha, WI CSA; 

(21) Minneapolis-St. Paul-St. Cloud, 
MN-WI—consisting of the Minneapolis- 
St. Paul-St. Cloud, MN-WI CSA; 

(22) New York-Newark-Bridgeport, 
NY-NJ-CT-PA—consisting of the New 
York-Newark-Bridgeport, NY-NJ-CT- 
PA CSA, plus Monroe County, PA, 
Warren County, NJ, and all of Joint 
Base McGuire-Dix-Lakehurst; 

(23) Philadelphia-Camden-Vineland, 
PA-NJ-DE-MD—consisting of the 
Philadelphia-Camden-Vineland, PA- 
NJ-DE-MD CSA excluding Joint Base 

McGuire-Dix-Lakehurst, plus Kent 
County, DE, Atlantic County, NJ, and 
Cape May County, NJ; 

(24) Phoenix-Mesa-Scottsdale, AZ— 
consisting of the Phoenix-Mesa-Scotts-
dale, AZ MSA; 

(25) Pittsburgh-New Castle, PA—con-
sisting of the Pittsburgh-New Castle, 
PA CSA; 

(26) Portland-Vancouver-Hillsboro, 
OR-WA—consisting of the Portland- 
Vancouver-Hillsboro, OR-WA MSA, 
plus Marion County, OR, and Polk 
County, OR; 

(27) Raleigh-Durham-Cary, NC—con-
sisting of the Raleigh-Durham-Cary, 
NC CSA, plus the Fayetteville, NC 
MSA, the Goldsboro, NC MSA, and the 
Federal Correctional Complex Butner, 
NC; 

(28) Richmond, VA—consisting of the 
Richmond, VA MSA; 

(29) Sacramento—Arden-Arcade— 
Yuba City, CA-NV—consisting of the 
Sacramento—Arden-Arcade—Yuba 
City, CA-NV CSA, plus Carson City, 
NV; 

(30) San Diego-Carlsbad-San Marcos, 
CA—consisting of the San Diego-Carls-
bad-San Marcos, CA MSA; 

(31) San Jose-San Francisco-Oakland, 
CA—consisting of the San Jose-San 
Francisco-Oakland, CA CSA, plus the 
Salinas, CA MSA and San Joaquin 
County, CA; 

(32) Seattle-Tacoma-Olympia, WA— 
consisting of the Seattle-Tacoma- 
Olympia, WA CSA, plus Whatcom 
County, WA; 

(33) Washington-Baltimore-Northern 
Virginia, DC-MD-VA-WV-PA—con-
sisting of the Washington-Baltimore- 
Northern Virginia, DC-MD-VA-WV 
CSA, plus the Hagerstown-Martins-
burg, MD-WV MSA, the York-Hanover- 
Gettysburg, PA CSA, and King George 
County, VA; and 

(34) Rest of U.S.—consisting of those 
portions of the United States and its 
territories and possessions as listed in 
5 CFR 591.205 not located within an-
other locality pay area. 

[58 FR 69174, Dec. 30, 1993, as amended at 61 
FR 42939, Aug. 19, 1996; 65 FR 75154, Dec. 1, 
2000; 70 FR 31302, May 31, 2005; 72 FR 34362, 
June 22, 2007; 74 FR 49308, Sept. 28, 2009; 75 FR 
60286, Sept. 30, 2010; 76 FR 32862, June 7, 2011] 
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§ 531.604 Determining an employee’s 
locality rate. 

(a) An annual locality rate consists 
of a scheduled annual rate of pay plus 
an applicable locality payment (rep-
resenting an annual dollar amount), as 
determined under paragraph (b) of this 
section. 

(b) An agency determines an employ-
ee’s locality rate by— 

(1) Determining the employee’s offi-
cial worksite consistent with the rules 
in § 531.605; 

(2) Determining the locality pay area 
in which the employee’s official work-
site is located, consistent with the lo-
cality pay areas established in § 531.603; 

(3) Identifying the locality pay per-
centage in effect in the applicable lo-
cality pay area; 

(4) Increasing the employee’s sched-
uled annual rate of pay by the applica-
ble locality pay percentage and round-
ing the result to the nearest whole dol-
lar (counting 50 cents and over as the 
next higher dollar); and 

(5) Applying any applicable limita-
tion as described in § 531.606. 

(c) A locality rate may be expressed 
as an hourly, daily, weekly, or bi-
weekly rate, as provided in § 531.607. 

[70 FR 31303, May 31, 2005] 

§ 531.605 Determining an employee’s 
official worksite. 

(a)(1) Except as otherwise provided in 
this section, the official worksite is the 
location of an employee’s position of 
record where the employee regularly 
performs his or her duties. 

(2) If the employee’s work involves 
recurring travel or the employee’s 
work location varies on a recurring 
basis, the official worksite is the loca-
tion where the work activities of the 
employee’s position of record are 
based, as determined by the employing 
agency, subject to the requirement 
that the official worksite must be in a 
locality pay area in which the em-
ployee regularly performs work. 

(3) An agency must document an em-
ployee’s official worksite on an em-
ployee’s Notification of Personnel Ac-
tion (Standard Form 50 or equivalent). 

(b) For an employee who is relocated 
and authorized to receive relocation 
expenses under 5 U.S.C. chapter 57, sub-
chapter II (or similar authority), the 

official worksite is the established 
worksite for the position in the area to 
which the employee has been relocated. 
For an employee authorized to receive 
relocation expenses under 5 U.S.C. 5737 
in connection with an extended assign-
ment resulting in a temporary change 
of station, the worksite associated 
with the extended assignment is the of-
ficial worksite. (See 41 CFR 302–1.1.) 

(c) For an employee whose assign-
ment to a new worksite is followed 
within 3 workdays by a reduction in 
force resulting in the employee’s sepa-
ration before he or she is required to 
report for duty at the new location, the 
official worksite in effect immediately 
before the assignment remains the offi-
cial worksite through the date of sepa-
ration. 

(d) For an employee covered by a 
telework agreement, the following 
rules apply: 

(1) If the employee is scheduled to 
work at least twice each biweekly pay 
period on a regular and recurring basis 
at the regular worksite for the employ-
ee’s position of record, the regular 
worksite (where the employee’s work 
activities are based) is the employee’s 
official worksite. However, in the case 
of such an employee whose work loca-
tion varies on a recurring basis, the 
employee need not work at least twice 
each biweekly pay period at the reg-
ular official worksite (where the em-
ployee’s work activities are based) as 
long as the employee is regularly per-
forming work within the locality pay 
area for that worksite. 

(2) An authorized agency official may 
make an exception to the twice-in-a- 
pay-period standard in paragraph (d)(1) 
of this section in appropriate situa-
tions of a temporary nature, such as 
the following: 

(i) An employee is recovering from an 
injury or medical condition; 

(ii) An employee is affected by an 
emergency situation, which tempo-
rarily prevents the employee from 
commuting to his or her regular offi-
cial worksite; 

(iii) An employee has an extended ap-
proved absence from work (e.g., paid 
leave); 

(iv) An employee is in temporary 
duty travel status away from the offi-
cial worksite; or 
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(v) An employee is temporarily de-
tailed to work at a location other than 
a location covered by a telework agree-
ment. 

(3) If an employee covered by a 
telework agreement does not meet the 
requirements of paragraphs (d)(1) or 
(d)(2) of this section, the employee’s of-
ficial worksite is the location of the 
employee’s telework site. 

(4) An agency must determine a 
telework employee’s official worksite 
on a case-by-case basis. A determina-
tion made under this paragraph (d) is 
within the sole and exclusive discretion 
of the authorized agency official, sub-
ject only to OPM review and oversight. 

(e) In applying paragraph (d) of this 
section for the purpose of other loca-
tion-based pay entitlements under 
other regulations that refer to this sec-
tion, the reference to a locality pay area 
is deemed to be a reference to the ap-
plicable geographic area associated 
with the given pay entitlement. For ex-
ample, for the purpose of special rates 
under 5 CFR part 530, subpart C, the 
reference to a locality pay area is 
deemed to be a reference to the geo-
graphic area covered by a special rate 
schedule. 

[73 FR 66154, Nov. 7, 2008] 

§ 531.606 Maximum limits on locality 
rates. 

(a) Except as provided by paragraph 
(b) of this section, a locality rate may 
not exceed the rate of basic pay pay-
able for level IV of the Executive 
Schedule. 

(b)(1) A locality rate for an employee 
in a category of positions described in 
5 U.S.C. 5304(h)(1)(A) and 5304(h)(1)(B) 
may not exceed the rate for level III of 
the Executive Schedule. 

(2) A locality rate for an employee in 
a category of positions described in 5 
U.S.C. 5304(h)(1)(C) may not exceed— 

(i) The rate for level III of the Execu-
tive Schedule, when the positions are 
not covered by an appraisal system cer-
tified under 5 U.S.C. 5307(d); or 

(ii) The rate for level II of the Execu-
tive Schedule, when the positions are 
covered by an appraisal system cer-
tified under 5 U.S.C. 5307(d). 

(3) A locality rate for an employee in 
a category of positions described in 5 
U.S.C. 5304(h)(1)(D) may not exceed— 

(i) The rate for level IV of the Execu-
tive Schedule, when the maximum 
scheduled annual rate of pay (excluding 
any retained rate) for such positions is 
less than or equal to the maximum 
payable scheduled annual rate of pay 
for GS–15; or 

(ii) The rate for level III of the Exec-
utive Schedule, when the maximum 
scheduled annual rate of pay (excluding 
any retained rate) for such positions 
exceeds the maximum payable sched-
uled annual rate of pay for GS–15, but 
is not more than the rate for level IV 
of the Executive Schedule. 

(4) If initial application of paragraph 
(b)(3) of this section otherwise would 
reduce an employee’s existing locality 
rate, the employee’s locality rate is 
capped at the higher of— 

(i) The amount of the employee’s lo-
cality rate on the day before paragraph 
(b)(3) of this section was initially ap-
plied; or 

(ii) The rate for level IV of the Exec-
utive Schedule. 

(c) Paragraph (b) of this section does 
not apply to experts and consultants 
appointed under 5 U.S.C. 3109 if the pay 
for those experts and consultants is 
limited to the highest rate payable 
under 5 U.S.C. 5332 (i.e., the unadjusted 
maximum GS–15 rate). Such experts 
and consultants are subject to the pay 
limitations established in 5 CFR 
304.105. 

(d) A portion of a locality payment 
that is not payable because of an appli-
cable limitation is not considered in 
applying any other provision of law or 
regulation. 

[70 FR 31304, May 31, 2005, as amended at 76 
FR 32863, June 7, 2011] 

§ 531.607 Computing hourly, daily, 
weekly, and biweekly locality rates. 

(a) Apply the following methods to 
convert an annual locality rate to an 
hourly, daily, weekly, or biweekly rate: 

(1) To derive an hourly rate, divide 
the annual locality rate by 2,087 and 
round to the nearest cent, counting 
one-half cent and over as the next 
higher cent. 

Example: 
Annual locality rate = $50,000 
Computation of hourly rate: $50,000 ÷ 2,087 

= 23.957 or $23.96. 
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(2) To derive a daily rate, multiply 
the hourly rate by the number of daily 
hours of service required by the em-
ployee’s basic daily tour of duty. 

Example: 
Hourly rate = $23.96 
Daily hours = 8 
Computation of daily rate: $23.96 × 8 = 

$191.68 

(3) To derive a weekly or biweekly 
rate, multiply the hourly rate by 40 or 
80, as applicable. 

Example: 
Hourly rate = $23.96 
Biweekly hours = 80 
Computation of biweekly rate: $23.96 × 80 = 

$1,916.80 

(b) Notwithstanding paragraph (a) of 
this section, for a firefighter whose pay 
is computed under 5 U.S.C. 5545b, a fire-
fighter hourly locality rate is com-
puted using a divisor of 2,756 hours in-
stead of 2,087, as prescribed in 5 CFR 
part 550, subpart M. Also, such a fire-
fighter’s weekly and biweekly locality 
rates must be based on the firefighter’s 
extended tour of duty as prescribed in 
that subpart. 

[70 FR 31304, May 31, 2005] 

§ 531.608 Relationship of locality rates 
to other pay rates. 

(a) An employee must receive the 
greatest of the following rates of pay, 
as applicable— 

(1) The scheduled annual rate of pay 
payable to the employee; 

(2) A locality rate under this subpart; 
(3) A special rate under 5 CFR part 

530, subpart C, or a similar rate under 
other legal authority (e.g., 38 U.S.C. 
7455); or 

(4) A retained rate under 5 CFR part 
536 or a similar rate under other legal 
authority. 

(b) A GS employee receiving a special 
rate is entitled to any applicable local-
ity payment on the same basis as any 
other GS employee. The locality pay-
ment is computed based on the employ-
ee’s scheduled annual rate of pay, 
which excludes any special rate. The 
employee is entitled to the higher of 
the locality rate or the corresponding 
special rate. As provided in 5 U.S.C. 
5305(h) and 5 CFR 530.303(d), when an 
employee’s locality rate exceeds a cor-
responding special rate, the employee’s 

entitlement to the special rate is ter-
minated. 

[70 FR 31304, May 31, 2005] 

§ 531.609 Adjusting or terminating lo-
cality rates. 

(a) When an employee’s official work-
site is changed to a different locality 
pay area, the employee’s entitlement 
to the locality rate for the new locality 
pay area begins on the effective date of 
the change in official worksite. 

(b) A locality rate must be adjusted 
as of the effective date of any change 
in the applicable scheduled annual rate 
of pay or any change in the applicable 
locality percentage. 

(c) Except as provided in paragraph 
(d) of this section, entitlement to a lo-
cality rate associated with a particular 
locality pay area under this subpart 
terminates on the date— 

(1) An employee’s official worksite is 
no longer in the locality pay area; 

(2) An employee is no longer in a po-
sition covered by this subpart; or 

(3) An employee separates from Fed-
eral service. 

(d) In the event of a change in the ge-
ographic coverage of a locality pay 
area as a result of the addition by OMB 
of a new area(s) to the definition of an 
MSA or CSA, the effective date of any 
change in an employee’s entitlement to 
a locality rate of pay under this sub-
part is the first day of the first pay pe-
riod beginning on or after January 1 of 
the next calendar year. Any area re-
moved by OMB from coverage within 
an MSA or CSA that serves as the basis 
for defining a locality pay area must be 
reviewed by the Federal Salary Council 
and the President’s Pay Agent before a 
decision is made regarding the locality 
pay status of that area. 

(e) As provided in § 531.205, when an 
employee becomes covered by one or 
more different pay schedule(s) because 
the employee is stationed at a new offi-
cial worksite in a different geographic 
location, the employee’s pay (including 
a locality rate) must first be converted 
to the applicable pay schedule(s) in the 
new location before applying any other 
pay action (other than a general pay 
adjustment). 

[70 FR 31304, May 31, 2005, as amended at 72 
FR 34363, June 22, 2007] 
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§ 531.610 Treatment of locality rate as 
basic pay. 

A locality rate is considered to be an 
employee’s rate of basic pay only for 
the purpose of computing or applying— 

(a) Retirement deductions, contribu-
tions, and benefits under 5 U.S.C. chap-
ters 83 and 84; 

(b) Life insurance premiums and ben-
efits under 5 U.S.C. chapter 87; 

(c) Premium pay under 5 U.S.C. chap-
ter 55, subchapter V, and 5 CFR part 
550, subparts A and I (including the 
computation of limitations on pre-
mium pay); 

(d) Severance pay under 5 U.S.C. 5595 
and 5 CFR part 550, subpart G; 

(e) Advances in pay under 5 U.S.C. 
5524a and 5 CFR part 550, subpart B; 

(f) Post differentials under 5 U.S.C. 
5925(a) and danger pay allowances 
under 5 U.S.C. 5928 for an employee 
temporarily working in a foreign area 
when the employee’s official worksite 
is located in a locality pay area; 

(g) Nonforeign area cost-of-living al-
lowances and post differentials under 5 
U.S.C. 5941 and 5 CFR part 591, subpart 
B; 

(h) Recruitment, relocation, and re-
tention incentives, supervisory dif-
ferentials, and extended assignment in-
centives under 5 U.S.C. chapter 57, sub-
chapter IV, and 5 CFR part 575; 

(i) Performance-based cash awards 
under 5 U.S.C. 4505a and 5 CFR part 451, 
subpart A, when such awards are com-
puted as a percentage of an employee’s 
rate of basic pay; 

(j) GS pay administration provisions 
(e.g., GS promotion provisions) to the 
extent provided in subpart B of this 
part; 

(k) Pay administration provisions for 
prevailing rate employees which con-
sider rates of basic pay under the GS 
pay system in setting pay (except as 
otherwise provided in 5 CFR part 532), 
subject to the requirement that, if the 
employee’s actual locality rate would 
not apply at the official worksite for 
the prevailing rate position, that local-
ity rate must be converted to a cor-
responding rate on the locality rate 
schedule for that official worksite; 

(l) Lump-sum payments under 5 CFR 
part 550, subpart L, for accumulated 
and accrued annual leave; 

(m) Grade and pay retention under 5 
U.S.C. chapter 53, subchapter VI, to the 
extent provided by 5 CFR part 536; 

(n) Other provisions as specified in 
other statute or OPM regulations; and 

(o) Payments or benefits equivalent 
to those listed in this section under 
other legal authority, as determined by 
the head of the agency or other author-
ized official responsible for admin-
istering such payments or benefits. 

[70 FR 31304, May 31, 2005, as amended at 70 
FR 74996, Dec. 19, 2005; 73 FR 66154, Nov. 7, 
2008; 76 FR 68634, Nov. 7, 2011] 

§ 531.611 Miscellaneous provisions. 
(a) A locality rate may be paid only 

for those hours for which an employee 
is in a pay status. 

(b) Payment of, or an increase in, a 
locality rate is not an equivalent in-
crease in pay within the meaning of 5 
U.S.C. 5335. (See § 531.407(c).) 

(c) A locality rate is included in an 
employee’s total remuneration, as de-
fined in 5 CFR 551.511(b), and straight 
time rate of pay, as defined in 5 CFR 
551.512(b), for the purpose of overtime 
pay computations under the Fair Labor 
Standards Act of 1938, as amended. 

(d) Consistent with § 531.610, a reduc-
tion or termination of a locality rate 
under § 531.609 is not an adverse action 
for the purpose of 5 CFR part 752, sub-
part D, or an action under 5 CFR 
930.211. 

[70 FR 31305, May 31, 2005, as amended at 73 
FR 66154, Nov. 7, 2008] 

Subpart G [Reserved] 

PART 532—PREVAILING RATE 
SYSTEMS 

Subpart A—General Provisions 

Sec. 
532.101 Scope. 
532.103 Coverage. 
532.105 Pay-fixing authority. 

Subpart B—Prevailing Rate Determinations 

532.201 Definitions. 
532.203 Structure of regular wage schedules. 
532.205 The use of Federal, State, and local 

minimum wage requirements in deter-
mining prevailing rates. 

532.207 Time schedule for wage surveys. 
532.209 Lead agency. 
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