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AUTHORITY: 42 U.S.C. 300j-9(i); 33 U.S.C.
1367; 15 U.S.C. 2622; 42 U.S.C. 6971; 42 U.S.C.
7622; 42 U.S.C. 5851; 42 U.S.C. 9610.

SOURCE: 45 FR 1836, Jan. 8, 1980, unless oth-
erwise noted.

§24.1 Purpose and scope.

(a) This part implements the several
employee protection provisions for
which the Secretary of Labor has been
given responsibility pursuant to the
following federal statutes: Safe Drink-
ing Water Act, 42 U.S.C. 300j-9(i); Fed-
eral Water Pollution Control Act, 33
U.S.C. 1367; Toxic Substances Control
Act, 15 U.S.C. 2622; Solid Waste Dis-
posal Act, 42 U.S.C. 6971; Clean Air Act,
42 U.S.C. 7622; Energy Reorganization
Act of 1974, 42 U.S.C. 5851; Comprehen-
sive Environmental Response, Com-
pensation and Liability Act of 1980, 42
U.S.C. 9610.

(b) Procedures are established by this
part pursuant to the Federal statutory
provisions listed above, for the expedi-
tious handling of complaints by em-
ployees, or persons acting on their be-
half, of discriminatory action by em-
ployers.

(¢) Throughout this part, ‘“Sec-
retary’ or ‘““Secretary of Labor” shall
mean the Secretary of Labor, U.S. De-
partment of Labor, or his or her des-
ignee.

[45 FR 1836, Jan. 8, 1980, as amended at 61 FR
19985, May 3, 1996]

§24.2 Obligations and prohibited acts.

(a) The several statutory employee
protection provisions listed in §24.1,
provide that no employer subject to
the provisions of the Federal statute of
which these protective provisions are a
part may discharge any employee or
otherwise discriminate against any em-
ployee with respect to the employee’s
compensation, terms, conditions, or
privileges of employment because the
employee, or any person acting pursu-
ant to the employee’s request, engaged
in any of the activities specified in
paragraph (b) of this section.
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(b) Any person is deemed to have vio-
lated the particular federal law and
these regulations if such person intimi-
dates, threatens, restrains, coerces,
blacklists, discharges, or in any other
manner discriminates against any em-
ployee who has:

(1) Commenced, or caused to be com-
menced, or is about to commence or
cause to be commenced a proceeding
under one of the Federal statutes listed
in §24.1 or a proceeding for the admin-
istration or enforcement of any re-
quirement imposed under such Federal
statute;

(2) Testified or is about to testify in
any such proceeding; or

(3) Assisted or participated, or is
about to assist or participate in any
manner in such a proceeding or in any
other action to carry out the purposes
of such Federal statute.

§24.3 Complaint.

(@) Who may file. An employee who
believes that he or she has been dis-
criminated against by an employer in
violation of any of the statutes listed
in §24.1(a) may file, or have another
person file on his or her behalf, a com-
plaint alleging such discrimination.

(b) Time of filing. Any complaint shall
be filed within 30 days after the occur-
rence of the alleged violation. For the
purpose of determining timeliness of
filing, a complaint filed by mail shall
be deemed filed as of the date of mail-
ing.

(c) Form of complaint. No particular
form of complaint is required, except
that a complaint must be in writing
and should include a full statement of
the acts and omissions, with pertinent
dates, which are believed to constitute
the violation.

(d) Place of filing. A complaint may be
filed in person or by mail with the Of-
fice of the Administrator of the Wage
and Hour Division, Employment Stand-
ards Administration, U.S. Department
of Labor. The address of the Adminis-
trator’s office is Room S3502, 200 Con-
stitution Avenue NW., Washington, DC
20210. A complaint may also be filed at
any local office of the Wage and Hour
Division. The address of such local of-
fices may be found in local telephone
directories.
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