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Subpart A—General

§776.1 What is the Library Education
and Human Resource Development
Program?

The Secretary awards grants under
the Library Education and Human Re-
source Development Program to—

(a) Educate and train persons in li-
brary and information science through
fellowships, institutes, or traineeships,
particularly in areas of critical needs;
and

(b) Establish, develop, and expand
programs of library and information
science, including new techniques of
information transfer and communica-
tion technology.

(Authority: 20 U.S.C. 1021, 1032)

§776.2 Who is eligible for a grant?

Eligible applicants are—

(a) Institutions of higher education;
(b) Library organizations; or

(c) Library agencies.

(Authority: 20 U.S.C. 1032)

§776.3 Who is eligible to participate in
a project?

In order to be selected by a grantee
as a participant in a project, an indi-
vidual must—

(a)(1) Be a United States citizen or
national;

(2) Provide evidence from the United
States Immigration and Naturalization
Service that he or she—

(i) Is a permanent resident of the
United States; or

(i) Is in the United States for other
than a temporary purpose with the in-
tention of becoming a citizen or perma-
nent resident; or

(3) Be a permanent resident of the
Republic of Palau (until the Compact
of Free Association with Palau takes
effect);

(b) Be engaged in or preparing to en-
gage in a profession or other occupa-
tion involving library or information
science; and

(c) Meet the selection criteria of the
grantee.

(Authority: 20 U.S.C. 1032)
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§776.4

§776.4 What types of projects may the
Secretary fund?

A grantee may conduct one or more
fellowship projects, institute projects,
and traineeship projects with funds
under this program.

(Authority: 20 U.S.C. 1032)

§776.5 What priorities may the Sec-
retary establish?

(a) The Secretary may give priority
to applications that address one or
more of the following critical needs:

(1) To educate, train or retrain li-
brary personnel in areas of library spe-
cialization where there are currently
shortages, such as school media, chil-
dren’s services, young adult services,
science reference, and cataloging.

(2) To educate, train or retrain li-
brary personnel in new techniques of
information acquisition, transfer, and
communication technology.

(3) To educate, train or retrain li-
brary personnel to serve the informa-
tion needs of the elderly, the illiterate,
the disadvantaged, or residents of rural
America.

(4) To increase excellence in library
leadership through advanced training
in library management.

(5) To increase excellence in library
education by encouraging study in li-
brary and information science and re-
lated fields at the doctoral level.

(6) To provide advanced training in
the development, structure, and man-
agement of new library organizational
formats, such as networks, consortia,
and information utilities.

(7) To recruit, educate, train, retrain
and retain minorities in library and in-
formation science.

(b) The Secretary establishes prior-
ities by publishing a notice in the FED-
ERAL REGISTER, in accordance with 34
CFR 75.105.

(Authority: 20 U.S.C. 1032)

§776.6 What regulations apply?

The following regulations apply to
this program:

(a) The Education Department Gen-
eral Administrative Regulations
(EDGAR) as follows:

(1) 34 CFR part 74 (Administration of
Grants to Institutions of Higher Edu-

34 CFR Ch. VIl (7-1-97 Edition)

cation, Hospitals, and Nonprofit Orga-
nizations).

(2) 34 CFR part 75 (Direct Grant Pro-
grams).

(3) 34 CFR part 77 (Definitions that
Apply to Department Regulations).

(4) 34 CFR part 79 (Intergovernmental
Review of Department of Education
Programs and Activities).

(5) 34 CFR part 82 (New Restrictions
on Lobbying).

(6) 34 CFR part 85 (Governmentwide
Debarment and Suspension (Non-
procurement) and Governmentwide Re-
quirements for Drug-Free Workplace
(Grants)).

(7) 34 CFR part 86 (Drug-Free Schools
and Campuses).

(b) The regulations in this part 776.

(Authority: 20 U.S.C. 1021)

§776.7 What definitions apply?

(a) Definitions in EDGAR. The follow-
ing terms used in this part are defined
in 34 CFR 77.1:

Applicant
Application
Award
Contract (includes definition of Sub-
contract)
Department
EDGAR
Grant
Grantee
Private
Project
Project period
Public
Secretary

(b) Other definitions. The following
definitions also apply to this part:

Act means the Higher Education Act
of 1965, as amended.

Disadvantaged means those persons
whose socio-economic or educational
deprivation or whose cultural isolation
from the general community may pre-
clude them from benefiting from li-
brary services to the same extent as
the general community benefits from
these services.

Fellowship means an award of finan-
cial assistance for tuition to an indi-
vidual who has been accepted for ad-
mission to an institution of higher edu-
cation and who is or will be enrolled
full-time in a graduate program of li-
brary and information science, working
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Off. of Educ. Research and Improvement, Education

toward or completing the requirements
for a specific degree in some aspect of
library and information science.

Financial need means the fellow’s fi-
nancial need as determined under title
1V, part F, of the Act for the period of
the fellow’s enrollment in the graduate
program for the specific degree in li-
brary and information science for
which the fellowship was awarded.

Institute means a specialized long-
term or short-term group training
project in library and information
science that—

(i) Is separate from the regular aca-
demic program of the applicant;

(if) Has an innovative curriculum;
and

(iii) Either provides persons with the
skills needed to enter the library and
information science field or provides li-
brary and information science person-
nel—including library educators—an
opportunity to strengthen or increase
their knowledge and skills.

Institution of higher education means
an institution of higher education as
defined in section 1201 of the Act.

Library and information science means
the study of recordable information
and knowledge and the services and
technologies to facilitate their man-
agement and use. The term encom-
passes information and knowledge cre-
ation, communication, identification,
selection, acquisition, organization, de-
scription, storage, retrieval, preserva-
tion, analysis, interpretation, evalua-
tion, synthesis, dissemination, and
management.

Library organization or agency means
a public or private organization or
agency that provides library services
or programs.

Participant means a person who is en-
rolled in a project funded under this
part.

Participation costs means the costs as-
sociated with participation in a
traineeship or institute, including the
costs of travel and subsistence, for
which the grantee pays directly or re-
imburses the trainee or institute par-
ticipant.

State agency means the State agency
designated under section 1203 of the
Act.

Stipend means an award of money
from a grantee to a fellow, the amount

§776.11

of which is determined on the basis of
the fellow’s demonstrated financial
need.

Traineeship means a training project
in library and information science
that—

(i) Is separate from the regular aca-
demic program of the applicant;

(ii) Is designed to meet the individual
needs of mid-level library and informa-
tion science professionals; and

(iii) Provides individualized instruc-
tion, usually through an internship.

(Authority: 20 U.S.C. 1021, 1032)

§776.8 What
project?

(a) A fellowship must provide at least
one academic year of training.

(b) A long-term institute project
must provide at least one academic
year but no more than 12 months of
training.

(c) A short-term institute project
must provide at least one week but no
more than six weeks of training.

(d) A traineeship project may not ex-
ceed 12 months.

is the duration of a

(Authority: 20 U.S.C. 1021, 1032)

Subpart B—What Are the
Application Requirements?

§776.10 How does one apply for a
grant?

(a) An applicant must submit sepa-
rate applications for fellowship, insti-
tute, and traineeship projects.

(b) An applicant must submit sepa-
rate applications for fellowship
projects at the master’s, post-master’s,
and doctoral levels, limited to one ap-
plication per level for new fellowships.

(c) An applicant must include all of
its requests for new fellowships at a
particular level within the single appli-
cation for that level.

(Authority: 20 U.S.C. 1021, 1032)

§776.11 What assurance must an appli-
cant for a fellowship project pro-
vide?

An applicant for a fellowship project
must provide an assurance that in the
event funds made available to a partic-
ipant under this program are insuffi-
cient to provide the assistance due a
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§776.20

participant under the commitment en-
tered into between the applicant and
the participant, the applicant will en-
deavor, from any funds available to it,
to fulfill the commitment to the par-
ticipant.

(Authority: 20 U.S.C. 1032)

Subpart C—How Does the
Secretary Make an Award?

§776.20 How does the Secretary evalu-
ate an application?

(a) The Secretary evaluates an appli-
cation for a fellowship project on the
basis of the provisions in §776.21 and
awards up to 110 possible points for
these criteria.

(b) The Secretary evaluates an appli-
cation for an institute project on the
basis of the criteria in §776.22 and
awards up to 100 possible points for
these criteria.

(c) The Secretary evaluates an appli-
cation for a traineeship project on the
basis of the criteria in §776.23 and
awards up to 100 possible points for
these criteria.

(d) The maximum score for each cri-
terion is indicated in parentheses.

(Approved by the Office of Management and
Budget under control number 1850-0022.)

(Authority: 20 U.S.C. 1032)

§776.21 How does the Secretary evalu-
ate an application for a fellowship
project?

(a) Continuation awards. Before con-
sidering applications to support new
fellowships, the Secretary provides
funds to continue support for qualified
students who were awarded fellowships
under this program in the previous two
years and who are maintaining satis-
factory progress as determined by the
institution.

(b) Selection criteria for new fellowship
projects. The Secretary evaluates an ap-
plication for a new fellowship project
based on the following selection cri-
teria:

(1) Project description (20 points). The
Secretary reviews each application to
determine the quality of the appli-
cant’s project, including the extent to
which—

(i) The project addresses one or more
of the critical needs announced by the

34 CFR Ch. VIl (7-1-97 Edition)

Secretary as a priority or priorities
under §776.5(a);

(ii) The project objectives are clearly
stated, realistic, and satisfy a current
training need;

(iii) The required courses meet stand-
ards that are recognized by the library
and information science profession; and

(iv) The student field experience
component (if included) is well de-
signed.

(2) Plan of operation (20 points). The
Secretary reviews each application to
determine the quality of the plan of op-
eration for the project, including—

(i) The quality of the design of the
project;

(ii) The extent to which the plan of
management is effective and ensures
proper and efficient administration of
the project;

(iii) How well the objectives of the
project relate to the purpose of the pro-
gram; and

(iv) The quality of the applicant’s
plans to use its resources and personnel
to achieve each objective.

(3) Quality of key personnel. (10 points)

(i) The Secretary reviews each appli-
cation to determine the quality of the
key personnel the applicant plans to
use on the project, including—

(A) The qualifications of the project
director (if one is to be used);

(B) The qualifications of each of the
other key personnel to be used in the
project; and

(C) The time that these key person-
nel will commit to the project.

(if) To determine the qualifications
of these key personnel the Secretary
considers—

(A) Experience, training, and profes-
sional productivity in fields related to
the objectives of the project; and

(B) Any other qualifications that per-
tain to the quality of the project.

(4) Selection of fellows (15 points). The
Secretary reviews each application to
determine the effectiveness of the ap-
plicant’s method of selecting fellows
including—

(i) Conformance with program prior-
ities in §776.5(a); and

(ii) Evidence that admissions stand-
ards for fellows are comparable to
those for other students admitted to
the library and information science
education program.
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(5) Applicant characteristics (20
points). The Secretary reviews each ap-
plication to determine the applicant’s
commitment to library and informa-
tion science education, including—

(i) The adequacy of the description in
the applicant’s catalog of the specific
library education program in which
participants will be enrolled;

(if) The extent to which the amount
the applicant spends per student for
education in library and information
science is comparable to that of other
education programs;

(iii) The extent to which the ratio of
degrees awarded to total enrollment in
the applicant’s library education pro-
gram is comparable to that of other li-
brary education programs;

(iv) The extent to which the ratio of
requested fellowships to other fellow-
ships and scholarships in library and
information science supported by the
applicant is comparable to that of
other library education programs; and

(v) The extent to which the academic
level of the project is appropriate to
the applicant’s capabilities or experi-
ence.

(6) Budget and cost effectiveness (5
points). The Secretary reviews each ap-
plication to determine the extent to
which—

(i) The budget is adequate to support
the project; and

(ii) Costs are reasonable in relation
to the objectives of the project.

(7) Evaluation plan (5 points). The
Secretary reviews each application to
determine the quality of the evaluation
plan for the project, including the ex-
tent to which the applicant’s methods
of evaluation are—

(i) Appropriate to the project;

(i) Objective; and

(iii) Designed to produce data that
are quantifiable.

CROsSS-REFERENCE: See 34 CFR 75.590 Eval-
uation by the grantee.

(8) Adequacy of resources (5 points).
The Secretary reviews each application
to determine the adequacy of the re-
sources that the applicant plans to de-
vote to the project, including facilities,
equipment, and supplies.

(9) Project impact (10 points). The Sec-
retary reviews each application to de-
termine the extent to which the
project will expand and strengthen the

§776.22
applicant’s library and information
science degree programs.

(c) Other considerations. The Sec-
retary may give priority among appli-
cations for new fellowship projects that
are of substantially the same quality
to applications that will contribute to
an appropriate balance of fellowships
among the priorities announced under
§776.5.

(Approved by the Office of Management and
Budget under control number 1850-0022)

(Authority: 20 U.S.C. 1021, 1032)

§776.22 What selection criteria does
the Secretary use to evaluate an ap-
plication for an institute project?

(a) Project description (20 points). The
Secretary reviews each application to
determine the quality of the appli-
cant’s project, including the extent to
which—

(1) The project addresses one or more
of the critical needs announced by the
Secretary as a priority or priorities
under §776.5(a);

(2) The subject matter of the project
is significant, timely, well-described,
appropriate for an institute, and is not
duplicated in the applicant’s regular
curriculum;

(3) The project duration is appro-
priate for presenting the subject mat-
ter;

(4) The project content satisfies rig-
orous educational standards; e blend of
theoretical and practical training is
suitable to the subject matter and the
needs of the participants; and

(6) The training methods are innova-
tive and imaginative.

(b) Plan of operation (20 points). The
Secretary reviews each application to
determine the quality of the plan of op-
eration for the project, including—

(1) The quality of the design of the
project;

(2) The extent to which the plan of
management is effective and ensures
proper and efficient administration of
the project;

(3) How well the objectives of the
project relate to the purpose of the pro-
gram; and

(4) The quality of the applicant’s plan
to use its resources and personnel to
achieve each objective.

(c) Quality of key personnel. (15 points)

851



§776.23

(1) The Secretary reviews each appli-
cation to determine the quality of the
key personnel the applicant plans to
use on the project, including—

(i) The qualifications of the project
director (if one is to be used);

(ii) The qualifications of each of the
other key personnel to be used in the
project; and

(iii) The time that these key person-
nel will commit to the project.

(2) To determine the qualifications of
these key personnel, the Secretary con-
siders—

(i) Experience, training, and profes-
sional productivity in fields related to
the objectives of the project; and

(ii) Any other qualifications that per-
tain to the quality of the project.

(d) Selection of institute participants (15
points). The Secretary reviews each ap-
plication to determine the effective-
ness of the method of participant selec-
tion, including the extent to which—

(1) Participants will be selected ac-
cording to their ability, experience,
current responsibilities, and training
needs; and

(2) The number of participants is ap-
propriate to the training methods and
project resources.

(e) Budget and cost effectiveness (5
points). The Secretary reviews each ap-
plication to determine the extent to
which—

(1) The budget is adequate to support
the project; and

(2) Costs are reasonable in relation to
the objectives of the project.

(f) Evaluation plan (8 points). The
Secretary reviews each application to
determine the quality of the evaluation
plan for the project, including the ex-
tent to which the applicant’s methods
of evaluation are—

(1) Appropriate to the project;

(2) Objective; and

(3) Designed to produce data that are
quantifiable.

CROSS-REFERENCE: See 34 CFR 75.590 Eval-
uation by the grantee.

(g9) Adequacy of resources (7 points).
The Secretary reviews each application
to determine the adequacy of the re-
sources that the applicant plans to de-
vote to the project, including facilities,
equipment, and supplies.

(h) Project effectiveness (10 points).
The Secretary reviews each application

34 CFR Ch. VIl (7-1-97 Edition)

to determine the effectiveness of the
project, including the extent to
which—

(1) The project will increase the num-
ber of librarians with specialized skills;
and

(2) The project includes plans for dis-
seminating promising results and high
quality materials to other institutions
or agencies.

(Approved by the Office of Management and
Budget under control number 1850-0022)

(Authority: 20 U.S.C. 1032)

§776.23 What selection criteria does
the Secretary use to evaluate an ap-
plication for a traineeship project?

(a) Project description (15 points). The
Secretary reviews each application to
determine the quality of the appli-
cant’s project, including the extent to
which—

(1) The project addresses one or more
of the critical needs announced by the
Secretary as a priority or priorities
under §776.5(a);

(2) The training needs to be met by
the project are significant, of current
interest to the library and information
science community, and well-described;

(3) Project activities are designed to
meet the individual needs of each par-
ticipant; and

(4) Other library agencies or institu-
tions will cooperate with the applicant
in providing appropriate and high qual-
ity internship opportunities.

(b) Plan of operation (20 points). The
Secretary reviews each application to
determine the quality of the plan of op-
eration for the project, including—

(1) The quality of the design of the
project;

(2) The extent to which the plan of
management is effective and ensures
proper and efficient administration of
the project;

(3) How well the objectives of the
project relate to the purpose of the pro-
gram; and

(4) The quality of the applicant’s
plans to use its resources and personnel
to achieve each objective.

(c) Quality of key personnel. (15 points)

(1) The Secretary reviews each appli-
cation to determine the quality of key
personnel the applicant plans to use on
the project, including—
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(i) The qualifications of the project
director (if one is to be used);

(ii) The qualifications of each of the
other key personnel to be used in the
project; and

(iii) The time that these key person-
nel plan to commit to the project.

(2) To determine the qualifications of
these key personnel, the Secretary con-
siders—

(i) Experience, training, and profes-
sional productivity in fields related to
the objectives of the project; and

(ii) Any other qualifications that per-
tain to the quality of the project.

(d) Selection of trainees (15 points).
The Secretary reviews each application
to determine the effectiveness of the
applicant’s method of trainee selec-
tion, including the extent to which
trainees will be selected on the basis of
their stated career goals and on their
potential for high level advancement
and continued professional growth
within the field of library and informa-
tion science.

(e) Budget and cost effectiveness (10
points). The Secretary reviews each ap-
plication to determine the extent to
which—

(1) The budget is adequate to support
the project; and

(2) Costs are reasonable in relation to
the objectives of the project.

(f) Evaluation plan (10 points). The
Secretary reviews each application to
determine the quality of the evaluation
plan for the project, including the ex-
tent to which the applicant’s methods
of evaluation are—

(1) Appropriate for the project;

(2) Objective; and

(3) Are designed to produce data that
are quantifiable.

CROSS-REFERENCE: See 34 CFR 75.590 Eval-
uation by the grantee.

(9) Adequacy of resources (15 points).
The Secretary reviews each application
to determine the adequacy of the re-
sources that the applicant plans to de-
vote to the project, including facilities,
equipment, and supplies.

(Approved by the Office of Management and
Budget under control number 1850-0022)

(Authority: 20 U.S.C. 1021, 1032)

§776.32

Subpart D—What Conditions Must
Be Met After an Award?

§776.30 How may a grantee use grant
funds?

(a)(1) A grantee may use grant funds
in the following amounts to cover the
cost of providing fellowship training:

(i) For each fellowship awarded at
the master’s level—$6,400 for an aca-
demic year plus $1,600 for a summer
session.

(if) For each fellowship awarded at
postmaster’s and doctoral levels—$8,000
for an academic year plus $2,000 for a
summer session.

(2) A grantee shall use grant funds to
pay stipends to fellows, based on the
amount of demonstrated financial need
up to a maximum of $14,000 a year.

(b)(1) A grantee may use grant funds
to cover the costs of providing insti-
tute training.

(2) A grantee may use grant funds to
assist in covering the participation
costs of institute training.

(c)(1) A grantee may use grant funds
to cover the costs of providing
traineeship training.

(2) A grantee may use grant funds to
assist in covering the participation
costs of traineeship training.

(Authority: 20 U.S.C. 1032)

§776.31 What are the restrictions on
costs for participants?

A grantee may not charge tuition or
fees to a participant in a project funded
under this program.

(Authority: 20. U.S.C. 1032)

§776.32 What are the allowances for
assistance under other Federal pro-
grams?

(@) Any amount paid a participant
from any other Federal grant program
for educational purposes (except veter-
ans’, war orphans’, and widows’ edu-
cational assistance under title 38, Unit-
ed States Code) must be deducted from
the amount that participant would re-
ceive under this part.

(b) If a participant receives a feder-
ally assisted educational loan, the
amount of the loan and any interest
paid may not be deducted from the
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§776.33

amount received by the participant
under this part.

(Authority: 20 U.S.C. 1021, 1032 and 38 U.S.C.
1700)

§776.33 What requirements govern the
removal, withdrawal, and substi-
tution of participants?

(a) A grantee shall remove a partici-
pant from a project if the grantee de-
termines that the participant has
ceased to maintain academic pro-
ficiency.

(b) If a grantee removes the partici-
pant or if a participant withdraws, the
grantee—

(1) May replace the participant if the
new participant can successfully com-
plete the fellowship, traineeship, or in-
stitute at no additional cost to the De-
partment; and

(2) Must notify the Secretary in writ-
ing—

(i) Within 30 days of the removal or
withdrawal; or

(i) Within 30 days of a substitution if
the grantee substitutes another partic-
ipant.

(c) The date of removal or
drawal is—

(1) The date the grantee determined
that the participant had ceased to
maintain academic proficiency; or

(2) The last date the participant at-
tended class.

with-

34 CFR Ch. VIl (7-1-97 Edition)

(d)(1) If a grantee removes a fellow-
ship participant or if a fellowship par-
ticipant withdraws, the grantee shall
prorate the participant’s stipend, ac-
cording to the number of weeks the
participant has completed in the
project.

(2) For purposes of paragraph (d)(1) of
this section, the grantee shall count
attendance in any part of a week as a
full week.

(e) If a grantee does not substitute a
participant for the participant who has
been removed or who has withdrawn
from a fellowship, traineeship, or insti-
tute, the grantee shall return to the
Federal Government the unused por-
tion of the stipend and any participa-
tion costs.

(Approved by the Office of Management and
Budget under control number 1850-0022)

(Authority: 20 U.S.C. 1032)

§776.34 What agencies must be in-
formed of activities funded under
this program?

Each institution of higher education
that receives a grant under this part
shall annually inform the agency des-
ignated under section 1203 of the Act of
its project activities.

(Authority: 20 U.S.C. 1022)
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