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§ 605.9 Systematic declassification re-
view.

The Classification Adviser shall be
responsible for conducting a program
for systematic declassification review
of historically valuable records that
were exempted from the automatic de-
classification provisions of section 3.4
of the Executive Order. The FOIA offi-
cer shall prioritize such review on the
basis of the recommendations of the In-
formation Security Policy Advisory
Council established under section 5.5 of
the Executive Order and on the degree
of researcher interest and likelihood of
declassification upon review.

§ 605.10 Safeguarding.

Specific controls on the use, process-
ing, storage, reproduction and trans-
mittal of classified information within
ACDA that provide adequate protec-
tion and prevent access by unauthor-
ized persons are contained in Part 1 of
the ACDA Security Classification
Handbook, an internal guidance man-
ual, and shall be followed by ACDA per-
sonnel and, when appropriate, by con-
tractors.

PART 606—EMPLOYEE ETHICAL
RESPONSIBILITIES AND CONDUCT

AUTHORITY: 5 U.S.C. 7301; 18 U.S.C. 208(b)(2);
5 CFR 2634.

SOURCE: 62 FR 27948, May 22, 1997, unless
otherwise noted.

§ 606.1 Cross-reference to employee
ethical conduct standards and fi-
nancial disclosure regulations.

Employees of the United States Arms
Control and Disarmament Agency
(ACDA) should refer to the Standards
of Ethical Conduct for Employees of
the Executive Branch at 5 CFR part
2635 and the Executive Branch finan-
cial disclosure regulations at 5 CFR
part 2634.

PART 607—ENFORCEMENT OF
NONDISCRIMINATION ON THE
BASIS OF HANDICAP IN PRO-
GRAMS OR ACTIVITIES CON-
DUCTED BY U.S. ARMS CONTROL
AND DISARMAMENT AGENCY

Sec.
607.101 Purpose.
607.102 Application.
607.103 Definitions.
607.104—607.109 [Reserved]
607.110 Self–evaluation.
607.111 Notice.
607.112—607.219 [Reserved]
607.130 General prohibitions against dis-

crimination.
607.131—607.139 [Reserved]
607.140 Employment.
607.141—607.148 [Reserved]
607.149 Program accessibility: Discrimina-

tion prohibited.
607.150 Program accessibility: Existing fa-

cilities.
607.151 Program accessibility: New con-

struction and alterations.
607.152—607.159 [Reserved]
607.160 Communications.
607.161—607.169 [Reserved]
607.170 Compliance procedures.
607.171—607.999 [Reserved]

AUTHORITY: 29 U.S.C. 794.

SOURCE: 51 FR 4576, Feb. 5, 1986, unless oth-
erwise noted.

§ 607.101 Purpose.
This part effectuates section 119 of

the Rehabilitation, Comprehensive
Services, and Developmental Disabil-
ities Amendments of 1978, which
amended section 504 of the Rehabilita-
tion Act of 1973 to prohibit discrimina-
tion on the basis of handicap in pro-
grams or activities conducted by Exec-
utive agencies or the United States
Postal Service.

§ 607.102 Application.
This part applies to all programs or

activities conducted by the agency.

§ 607.103 Definitions.
For purposes of this part, the term—
Assistant Attorney General means the

Assistant Attorney General, Civil
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