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conducted by that private nonprofit or-
ganization during the preceding fiscal
year.

(Approved by the Office of Management and
Budget under control number 1820–0028)

(Authority: 20 U.S.C. 1431(d))

§ 316.32 What are the reporting re-
quirements under this program?

(a) Recipients shall, if appropriate,
prepare reports describing their proce-
dures, findings, and other relevant in-
formation in a form that will maximize
the dissemination and use of these pro-
cedures, findings, and information. The
Secretary requires their delivery, as
appropriate, to the Regional and Fed-
eral Reserve Centers, the Clearing-
houses, and the Technical Assistance
to Parents Program (TAPP) assisted
under parts C and D of the Act, as well
as the National Diffusion Network, the
ERIC Clearinghouse on the Handi-
capped and Gifted, and the Child and
Adolescent Service Systems Program
(CASSP) under the National Institute
of Mental Health, appropriate parent
and professional organizations, organi-
zations representing individuals with
disabilities, and other networks the
Secretary may determine to be appro-
priate.

(b) The recipient shall provide data
for every year of the project on—

(1) The number of parents provided
information and training by disability
category of their children;

(2) The types and modes of informa-
tion or training provided;

(3) Strategies used to reach and serve
parents of minority children with dis-
abilities;

(4) The number of parents served as a
result of activities described under
paragraph (b)(3) of this section;

(5) Activities to network with other
information clearinghouses and parent
groups as required by § 316.20(a);

(6) The number of agencies and orga-
nizations consulted with at the na-
tional, State, regional, and local levels;
and

(7) The number of parents served who
are parents of children with disabilities
birth through age five.

(Approved by the Office of Management and
Budget under control number 1820–0530)

(Authority: 20 U.S.C. 1409(g); 1434(a)(3))

§ 316.33 What other conditions must be
met by grantees under this pro-
gram?

(a) In the case of a grant for parent
centers under § 316.3(a) and experi-
mental centers under § 316.3(b) to a pri-
vate nonprofit organization for fiscal
year 1993 or 1994, the organization, in
expending the amounts described in
paragraph (b) of this section, shall give
priority to providing services to par-
ents of children with disabilities birth
through age five.

(b) With respect to a grant for a par-
ent center or an experimental center to
a private nonprofit organization for fis-
cal year 1993 or 1994, the amounts re-
ferred to in paragraph (a) of this sec-
tion are any amounts provided in the
grant in excess of the amount of any
grant under this program provided to
the organization for fiscal year 1992.

(c) Recipients of awards for parent
centers and experimental centers shall
serve parents of children representing
the full range of disabling conditions.

(Authority: 20 U.S.C. 1431(d))

PART 318—TRAINING PERSONNEL
FOR THE EDUCATION OF INDI-
VIDUALS WITH DISABILITIES—
GRANTS FOR PERSONNEL TRAIN-
ING

Subpart A—General

Sec.
318.1 What is the purpose of the Training

Personnel for the Education of Individ-
uals with Disabilities—Grants for Per-
sonnel Training program?

318.2 Who is eligible for an award?
318.3 What regulations apply to this pro-

gram?
318.4 What definitions apply to this pro-

gram?
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Subpart B—What Kinds of Projects Does the
Secretary Assist Under This Program?

318.10 What activities may the Secretary
fund?

318.11 What priorities may the Secretary es-
tablish?

Subpart C—How Does the Secretary Make
an Award?

318.20 What are the requirements for appli-
cants?

318.21 How does the Secretary evaluate an
application?

318.22 What selection criteria does the Sec-
retary use to evaluate applications for
preservice training, leadership training,
professional development programs, re-
gional model demonstration training
programs on deafness and secondary dis-
abilities, training educational inter-
preters, and training regular educators
to serve students with deafness?

318.23 What selection criteria does the Sec-
retary use to evaluate applications for
special projects?

318.24 What selection criteria does the Sec-
retary use to evaluate applications for
technical assistance activities?

318.25 What additional factors does the Sec-
retary consider?

Subpart D—What Conditions Must a
Grantee Meet?

318.30 What are the priorities for award of
student fellowships and traineeships?

318.31 Is student financial assistance au-
thorized?

318.32 What are the student financial assist-
ance criteria?

318.33 May the grantee use funds if a finan-
cially assisted student withdraws or is
dismissed?

318.34 What are the reporting requirements
under this program?

AUTHORITY: 20 U.S.C. 1431(a)–(d) and 1434,
unless otherwise noted.

SOURCE: 57 FR 62099, Dec. 29, 1992, unless
otherwise noted.

EFFECTIVE DATE NOTE: At 63 FR 23601, Apr.
29, 1998, part 318 was removed, effective Oct.
1, 1998.

Subpart A—General

§ 318.1 What is the purpose of the
Training Personnel for the Edu-
cation of Individuals with Disabil-
ities—Grants for Personnel Train-
ing program?

This program serves to increase the
quantity and improve the quality of

personnel available to serve infants,
toddlers, children, and youth with dis-
abilities.

(Authority: 20 U.S.C. 1431(a)–(c))

§ 318.2 Who is eligible for an award?
The following are eligible for assist-

ance under this part:
(a) Institutions of higher education

and appropriate nonprofit agencies are
eligible under § 318.10 (a)(1), (a)(2),
(a)(7), and (a)(8).

(b) Institutions of higher education,
State agencies, and other appropriate
nonprofit agencies are eligible under
§ 318.10(a)(3).

(c) States or other entities are eligi-
ble under § 318.10(a) (4) and (5). An en-
tity may not receive financial assist-
ance for a professional development
partnership project and a technical as-
sistance project during the same pe-
riod.

(d) Institutions of higher education
in partnership with local education
agencies and center schools for stu-
dents who are deaf are eligible under
§ 318.10(a)(6).

(Authority: 20 U.S.C. 1431(a)–(c))

[57 FR 62099, Dec. 29, 1992, as amended at 58
FR 27441, May 7, 1993]

§ 318.3 What regulations apply to this
program?

The following regulations apply to
this program:

(a) The Education Department Gen-
eral Administrative Regulations
(EDGAR) in the following parts of title
34 of the Code of Federal Regulations:

(1) Part 74 (Administration of Grants
to Institutions of Higher Education,
Hospitals, and Nonprofit Organiza-
tions).

(2) Part 75 (Direct Grant Programs).
(3) Part 77 (Definitions that Apply to

Department Regulations).
(4) Part 79 (Intergovernmental Re-

view of Department of Education Pro-
grams and Activities).

(5) Part 80 (Uniform Administrative
Requirements for Grants and Coopera-
tive Agreements to State and Local
Governments).

(6) Part 81 (General Education Provi-
sions Act—Enforcement).

(7) Part 82 (New Restrictions on Lob-
bying).
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(8) Part 85 (Governmentwide Debar-
ment and Suspension (Nonprocure-
ment) and Governmentwide Require-
ments for Drug-Free Workplace
(Grants)).

(9) Part 86 (Drug-Free Schools and
Campuses).

(b) The regulations in this part 318.

(Authority: 20 U.S.C. 1431(a)–(c); 3474(a))

§ 318.4 What definitions apply to this
program?

(a) Definitions in EDGAR. The follow-
ing terms used in this part are defined
in 34 CFR 77.1:

Applicant
Application
Award
Department
EDGAR
Fiscal year
Grant period
Local educational agency
Nonprofit
Preschool
Private
Project
Public
Secretary
State
State educational agency
(b) Definitions in 34 CFR part 300. The

following terms used in this part are
defined in 34 CFR part 300:

Deafness
Deaf-blindness
Other health impairments
Related services
Special education
(c) Definitions specific to 34 CFR part

318. The following terms used in this
part are defined as follows:

Act means the Individuals with Dis-
abilities Education Act (IDEA).

Infants and toddlers with disabilities.
(1) The term means individuals from
birth through age two who need early
intervention services because they—

(i) Are experiencing developmental
delays, as measured by appropriate di-
agnostic instruments and procedures,
in one or more of the following areas:
Cognitive development, physical devel-
opment, including vision and hearing,
language and speech development, psy-
chosocial development, or self-help
skills; or

(ii) Have a diagnosed physical or
mental condition that has a high prob-

ability of resulting in developmental
delay.

(2) The term also includes children
from birth through age two who are at
risk of having substantial develop-
mental delays if early intervention
services are not provided.

National Education Goals means the
following goals to be achieved by the
year 2000:

(1) All children will start school
ready to learn.

(2) The high school graduation rate
will increase to at least 90 percent.

(3) Students will leave grades four,
eight, and twelve having demonstrated
competency in challenging subject
matter, including English, mathe-
matics, science, history, and geog-
raphy, and every school will ensure
that all students learn to use their
minds well, so that they may be pre-
pared for responsible citizenship, fur-
ther learning, and productive employ-
ment in our modern economy.

(4) Students will be first in the world
in science and mathematics achieve-
ment.

(5) Every adult will be literate and
will possess the knowledge and skills
necessary to compete in a global econ-
omy and exercise the rights and re-
sponsibilities of citizenship.

(6) Every school will be free of drugs
and violence and will offer a disciplined
environment conducive to learning.

(Authority: 20 U.S.C. 1401; 1431(a)–(c); 1472)

Subpart B—What Kinds of Projects
Does the Secretary Assist
Under This Program?

§ 318.10 What activities may the Sec-
retary fund?

(a) The Secretary supports training
programs in the following eight areas:

(1) Preservice training of personnel
for careers in special education, related
services, and early intervention, in-
cluding careers in—

(i) Special education teaching, in-
cluding speech-language pathology,
audiology, adapted physical education,
and instructional and assistive tech-
nology;

(ii) Related services for children with
disabilities in educational and other
settings; and
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(iii) Early intervention and preschool
services.

(2) Leadership training, including—
(i) Supervision and administration at

the advanced graduate, doctoral, and
post-doctoral levels;

(ii) Research; and
(iii) Personnel preparation at the

doctoral and post-doctoral levels.
(3) Special projects designed to in-

clude—
(i) Development, evaluation, and dis-

tribution of innovative approaches,
curricula, and materials for personnel
development; and

(ii) Other projects of national signifi-
cance related to the preparation of per-
sonnel needed to serve infants, tod-
dlers, children, and youth with disabil-
ities.

(4) The formation of professional de-
velopment programs consisting of con-
sortia or partnerships of public and pri-
vate entities.

(5) Technical assistance to the enti-
ties in paragraph (a)(4) of this section.

(6) Regional model demonstration
training programs on deafness and sec-
ondary disabilities.

(7) Training educational interpreters.
(8) Training regular educators who

serve students with deafness.
(b) Projects for preservice training,

leadership training, and professional
development programs must—

(1) Develop new programs to estab-
lish expanded capacity for quality
preservice training; or

(2) Improve existing programs de-
signed to increase the capacity and
quality of preservice training.

(c) Projects supported under this pro-
gram may provide training for degree,
nondegree, certified, and noncertified
personnel at associate degree through
post-doctoral levels of preparation.

(Authority: 20 U.S.C. 1431(a)–(c))

[57 FR 62099, Dec. 29, 1992, as amended at 58
FR 27441, May 7, 1993]

§ 318.11 What priorities may the Sec-
retary establish?

(a) The Secretary may, through a no-
tice published in the FEDERAL REG-
ISTER, select annually one or more of
the following priority areas for fund-
ing:

(1) Preparation of personnel for careers
in special education. This priority sup-

ports preservice preparation of person-
nel for careers in special education.
Preservice training includes additional
training for currently employed teach-
ers seeking additional degrees, certifi-
cations, or endorsements. Training at
the baccalaureate, masters, or special-
ist level is appropriate. Under this pri-
ority, ‘‘personnel’’ includes special edu-
cation teachers, speech-language pa-
thologists, audiologists, adapted phys-
ical education teachers, vocational
educators, and instructive and assist-
ive technology specialists.

(2) Preparation of related services per-
sonnel. This priority supports
preservice preparation of individuals to
provide developmental, corrective, and
other supportive services that assist
children and youth with disabilities to
benefit from special education. These
include paraprofessional personnel,
therapeutic recreation specialists,
school social workers, health service
providers, physical therapists, occupa-
tional therapists, school psychologists,
counselors (including rehabilitation
counselors), interpreters, orientation
and mobility specialists, respite care
providers, art therapists, volunteers,
physicians, and other related services
personnel.

(i) Projects to train personnel identi-
fied as special education personnel in
the regulations in this part are not ap-
propriate, even if those personnel may
be considered related services person-
nel in other settings.

(ii) This priority is not designed for
general training. Projects must include
inducements and preparation to in-
crease the probability that graduates
will direct their efforts toward support-
ive services to special education. For
example, a project in occupational
therapy (OT) might support a special
component on pediatric or juvenile
psychiatric OT, support those students
whose career goal is OT in the schools,
or provide for practica and internships
in school settings.

(3) Training early intervention and pre-
school personnel. This priority supports
projects that are designed to provide
preservice preparation of personnel
who serve infants, toddlers, and pre-
school children with disabilities, and
their families. Personnel may be pre-
pared to provide short-term services or
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long-term services that extend into a
child’s school program. The proposed
training program must have a clear
and limited focus on the special needs
of children within the age range from
birth through five, and must include
consideration of family involvement in
early intervention and preschool serv-
ices. Training programs under this pri-
ority must have a significant inter-
disciplinary focus.

(4) Preparation of leadership personnel.
This priority supports projects that are
designed to provide preservice profes-
sional preparation of leadership per-
sonnel in special education, related
services, and early intervention. Lead-
ership training is considered to be
preparation in—

(i) Supervision and administration at
the advanced graduate, doctoral, and
post-doctoral levels;

(ii) Research; and
(iii) Personnel preparation at the

doctoral and post-doctoral levels.
(5) Special projects. This priority sup-

ports projects that include develop-
ment, evaluation, and distribution of
innovative approaches to personnel
preparation; development of curricu-
lum materials to prepare personnel to
educate or provide early intervention
services; and other projects of national
significance related to the preparation
of personnel needed to serve infants,
toddlers, children, and youth with dis-
abilities.

(i) Appropriate areas of interest in-
clude—

(A) Preservice training programs to
prepare regular educators to work with
children and youth with disabilities
and their families;

(B) Training teachers to work in
community and school settings with
children and youth with disabilities
and their families;

(C) Inservice and preservice training
of personnel to work with infants, tod-
dlers, children, and youth with disabil-
ities and their families;

(D) Inservice and preservice training
of personnel to work with minority in-
fants, toddlers, children, and youth
with disabilities, and their families;

(E) Preservice and inservice training
of special education and related serv-
ices personnel in instructive and assist-
ive technology to benefit infants, tod-

dlers, children, and youth with disabil-
ities; and

(F) Recruitment and retention of spe-
cial education, related services, and
early intervention personnel.

(ii) Both inservice and preservice
training must include a component
that addresses the coordination among
all service providers, including regular
educators.

(6) Professional development partner-
ships. This priority, listed in
§ 318.10(a)(4), supports the formation of
consortia or partnerships of public and
private entities for the purpose of pro-
viding opportunities for career ad-
vancement or competency-based train-
ing, including but not limited to
certificate- or degree-granting pro-
grams in special education, related
services, and early intervention for
current workers at public and private
agencies that provide services to in-
fants, toddlers, children, and youth
with disabilities. Activities authorized
under this priority include, but are not
limited to, the following:

(i) Establishing a program with col-
leges and universities to develop cre-
ative new programs and coursework op-
tions or to expand existing programs in
the field of special education, related
services, or early intervention. Funds
may be used to provide release time for
faculty and staff for curriculum devel-
opment, instructional costs, and mod-
est start-up and other program devel-
opment costs.

(ii) Establishing a career develop-
ment mentoring program using faculty
and professional staff members of par-
ticipating agencies as role models, ca-
reer sponsors, and academic advisors
for experienced State, city, county, and
voluntary sector workers who have
demonstrated a commitment to work-
ing in these fields and who are enrolled
in higher education institution pro-
grams relating to these fields.

(iii) Supporting a wide range of pro-
grammatic and research activities
aimed at increasing opportunities for
career advancement and competency-
based training in these fields.

(iv) Identifying existing public agen-
cy, private agency, and labor union
personnel policies and benefit pro-
grams that may facilitate the ability
of workers to take advantage of higher
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education opportunities such as leave
time and tuition reimbursement.

(7) Technical assistance to professional
development partnerships. This priority,
listed in § 318.10(a)(5), supports tech-
nical assistance to States or entities
receiving awards under professional de-
velopment partnership projects. Activi-
ties must include, but are not limited
to, the following:

(i) Identifying the specific technical
assistance needs of individual projects.

(ii) Conducting annual meetings at
the national level.

(iii) Identifying other projects under
the Act related to professional develop-
ment for the purpose of coordinating
professional development projects. Co-
ordination activities may include con-
ferences, publications, and mainte-
nance of documents and data relevant
to the activities of the professional de-
velopment projects.

(iv) Cooperating with other projects
and organizations on common goals.

(v) Disseminating information
through media, newsletters, comput-
ers, and written documentation.

(vi) Evaluating center activities, in-
cluding impact determination, and
evaluation assistance to centers.

(8) Utilizing innovative recruitment and
retention strategies. This priority sup-
ports projects to develop emerging and
creative sources of supply of personnel
with degrees and certification in appro-
priate disciplines, and innovative strat-
egies related to recruitment and reten-
tion of personnel.

(9) Promoting full qualifications for per-
sonnel serving infants, toddlers, children,
and youth with disabilities. This priority
supports projects designed specifically
to train personnel who are working
with less than full certification or out-
side their field of specialization, to as-
sist them in becoming fully qualified.
The following are appropriate under
this priority: student incentives; exten-
sion, summer, and evening programs;
internships; alternative certification
plans; and other innovative practices.

(10) Training personnel to serve low in-
cidence disabilities. This priority sup-
ports projects to train teachers of chil-
dren with visual impairments including
blindness, hearing impairments includ-
ing deafness, orthopedic impairments,
other health impairments, autism,

traumatic brain injury, and severe and
multiple disabilities.

(11) Training personnel to work in rural
areas. This priority supports projects
to train personnel to serve infants, tod-
dlers, children, and youth with disabil-
ities in rural areas. Projects, including
curricula, procedures, practica, and in-
novative use of technology, must be de-
signed to provide training to assist per-
sonnel to work with parents, teachers,
and administrators in these special en-
vironments. Special strategies must be
designed to recruit personnel from
rural areas who will most likely return
to those areas.

(12) Training personnel to provide tran-
sition assistance from school to adult
roles. This priority supports projects
for preparation of personnel who assist
youth with disabilities in their transi-
tion from school to adult roles. Person-
nel may be prepared to provide short-
term transition services, long-term
structured employment services, or in-
struction in community and school set-
tings with secondary school students.
It is especially important that prepara-
tion of transition personnel include
training in instructional and assistive
technology.

(13) Preparation of paraprofessionals.
This priority supports projects for the
preparation of paraprofessionals. This
includes programs to train teacher
aids, job coaches, interpreters, therapy
assistants, and other personnel who
provide support to professional staff in
delivery of services to infants, toddlers,
children, and youth with disabilities.

(14) Improving services for minorities.
This priority supports projects to pre-
pare personnel to serve infants, tod-
dlers, children, and youth with disabil-
ities who, because of minority status,
require that personnel obtain profes-
sional competencies in addition to
those needed to teach other children
with similar disabilities. Projects fund-
ed under this priority must focus on
specific minority populations, deter-
mine the additional competencies that
are needed by professionals serving
those populations, and develop those
competencies.

(15) Training minorities and individuals
with disabilities. This priority supports
projects to recruit and prepare minor-
ity individuals and individuals with

VerDate 28<AUG>98 09:01 Sep 10, 1998 Jkt 179131 PO 00000 Frm 00174 Fmt 8010 Sfmt 8010 Y:\SGML\179131T.XXX pfrm04 PsN: 179131T



183

Off. of Spec. Educ. and Rehab. Services, Education § 318.11

disabilities for careers in special edu-
cation, related services, and early
intervention.

(16) Minority institutions. This priority
supports awards to Historically Black
Colleges and Universities and other in-
stitutions of higher education whose
minority student enrollment is at least
25 percent. Awards may provide train-
ing of personnel in all areas noted in
§ 318.10(a) (1) and (2), and must be de-
signed to increase the capabilities of
the institution in appropriate training
areas.

(17) Preparing personnel to meet the Na-
tional Education Goals. This priority
supports projects that develop or ex-
pand innovative preservice and inserv-
ice training programs that are designed
to provide personnel serving children
with disabilities with skills that are
needed to help schools meet the Na-
tional Education Goals. These pro-
grams must promote the following:

(i) Increased collaboration among
providers of special education, regular
education, bilingual education, mi-
grant education, and vocational edu-
cation, and among public and private
agencies and institutions.

(ii) Improved coordination of services
among health and social services agen-
cies and within communities regarding
services for children with disabilities
and their families.

(iii) Increased systematic parental
involvement in the education of their
children with disabilities.

(iv) Inclusion of children with dis-
abilities in all aspects of education and
society.

(v) Training that is designed to en-
able special education teachers to
teach, as appropriate, to world class
standards (such as those developed by
the National Council on Teachers of
Mathematics) as those standards are
developed.

(18) Training educational interpreters.
This priority supports projects for the
establishment or continuation of edu-
cational interpreter training programs
to train personnel to effectively meet
the various communication needs of el-
ementary and secondary students who
are deaf or deaf-blind. These programs
may also provide for the training or re-
training (including short-term and in-
service training) of regular education

teachers who are involved in providing
instruction to individuals who are deaf,
but who are not certified as teachers of
such individuals, and other personnel
who work with such individuals, on the
role of educational interpreters.

(19) Attention deficit disorders. This
priority supports projects to devise
new inservice and preservice training
strategies for special education and
regular classroom teachers and admin-
istrators to address the needs of chil-
dren with attention deficit disorders
(ADD). The purpose is not to develop
distinct categorical programs for train-
ing personnel to teach children with
ADD, but rather to enhance the skills
of general and special education teach-
ers and administrators to better serve
this population of students. These
strategies must be infused into person-
nel preparation programs of national
organizations serving regular and spe-
cial education personnel.

(20) Regional model demonstration
training programs on deafness and sec-
ondary disabilities. This priority sup-
ports regional model demonstration
training programs on deafness and sec-
ondary disabilities. These programs
shall provide preservice and inservice
training to teachers, school adminis-
trators, leadership personnel, and re-
lated services personnel in the edu-
cation of students with deafness.

(21) Training regular educators who
serve students with deafness. This prior-
ity supports projects to provide for the
training or retraining of regular edu-
cation teachers who are involved in
providing instruction to individuals
who are deaf, but who are not certified
as teachers of such individuals, to meet
the communication needs of such indi-
viduals.

(b) Under paragraph (a) of this sec-
tion, the Secretary may identify an
amount of funds to be set aside for
projects to address the needs of chil-
dren with particular disabilities and in
particular States or geographic areas.
Decisions to implement this paragraph
would be based on review of each
State’s comprehensive systems of per-
sonnel development, special studies,
and other information.

(Authority: 20 U.S.C. 1431(a)–(c))

[57 FR 62099, Dec. 29, 1992, as amended at 58
FR 27441, May 7, 1993]

VerDate 28<AUG>98 09:01 Sep 10, 1998 Jkt 179131 PO 00000 Frm 00175 Fmt 8010 Sfmt 8010 Y:\SGML\179131T.XXX pfrm04 PsN: 179131T



184

34 CFR Ch. III (7–1–98 Edition)§ 318.20

Subpart C—How Does the
Secretary Make an Award?

§ 318.20 What are the requirements for
applicants?

(a) An applicant under § 318.10 (a)(1),
(a)(2), (a)(6), or (a)(8) shall demonstrate
that the proposed project is consistent
with the needs for personnel, including
personnel to provide special education
services to children with limited
English proficiency, identified by the
comprehensive systems of personnel
development of the State or States
typically employing program grad-
uates.

(b) A project under § 318.10 (a)(1),
(a)(2), (a)(6), or (a)(8) must include—

(1) Training techniques and proce-
dures designed to foster collaboration
among special education teachers, reg-
ular teachers, administrators, related
service personnel, early intervention
personnel, and parents;

(2) Training techniques, procedures,
and practica designed to demonstrate
the delivery of services in an array of
regular, special education, and commu-
nity settings; and

(3) Interdisciplinary preparation of
trainees.

(c) An applicant shall demonstrate
how it will address, in whole or in part,
the needs of infants, toddlers, children,
and youth with disabilities from mi-
nority backgrounds.

(d) An applicant under § 318.10 (a)(1),
(a)(2), (a)(6), or (a)(8) shall present a de-
tailed description of strategies for re-
cruitment and training of members of
minority groups and persons with dis-
abilities.

(e) For technical assistance under
§ 318.10(a)(5), to professional develop-
ment partnership projects, an appli-
cant shall demonstrate capacity and
expertise in the education, training,
and retention of workers to serve chil-
dren and youth with disabilities
through the use of consortia or part-
nerships established for the purpose of
retaining the existing workforce and
providing opportunities for career en-
hancements.

(f) An applicant under § 318.10 ((a)(1),
(a)(2), (a)(6), or (a)(8) shall demonstrate
that it meets State and professionally
recognized standards for the training of
personnel, as evidenced by appropriate

State and professional accreditation,
unless the award is for the purpose of
assisting the applicant to meet those
standards.

(g) An applicant under § 318.10(a)(7)
must provide an assurance that all in-
terpreters receiving training under the
grant will be provided training de-
signed to develop skills necessary for
facilitating effective communication
for students who are deaf or deaf-blind.

(Approved by the Office of Management and
Budget under control number 1820–0028)

(Authority: 20 U.S.C. 1410; 1431(a)–(c))

[57 FR 62099, Dec. 29, 1992, as amended at 58
FR 27441, May 7, 1993]

§ 318.21 How does the Secretary evalu-
ate an application?

(a) The Secretary evaluates an appli-
cation on the basis of the criteria in
§§ 318.22, 318.23, and 318.24.

(b) The Secretary awards up to 100
points for these criteria.

(c) The maximum possible score for
each criterion is indicated in paren-
theses.

(Authority: 20 U.S.C. 1431(a)–(c))

§ 318.22 What selection criteria does
the Secretary use to evaluate appli-
cations for preservice training,
leadership training, professional
development programs, regional
model demonstration training pro-
grams on deafness and secondary
disabilities, training educational in-
terpreters, and training regular
educators to serve students with
deafness?

The Secretary uses the following cri-
teria to evaluate all applications for
preservice training under § 318.10(a)(1),
leadership training under § 318.10(a)(2),
professional development projects
under § 318.10(a)(4), regional model dem-
onstration training programs on deaf-
ness and secondary disabilities under
§ 318.10(a)(6), training educational in-
terpreters under § 318.10(a)(7), and
training regular educators to serve stu-
dents with deafness under § 318.10(a)(8).

(a) Impact on critical present and pro-
jected needs. (30 points) The Secretary
reviews each application to determine
the extent to which the training will
have a significant impact on critical
present and projected State, regional,
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or national needs in the quality or the
quantity of personnel serving infants,
toddlers, children, and youth with dis-
abilities. The Secretary considers—

(1) The significance of the personnel
needs to be addressed to the provisions
of special education, related services,
and early intervention. Significance of
needs identified by the applicant may
be shown by—

(i) Evidence of critical shortages of
personnel to serve infants, toddlers,
children, and youth with disabilities,
including those with limited English
proficiency, in targeted specialty or ge-
ographic areas, as demonstrated by
data from the State comprehensive
systems of personnel development; re-
ports from the Clearinghouse on Ca-
reers and Employment of Personnel
serving children and youth with dis-
abilities; or other indicators of need
that the applicant demonstrates are
relevant, reliable, and accurate; or

(ii) Evidence showing significant
need for improvement in the quality of
personnel providing special education,
related services, and early intervention
services, as shown by comparisons of
actual and needed skills of personnel in
targeted speciality or geographic
areas; and

(2) The impact the proposed project
will have on the targeted need. Evi-
dence that the project results will have
an impact on the targeted needs may
include—

(i) The projected number of graduates
from the project each year who will
have necessary competencies and cer-
tification to affect the need;

(ii) For ongoing programs, the extent
to which the applicant’s projections
are supported by the number of pre-
vious program graduates that have en-
tered the field for which they received
training, and the professional contribu-
tions of those graduates; and

(iii) For new programs, the extent to
which program features address the
projected needs, the applicant’s plan
for helping graduates locate appro-
priate employment in the area of need,
and the program features that ensure
that graduates will have competencies
needed to address identified qualitative
needs.

(b) Capacity of the applicant. (25
points) The Secretary reviews each ap-

plication to determine the capacity of
the applicant to train qualified person-
nel, including consideration of—

(1) The qualifications and accom-
plishments of the project director and
other key personnel directly involved
in the proposed training program, in-
cluding prior training, publications,
and other professional contributions;

(2) The amount of time each key per-
son plans to commit to the project;

(3) How the applicant, as a part of its
nondiscriminatory employment prac-
tices, will ensure that its personnel are
selected for employment without re-
gard to race, color, national origin,
gender, age, or disability;

(4) The adequacy of resources, facili-
ties, supplies, and equipment that the
applicant plans to commit to the
project;

(5) The quality of the practicum
training settings, including evidence
that they are sufficiently available;
apply state-of-the-art services and
model teaching practices, materials,
and technology; provide adequate su-
pervision to trainees; offer opportuni-
ties for trainees to teach; and foster
interaction between students with dis-
abilities and their nondisabled peers;

(6) The capacity of the applicant to
recruit well-qualified students;

(7) The experience and capacity of
the applicant to assist local public
schools and early intervention service
agencies in providing training to these
personnel, including the development
of model practicum sites; and

(8) The extent to which the applicant
cooperates with the State educational
agency, the State-designated lead
agency under part H of the Act, other
institutions of higher education, and
other appropriate public and private
agencies in the region served by the ap-
plicant in identifying personnel needs
and plans to address those needs.

(c) Plan of operation. (25 points) The
Secretary reviews each application to
determine the quality of the plan of op-
eration for the project, including—

(1) High quality in the design of the
project;

(2) The extent to which the plan of
management ensures effective, proper,
and efficient administration of the
project;
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(3) How well the objectives of the
project relate to the purpose of the pro-
gram;

(4) The way the applicant plans to
use its resources and personnel to
achieve each objective;

(5) The extent to which the applica-
tion includes a delineation of com-
petencies that program graduates will
acquire and how the competencies will
be evaluated;

(6) The extent to which substantive
content and organization of the pro-
gram—

(i) Are appropriate for the students’
attainment of professional knowledge
and competencies deemed necessary for
the provision of quality educational
and early intervention services for in-
fants, toddlers, children, and youth
with disabilities; and

(ii) Demonstrate an awareness of
methods, procedures, techniques, tech-
nology, and instructional media or ma-
terials that are relevant to the prepa-
ration of personnel who serve infants,
toddlers, children, and youth with dis-
abilities; and

(7) The extent to which program phi-
losophy, objectives, and activities im-
plement current research and dem-
onstration results in meeting the edu-
cational or early intervention needs of
infants, toddlers, children, and youth
with disabilities.

(d) Evaluation plan. (10 points) The
Secretary reviews each application to
determine the quality of the evaluation
plan for the project, including the ex-
tent to which the applicant’s methods
of evaluation—

(1) Are appropriate for the project;
(2) To the extent possible, are objec-

tive and produce data that are quan-
tifiable, including, but not limited to,
the number of trainees graduated and
hired; and;

(3) Provide evidence that evaluation
data and student follow-up data are
systematically collected and used to
modify and improve the program. (See
34 CFR 75.590, Evaluation by the grant-
ee.)

(e) Budget and cost-effectiveness. (10
points) The Secretary reviews each ap-
plication to determine the extent to
which—

(1) The budget for the project is ade-
quate to support the project activities;

(2) Costs are reasonable in relation to
the objectives of the project; and

(3) The applicant presents appro-
priate plans for the institutionaliza-
tion of federally supported activities
into basic program operations.

(Approved by the Office of Management and
Budget under control number 1820–0028)

(Authority: 20 U.S.C. 1431(a)–(c))

[57 FR 62099, Dec. 29, 1992, as amended at 58
FR 27441, May 7, 1993]

§ 318.23 What selection criteria does
the Secretary use to evaluate appli-
cations for special projects?

The Secretary uses the following cri-
teria to evaluate special projects under
§ 318.10(a)(3):

(a) Anticipated project results. (20
points) The Secretary reviews each ap-
plication to determine the extent to
which the project will meet present
and projected needs under parts B and
H of the Act in special education, relat-
ed services, or early intervention serv-
ices personnel development.

(b) Program content. (20 points) The
Secretary reviews each application to
determine—

(1) The project’s potential for na-
tional significance, its potential for
replication and effectiveness, and the
quality of its plan for dissemination of
the results of the project;

(2) The extent to which substantive
content and organization of the
project—

(i) Are appropriate for the attain-
ment of knowledge that is necessary
for the provision of quality educational
and early intervention services to in-
fants, toddlers, children, and youth
with disabilities; and

(ii) Demonstrate an awareness of rel-
evant methods, procedures, techniques,
technology, and instructional media or
materials that can be used in the devel-
opment of a model to prepare personnel
to serve infants, toddlers, children, and
youth with disabilities; and

(3) The extent to which program phi-
losophy, objectives, and activities are
related to the educational or early
intervention needs of infants, toddlers,
children, and youth with disabilities.

(c) Plan of operation. (15 points) The
Secretary reviews each application to
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determine the quality of the plan of op-
eration for the project, including—

(1) High quality in the design of the
project;

(2) An effective plan of management
that ensures proper and efficient ad-
ministration of the project;

(3) How the objectives of the project
relate to the purpose of the program;
and

(4) The way the applicant plans to
use its resources and personnel to
achieve each objective.

(d) Evaluation plan. (15 points) The
Secretary reviews each application to
determine the quality of the evaluation
plan for the project, including the ex-
tent to which the applicant’s methods
of evaluation—

(1) Are appropriate for the project;
and

(2) To the extent possible, are objec-
tive and produce data that are quan-
tifiable. (See 34 CFR 75.590, Evaluation
by the grantee.)

(e) Quality of key personnel. (15 points)
The Secretary reviews each application
to determine the quality of the key
personnel the applicant plans to use in
the project, including—

(1) The qualifications of the project
director;

(2) The qualifications of each of the
other key personnel to be used in the
project;

(3) The time that each of the key per-
sonnel plans to commit to the project;

(4) How the applicant, as a part of its
nondiscriminatory employment prac-
tices, will ensure that its personnel are
selected for employment without re-
gard to race, color, national origin,
gender, age, or disability; and

(5) Evidence of the key personnel’s
past experience and training in fields
related to the objectives of the project.

(f) Adequacy of resources. (5 points)
The Secretary reviews each application
to determine the adequacy of the re-
sources that the applicant plans to de-
vote to the project, including facilities,
equipment, and supplies.

(g) Budget and cost effectiveness. (10
points) The Secretary reviews each ap-
plication to determine the extent to
which—

(1) The budget is adequate to support
the project; and

(2) Costs are reasonable in relation to
the objectives of the project.

(Approved by the Office of Management and
Budget under control number 1820–0028)

(Authority: 20 U.S.C. 1431(a)–(c))

§ 318.24 What selection criteria does
the Secretary use to evaluate appli-
cations for technical assistance ac-
tivities?

The Secretary uses the following cri-
teria to evaluate applications for tech-
nical assistance activities under
§ 318.10(a)(5):

(a) Plan of operation. (25 points) The
Secretary reviews each application to
determine the quality of the plan to
operation for the project, including—

(1) The quality of the project design;
(2) The effectiveness of the manage-

ment plan in ensuring proper and effi-
cient administration of the project;

(3) How the objectives of the project
relate to the purpose of the program;
and

(4) The way the applicant plans to
use its resources and personnel to
achieve each objective.

(b) Program content. (20 points) The
Secretary reviews each application to
determine—

(1) The project’s potential for na-
tional significance, its potential for ef-
fectiveness, and the quality of its plan
for dissemination of the results of the
project;

(2) The extent to which substantive
content and organization of the pro-
gram—

(i) Are appropriate for the attain-
ment of knowledge that is necessary
for the provision of quality educational
and early intervention services to in-
fants, toddlers, children, and youth
with disabilities; and

(ii) Demonstrate an awareness of rel-
evant methods, procedures, techniques,
technology, and instructional media or
materials that can be used in the devel-
opment of a model to prepare personnel
to serve infants, toddlers, children, and
youth with disabilities; and

(3) The extent to which program phi-
losophy, objectives, and activities are
related to the educational or early
intervention needs of infants, toddlers,
children, and youth with disabilities.
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(c) Applicant experience and ability. (15
points) The Secretary looks for infor-
mation that shows the applicant’s—

(1) Experience and training in fields
related to the objectives of the project;

(2) National experience relevant to
performance of the functions supported
by this program;

(3) Ability to conduct the proposed
project;

(4) Ability to communicate with in-
tended consumers of information;

(5) Ability to maintain necessary
communication and coordination with
other relevant projects, agencies, and
organizations; and

(6) Capacity and expertise in the edu-
cation, training, and retention of work-
ers to serve children and youth with
disabilities through the use of consor-
tia or partnerships established for the
purpose of retaining the existing work-
force and providing opportunities for
career enhancements.

(d) Quality of key personnel. (10
points) The Secretary reviews each ap-
plication to determine the quality of
the key personnel the applicant plans
to use in the project, including—

(1) The qualifications of the project
director;

(2) The qualifications of each of the
other key personnel to be used in the
project;

(3) The time that each of the key per-
sonnel plans to commit to the project;
and

(4) How the applicant, as a part of its
nondiscriminatory employment prac-
tices, will ensure that its personnel are
selected for employment without re-
gard to race, color, national origin,
gender, age, or disability.

(e) Evaluation plan. (15 points) The
Secretary reviews each application to
determine the quality of the evaluation
plan for the project, including the ex-
tent to which the applicant’s methods
of evaluation—

(1) Are appropriate for the project;
and

(2) To the extent possible, are objec-
tive and produce data that are quan-
tifiable. (See 34 CFR 75.590, Evaluation
by the grantee.)

(f) Adequacy of resources. (5 points)
The Secretary reviews each application
to determine the adequacy of the re-
sources that the applicant plans to de-

vote to the project, including facilities,
equipment, and supplies.

(g) Budget and cost effectiveness. (10
points) The Secretary reviews each ap-
plication to determine the extent to
which—

(1) The budget is adequate to support
the project; and

(2) Costs are reasonable in relation to
the objectives of the project.

(Approved by the Office of Management and
Budget under control number 1820–0028)

(Authority: 20 U.S.C. 1431(a)–(c))

§ 318.25 What additional factors does
the Secretary consider?

To the extent feasible, the Secretary
ensures that projects for professional
development partnerships under
§ 318.10(a)(4) and training educational
interpreters under § 318.10(a)(7) are geo-
graphically dispersed throughout the
Nation in urban and rural areas.

(Authority: 20 U.S.C. 1431(a)–(c))

[58 FR 27441, May 7, 1993]

Subpart D—What Conditions Must
a Grantee Meet?

§ 318.30 What are the priorities for
award of student fellowships and
traineeships?

A grantee shall give priority consid-
eration in the selection of qualified re-
cipients of fellowships and traineeships
to individuals from disadvantaged
backgrounds, including minorities and
individuals with disabilities who are
underrepresented in the teaching pro-
fession or in the specializations in
which they are being trained.

(Authority: 20 U.S.C. 1431(a)–(c))

§ 318.31 Is student financial assistance
authorized?

The sum of the assistance provided to
a student under this part and any other
assistance provided the student may
not exceed the student’s cost of attend-
ance as follows:

(a) Cost of attendance means—
(1) Tuition and fees normally as-

sessed a student carrying the same aca-
demic workload (as determined by the
institution) including costs for rental

VerDate 28<AUG>98 09:01 Sep 10, 1998 Jkt 179131 PO 00000 Frm 00180 Fmt 8010 Sfmt 8010 Y:\SGML\179131T.XXX pfrm04 PsN: 179131T



189

Off. of Spec. Educ. and Rehab. Services, Education § 318.34

or purchase of any equipment, mate-
rials, or supplies required of all stu-
dents in the same course of study;

(2) An allowance (as determined by
the institution) for books, supplies,
transportation, and miscellaneous per-
sonal expenses for a student attending
the institution on at least a half-time
basis;

(3) An allowance (as determined by
the institution) for room and board
costs incurred by the student that—

(i) Is not less than $1,500 for students
without dependents residing at home
with parents;

(ii) Is the standard amount that the
institution normally assesses its resi-
dents for room and board for students
without dependents residing in institu-
tionally owned or operated housing;
and

(iii) Is based for all other students on
the expenses reasonably incurred for
room and board outside the institution,
except that the amount may not be
less than $2,500;

(4) For less than half-time students
(as determined by the institution), tui-
tion and fees and an allowance for
books, supplies, and transportation (as
determined by the institution) and de-
pendent care expenses (in accordance
with paragraph (a)(7) of this section);

(5) For a student engaged in a pro-
gram of study by correspondence, only
tuition and fees; and, if required, books
and supplies, travel, and room and
board costs incurred specifically in ful-
filling a required period of residential
training;

(6) For a student enrolled in an aca-
demic program that normally includes
a formal program of study abroad, rea-
sonable costs associated with the study
as determined by the institution;

(7) For a student with one or more
dependents, an allowance, as deter-
mined by the institution, based on the
expenses reasonably incurred for de-
pendent care based on the number and
age of the dependents; and

(8) For a student with a disability, an
allowance, as determined by the insti-
tution, for those expenses related to
his or her disability, including special
services, transportation, equipment,
and supplies that are reasonably in-
curred and not provided for by other
assisting agencies.

(b) For a student receiving all or part
of his or her instruction by means of
telecommunications technology, no
distinction may be made with respect
to the mode of instruction in determin-
ing costs, but this paragraph may not
be construed to permit including the
cost of rental or purchase of equip-
ment.

(Authority: 20 U.S.C. 1087ll)

§ 318.32 What are the student financial
assistance criteria?

Direct financial assistance may only
be paid to a student in a preservice pro-
gram, and only if the student—

(a) Is qualified for admission to the
program of study;

(b) Maintains satisfactory progress in
a course of study as defined in 34 CFR
668.7; and

(c)(1) Is a citizen or national of the
United States;

(2) Provides evidence from the U.S.
Immigration and Naturalization Serv-
ice that he or she—

(i) Is a permanent resident of the
United States; or

(ii) Is in the United States for other
than a temporary purpose with the in-
tention of becoming a citizen or perma-
nent resident; or

(3) Has a permanent or lasting—as
distinguished from temporary—prin-
cipal, actual dwelling place in fact,
without regard to intent, in Palau or
the Commonwealth of the Northern
Mariana Islands.

(Authority: 20 U.S.C. 1091)

§ 318.33 May the grantee use funds if a
financially assisted student with-
draws or is dismissed?

Financial assistance awarded to a
student that is unexpended because the
student withdraws or is dismissed from
the training program may be used for
financial assistance to other eligible
students during the grant period.

(Authority: 20 U.S.C. 1087ll)

§ 318.34 What are the reporting re-
quirements under this program?

Recipients shall, if appropriate, pre-
pare reports describing their proce-
dures, findings, and other relevant in-
formation in a form that will maximize
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the dissemination and use of those pro-
cedures, findings, and information. The
Secretary requires their delivery, as
appropriate, to the Regional and Fed-
eral Resource Centers, the Clearing-
houses, and the Technical Assistance
to Parents Program (TAPP) assisted
under parts C and D of the Act, as well
as the National Diffusion Network, the
ERIC Clearinghouse on the Handi-
capped and Gifted, and the Child and
Adolescent Service Systems Program
(CASSP) under the National Institute
of Mental Health, appropriate parent
and professional organizations, organi-
zations representing individuals with
disabilities, and other networks the
Secretary may determine to be appro-
priate.

(Approved by the Office of Management and
Budget under control number 1820–0530)

(Authority: 20 U.S.C. 1409(g))

PART 319—TRAINING PERSONNEL
FOR THE EDUCATION OF INDI-
VIDUALS WITH DISABILITIES—
GRANTS TO STATE EDUCATIONAL
AGENCIES AND INSTITUTIONS OF
HIGHER EDUCATION

Subpart A—General

Sec.
319.1 What is the Training Personnel for the

Education of Individuals with Disabil-
ities—Grants to State Educational Agen-
cies and Institutions of Higher Education
program?

319.2 Who is eligible for an award?
319.3 What activities may the Secretary

fund?
319.4 What regulations apply to this pro-

gram?
319.5 What definitions apply to this pro-

gram?

Subpart B—How Does One Apply for an
Award?

319.10 What are the application require-
ments under this program?

Subpart C—How Does the Secretary Make
an Award?

319.20 How does the Secretary evaluate an
application?

319.21 How does the Secretary determine
the amount of a basic State award?

319.22 How does the Secretary determine
the amount available for the competitive
award program?

319.23 What selection criteria does the Sec-
retary use in the basic State award and
competitive award programs?

319.24 What selection criteria does the Sec-
retary use to evaluate applications for
technical assistance activities?

Subpart D—What Conditions Must Be Met
After an Award?

319.30 Is student financial assistance au-
thorized?

319.31 What are the student financial assist-
ance criteria?

319.32 May the grantee use funds if a finan-
cially assisted student withdraws or is
dismissed?

319.33 What are the reporting requirements
under this program?

AUTHORITY: 20 U.S.C. 1432, unless otherwise
noted.

SOURCE: 57 FR 62106, Dec. 29, 1992, unless
otherwise noted.

EFFECTIVE DATE NOTE: At 63 FR 23601, Apr.
29, 1998, part 319 was removed, effective Oct.
1, 1998.

Subpart A—General
§ 319.1 What is the Training Personnel

for the Education of Individuals
with Disabilities—Grants to State
Educational Agencies and Institu-
tions of Higher Education program?

This program assists States in estab-
lishing and maintaining preservice and
inservice programs to prepare special
and regular education, related services,
and early intervention personnel and
their supervisors to meet the needs of
infants, toddlers, children, and youth
with disabilities. These programs must
be consistent with the personnel needs
identified in the State’s comprehensive
systems of personnel development
under sections 613 and 676(b)(8) of the
Individuals With Disabilities Edu-
cation Act (IDEA). The program also
assists States in developing and main-
taining their comprehensive systems of
personnel development, including con-
ducting recruitment and retention ac-
tivities.

(Authority: 20 U.S.C. 1432)

§ 319.2 Who is eligible for an award?
(a) Each State educational agency

(SEA) is eligible to receive an award
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