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(g) Agency determinations of substan-
tial conflict. Nothing in this section pre-
vents the Bank from prohibiting or re-
stricting an individual Bank employee
from acquiring or holding a financial
interest or a class of financial interests
based upon the Bank’s determination
of substantial conflict pursuant to 5
CFR 2635.403(b).

§ 6201.103 Prior approval for outside
employment.

(a) Prior approval requirement. Before
engaging in any outside employment,
whether or not for compensation, an
employee, other than a special Govern-
ment employee, must obtain the writ-
ten approval of the employee’s imme-
diate supervisor and the DAEO. Re-
quests for approval shall be forwarded
through normal supervisory channels
to the DAEO and shall include the
name of the person, group, or organiza-
tion for whom the work is to be per-
formed; the type of work to be per-
formed; and the proposed hours of work
and approximate dates of employment.

(b) Standard for approval. Approval
shall be granted only upon a deter-
mination that the outside employment
is not expected to involve conduct pro-

hibited by statute or Federal regula-
tion (including 5 CFR part 2635). In the
case of an employee who wishes to
practice a profession involving a fidu-
ciary relationship, as defined in 5 CFR
2636.305(b), approval will be granted
only for each individual matter in the
course of practicing such profession.

(c) Definition of employment. For pur-
poses of this section, ‘‘employment’’
means any form of non-Federal em-
ployment or business relationship in-
volving the provision of personal serv-
ices by the employee. It includes but is
not limited to personal services as an
officer, director, employee, agent, at-
torney, consultant, contractor, general
partner, trustee or teacher. It also in-
cludes writing when done under an ar-
rangement with another person for pro-
duction or publication of the written
product. It does not, however, include
participation in the activities of a non-
profit charitable, religious, profes-
sional, social, fraternal, educational,
recreational, public service or civic or-
ganization, unless such activities in-
volve the provision of professional
services or advice or are for compensa-
tion other than reimbursement of ex-
penses.
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