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(2) The agency designee may consult
with the Designated Agency Ethics Of-
ficial to ensure that the request for
outside employment meets the stand-
ard in paragraph (c)(1) of this section.

(d) Definition of employment. For pur-
poses of this section, ‘“‘employment”’
means any form of non-Federal em-
ployment or business relationship in-
volving the provision of personal serv-
ices by the employee. It includes, but is
not limited to personal services as an
officer, director, employee, agent, at-
torney, consultant, contractor, general
partner, trustee, teacher, or speaker. It
includes writing when done under an
arrangement with another person for
production or publication of the writ-
ten product. It does not, however, in-
clude participation in the activities of
a nonprofit charitable, religious, pro-

§7101.103

fessional, social, fraternal, edu-
cational, recreational, public service or
civic organization, unless such activi-
ties involve the provision of profes-
sional services or advice or are for
compensation other than reimburse-
ment of expenses.

§7101.103 Standard for accomplishing
disqualification; disqualifying fi-
nancial interest.

An NLRB employee who is required,
in accordance with 5 CFR 2635.402(c), to
disqualify himself from participation
in a particular matter to which he has
been assigned shall, notwithstanding
the guidance in 5 CFR 2635.402(c) (1)
and (2), provide written notice of dis-
qualification to his or her supervisor
upon determining that he or she will
not participate in the matter.
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