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begin employee contributions; notice to
Board.

1620.53 Initial election period for employees.
1620.54 Retroactive employee contributions.
1620.55 Computing percentage of basic pay.
1620.56 Payment to the recordkeeper.
1620.57 Other regulations.

Subpart E—Bankruptcy Judges and
Magistrates

1620.70 Scope.
1620.71 Definitions.
1620.72 Plan contributions after choosing

judges’ annuity.
1620.73 Election of Plan benefits after

choosing judges’ annuity.
1620.74 Spousal rights.
1620.75 Offset of judges’ annuity.

Subpart F—Article III Justices and Judges

1620.80 Scope.
1620.81 Definitions.
1620.82 Periods for making or changing con-

tributions.
1620.83 Contributions to the plan.
1620.84 Election of Plan benefits.
1620.85 Spousal rights.

Subpart G—Nonappropriated Fund
Employees

1620.90 Scope.
1620.91 Definitions.
1620.92 Employees who move to a NAF in-

strumentality on or after August 10, 1996.
1620.93 Employees who moved to a NAF in-

strumentality prior to August 10, 1996,
but after December 31, 1965.

1620.94 Employees who move from a NAF
Instrumentality to a Federal Govern-
ment agency.

1620.95 Payment of TSP contributions.
1620.96 Loan payments.
1620.97 Transmission of information.
1620.98 Notices.
1620.99 Other regulations.

Subpart H—Military Service

1620.100 Scope.
1620.101 Definitions.
1620.102 Processing contribution elections.
1620.103 Processing lost earnings.
1620.104 Agency payments to recordkeeper;

agency ultimately chargeable.
1620.105 Restoring forfeited Agency Auto-

matic (1%) Contributions.
1620.106 Returning withdrawals.
1620.107 Agency responsibilities.

Subpart I—Certain Employees of the Dis-
trict of Columbia Financial Responsibil-
ity and Management Assistance Au-
thority.

1620.110 Scope.
1620.111 Definitions.

1620.112 Eligibility requirements.
1620.113 Notice to an employee of his or her

right to participate in the TSP.
1620.114 Employee contributions.
1620.115 Employer contributions.
1620.116 TSP contributions.
1620.117 TSP loan payments.
1620.118 Failure to participate or delay in

participation.
1620.119 Other regulations.

AUTHORITY: 5 U.S.C. 8474 and 8432b; Pub. L.
99–591, 100 Stat. 3341; Pub. L. 100–238, 101 Stat.
1744; Pub. L. 100–659, 102 Stat. 3910; Pub. L.
104–188, 110 Stat. 1755.

Subpart A—House Cafeteria
Employees

§ 1620.1 Continuation of eligibility to
participate in the Thrift Savings
Plan.

(a) Scope. When the food service oper-
ations of the House of Representatives
were transferred to a private contrac-
tor, Congressional food service employ-
ees were provided the opportunity by
Pub. L. 99–591 to elect to continue their
retirement coverage under subchapter
III of chapter 83 and chapter 84 of title
5, United States Code. These regula-
tions govern participation by these em-
ployees in the Thrift Savings Plan.
They apply to employees who made
that election pursuant to paragraph (b)
of this section prior to becoming em-
ployed by the private contractor. They
apply to the incumbent contractor and
to any successor contractors that hold
the contract to provide food service to
the U.S. House of Representatives.

(b) Eligibility requirements. In order to
be eligible to participate in the Thrift
Savings Plan, an individual must:

(1) Have been a Congressional em-
ployee (as defined in section 2107 of
title 5, United States Code), other than
an employee of the Architect of the
Capitol, engaged in providing food
service operations for the House of
Representatives under the administra-
tive control of the Architect of the
Capitol;

(2) Have been subject to subchapter
III of chapter 83 of title 5, United
States Code, or chapter 84 of such title;

(3) Have elected to remain covered
under Federal service retirement provi-
sions no later than January 2, 1987;
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(4) Have made the transition from
Congressional employee to private con-
tractor employee without a break in
service; and

(5) Continue to be employed to pro-
vide food services to the U.S. House of
Representatives without a break in
service. A ‘‘break in service’’ means a
separation from employment of at
least three calendar days.

(c) Employee deductions. An employee
who elects to continue coverage under
title 5 retirement provisions and who
desires to participate in the Thrift Sav-
ings Plan shall be governed by the Fed-
eral Retirement Thrift Investment
Board regulations located in title 5,
Code of Federal Regulations, part 1600.
Employee participation will be through
deductions from his or her basic pay
and the employer will, in accordance
with procedures established by the
Board, pay into the Thrift Savings
Fund the amounts deducted from the
employee’s pay.

(d) Employer contributions. For em-
ployees covered by the Federal Em-
ployees’ Retirement System, the em-
ployer providing food services under
the contract shall, in accordance with
procedures established by the Board,
pay into the Thrift Savings Fund
amounts equal to the agency contribu-
tions which would be required if the
employee were a Congressional em-
ployee covered by the Federal Employ-
ees Retirement System.

[52 FR 26293, July 14, 1987]

Subpart B—Cooperative Extension
Service Employees

SOURCE: 53 FR 10038, Mar. 28, 1988, unless
otherwise noted.

§ 1620.10 Scope.

This subpart applies to any individ-
ual participating in the Civil Service
Retirement System or the Federal Em-
ployees’ Retirement System who has
been appointed or otherwise assigned
to one of the cooperative extension
services, as defined by section 1404(5) of
the National Agricultural Research,
Extension, and Teaching Policy Act of
1977 (7 U.S.C. 3103(5)).

§ 1620.11 Definitions.

(a) As used in this subpart, the term
employing authority means that organi-
zation within a State which employs
an individual covered by § 1620.10 of this
part and which has authority to make
personnel compensation decisions for
such employees.

(b) As used in this subpart, the term
participating means paying contribu-
tions to the basic annuity under either
the Civil Service Retirement System
or the Federal Employees’ Retirement
System.

§ 1620.12 Contributions by employing
authority.

(a) An employing authority, at its
sole discretion, may choose to make
employer contributions for individuals
in its employ who are participating in
the Federal Employees’ Retirement
System as if that authority were the
individual’s employing Federal agency
under the provisions of 5 U.S.C. 8432(c).

(b) If an employing authority chooses
to make employer contributions, such
contributions may be made for any pe-
riod of eligible service since January 1,
1984. These contributions consist of the
automatic one percent contribution (5
U.S.C. 8432(c)(1)(A)) and the employer
matching contribution (5 U.S.C.
8432(c)(2)), as well as contributions for
periods of eligible service after April 1,
1987 and contributions for eligible serv-
ice prior to April 1, 1987 (5 U.S.C.
8432(c)(1)(B) and (C), and 8432(c)(3)).

(c) An employing authority may only
commence employer contributions or
terminate employer contributions dur-
ing a Thrift Savings Plan election pe-
riod. The employing authority must
provide all affected employees with a
notice of this decision to commence or
terminate employer contributions at
least 45 days before the beginning of
the applicable election period.

(d) An employing authority that has
chosen to make employer contribu-
tions must treat all of its employees
who are eligible to receive employer
contributions in the same manner.

(e) The employing authority must
not make any employer contributions
on behalf of individuals who are subject
to the Civil Service Retirement Sys-
tem.
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