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safety issues that require NRC or in-
dustry action;

(b) Provides timely feedback of find-
ings and evaluations to NRC staff, li-
censees, Congress, the public, and orga-
nizations, as appropriate;

(c) Identifies NRC needs for oper-
ational data and related technical in-
formation and provides the NRC focal
point for coordination of generic oper-
ational safety data and systems with
the industry and other agencies;

(d) Develops and manages the NRC
program for response to incidents and
emergencies, including the timely noti-
fication of events to NRR, NMSS, and
the Regions, as appropriate;

(e) Develops and provides appropriate
technical training for NRC staff;

(f) Develops and manages the agency
program for reactor performance indi-
cators;

(g) Develops and directs the agency
program for diagnostic evaluations and
for investigation of significant oper-
ational incidents;

(h) Manages and conducts the sup-
port functions for the Committee to
Review Generic Requirements (CRGR)
in a manner that is consistent with
CRGR charter; and

(i) Ensures the administrative proc-
esses and functions specified in the
CRGR charter are implemented in a
thorough and timely manner.

§ 1.36 Office of Investigations.

The Office of Investigations (OI)—
(a) Conducts investigations of licens-

ees, applicants, their contractors or
vendors, including the investigation of
all allegations of wrongdoing by other
than NRC employees and contractors;

(b) Maintains current awareness of
inquiries and inspections by other NRC
offices to identify the need for formal
investigations;

(c) Makes appropriate referrals to the
Department of Justice;

(d) Maintains liaison with other
agencies and organizations to ensure
the timely exchange of information of
mutual interest; and

(e) Issues subpoenas where necessary
or appropriate for the conduct of inves-
tigations.

[54 FR 53315, Dec. 28, 1989]

§ 1.37 Office of Small Business and
Civil Rights.

The Office of Small Business and
Civil Rights—

(a) Develops and implements an ef-
fective small and disadvantaged busi-
ness program in accordance with the
Small Business Act, as amended, and
plans and implements NRC policies and
programs relating to equal employ-
ment oppportunity and civil rights
matters as required by the Equal Em-
ployment Opportunity Commission
(EEOC) and the Office of Personnel
Management (OPM);

(b) Ensures that appropriate consid-
eration is given to Labor Surplus Area
firms and Women Business Enterprises,
and conducts an outreach program
aimed at contractors desiring to do
business with NRC;

(c) Maintains liaison with other Gov-
ernment agencies and trade associa-
tions;

(d) Coordinates efforts with the Di-
rector, Division of Contracts, and Di-
rectors of other affected offices;

(e) Develops and recommends for ap-
proval by the Executive Director for
Operations, NRC policy providing for
equal employment opportunity in all
aspects of Federal personnel practice;

(f) Develops, monitors, and evaluates
the agency’s equal employment oppor-
tunity efforts and affirmative action
programs to ensure compliance with
NRC policy;

(g) Serves as the principal contact
with local and national public and pri-
vate organizations to facilitate the
NRC equal opportunity program; and

(h) Coordinates all efforts pertaining
to small and disadvantaged business
utilization and equal employment op-
portunity with Office Directors and Re-
gional Administrators.

[52 FR 31602, Aug. 21, 1987, as amended at 59
FR 63882, Dec. 12, 1994]

§ 1.38 [Reserved]

§ 1.39 Office of Human Resources.
The Office of Human Resources—
(a) Plans and implements NRC poli-

cies, programs, and services to provide
for the effective organization, utiliza-
tion, and development of the agency’s
human resources;

VerDate 23<MAR>99 08:56 Mar 26, 1999 Jkt 183028 PO 00000 Frm 00009 Fmt 8010 Sfmt 8010 Y:\SGML\183028T.XXX pfrm02 PsN: 183028T


		Superintendent of Documents
	2010-12-03T15:52:44-0500
	US GPO, Washington, DC 20401
	Superintendent of Documents
	GPO attests that this document has not been altered since it was disseminated by GPO




