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Bureau of Consular Affairs of the De-
partment of State. EVPS, at its discre-
tion, may distribute the Board’s deci-
sion as it deems appropriate; and

(4) The suspension, revocation, or de-
nial of designation shall be effective as
of the date of the Board’s decision.

(k) Effect of suspension, summary sus-
pension, revocation, or denial of redesig-
nation. A sponsor against which an
order of suspension, summary suspen-
sion, revocation, or denial of redesigna-
tion has been entered shall not there-
after issue any Forms IAP–66, adver-
tise, recruit, or otherwise promote its
program, and under no circumstances
shall the sponsor facilitate the entry of
an exchange visitor. Suspension, sum-
mary suspension, revocation, or denial
of redesignation shall not invalidate
any Forms IAP–66 issued prior to the
effective date of the suspension, sum-
mary suspension, revocation, or denial
of redesignation, nor shall the suspen-
sion, summary suspension, revocation,
or denial of redesignation in any way
diminish or restrict the sponsor’s legal
or financial responsibilities to existing
program participants.

(l) Miscellaneous—(1) Computation of
time. In computing any period of time
prescribed or allowed by these regula-
tions, the day of the act or event from
which the designated period of time be-
gins to run shall not be included. The
last day of the period so computed
shall be included unless it is a Satur-
day, a Sunday, or a federal legal holi-
day, in which event the period runs
until the end of the next day which is
not one of the aforementioned days.
When the period of time prescribed or
allowed is less than eleven (11) days, in-
termediate Saturdays, Sundays, or fed-
eral legal holidays shall be excluded in
the computation.

(2) Service of notice on sponsor. When
used in these regulations the terms
‘‘written notice to the sponsor’’ shall
mean service of written notice by mail,
delivery or facsimile, upon either the
president, managing director, respon-
sible officer, or alternate responsible
officer of the sponsor.

Subpart E—Termination and
Revocation of Programs

§ 514.60 Termination of designation.
Designation shall be terminated

when any of the circumstances set
forth in this section occur.

(a) Voluntary termination. A sponsor
may voluntarily terminate its designa-
tion by notifying the Agency of such
intent. The sponsor’s designation shall
terminate upon such notification. Such
sponsor may reapply for designation.

(b) Inactivity. A sponsor’s designation
shall automatically terminate for inac-
tivity if the sponsor fails to comply
with the minimum size or duration re-
quirements, as specified in § 514.8 (a)
and (b), in any twelve month period.
Such sponsor may reapply for program
designation.

(c) Failure to file annual reports. A
sponsor’s designation shall automati-
cally terminate if the sponsor fails to
file annual reports for two consecutive
years. Such sponsor is eligible to re-
apply for program designation upon the
filing of the past due annual reports.

(d) Change in ownership or control. An
exchange visitor program designation
is not assignable or transferable. A
major change in ownership or control
automatically terminates the designa-
tion. However, the successor sponsor
may apply to the Agency for redesigna-
tion and may continue its exchange
visitor activities while approval of the
application for redesignation is pend-
ing before the Agency.

(1) With respect to a for-profit cor-
poration, a major change in ownership
shall be deemed to have occurred when
thirty-three and one-third percent (331⁄3
percent) or more of its stock is sold or
otherwise transferred within a 12
month period;

(2) With respect to a not-for-profit
corporation, a major change of control
shall be deemed to have occurred when
fifty-one percent or more of the board
of trustees, or other like body vested
with its management, is replaced with-
in a 12-month period.

(e) Loss of licensure or accreditation. A
sponsor’s designation shall automati-
cally terminate in the event that the
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sponsor fails to remain in compliance
with local, state, federal, or profes-
sional requirements necessary to carry
out the activity for which it is des-
ignated, including loss of accreditation
or licensure.

(f) Failure to apply for redesignation.
Prior to the conclusion of its current
designation period, the sponsor is re-
quired to apply for redesignation pur-
suant to the terms and conditions of
§ 514.7. Failure to apply for redesigna-
tion will result in the automatic termi-
nation of the sponsor’s designation. If
so terminated, the former sponsor may
apply for a new designation, but the
program activity will be suspended
during the pendency of the application.

§ 514.61 Revocation.
A designation may be terminated by

revocation for cause as specified in
§ 514.50. A sponsor whose designation
has been revoked may not apply for a
new designation within a five-year pe-
riod.

§ 514.62 Responsibilities of the sponsor
upon termination or revocation.

Upon termination or revocation of its
designation, the sponsor shall:

(a) Fulfill its responsibilities to all
exchange visitors who are in the
United States at the time of the termi-
nation or revocation;

(b) Notify exchange visitors who have
not entered the United States that the
program has been terminated unless a
transfer to another designated program
can be obtained; and

(c) Return all Forms IAP–66 in the
sponsor’s possession to the Agency
within 30 days of program termination
or revocation.

Subpart F [Reserved]

Subpart G—Summer/Work Travel
§ 514.80 Summer Student Travel/Work

Program.
(a) The following criteria apply to

United States organizations which
have been designated by the United
States Information Agency (USIA) to
administer Summer Student Travel/
Work Programs. These programs are
designed to achieve the educational ob-
jectives of international exchange by

involving students during their sum-
mer vacations directly in the daily life
of the host country through temporary
employment opportunities. The cri-
teria require program sponsors to pro-
mote the exchange of United States
and foreign students on a reciprocal
basis thereby assuring that the oper-
ation of such programs will not have
an adverse impact on labor opportuni-
ties for United States youth in the 18–
23 year age bracket.

(1) Selection. The selection will be
limited to bona fide university stu-
dents screened for maturity and ability
to get maximum benefit from Summer
Travel/Work Programs. Priority con-
sideration will be given to students
who do not live in close proximity to
the United States who would not be
able to visit this country if temporary
work permission were not authorized
to help defray their travel expenses.

(2) Orientation. All students shall be
provided with orientation, both pre-de-
parture and upon arrival in the United
States. The orientation should be de-
signed to give the students a good basic
knowledge of our country and its peo-
ple. Students should be fully informed
of the nature of the program in which
they are participating. They should be
provided with some type of identifica-
tion card which includes the name and
phone number of an official of the
sponsoring organization as well as the
number of the Exchange-Visitor Pro-
gram in which they are participating.
In addition, orientation should cover
proper methods of obtaining and hold-
ing a job and the customary practices
of giving employers adequate advance
notice of resignation. Students should
be fully briefed on the employment sit-
uation in the United States and ad-
vised not to seek employment in areas
where a high unemployment situation
exists.

(3) Supervision. Sponsors must be pre-
pared to help their students at any
time they have a medical, personal,
employment, or other type of problem.

(4) Jobs. Each student sponsored on
such a program must have a pre-
arranged job before he or she comes to
the United States, or firm appoint-
ments with prospective employers, or
have sufficient personal funds so as to
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