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§7.36

(b) The Director of EEO will notify
the appropriate EEOC office of Com-
plainant’s timely request for a hearing
and request the appointment of an ad-
ministrative judge to conduct the hear-
ing pursuant to 29 CFR 1614.109.

§7.36 Decision by Director of EEO.

Following consultation with the Gen-
eral Counsel and the Assistant Sec-
retary for Administration, the Director
of EEO shall make the final agency de-
cision for the Department based on the
record developed through the proc-
essing of the complaint. The decision
shall require the remedial and correc-
tive action necessary to ensure that
the Department is in compliance with
the EEO statutes and to promote the
Department’s policy of equal employ-
ment opportunity.

§7.37 Rights of appeal.

The provisions of 29 CFR part 1614,
subpart D, shall govern rights of ap-
peal.

§7.38 Relationship to other HUD ap-
pellate procedures.

(a) An aggrieved individual covered
by a collective bargaining agreement
that permits allegations of discrimina-
tion to be raised in a negotiated griev-
ance procedure can file a complaint
under these procedures or a negotiated
grievance, but not both. An election to
proceed under this part is indicated
only by filing of a written complaint.
An election to proceed under a nego-
tiated grievance procedure is indicated
by the filing of a timely grievance.

(b) An aggrieved individual alleging
discrimination on the basis of race,
color, religion, sex, national origin, age
or disability related to or stemming
from an action that can be appealed to
the Merit Systems Protection Board
(MSPB) can file a complaint under
these procedures, or an appeal with the
MSPB, but not both. Whichever is filed
first, the complaint or the appeal, is
considered an election to proceed in
that forum.

Subpart B [Reserved]
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PART 8—NONDISCRIMINATION
BASED ON HANDICAP IN FEDER-
ALLY ASSISTED PROGRAMS AND
ACTIVITIES OF THE DEPARTMENT
OF HOUSING AND URBAN DE-
VELOPMENT

Subpart A—General Provisions

o

Purpose.

Applicability.

Definitions.
Discrimination prohibited.
[Reserved]
Communications.
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Subpart B—Employment

8.10 General prohibitions against employ-
ment discrimination.

8.11 Reasonable accommodation.

8.12 Employment criteria.

8.13 Preemployment inquiries.

Subpart C—Program Accessibility

8.20 General requirement concerning pro-
gram accessibility.

8.21 Non-housing facilities.

8.22 New construction—housing facilities.

8.23 Alterations of existing housing facili-
ties.

8.24 EXxisting housing programs.

8.25 Public housing and multi-family Indian
housing.

8.26 Distribution of accessible dwelling
units.

8.27 Occupancy of accessible dwelling units.

8.28 Housing certificate and housing vouch-
er programs.

8.29 Homeownership programs (sections
235(i) and 235(j), Turnkey Ill and Indian
housing mutual self-help programs).

8.30 Rental rehabilitation program.

8.31 Historic properties.

8.32 Accessibility standards.

8.33 Housing adjustments.

Subpart D—Enforcement

8.50 Assurances required.

8.51 Self-evaluation.

8.52 Remedial and affirmative action.

8.53 Designation of responsible employee
and adoption of grievance procedures.

8.54 Notice.

8.55 Compliance information.

8.56 Conduct of investigations.

8.57 Procedure for effecting compliance.

8.58 Hearings.

AUTHORITY: 29 U.S.C. 794; 42 U.S.C. 3535(d)
and 5309.

SOURCE: 53 FR 20233, June 2, 1988, unless
otherwise noted.
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