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(1) A set of apprenticeship standards
developed by a national committee or
organization, joint or unilateral, for
policy or guideline use by local affili-
ates, as substantially conforming to
the standards of apprenticeship set
forth in § 29.5; or

(2) An individual as eligible for pro-
bationary employment as an appren-
tice under a registered apprenticeship
program.

(o) Recognized State Apprenticeship
Agency or recognized State Apprentice-
ship Council shall mean an organization
approved by the Bureau as an agency
or council which has been properly con-
stituted under an acceptable law or Ex-
ecutive order, and has been approved
by the Bureau as the appropriate body
for State registration and/or approval
of local apprenticeship programs and
agreements for Federal purposes.

(p) State shall mean any of the 50
States of the United States, the Dis-
trict of Columbia, or any territory or
possession of the United States.

(q) Related instruction shall mean an
organized and systematic form of in-
struction designed to provide the ap-
prenticeship with knowledge of the
theoretical and technical subjects re-
lated to his/her trade.

(r) Cancellation shall mean the termi-
nation of the registration or approval
status of a program at the request of
the sponsor or termination of an ap-
prenticeship agreement at the request
of the apprentice.

(s) Registration agency shall mean the
Bureau or a recognized State Appren-
ticeship Agency.

§ 29.3 Eligibility and procedure for Bu-
reau registration of a program.

(a) Eligibility for various Federal
purposes is conditioned upon a pro-
gram’s conformity with apprenticeship
program standards published by the
Secretary of Labor in this part. For a
program to be determined by the Sec-
retary of Labor as being in conformity
with these published standards the pro-
gram must be registered with the Bu-
reau or registered with and/or approved
by a State Apprenticeship Agency or
Council recognized by the Bureau.
Such determination by the Secretary is
made only by such registration.

(b) No apprenticeship program or
agreement shall be eligible for Bureau
registration unless (1) it is in con-
formity with the requirements of this
part and the training is in an
apprenticeable occupation having the
characteristics set forth in § 29.4 here-
in, and (2) it is in conformity with the
requirements of the Department’s reg-
ulation on ‘‘Equal Employment Oppor-
tunity in Apprenticeship and Training’’
set forth in 29 CFR part 30, as amended.

(c) Except as provided under para-
graph (d) of this section, apprentices
must be individually registered under a
registered program. Such registration
may be effected:

(1) By filing copies of each appren-
ticeship agreement; or

(2) Subject to prior Bureau approval,
by filing a master copy of such agree-
ment followed by a listing of the name,
and other required data, of each indi-
vidual when apprenticed.

(d) The names of persons in their
first 90 days of probationary employ-
ment as an apprentice under an appren-
ticeship program registered by the Bu-
reau or a recognized State Apprentice-
ship Agency, if not individually reg-
istered under such program, shall be
submitted immediately after employ-
ment to the Bureau or State Appren-
ticeship Agency for certification to es-
tablish the apprentice as eligible for
such probationary employment.

(e) The appropriate registration of-
fice must be promptly notified of the
cancellation, suspension, or termi-
nation of any apprenticeship agree-
ment, with cause for same, and of ap-
prenticeship completions.

(f) Operating apprenticeship pro-
grams when approved by the Bureau
shall be accorded registration evi-
denced by a Certificate of Registration.
Programs approved by recognized State
Apprenticeship Agencies shall be ac-
corded registration and/or approval evi-
denced by a similar certificate or other
written indicia. When approved by the
Bureau, national apprenticeship stand-
ards for policy or guideline use shall be
accorded certification, evidenced by a
certificate attesting to the Bureau’s
approval.

(g) Any modification(s) or change(s)
to registered or certified programs
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shall be promptly submitted to the reg-
istration office and, if approved, shall
be recorded and acknowledged as an
amendment to such program.

(h) Under a program proposed for reg-
istration by an employer or employers’
association, where the standards, col-
lective bargaining agreement or other
instrument, provides for participation
by a union in any manner in the oper-
ation of the substantive matters of the
apprenticeship program, and such par-
ticipation is exercised, written ac-
knowledgement of union agreement or
no objection to the registration is re-
quired. Where no such participation is
evidenced and practiced, the employer
or employers’ association shall simul-
taneously furnish to the union, if any,
which is the collective bargaining
agent of the employees to be trained, a
copy of its appplication for registration
and of the apprenticeship program. The
registration agency shall provide a rea-
sonable time period of not less than 30
days nor more than 60 days for receipt
of union comments, if any, before final
action on the application for registra-
tion and/or approval.

(i) Where the employees to be trained
have no collective bargaining agent, an
apprenticeship program may be pro-
posed for registration by an employer
or group of employers.

(Approved by the Office of Management and
Budget under control number 1205–0223)

[42 FR 10139, Feb. 18, 1977; 42 FR 30836, June
17, 1977, as amended at 49 FR 18295, Apr. 30,
1984]

§ 29.4 Criteria for apprenticeable occu-
pations.

An apprenticeable occupation is a
skilled trade which possesses all of the
following characteristics:

(a) It is customarily learned in a
practical way through a structured,
systematic program of on-the-job su-
pervised training.

(b) It is clearly identified and com-
monly recognized throughout an indus-
try.

(c) It involves manual, mechanical or
technical skills and knowledge which
require a minimum of 2,000 hours of on-
the-job work experience.

(d) It requires related instruction to
supplement the on-the-job training.

§ 29.5 Standards of apprenticeship.
An apprenticeship program, to be eli-

gible for registration/approval by a reg-
istration/approval agency, shall con-
form to the following standards:

(a) The program is an organized,
written plan embodying the terms and
conditions of employment, training,
and supervision of one or more appren-
tices in the apprenticeable occupation,
as defined in this part, and subscribed
to by a sponsor who has undertaken to
carry out the apprentice training pro-
gram.

(b) The program standards contain
the equal opportunity pledge pre-
scribed in 29 CFR 30.3(b) and, when ap-
plicable, an affirmative action plan in
accordance with 29 CFR 30.4, a selec-
tion method authorized in 29 CFR 30.5,
or similar requirements expressed in a
State Plan for Equal Employment Op-
portunity in Apprenticeship adopted
pursuant to 29 CFR part 30 and ap-
proved by the Department, and provi-
sions concerning the following:

(1) The employment and training of
the apprentice in a skilled trade;

(2) A term of apprenticeship, not less
than 2,000 hours of work experience,
consistent with training requirements
as established by industry practice;

(3) An outline of the work processes
in which the apprentice will receive su-
pervised work experience and training
on the job, and the allocation of the ap-
proximate time to be spent in each
major process;

(4) Provision for organized, related
and supplemental instruction in tech-
nical subjects related to the trade. A
minimum of 144 hours for each year of
apprenticeship is recommended. Such
instruction may be given in a class-
room through trade or industrial
courses, or by correspondence courses
of equivalent value, or other forms of
self-study approved by the registration/
approval agency.

(5) A progressively increasing sched-
ule of wages to be paid the apprentice
consistent with the skill acquired. The
entry wage shall be not less than the
minimum wage prescribed by the Fair
Labor Standards Act, where applicable,
unless a higher wage is required by
other applicable Federal law, State
law, respective regulations, or by col-
lective bargaining agreement;
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