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Advisory Council on Historic Preserva-
tion, 36 CFR part 800, for the Depart-
ment of Agriculture with authority to
name the Secretary’s designee to the
Advisory Council on Historic Preserva-
tion.

(8) Coordinate the Department’s pro-
grams involving assistance to Amer-
ican Indians except civil rights activi-
ties.

(b) [Reserved]

Subpart P—Delegations of Author-
ity by the Assistant Secretary
for Administration

§ 2.87 Deputy Assistant Secretary for
Administration.

Pursuant to § 2.24(a), subject to res-
ervations in § 2.24(b), the following del-
egation of authority is made by the As-
sistant Secretary for Administration
to the Deputy Assistant Secretary for
Administration, to be exercised only
during the absence or unavailability of
the Assistant Secretary: Perform all
the duties and exercise all the powers
which are now or which may hereafter
be delegated to the Assistant Secretary
for Administration.

§ 2.89 Director, Office of Civil Rights
Enforcement.

(a) Delegations. Pursuant to
§ 2.24(a)(8), the following delegations of
authority are made by the Assistant
Secretary for Administration to the
Director, Office of Civil Rights En-
forcement:

(1) Provide overall leadership, coordi-
nation, and direction for the Depart-
ment’s programs of civil rights, includ-
ing program delivery compliance and
equal employment opportunity, with
emphasis on the following:

(i) Actions to enforce title VI of the
Civil Rights Act of 1964, 42 U.S.C. 2000d,
prohibiting discrimination in federally
assisted programs;

(ii) Actions to enforce title VII of the
Civil Rights Act of 1964, as amended, 42
U.S.C. 2000e, prohibiting discrimination
in Federal employment;

(iii) Actions to enforce title IX of the
Education Amendments of 1972, 20
U.S.C. 1681 et seq., prohibiting discrimi-
nation on the basis of sex in USDA edu-
cation programs and activities funded
by the Department;

(iv) Actions to enforce section 504 of
the Rehabilitation Act of 1973, as
amended, 29 U.S.C. 794, prohibiting dis-
crimination on the basis of handicap in
USDA programs and activities funded
by the Department;

(v) Actions to enforce the Age Dis-
crimination Act of 1975, 42 U.S.C. 6102,
prohibiting discrimination on the basis
of age in USDA programs and activities
funded by the Department;

(vi) Actions to enforce related Execu-
tive orders, Congressional mandates,
and other laws, rules, and regulations,
as appropriate;

(vii) Actions to develop and imple-
ment the Department’s Federal Wom-
en’s Programs; and

(viii) Actions to develop and imple-
ment the Department’s Hispanic Em-
ployment Program.

(2) Evaluate Departmental agency
programs, activities, and impact state-
ments for civil rights concerns.

(3) Provide leadership and coordinate
USDA agency and Department systems
for targeting, collecting, analyzing,
and evaluating program participation
data and equal employment oppor-
tunity data.

(4) Provide leadership and coordinate
Departmentwide programs of public no-
tification regarding the availability of
USDA programs on a nondiscrim-
inatory basis.

(5) Serve as the focal point through
which all contacts with the Depart-
ment of Justice are made involving
matters relating to title VI of the Civil
Rights Act of 1964 (42 U.S.C. 2000d),
title IX of the Education Amendments
of 1972 (20 U.S.C. 1681 et seq.), and sec-
tion 504 of the Rehabilitation Act of
1973, as amended (29 U.S.C. 794), except
those matters in litigation, including
administrative enforcement actions,
which shall be coordinated by the Of-
fice of the General Counsel.

(6) Serve as the focal point through
which all contacts with the Depart-
ment of Health and Human Services
are made involving matters relating to
the Age Discrimination Act of 1975, 42
U.S.C. 6102, except those matters in
litigation, including administrative en-
forcement action, which shall be co-
ordinated by the Office of the General
Counsel.
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(7) Order proceedings and hearings in
the Department of Agriculture pursu-
ant to §§ 15.9(e) and 15.86 of this title
which concern consolidated or joint
hearings within the Department and/or
with other Federal departments and
agencies.

(8) Order proceedings and hearings in
the Department of Agriculture pursu-
ant to § 15.8(c) of this title after the
program agency has advised the appli-
cant or recipient of his or her failure to
comply and has determined that com-
pliance cannot be secured by voluntary
means.

(9) Issue orders to give a notice of
hearing or the opportunity to request a
hearing pursuant to part 15 of this
title; arrange for the designation of an
Administrative Law Judge to preside
over any such hearing; and determine
whether the Administrative Law Judge
so designated will make an initial deci-
sion or certify the record to the Sec-
retary of Agriculture with his or her
recommended findings and proposed ac-
tion.

(10) Authorize the taking of action
pursuant to § 15.8(a) of this title relat-
ing to compliance by ‘‘other means au-
thorized by law.’’

(11) Make determinations required by
§ 15.8(d) of this title that compliance
cannot be secured by voluntary means,
and then take action, as appropriate.

(12) Make determinations that pro-
gram complaint investigations per-
formed under § 15.6 of this title estab-
lish a proper basis for findings of dis-
crimination, and that actions taken to
correct such findings are adequate; and
perform investigations as to com-
plaints filed under subpart B of part 15
of this title.

(13) Conduct investigations and com-
pliance reviews Departmentwide.

(14) Develop regulations, plans, and
procedures necessary to carry out the
Department’s civil rights programs, in-
cluding the development, implementa-
tion, and coordination of Action Plans.

(15) Perform staff work for the Direc-
tor of Equal Employment Opportunity
including coordination of the Depart-
ment’s affirmative employment pro-
gram, special emphasis programs, Fed-
eral equal opportunity recruitment
program, equal employment oppor-

tunity evaluations, and development of
policy.

(16) Provide equal employment op-
portunity services for managers and
employees in the Departmental staff
offices.

(17) Provide liaison on equal employ-
ment opportunity programs and activi-
ties with the Equal Employment Op-
portunity Commission, the Office of
Personnel Management, USDA agen-
cies, Department employees, and appli-
cants for positions within the Depart-
ment.

(18) Monitor, evaluate, and report on
agency compliance with established
policy and executive orders which fur-
ther the participation of historically
black colleges and universities and
with other colleges and universities
with substantial monitored group en-
rollment in Departmental programs
and activities.

(19) Perform the EEO counseling
function for the Department.

(20) Maintain liaison with histori-
cally black colleges and universities
and other colleges and universities
with substantial minority group enroll-
ment, and assisting USDA agencies in
strengthening such institutions by fa-
cilitating institutional participation in
USDA programs and activities and by
encouraging minority students to pur-
sue curricula that could lead to careers
in the food and agricultural sciences.

(21) Process formal EEO discrimina-
tion complaints, up to the appellate
stage, by employees or applicants for
employment.

(22) Administer the discrimination
appeals and complaints program for
the Department, including all formal
individual or group appeals, where the
system provides for an avenue of re-
dress to the Department level, Equal
Employment Opportunity Commission,
or other outside authority.

(23) [Reserved]
(24) Perform staff work for the Direc-

tor of Equal Employment Opportunity
on the preparation of decisions on com-
plaints of discrimination.

(25) Provide liaison on EEO matters
concerning complaints and appeals
with USDA agencies and Department
employees.

(26) Investigate USDA EEO com-
plaints, with authority to enter into
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and administer contracts for such in-
vestigations.

(27) Make final decisions on com-
plaints and grievance appeals, except
in those cases where the Director, Of-
fice of Civil Rights Enforcement has
participated, when it is determined
that such complaint or grievance ap-
peals are not being decided in a timely
manner.

(28) Make final decisions on formal
grievance appeals in all cases where
the Deciding Official:

(i) Was involved directly in the griev-
ance; or

(ii) Made the informal decision; or
(iii) Determines that the Examiner’s

findings or Committee’s recommenda-
tions is unacceptable.

(29) The provisions of paragraphs
(a)(27) and (a)(28) of this section shall
not apply for positions in, or applicants
for positions in, the Office of Inspector
General.

(b) [Reserved]

§ 2.90 Director, Office of Information
Resources Management.

(a) Delegations. Pursuant to § 2.24
(a)(4) and (a)(6), the following delega-
tions of authority are made by the As-
sistant Secretary for Administration
to the Director, Office of Information
Resources Management:

(1) Assist the Senior Official des-
ignated under the Paperwork Reduc-
tion Act of 1980 (44 U.S.C. 3501–3520),
with the development of Departmental
information resource management
principles, policies and objectives.

(2) Coordinate with the Senior Offi-
cial designated under the Paperwork
Reduction Act of 1980 (44 U.S.C. 3501–
3520), the development and promulga-
tion of Departmental information re-
sources management standards, guide-
lines, rules, and regulations necessary
to implement approved principles, poli-
cies, and objectives.

(3) Develop and implement an infor-
mation resources management plan-
ning system which will integrate short-
term and long-term objectives and co-
ordinate agency and staff office initia-
tives in support of the objectives.

(4) Provide Departmentwide guidance
and direction in planning, developing,
documenting, and managing applica-
tions software projects in accordance

with Federal and Department informa-
tion processing standards, procedures,
and guidelines.

(5) Provide Departmentwide guidance
and direction in all aspects of the
USDA information management pro-
gram including feasibility studies; eco-
nomic analyses; systems design; acqui-
sition of equipment, software, services,
and timesharing arrangements; sys-
tems installation; systems perform-
ance and capacity evaluation; and se-
curity. Monitor these activities for
agencies’ major systems development
efforts to assure effective and eco-
nomic use of resources and compat-
ibility among systems of various agen-
cies when required.

(6) Manage the Departmental Com-
puter Centers, including setting of
rates to recover the cost of goods and
services within approved policy and
funding levels.

(7) Review and evaluate information
resource management activities re-
lated to delegated functions to assure
that they conform to all applicable
Federal and Department information
resource management policies, plans,
standards, procedures, and guidelines.

(8) Design, develop, implement, and
revise systems, processes, work meth-
ods, and techniques to improve the
management and operational effective-
ness of information resources.

(9) Administer the Departmental
records, forms, reports, and directives
management programs, in coordination
with the Senior Official designated
under the Paperwork Reduction Act of
1980 (44 U.S.C. 3501–3520).

(10) Manage all aspects of the USDA
telecommunications program including
planning, development, acquisition,
and use of equipment and systems for
voice and data communications, ex-
cluding the actual procurement of data
transmission equipment, software,
maintenance, and related supplies.
Manage Departmental telecommuni-
cations contracts. Provide technical
advice throughout the Department on
telecommunications matters.

(11) Implement a program for apply-
ing information resources management
technology to improve productivity in
the Department.

(12) Provide leadership to integrate
and unify the management process for
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the Department’s major information
resource management system acquisi-
tions and to monitor implementation
of the policies and practices set forth
in applicable OMB Circulars.

(13) Provide Departmental services
related to Departmental administra-
tive regulations, Secretarial issuances,
and related management support.

(14) Plan, develop, install, and oper-
ate computer-based systems for mes-
sage exchange, scheduling, computer
conferencing, and other applications of
office automation technology which
can be commonly used by multiple De-
partment agencies and offices.

(15) Provide automation, forms man-
agement, files management, directives
management, and related services,
with authority to take any action re-
quired by law or regulation to provide
such services, for:

(i) The Secretary of Agriculture;
(ii) The general officers of the De-

partment, except the Inspector Gen-
eral;

(iii) The offices and agencies report-
ing to the Assistant Secretary for Ad-
ministration; and

(iv) Provide such services as listed in
paragraph (a)(15) of this section for any
other officer or agency of the Depart-
ment as may be agreed.

(16) Represent the Department in
contacts with the General Accounting
Office, the General Services Adminis-
tration, the Office of Management and
Budget, the National Bureau of Stand-
ards, and other organizations or agen-
cies on matters related to delegated re-
sponsibilities.

(17) Provide staff assistance as re-
quired for the Secretary, general offi-
cers, and other Department and agency
officials.

(18) Provide related support services
needed by the Department to carry out
defense responsibilities.

(19) Review, clear, and coordinate all
statistical forms, survey plans, and re-
porting and record keeping require-
ments originating in the Department
and requiring approval by the Office of
Management and Budget under the Pa-
perwork Reduction Act of 1980 (44
U.S.C. 3501–3520).

(20) Review and make recommenda-
tions to the Assistant Secretary for
Administration on proposed waivers to

Federal Information Processing Stand-
ards (FIPS) pursuant to section
111(d)(3) of the Federal Property and
Administrative Services Act of 1949, as
amended (40 U.S.C. 759(d)(3)).

(b) [Reserved]

§ 2.91 Director, Office of Operations.

(a) Delegations. Pursuant to § 2.24
(a)(3), (a)(4) and (a)(11), the following
delegations of authority are made by
the Assistant Secretary for Adminis-
tration to the Director, Office of Oper-
ations:

(1) Promulgate Departmental poli-
cies, standards, techniques, and proce-
dures, and represent the Department,
in the following:

(i) Contracting for and the procure-
ment of administrative and operating
supplies, services, equipment and con-
struction;

(ii) Socioeconomic programs relating
to contracting, excepting those mat-
ters otherwise vested by statute in the
Director of Small and Disadvantaged
Business Utilization;

(iii) Selection, standardization, and
simplification of program delivery
processes utilizing contracts;

(iv) Acquisition, leasing, utilization,
value analysis, construction, mainte-
nance, and disposition of real and per-
sonal property, including control of
space assignments;

(v) Acquisition, storage, distribution
and disposition of forms, supplies and
equipment;

(vi) Mail management;
(vii) Motor vehicle fleet and other ve-

hicular transportation;
(viii) Transportation of things (traf-

fic management);
(ix) Prevention, control, and abate-

ment of pollution with respect to Fed-
eral facilities and activities under the
control of the Department (Executive
Order 12088, 3 CFR, 1978 Comp., p. 243);

(x) Implementation of the Uniform
Relocation Assistance and Real Prop-
erty Policies Act of 1970 (42 U.S.C. 4601
et seq.); and

(xi) Development and implementa-
tion of energy management actions re-
lated to the internal operations of the
Department. Maintain liaison with
other Government agencies in these
matters.

VerDate 04<JAN>2000 08:42 Jan 29, 2000 Jkt 190009 PO 00000 Frm 00233 Fmt 8010 Sfmt 8010 Y:\SGML\190009T.XXX pfrm02 PsN: 190009T



234

7 CFR Subtitle A (1–1–00 Edition)§ 2.91

(2) Operate, or provide for the oper-
ation of, centralized Departmental
services to provide printing, copy re-
production, offset composition, supply,
mail, automated mailing lists, excess
property pool, resource recovery, ship-
ping and receiving, forms, labor serv-
ices, issuance of general employee
identification cards, supplemental dis-
tribution of Department directives,
space allocation and management, and
related management support.

(3) Exercise the following special au-
thorities:

(i) The Director, Office of Operations,
is designated as the Department’s De-
barring Officer, and authorized to per-
form the functions of 48 CFR part 9,
subparts 9.406 and 9.407;

(ii) Conduct liaison with the Office of
the FEDERAL REGISTER (1 CFR part 16),
including the making of required cer-
tifications pursuant to 1 CFR part 18;

(iii) Maintain custody and permit ap-
propriate use of the official seal of the
Department;

(iv) Establish policy for the use of
the official flags of the Secretary and
the Department;

(v) Coordinate collection of historical
material for Presidential Libraries;

(vi) Oversee the safeguarding of un-
classified materials designated ‘‘For
Official Use Only;’’

(vii) Make determinations under 48
CFR 14.406–3(a)–(d), related to mistakes
in bids alleged after opening of bids and
before award. Except for the authority
to permit withdrawal of bids under 48
CFR 14.406–3(c), this authority may not
be redelegated; and

(viii) Make information returns to
the Internal Revenue Service as pre-
scribed by 26 U.S.C. 6050M and by 26
CFR 1.6050M–1 and such other Treasury
regulations, guidelines or procedures as
may be issued by the Internal Revenue
Service in accordance with 26 U.S.C.
6050M. This includes executing such
verifications or certifications as may
be required by 26 CFR 1.6050M–1, and
making the election allowed by 26 CFR
1.6050M–1(d)(5)(i).

(4) Provide procurement, property
management, space management, com-
munications (telephone), messenger,
and related services with authority to
take actions required by law or regula-
tion to perform such services for:

(i) The Secretary of Agriculture;
(ii) The general officers of the De-

partment, except the Inspector Gen-
eral;

(iii) The offices and agencies report-
ing to the Assistant Secretary for Ad-
ministration; and

(iv) Provide such services as listed in
paragraph (a)(4) of this section for any
other officers or agencies of the De-
partment as may be agreed.

(5) Exercise full Departmentwide con-
tracting and procurement authority for
automatic data processing and data
transmission equipment, software,
services, maintenance, and related sup-
plies, subject to the review of the Sen-
ior Official designated under the Paper-
work Reduction Act of 1980 (44 U.S.C.
3501–3520). This authority includes the
promulgation of Departmental direc-
tives regulating the management of
contracting and procurement func-
tions.

(6) Provide related support services
needed by the Department to carry out
defense responsibilities.

(7) Provide staff assistance for the
Secretary, general officers and other
Department and agency officials.

(8) Represent the Department in con-
tacts with the General Accounting Of-
fice, the General Services Administra-
tion, the Office of Management and
Budget, and other organizations or
agencies on matters related to assigned
responsibilities.

(9) Exercise authority under the De-
partment’s Acquisition Executive (As-
sistant Secretary for Administration)
to integrate and unify the management
process for the Department’s major
system acquisitions and to monitor im-
plementation of the policies and prac-
tices set forth in OMB Circular A–109,
Major Systems Acquisitions. This dele-
gation includes the authority to:

(i) Insure that OMB Circular A–109 is
effectively implemented in the Depart-
ment and that the management objec-
tives of the Circular are realized;

(ii) Review the program management
of each major system acquisition;

(iii) Designate the program manager
for each major system acquisition; and

(iv) Designate any Departmental ac-
quisition as a major system acquisition
under OMB Circular A–109.
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(10) Pursuant to Executive Order
12352, 3 CFR, 1982 Comp., p. 137, and sec-
tions 16, 20(b), and 21 of the Office of
Federal Procurement Policy Act, as
amended, 41 U.S.C. 414, 418(b) and 418,
the Director, Office of Operations, is
designated as the Senior Procurement
Executive for the Department with re-
sponsibility for the following:

(i) Prescribing and publishing De-
partmental procurement policies, regu-
lations, and procedures;

(ii) Taking any necessary actions
consistent with policies, regulations,
and procedures with respect to pur-
chases, contracts, leases, and other
transactions;

(iii) Designating contracting officers;
(iv) Establishing clear lines of con-

tracting authority;
(v) Evaluating and monitoring the

performance of the Department’s pro-
curement system;

(vi) Managing and enhancing career
development of the procurement work
force;

(vii) Participating in the develop-
ment of Government-wide procurement
policies, regulations, and standards and
determining specific areas where Gov-
ernment-wide performance standards
should be established and applied;

(viii) Determining areas of Depart-
ment-unique standards and developing
unique Department-wide standards;

(ix) Certifying to the Secretary that
the procurement system meets ap-
proved standards;

(x) Prescribing standards for agency
Procurement Executives and desig-
nating agency Procurement Executives
when these standards are met;

(xi) Redelegating, as appropriate, the
authority in paragraph (a)(10)(i) of this
section to USDA agency Procurement
Executives or other qualified agency
officials with no power of further re-
delegation; and

(xii) Redelegating the authorities in
paragraphs (a)(10)(ii), (iii), (iv), (vi),
and (vii) of this section to USDA agen-
cy Procurement Executives or other
qualified agency officials with the
power of further redelegation.

(11) Promulgate Departmental poli-
cies, standards, techniques, and proce-
dures and represent the Department in
maintaining the security of physical

facilities, self-protection, and warden
services.

(12) With respect to land and facili-
ties under his or her authority, exer-
cise the functions delegated to the Sec-
retary by Executive Order 12580, 3 CFR,
1987 Comp., p. 193, under the following
provisions of the Comprehensive Envi-
ronmental Response, Compensation,
and Liability Act of 1980 (‘‘the Act’’),
as amended:

(i) Sections 104 (a), (b), and (c)(4) of
the Act (42 U.S.C. 9604 (a), (b), and
(c)(4)), with respect to removal and re-
medial actions in the event of release
or threatened release of a hazardous
substance, pollutant, or contaminant
into the environment;

(ii) Sections 104(e)–(h) of the Act (42
U.S.C. 9604(e)–(h)), with respect to in-
formation gathering and access re-
quests and orders; compliance with
Federal health and safety standards
and wage and labor standards applica-
ble to covered work; and emergency
procurement powers;

(iii) Section 104(i)(11) of the Act (42
U.S.C. 9604(i)(11)), with respect to the
reduction of exposure to significant
risk to human health;

(iv) Section 104(j) of the Act (42
U.S.C. 9604(j)), with respect to the ac-
quisition of real property and interests
in real property required to conduct a
remedial action;

(v) The first two sentences of section
105(d) of the Act (42 U.S.C. 9605(d)),
with respect to petitions for prelimi-
nary assessment of a release or threat-
ened release;

(vi) Section 105(f) of the Act (42
U.S.C. 9605(f)), with respect to consider-
ation of the availability of qualified
minority firms in awarding contracts,
but excluding that portion of section
105(f) pertaining to the annual report
to Congress;

(vii) Section 109 of the Act (42 U.S.C.
9609), with respect to the assessment of
civil penalties for violations of section
122 of the Act (42 U.S.C. 9622), and the
granting of awards to individuals pro-
viding information;

(viii) Section 111(f) of the Act (42
U.S.C. 9611(f)), with respect to the des-
ignation of officials who may obligate
money in the Hazardous Substances
Superfund;
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(ix) Section 113(k) of the Act (42
U.S.C. 9613(k)), with respect to estab-
lishing an administrative record upon
which to base the selection of a re-
sponse action and identifying and noti-
fying potentially responsible parties;

(x) Section 116(a) of the Act (42 U.S.C.
9616(a)), with respect to preliminary as-
sessment and site inspection of facili-
ties;

(xi) Sections 117 (a) and (c) of the Act
(42 U.S.C. 9617 (a) and (c)), with respect
to public participation in the prepara-
tion of any plan for remedial action
and explanation of variances from the
final remedial action plan for any re-
medial action or enforcement action,
including any settlement or consent
decree entered into;

(xii) Section 119 of the Act (42 U.S.C.
9119), with respect to indemnifying re-
sponse action contractors;

(xiii) Section 121 of the Act (42 U.S.C.
9621), with respect to cleanup stand-
ards; and

(xiv) Section 122 of the Act (42 U.S.C.
9622), with respect to settlements, but
excluding section 122(b)(1) of the Act
(42 U.S.C. 9622(b)(1)), related to mixed
funding agreements.

(13) With respect to facilities and ac-
tivities under his or her authority, to
exercise the authority of the Secretary
of Agriculture pursuant to section 1–
102 related to compliance with applica-
ble pollution control standards and sec-
tion 1–601 of Executive Order 12088, 3
CFR, 1978 Comp., p. 243, to enter into
an inter-agency agreement with the
United States Environmental Protec-
tion Agency, or an administrative con-
sent order or a consent judgment in an
appropriate State, interstate, or local
agency, containing a plan and schedule
to achieve and maintain compliance
with applicable pollution control
standards established pursuant to the
following:

(i) Solid Waste Disposal Act, as
amended by the Resource Conservation
and Recovery Act, as further amended
by the Hazardous and Solid Waste
Amendments, and the Federal Facility
Compliance Act (42 U.S.C. 6901 et seq.);

(ii) Federal Water Pollution Preven-
tion and Control Act, as amended (33
U.S.C. 1251 et seq.);

(iii) Safe Drinking Water Act, as
amended (42 U.S.C. 300f et seq.);

(iv) Clean Air Act, as amended (42
U.S.C. 7401 et seq.);

(v) Noise Control Act of 1972, as
amended (42 U.S.C. 4901 et seq.);

(vi) Toxic Substances Control Act, as
amended (15 U.S.C. 2601 et seq.);

(vii) Federal Insecticide, Fungicide,
and Rodenticide Act, as amended (7
U.S.C. 136 et seq.); and

(viii) Comprehensive Environmental
Response, Compensation, and Liability
Act of 1980, as amended by the Super-
fund Amendments and Reauthorization
Act of 1986 (42 U.S.C. 9601 et seq.).

(b) [Reserved]

§ 2.92 Director, Office of Personnel.
(a) Delegations. Pursuant to § 2.24

(a)(4), (a)(5) and (a)(7), subject to res-
ervations in § 2.24(b)(1), the following
delegations of authority are made by
the Assistant Secretary for Adminis-
tration to the Director of Personnel:

(1) Authority to formulate and issue
Department policy, standards, rules
and regulations relating to personnel.

(2) Provide personnel management
procedural guidance and operational
instructions.

(3) Design and establish personnel
data systems.

(4) Inspect and evaluate personnel
management operations and issue in-
structions or take direct action to in-
sure conformity with appropriate laws,
Executive orders, Office of Personnel
Management rules and regulations, and
other appropriate rules and regula-
tions.

(5) Exercise final authority in all per-
sonnel matters, including individual
cases, that involve the jurisdiction of
more than one General Officer.

(6) Receive, review, and recommend
action on all requests for the Sec-
retary’s or Assistant Secretary for Ad-
ministration’s approval in personnel
matters.

(7) Make final decisions on adverse
actions except in those cases where the
Assistant Secretary for Administration
has participated, when it is determined
that such adverse action is not being
decided in a timely manner.

(8) Represent the Department in per-
sonnel matters in all contacts outside
the Department.

(9) Specific authorities in the fol-
lowing operational matters:
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(i) Authorize cash awards above
$2,500;

(ii) Waive repayment of training ex-
penses where employee fails to fulfill
service agreement;

(iii) Establish or change standards
and plans for awards to private citi-
zens;

(iv) Execute, change, extend, or
renew:

(A) Labor-Management Agreements;
and

(B) Association of Management Offi-
cials or Supervisor’s Agreements.

(v) Represent any part of the Depart-
ment in all contacts and proceedings
with the National Offices of Labor Or-
ganizations;

(vi) Change a position (with no mate-
rial change in duties) from GS to a pay
system other than a wage system, or
vice versa;

(vii) Grant restoration rights, and re-
lease employees with administrative
re-employment rights;

(viii) Change working hours for
groups of 50 or more employees in the
Washington, DC metropolitan area;

(ix) Authorize any mass dismissals of
employees in the Washington, DC met-
ropolitan area;

(x) Approve ‘‘normal line of pro-
motion’’ cases in the excepted service
where not in accordance with time-in
grade criteria;

(xi) Make final decisions on adverse
action and performance rating appeals
in all cases where the Deciding Official:

(A) Was involved directly in the ad-
verse action, or performance rating ap-
peal; or

(B) Made the informal decision; or
(C) Determines that the Examiner’s

findings or Committee’s recommenda-
tions is unacceptable.

(xii) Make the final decision on all
classification appeals from agency ap-
pellate decisions;

(xiii) Authorize all employment ac-
tions (except nondisciplinary separa-
tions and LWOP) and classification ac-
tions for senior level and equivalent
positions including Senior Executive
Service positions and special authority
professional and scientific positions re-
sponsible for carrying out research and
development functions;

(xiv) Authorize all employment ac-
tions (except LWOP) for the following
positions:

(A) Schedule C; and
(B) Administrative Law Judge.
(xv) Authorize employment actions

(accessions or extensions) for the fol-
lowing:

(A) Employees whose records are
flagged; and

(B) Contract services.
(xvi) Authorize employment actions

(accessions or extensions and transfers)
for the following:

(A) Persons with criminal or immoral
records;

(B) Persons separated for mis-
conduct, delinquency, or resignation to
avoid such action; and

(C) Veterans with dishonorable or
other than dishonorable discharge.

(xvii) Authorize adverse actions for
positions in GS–14–15 and equivalent;

(xviii) Approve assignments of White
House details;

(xix) Authorize adverse actions based
in whole or in part on an allegation of
violation of 5 U.S.C. chapter 73, sub-
chapter III, for employees in the ex-
cepted service;

(xx) Authorize long-term training in
programs which require Department-
wide competition;

(xxi) Issue all Coordinated Federal
Wage Systems (CFWS) Department-
wide Wage Schedules, and Lithographic
Wage Schedules in the Washington, DC
Metropolitan Area; and

(xxii) Initiate and take adverse ac-
tion in cases involving a violation of
the merit system.

(10) As used herein, the term per-
sonnel includes:

(i) Position management;
(ii) Position classification;
(iii) Employment;
(iv) Pay administration;
(v) Automation of personnel data and

systems design;
(vi) Hours of duty;
(vii) Performance evaluation and

standards;
(viii) Promotions;
(ix) Employee development;
(x) Incentive programs;
(xi) Leave;
(xii) Retirement;
(xiii) Program evaluation;
(xiv) Social security;
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(xv) Life insurance;
(xvi) Health benefits;
(xvii) Unemployment compensation;
(xviii) Labor management relations;
(xix) Intramanagement consultation;
(xx) Security;
(xxi) Discipline; and
(xxii) Appeals.
(11) Provide personnel services, as

listed in paragraph (a)(10) of this sec-
tion, and organizational support serv-
ices, with authority to take actions re-
quired by law or regulation for:

(i) The Secretary of Agriculture;
(ii) The general officers of the De-

partment, except the Inspector Gen-
eral;

(iii) The offices and agencies report-
ing to the Assistant Secretary for Ad-
ministration, except the National Fi-
nance Center; and

(iv) Provide such services as listed in
paragraph (a)(11) of this section for any
other officer or agency of the Depart-
ment as may be agreed.

(12) Provide personnel services relat-
ing to defense responsibilities of the
Department.

(13) The provisions of paragraphs
(a)(9)(xiii) through (xvii) of this section
shall not apply to positions in, or ap-
plicants for positions in, the Office of
Inspector General.

(14) Maintain, review and update de-
partmental delegations of authority.

(15) Authorize organizational changes
which occur in:

(i) Departmental organizations:
(A) Service or office;
(B) Division (or comparable compo-

nent); and
(C) Branch (or comparable compo-

nent in departmental centers, only).
(ii) Field organizations:
(A) First organizational level; and
(B) Next lower organizational level—

required only for those types of field
installations where the establishment,
change in location, or abolition of
same requires approval in accordance
with Departmental Regulation 1010–1,
available from the Chief, Information
Management Division, Office of Infor-
mation Resources Management, Room
403–W, Administration Building, U.S.
Department of Agriculture, Wash-
ington, DC 20250.

(16) Formulate and promulgate de-
partmental organizational objectives
and policies.

(17) Provide staff assistance and sup-
port to the Department’s Committee
Management Officer.

(18) Formulate policies and proce-
dures on the establishment and man-
agement of committees in the Depart-
ment.

(19) Consult with GSA and Depart-
mental agencies on the establishment
and reestablishment of advisory com-
mittees.

(20) Establish Departmentwide safety
and health policy and provide leader-
ship in the development, coordination,
and implementation of related stand-
ards, techniques, and procedures, and
represent the Department in complying
with laws, Executive orders and other
policy and procedural issuances related
to occupational safety and health with-
in the Department.

(21) Represent the Department in all
rulemaking, advisory or legislative ca-
pacities on any groups, committees, or
Governmentwide activities that affect
the USDA Occupational Safety and
Health Management Program.

(22) Determine and/or provide Depart-
mentwide technical services and re-
gional staff support for the safety and
health programs.

(23) Administer the computerized
management information systems for
the collection, processing and dissemi-
nation of data related to the Depart-
ment’s occupational safety and health
programs.

(24) Administer the administrative
appeals process related to the inclusion
of positions in the Testing Designated
Position listing in the USDA Drug-
Free Workplace Program and designate
the final appeal officer for that Pro-
gram.

(25) Administer the Department’s Oc-
cupational Health and Preventive Med-
ical Program, as well as design and op-
erate employee assistance and workers’
compensation activities.

(26) Provide education and training
on a Departmentwide basis for safety
and health related issues and develop
resource and operational manuals.

(b) Reservation. The following author-
ity is reserved to the Assistant Sec-
retary for Administration: Authorize
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organizational changes occurring in a
Department service or staff office
which affect the overall structure of
that service or office; i.e., require a
change to that service or office’s over-
all organization chart.

PART 3—DEBT MANAGEMENT

Subpart A—Settlement of Small or Old
Debts
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Subpart A—Settlement of Small or
Old Debts

AUTHORITY: Sec. 1, 58 Stat. 836; 12 U.S.C.
1150.

SOURCE: 10 FR 807, Jan. 23, 1945, unless oth-
erwise noted. Redesignated at 13 FR 6903,
Nov. 24, 1948.

§ 3.1 Purposes of the act and regula-
tions.

The principal purposes of the act and
of the regulations in this part are to
provide means of:

(a) Settling, by compromise, adjust-
ment or cancellation relatively small
debts long past due and owing to the
Government arising from loans or pay-
ments made under farm programs ad-
ministered by the Department;

(b) recovering by the Department of
substantial sums which are found
uncollectible when the indebtednesses
are treated as full obligations, and
which otherwise would probably never
be collected;

(c) clearing the accounts of balances
so small as not to warrant continued
efforts of collection; and

(d) the clearing of the accounts of the
records of indebtedness made
uncollectible by reason of the death or
disappearance of the debtors.
The existence of the act will neither
serve as grounds for any relaxation in
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