AUTHENTICATED
U.S. GOVERNMENT
INFORMATION

GPO

§2.87

Advisory Council on Historic Preserva-
tion, 36 CFR part 800, for the Depart-
ment of Agriculture with authority to
name the Secretary’s designee to the
Advisory Council on Historic Preserva-
tion.

(8) Coordinate the Department’s pro-
grams involving assistance to Amer-
ican Indians except civil rights activi-
ties.

(b) [Reserved]

Subpart P—Delegations of Author-
ity by the Assistant Secretary
for Administration

§2.87 Deputy Assistant Secretary for
Administration.

Pursuant to §2.24(a), subject to res-
ervations in §2.24(b), the following del-
egation of authority is made by the As-
sistant Secretary for Administration
to the Deputy Assistant Secretary for
Administration, to be exercised only
during the absence or unavailability of
the Assistant Secretary: Perform all
the duties and exercise all the powers
which are now or which may hereafter
be delegated to the Assistant Secretary
for Administration.

§2.89 Director, Office of Civil Rights
Enforcement.

(a) Delegations. Pursuant to
§2.24(a)(8), the following delegations of
authority are made by the Assistant
Secretary for Administration to the
Director, Office of Civil Rights En-
forcement:

(1) Provide overall leadership, coordi-
nation, and direction for the Depart-
ment’s programs of civil rights, includ-
ing program delivery compliance and
equal employment opportunity, with
emphasis on the following:

(i) Actions to enforce title VI of the
Civil Rights Act of 1964, 42 U.S.C. 2000d,
prohibiting discrimination in federally
assisted programs;

(i) Actions to enforce title VII of the
Civil Rights Act of 1964, as amended, 42
U.S.C. 2000e, prohibiting discrimination
in Federal employment;

(iii) Actions to enforce title IX of the
Education Amendments of 1972, 20
U.S.C. 1681 et seq., prohibiting discrimi-
nation on the basis of sex in USDA edu-
cation programs and activities funded
by the Department;
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(iv) Actions to enforce section 504 of
the Rehabilitation Act of 1973, as
amended, 29 U.S.C. 794, prohibiting dis-
crimination on the basis of handicap in
USDA programs and activities funded
by the Department;

(v) Actions to enforce the Age Dis-
crimination Act of 1975, 42 U.S.C. 6102,
prohibiting discrimination on the basis
of age in USDA programs and activities
funded by the Department;

(vi) Actions to enforce related Execu-
tive orders, Congressional mandates,
and other laws, rules, and regulations,
as appropriate;

(vii) Actions to develop and imple-
ment the Department’s Federal Wom-
en’s Programs; and

(viii) Actions to develop and imple-
ment the Department’s Hispanic Em-
ployment Program.

(2) Evaluate Departmental agency
programs, activities, and impact state-
ments for civil rights concerns.

(3) Provide leadership and coordinate
USDA agency and Department systems
for targeting, collecting, analyzing,
and evaluating program participation
data and equal employment oppor-
tunity data.

(4) Provide leadership and coordinate
Departmentwide programs of public no-
tification regarding the availability of
USDA programs on a nondiscrim-
inatory basis.

(5) Serve as the focal point through
which all contacts with the Depart-
ment of Justice are made involving
matters relating to title VI of the Civil
Rights Act of 1964 (42 U.S.C. 2000d),
title 1X of the Education Amendments
of 1972 (20 U.S.C. 1681 et seq.), and sec-
tion 504 of the Rehabilitation Act of
1973, as amended (29 U.S.C. 794), except
those matters in litigation, including
administrative enforcement actions,
which shall be coordinated by the Of-
fice of the General Counsel.

(6) Serve as the focal point through
which all contacts with the Depart-
ment of Health and Human Services
are made involving matters relating to
the Age Discrimination Act of 1975, 42
U.S.C. 6102, except those matters in
litigation, including administrative en-
forcement action, which shall be co-
ordinated by the Office of the General
Counsel.
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(7) Order proceedings and hearings in
the Department of Agriculture pursu-
ant to §§15.9(e) and 15.86 of this title
which concern consolidated or joint
hearings within the Department and/or
with other Federal departments and
agencies.

(8) Order proceedings and hearings in
the Department of Agriculture pursu-
ant to §15.8(c) of this title after the
program agency has advised the appli-
cant or recipient of his or her failure to
comply and has determined that com-
pliance cannot be secured by voluntary
means.

(9) Issue orders to give a notice of
hearing or the opportunity to request a
hearing pursuant to part 15 of this
title; arrange for the designation of an
Administrative Law Judge to preside
over any such hearing; and determine
whether the Administrative Law Judge
so designated will make an initial deci-
sion or certify the record to the Sec-
retary of Agriculture with his or her
recommended findings and proposed ac-
tion.

(10) Authorize the taking of action
pursuant to §15.8(a) of this title relat-
ing to compliance by ‘“‘other means au-
thorized by law.””

(11) Make determinations required by
§15.8(d) of this title that compliance
cannot be secured by voluntary means,
and then take action, as appropriate.

(12) Make determinations that pro-
gram complaint investigations per-
formed under §15.6 of this title estab-
lish a proper basis for findings of dis-
crimination, and that actions taken to
correct such findings are adequate; and
perform investigations as to com-
plaints filed under subpart B of part 15
of this title.

(13) Conduct investigations and com-
pliance reviews Departmentwide.

(14) Develop regulations, plans, and
procedures necessary to carry out the
Department’s civil rights programs, in-
cluding the development, implementa-
tion, and coordination of Action Plans.

(15) Perform staff work for the Direc-
tor of Equal Employment Opportunity
including coordination of the Depart-
ment’s affirmative employment pro-
gram, special emphasis programs, Fed-
eral equal opportunity recruitment
program, equal employment oppor-
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tunity evaluations, and development of
policy.

(16) Provide equal employment op-
portunity services for managers and
employees in the Departmental staff
offices.

(17) Provide liaison on equal employ-
ment opportunity programs and activi-
ties with the Equal Employment Op-
portunity Commission, the Office of
Personnel Management, USDA agen-
cies, Department employees, and appli-
cants for positions within the Depart-
ment.

(18) Monitor, evaluate, and report on
agency compliance with established
policy and executive orders which fur-
ther the participation of historically
black colleges and universities and
with other colleges and universities
with substantial monitored group en-
rollment in Departmental programs
and activities.

(19) Perform the EEO counseling
function for the Department.

(20) Maintain liaison with histori-
cally black colleges and universities
and other colleges and universities
with substantial minority group enroll-
ment, and assisting USDA agencies in
strengthening such institutions by fa-
cilitating institutional participation in
USDA programs and activities and by
encouraging minority students to pur-
sue curricula that could lead to careers
in the food and agricultural sciences.

(21) Process formal EEO discrimina-
tion complaints, up to the appellate
stage, by employees or applicants for
employment.

(22) Administer the discrimination
appeals and complaints program for
the Department, including all formal
individual or group appeals, where the
system provides for an avenue of re-
dress to the Department level, Equal
Employment Opportunity Commission,
or other outside authority.

(23) [Reserved]

(24) Perform staff work for the Direc-
tor of Equal Employment Opportunity
on the preparation of decisions on com-
plaints of discrimination.

(25) Provide liaison on EEO matters
concerning complaints and appeals
with USDA agencies and Department
employees.

(26) Investigate USDA EEO com-
plaints, with authority to enter into
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and administer contracts for such in-
vestigations.

(27) Make final decisions on com-
plaints and grievance appeals, except
in those cases where the Director, Of-
fice of Civil Rights Enforcement has
participated, when it is determined
that such complaint or grievance ap-
peals are not being decided in a timely
manner.

(28) Make final decisions on formal
grievance appeals in all cases where
the Deciding Official:

(i) Was involved directly in the griev-
ance; or

(ii) Made the informal decision; or

(iii) Determines that the Examiner’s
findings or Committee’s recommenda-
tions is unacceptable.

(29) The provisions of paragraphs
(a)(27) and (a)(28) of this section shall
not apply for positions in, or applicants
for positions in, the Office of Inspector
General.

(b) [Reserved]

§2.90 Director, Office of Information
Resources Management.

(a) Delegations. Pursuant to §2.24
(a)(4) and (a)(6), the following delega-
tions of authority are made by the As-
sistant Secretary for Administration
to the Director, Office of Information
Resources Management:

(1) Assist the Senior Official des-
ignated under the Paperwork Reduc-
tion Act of 1980 (44 U.S.C. 3501-3520),
with the development of Departmental
information resource management
principles, policies and objectives.

(2) Coordinate with the Senior Offi-
cial designated under the Paperwork
Reduction Act of 1980 (44 U.S.C. 3501-
3520), the development and promulga-
tion of Departmental information re-
sources management standards, guide-
lines, rules, and regulations necessary
to implement approved principles, poli-
cies, and objectives.

(3) Develop and implement an infor-
mation resources management plan-
ning system which will integrate short-
term and long-term objectives and co-
ordinate agency and staff office initia-
tives in support of the objectives.

(4) Provide Departmentwide guidance
and direction in planning, developing,
documenting, and managing applica-
tions software projects in accordance
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with Federal and Department informa-
tion processing standards, procedures,
and guidelines.

(5) Provide Departmentwide guidance
and direction in all aspects of the
USDA information management pro-
gram including feasibility studies; eco-
nomic analyses; systems design; acqui-
sition of equipment, software, services,
and timesharing arrangements; sys-
tems installation; systems perform-
ance and capacity evaluation; and se-
curity. Monitor these activities for
agencies’ major systems development
efforts to assure effective and eco-
nomic use of resources and compat-
ibility among systems of various agen-
cies when required.

(6) Manage the Departmental Com-
puter Centers, including setting of
rates to recover the cost of goods and
services within approved policy and
funding levels.

(7) Review and evaluate information
resource management activities re-
lated to delegated functions to assure
that they conform to all applicable
Federal and Department information
resource management policies, plans,
standards, procedures, and guidelines.

(8) Design, develop, implement, and
revise systems, processes, work meth-
ods, and techniques to improve the
management and operational effective-
ness of information resources.

(9) Administer the Departmental
records, forms, reports, and directives
management programs, in coordination
with the Senior Official designated
under the Paperwork Reduction Act of
1980 (44 U.S.C. 3501-3520).

(10) Manage all aspects of the USDA
telecommunications program including
planning, development, acquisition,
and use of equipment and systems for
voice and data communications, ex-
cluding the actual procurement of data
transmission  equipment, software,
maintenance, and related supplies.
Manage Departmental telecommuni-
cations contracts. Provide technical
advice throughout the Department on
telecommunications matters.

(11) Implement a program for apply-
ing information resources management
technology to improve productivity in
the Department.

(12) Provide leadership to integrate
and unify the management process for
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