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by the Office of Human Resources Man-
agement, with authority to take ac-
tions required by law or regulation to
perform such services for:

(i) The Secretary of Agriculture;

(ii) The general officers of the De-
partment;

(iii) The offices and agencies report-
ing to the Assistant Secretary for Ad-
ministration; and

(iv) Any other offices or agencies of
the Department as may be agreed.

(b) [Reserved]

[656 FR 77763, Dec. 13, 2000]

§2.90 Director, Office of Outreach.

(a) Delegations. Pursuant to §2.24
(a)(5), the following delegations of au-
thority are made by the Assistant Sec-
retary for Administration to the Direc-
tor, Office of Outreach.

(1) Develop policy guidelines and im-
plement a Departmental outreach pro-
gram which delivers services to the
traditionally under-served customers.

(2) Administer and provide leader-
ship, direction, coordination, and mon-
itoring for the Small Farmer Outreach
Training and Technical Assistance pro-
gram, i.e. Outreach and Technical As-
sistance Grants to Socially Disadvan-
taged Farmers and Ranchers Program,
including the authority to make grants
and enter into contracts and other
agreements pursuant to 7. U.S.C. 2279
(a).

(3) Develop a strategic outreach plan
for the Department which coordinates
the goals, objectives and expectations
of mission area outreach programs.

(4) Coordinate the dissemination/
communication of all outreach infor-
mation from the Department and its
mission areas ensuring its trans-
mission to as wide a public spectrum as
possible.

(b) Serve as the Department’s official
outreach spokesperson.

(6) Provide coordination and over-
sight of agency outreach activities in-
cluding the establishment of outreach
councils.

(7) Develop a system to monitor the
delivery of outreach grants and fund-
ing.

(8) Report agency outreach status,
accomplishments and make rec-
ommendations to the Assistant Sec-
retary for Administration.
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(b) [Reserved]
[656 FR 77765, Dec. 13, 2000]

§2.91 Director, Office of Operations.

(a) Delegations. Pursuant to §2.24
(a)(6), the following delegations of au-
thority are made by the Assistant Sec-
retary for Administration to the Direc-
tor, Office of Operations:

(1) Provide services for the Depart-
ment in the following areas:

(i) Acquiring, leasing, utilizing, con-
structing, maintaining, and disposing
of real and personal property, including
control of space assignments, in the
Washington, DC metropolitan area.

(ii) Acquiring, storing, distributing,
and disposing of forms; and

(iii) Mail management and all related
functions.

(2) Operating centralized Depart-
mental services to provide printing,
copy reproducing, offset composing,
supplies, mail, automated mailing
lists, excess property pool, resource re-
covery, shipping and receiving, forms,
labor services, issuing of general em-
ployee identification cards, supple-
mental distributing of Department di-
rectives, space allocating and manage-
ment, and related management sup-
port.

(3) Providing property management,
space management, messenger, com-
munications, and other related services
with authority to take actions required
by law or regulation to perform such
services for:

(i) The Secretary of Agriculture;

(ii) The general officers of the De-
partment;

(iii) The offices and agencies report-
ing to the Assistant Secretary for Ad-
ministration;

(iv) Any other offices or agencies of
the Department as may be agreed; and

(v) Other federal, state, or local gov-
ernment organizations on a cost recov-
ery basis.

(4) Represent the Department in con-
tacts with other organizations or agen-
cies on matters related to assigned re-
sponsibilities.

(5) Promulgate Departmental regula-
tions, standards, techniques, and proce-
dures and represent the Department in
maintaining the security of physical
facilities, self-protection, and warden

244



Office of the Secretary, USDA

services, in the Washington, DC metro-
politan area.

(6) Provide internal administrative
management and support services for
the defense program of the Depart-
ment.

(b) [Reserved]

[656 FR 77765, Dec. 13, 2000]

§2.92 Director, Office of Human Re-
sources Management.

(a) Delegations. Pursuant to §2.24
(a)(7), subject to reservations in
§2.24(b)(1), the following delegations of
authority are made by the Assistant
Secretary for Administration to the
Director, Office of Human Resources
Management:

(1) Formulate and issue Department
policy, standards, rules and regulations
relating to human resources manage-
ment.

(2) Provide human resources manage-
ment procedural guidance and oper-
ational instructions.

(3) Set standards for human resources
data systems.

(4) Inspect and evaluate human re-
sources management operations and
issue instructions or take direct action
to insure conformity with appropriate
laws, Executive Orders, Office of Per-
sonnel Management rules and regula-
tions, and other appropriate rules and
regulations.

(5) Exercise final authority in all
human resources matters, including in-
dividual cases, that involve the juris-
diction of more than one General Offi-
cer, or agency head.

(6) Receive, review, and recommend
action on all requests for the Sec-
retary’s or Assistant Secretary for Ad-
ministration’s approval in human re-
sources matters.

(7) Make final decisions on adverse
actions except in those cases where the
Assistant Secretary for Administration
or the Director, Office of Human Re-
sources Management, has participated.

(8) Represent the Department in
human resources matters in all con-
tacts outside the Department.

(9) Exercise specific authorities in
the following operational matters:

(i) Waive repayment of training ex-
penses where an employee fails to ful-
fill service agreement;

§2.92

(ii) Establish or change standards
and plans for awards to private citi-
zens; and

(iii) Execute,
renew:

(A) Labor-Management Agreements;
and

(B) Associations of Management Offi-
cials’ or Supervisors’ Agreements.

(iv) Represent any part of the De-
partment in all contacts and pro-
ceedings with the National Offices of
Labor Organizations.

(v) Change a position (with no mate-
rial change in duties) from one pay sys-
tem to another;

(vi) Grant restoration rights, and re-
lease employees with administrative
reemployment rights;

(vii) Authorize any mass dismissals
of employees in the Washington, DC
metropolitan area;

(viii) Approve ‘‘normal line of pro-
motion” cases in the excepted service
where not in accordance with time-in
grade criteria;

(ix) Make the final decision on all
classification appeals filed with the De-
partment of Agriculture;

(x) Authorize all employment actions
(except nondisciplinary separations
and LWOP) and classification actions
for senior level and equivalent posi-
tions including Senior Executive Serv-
ice positions and special authority pro-
fessional and scientific positions re-
sponsible for carrying out research and
development functions;

(xi) Authorize all employment ac-
tions (except LWOP) for the following
positions:

(A) Schedule C;

(B) Non-career Senior
Service or equivalent; and

(C) Administrative Law Judge.

(xii) Make final decisions on adverse
actions for positions in GS-14 and 15 or
equivalent and, as appropriate, redele-
gate this authority to the Heads of De-
partmental agencies;

(xiii) Authorize adverse action for po-
sitions in the career Senior Executive
Service or equivalent and, as appro-
priate, redelegate this authority on a
case by case basis to Heads of Depart-
mental agencies;

(xiv) Approve the details of Depart-
ment employees to the White House;

change, extend, or

Executive
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