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(C) Provided that both banks described above in (3)(A) and (3)(B) shall 
only continue to allow commercial bottomfishing and commercial and rec-
reational trolling for pelagic species after the 5-year time period if it is de-
termined that continuation of such activities will have no adverse impact 
on the resources of these banks.’’
Sec. 5. Reserve Preservation Areas. The Reserve Preservation Areas, as 
modified in sections 3 and 4 of this order, are hereby made permanent in 
accordance with the Act. 

Sec. 6. Judicial Review. This order does not create any right or benefit, sub-
stantive or procedural, enforceable in law or equity by a party against the 
United States, its agencies, its officers, or any person. 

WILLIAM J. CLINTON 
THE WHITE HOUSE, 
January 18, 2001.

Executive Order 13197 of January 18, 2001

Governmentwide Accountability for Merit System Principles; 
Workforce Information 

In an era of decentralization of Federal human resources management, it 
is increasingly important to ensure that merit system principles are applied 
consistently across the Federal Government and that the Executive branch 
has the ability to collect information about its workforce. The President and 
the public need to be assured that Federal agencies are monitoring the exer-
cise of all human resources management authorities that have been dele-
gated to them. 

Therefore, by the authority vested in me as President by the Constitution 
and the laws of the United States of America, including sections 1104(a)(1), 
2301(c), and 3302 of title 5, United States Code, it is hereby ordered as fol-
lows: 

Section 1. Civil Service Rule V (5 CFR Part 5) is amended in section 5.2 
by striking subsection (d). 

Sec. 2. Civil Service Rule VII (5 CFR Part 7) is amended — 

(a) by striking section 7.2; 

(b) by redesignating sections 7.3 and 7.4 as sections 7.2 and 7.3, respec-
tively; and 

(c) by amending the table of sections to read as follows: 

‘‘Sec. 

7.1 Discretion in filling vacancies. 

7.2 Reemployment rights. 

7.3 Citizenship.’’

Sec. 3. Two new Civil Service Rules are added at the end of Civil Service 
Rule VIII to read as follows: 
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‘‘PART 9—WORKFORCE INFORMATION (RULE IX) 

Sec. 

9.1 Definition. 

9.2 Reporting workforce information. 

§ 9.1 Definition. 

As used in this rule, ’Executive agency’ means an Executive department, 
a Government corporation, and an independent establishment, as those 
terms are defined in chapter 1 of title 5, United States Code, but does not 
include the Federal Bureau of Investigation, the Central Intelligence Agen-
cy, the Defense Intelligence Agency, the National Imagery and Mapping 
Agency, the National Security Agency, and, as determined by the President, 
any Executive agency or unit within an Executive agency which has as its 
principal function the conduct of foreign intelligence or counterintelligence 
activities. 

§ 9.2 Reporting workforce information. 

The Director of the Office of Personnel Management may require all Execu-
tive agencies to report information relating to civilian employees, including 
positions and employees in the competitive, excepted, and Senior Execu-
tive services, in a manner and at times prescribed by the Director. The Di-
rector shall establish standards for workforce information submissions 
under this section, and agencies shall ensure that their submissions meet 
these standards consistent with the Privacy Act. The Director may exempt 
from this section a specific agency or group of employees when the Direc-
tor determines that an exemption is appropriate because of special cir-
cumstances. 

PART 10—AGENCY ACCOUNTABILITY SYSTEMS; 

OPM AUTHORITY TO REVIEW PERSONNEL MANAGEMENT PROGRAMS 
(RULE X) 

Sec. 

10.1 Definitions. 

10.2 Accountability systems. 

10.3 OPM authority to review personnel management programs and prac-
tices. 

§ 10.1 Definitions. 

For purposes of this rule — 

(a) ’agency’ means an Executive agency as defined in Rule IX, but does not 
include a Government corporation or the General Accounting Office; and 

(b) ’merit system principles’ means the principles for Federal personnel 
management that are set forth in section 2301(b) of title 5, United States 
Code. 

§ 10.2. Accountability systems. 

The Director of the Office of Personnel Management may require an agency 
to establish and maintain a system of accountability for merit system prin-
ciples that (1) sets standards for applying the merit system principles, (2) 
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measures the agency’s effectiveness in meeting these standards, and (3) cor-
rects any deficiencies in meeting these standards. 

§ 10.3. OPM authority to review personnel management 

programs and practices. 

The Office of Personnel Management may review the human resources 
management programs and practices of any agency and report to the head 
of the agency and the President on the effectiveness of these programs and 
practices, including whether they are consistent with the merit system 
principles.’’

WILLIAM J. CLINTON 
THE WHITE HOUSE, 
January 18, 2001.

Executive Order 13198 of January 29, 2001

Agency Responsibilities With Respect to Faith-Based and 
Community Initiatives 

By the authority vested in me as President by the Constitution and the laws 
of the United States of America, and in order to help the Federal Govern-
ment coordinate a national effort to expand opportunities for faith-based 
and other community organizations and to strengthen their capacity to bet-
ter meet social needs in America’s communities, it is hereby ordered as fol-
lows: 

Section 1. Establishment of Executive Department Centers for Faith-Based 
and Community Initiatives. (a) The Attorney General, the Secretary of Edu-
cation, the Secretary of Labor, the Secretary of Health and Human Services, 
and the Secretary of Housing and Urban Development shall each establish 
within their respective departments a Center for Faith-Based and Commu-
nity Initiatives (Center). 

(b) Each executive department Center shall be supervised by a Director, 
appointed by the department head in consultation with the White House 
Office of Faith-Based and Community Initiatives (White House OFBCI). 

(c) Each department shall provide its Center with appropriate staff, ad-
ministrative support, and other resources to meet its responsibilities under 
this order. 

(d) Each department’s Center shall begin operations no later than 45 days 
from the date of this order. 
Sec. 2. Purpose of Executive Department Centers for Faith-Based and Com-
munity Initiatives. The purpose of the executive department Centers will 
be to coordinate department efforts to eliminate regulatory, contracting, and 
other programmatic obstacles to the participation of faith-based and other 
community organizations in the provision of social services. 

Sec. 3. Responsibilities of Executive Department Centers for Faith-Based 
and Community Initiatives. Each Center shall, to the extent permitted by 
law: (a) conduct, in coordination with the White House OFBCI, a depart-
ment-wide audit to identify all existing barriers to the participation of faith-
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