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scheduling cycle must, to the extent
practicable, remain the same.

§ 550.1308 Transitional provisions.
(a)(1) Effective on the first day of the

first pay period beginning on or after
October 1, 1998, a firefighter subject to
this subpart who has a regular tour of
duty that averages 60 hours or less per
week during a year, and that does not
include a basic 40-hour workweek,
must be granted an increase in basic
pay equal to two within-grade in-
creases for the General Schedule grade
applicable to the firefighter.

(2) An increase granted under para-
graph (a)(1) of this section is not con-
sidered an equivalent increase in pay
for within-grade increase purposes
under 5 U.S.C. 5335 and subpart D of
part 531 of this chapter.

(3) If an increase granted under para-
graph (a)(1) of this section results in a
longer waiting period for the fire-
fighter’s next within-grade increase,
the firefighter must be credited with 52
weeks of service for the purpose of that
waiting period.

(4) If an increase granted under para-
graph (a)(1) of this section results in a
rate of basic pay that is above the max-
imum rate of basic pay for the applica-
ble grade, that resulting pay rate must
be treated as a retained rate of basic
pay consistent with 5 U.S.C. 5363 and
part 536 of this chapter.

(b)(1) Effective on the first day of the
first pay period beginning on or after
October 1, 1998, an employing agency
must temporarily establish a protected
annual rate of basic pay that exceeds a
firefighter’s actual annual rate of basic
pay (including any adjustment under
paragraph (a) of this section), if nec-
essary to ensure that the firefighter’s
annualized regular pay is not reduced
on that date. For this purpose,
annualized regular pay means total pay
for hours in the firefighter’s regular
tour of duty, expressed as an annual
rate based on the cycle of schedules
under the firefighter’s regular tour of
duty. The annualized regular pay re-
sulting from using the protected rate
in applying the pay computation rules
under this subpart must approximately
equal (but be no less than) the
annualized regular pay to which the
firefighter would have been entitled on

the effective date of this paragraph
under the former pay computation
method.

(2) The protected rate of basic pay is
fixed and not subject to further adjust-
ments. The protected rate is a sched-
uled rate of basic pay for purposes of
computing locality payments under 5
U.S.C. 5304 and part 531, subpart F of
this chapter.

(3) The protected rate of basic pay is
terminated when it is equal to or less
than the firefighter’s actual rate of
basic pay or when the employee is no
longer covered by this subpart.

(c) For purposes of this section, the
term basic pay excludes locality pay
under 5 U.S.C. 5304 and part 531, sub-
part F, of this chapter.
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§ 551.101 General.

(a) The Fair Labor Standards Act of
1938, as amended (referred to as ‘‘the
Act’’ or ‘‘FLSA’’), provides for min-
imum standards for both wages and
overtime entitlement, and delineates
administrative procedures by which
covered worktime must be com-
pensated. Included in the Act are provi-
sions related to child labor, equal pay,
and portal-to-portal activities. In addi-
tion, the Act exempts specified em-
ployees or groups of employees from
the application of certain of its provi-
sions. It prescribes penalties for the
commission of specifically prohibited
acts.

(b) This part contains the regula-
tions, criteria, and conditions that the
Office of Personnel Management has
prescribed for the administration of
the Act. This part supplements and im-
plements the Act, and must be read in
conjunction with it.

§ 551.102 Authority and administra-
tion.

(a) Office of Personnel Management.
Section 3(e)(2) of the Act authorizes
the application of the provisions of the
Act to any person employed by the
Government of the United States, as
specified in that section. Section 4(f) of
the Act authorizes the Office of Per-
sonnel Management (OPM) to admin-
ister the provisions of the Act. OPM is
the administrator of the provisions of
the Act with respect to any person em-
ployed by an agency, except as speci-
fied in paragraphs (b), (c), and (d) of
this section.

(b) The Equal Employment Opportunity
Commission administers the equal pay
provisions contained in section 6(d) of
the Act.

VerDate 11<MAY>2000 00:38 Jan 17, 2002 Jkt 197007 PO 00000 Frm 00561 Fmt 8010 Sfmt 8010 Y:\SGML\197007T.XXX pfrm01 PsN: 197007T


		Superintendent of Documents
	2014-12-15T08:01:34-0500
	US GPO, Washington, DC 20401
	Superintendent of Documents
	GPO attests that this document has not been altered since it was disseminated by GPO




