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or any communication concerning any 
enforcement action pending before the 
Commission as described in paragraph 
(a) of this section shall decline to lis-
ten to such communication. If unsuc-
cessful in preventing the communica-
tion, the Commissioner or employee 
shall advise the person making the 
communication that he or she will not 
consider the communication and shall 
prepare a statement setting forth the 
substance and circumstances of the 
communication within 48 hours of re-
ceipt of the communication and shall 
deliver the statement to the Ethics Of-
ficer for placing in the file in the man-
ner set forth in paragraph (c) of this 
section.

§ 7.16 Miscellaneous statutory provi-
sions. 

Each employee shall acquaint him-
self or herself with each statute that 
relates to his or her ethical and other 
conduct as an employee of the Commis-
sion and of the Government. In par-
ticular, the attention of employees is 
directed to the following statutory pro-
visions: 

(a) Chapter 11 of title 18, United 
States Code, relating to bribery, graft, 
and conflicts of interest, as appropriate 
to the employees concerned. 

(b) The prohibition of 18 U.S.C. 1913 
against lobbying with appropriated 
funds. 

(c) The prohibitions of 5 U.S.C. 7311 
and 18 U.S.C. 1918 against disloyalty 
and striking. 

(d) The prohibition of 50 U.S.C. 784 
against the employment of a member 
of a Communist organization. 

(e) The prohibitions against (1) the 
disclosure of classified information 
under 18 U.S.C. 798 and 50 U.S.C. 782 
and (2) the disclosure of confidential 
business information under 18 U.S.C. 
1905. 

(f) The provisions of 5 U.S.C. 7352 re-
lating to the habitual use of intoxi-
cants to excess. 

(g) The prohibition of 31 U.S.C. 
638a(c) against the misuse of a Govern-
ment vehicle. 

(h) The prohibition of 18 U.S.C. 1719 
against the misuse of the franking 
privilege. 

(i) The prohibition of 18 U.S.C. 1917 
against the use of deceit in an exam-
ination or personnel action in connec-
tion with Government employment. 

(j) The prohibition of 18 U.S.C. 1001 
against fraud or false statements in a 
Government matter. 

(k) The prohibition of 18 U.S.C. 2071 
against mutilating or destroying a pub-
lic record. 

(l) The prohibition of 18 U.S.C. 508 
against counterfeiting and forging 
transportion requests. 

(m) The prohibitions against 
(1) Embezzlement of Government 

money or property under 18 U.S.C. 641; 
(2) Failing to account for public 

money under 18 U.S.C. 643; and 
(3) Embezzlement of the money or 

property of another person in the pos-
session of an employee by reason of his 
or her employment under 18 U.S.C 654. 

(n) The prohibition of 18 U.S.C. 285 
against unauthorized use of documents 
relating to claims from or by the Gov-
ernment. 

(o) The prohibitions against political 
activities in subchapter III of chapter 
73 of title 5, United States Code, and 18 
U.S.C 602, 603, 607, and 608. 

(p) The prohibition of 18 U.S.C. 219 
against an employee acting as the 
agent of a foreign principal registered 
under the Foreign Agents Registration 
Act. 

(q) The prohibition of 18 U.S.C. 207 
against certain activities of departing 
and former employees. 

(r) The prohibition of 18 U.S.C. 208 
against certain acts affecting a per-
sonal financial interest.

Subpart C—Conduct and Respon-
sibilities of Special Commis-
sion Employees

§ 7.17 Use of Commission employment. 

A special Commission employee shall 
not use his or her Commission employ-
ment for a purpose that is, or gives the 
appearance of being, motivated by a 
desire for unlawful private gain for 
himself or herself, or for another per-
son, particularly one with whom the 
employee has family, business or finan-
cial ties.
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§ 7.18 Use of inside information. 

(a) A special Commission employee 
shall not use inside information ob-
tained as a result of his or her Commis-
sion employment for unlawful private 
gain for himself or herself, or for an-
other person, either by direct action on 
the employee’s part or by counsel, rec-
ommendation, or suggestion to another 
person, particularly one with whom the 
employee has family, business, or fi-
nancial ties. For the purpose of this 
section, inside information means infor-
mation obtained under Commission au-
thority which has not become part of 
the body of public information. 

(b) A special Commission employee 
may teach, lecture, or write in a man-
ner consistent with 11 CFR 7.9 (d) and 
(e).

§ 7.19 Coercion. 

A special Commission employee shall 
not use his or her Commission employ-
ment to coerce, or give the appearance 
of coercing, a person to provide unlaw-
ful financial benefit to himself or her-
self or to another person, particularly 
one with whom the employee has fam-
ily, business, or financial ties.

§ 7.20 Gifts, entertainment, and favors. 

Except as provided at 11 CFR 7.8(b), a 
special Commission employee, while so 
employed or in connection with his or 
her employment, shall not receive or 
solicit from a person having business 
with the Commission anything of value 
such as a gift, gratuity, loan, enter-
tainment, or favor for himself or her-
self, or for another person, particularly 
one with whom the employee has fam-
ily, business, or financial ties.

§ 7.21 Miscellaneous statutory provi-
sions. 

Each special Commission employee 
shall acquaint himself or herself with 
each statute that relates to his or her 
ethical or other conduct as a special 
Commission employee. Particular at-
tention should be directed to the statu-
tory provisions listed in 11 CFR 7.16.

Subpart D—Post Employment 
Conflict of Interest: Proce-
dures for Administrative En-
forcement Proceedings

§ 7.22 Scope. 

The following are procedures to be 
followed by the Federal Election Com-
mission in investigating and adminis-
tratively correcting violations of the 
post employment conflict of interest 
provisions contained in 18 U.S.C. 207 
(a), (b), and (c), which restrict activi-
ties of former employees, including 
former special Commission employees, 
which might give the appearance of 
undue benefit based on prior Commis-
sion employment and affiliation. 
Where appropriate for purposes of this 
subpart, former special Commission em-
ployee shall be defined in accordance 
with 18 U.S.C. 207(c)(1).

§ 7.23 Initiation of investigation. 

(a) Filing of complaint. (1) Any person 
who believes a former employee has 
violated the post employment conflict 
of interest provisions of 18 U.S.C. 207 
(a), (b), or (c), or 5 CFR part 737 may 
file a signed complaint with the Ethics 
Officer. 

(2) The Ethics Officer, within five 
days after receipt of the complaint, 
shall send a copy of the complaint by 
certified mail to the former employee 
named in the complaint. The former 
employee may, within ten days after 
receipt of the complaint, submit any 
written legal or factual materials he or 
she believes demonstrate that the com-
plaint should be dismissed on its face. 

(b) Review of complaint. (1) The Ethics 
Officer will review the complaint and 
any materials submitted by the former 
employee, and will prepare a report to 
the Commission recommending wheth-
er the complaint should be investigated 
or should be dismissed on its face. 

(2) If the Commission, by an affirma-
tive vote of four members, finds that 
the complaint appears to be substan-
tiated, it may order an investigation of 
the allegations made in the complaint. 
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