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the Secretary is authorized, in his dis-
cretion, to accept donations of pat-
ented lands, rights-of-way over pat-
ented lands or other lands, buildings, 
or other property within the various 
national parks and national monu-
ments for the purposes of the National 
Park System. Persons desiring to offer 
lands, rights-of-way, or buildings under 
the provisions of the Act of June 5, 
1920, should make inquiry of the super-
intendent of the national park or 
monument within which the property 
is located. 

§ 19.8 Prospecting, mineral locations, 
mineral patents, and mineral leas-
ing within National Forest Wilder-
ness. 

Regulations issued under the provi-
sions of the Wilderness Act pertaining 
to prospecting, mineral locations, min-
eral patents, and mineral leasing with-
in National Forest Wilderness are con-
tained in parts 3327 and 3638 of sub-
chapter C of chapter II of this title. 

EDITORIAL NOTE: See Redesignation Table 
No. 2 of 43 CFR, which appears in Volume II 
of the List of CFR Sections Affected, 1964– 
1972, for the appropriate sections to former 
parts 3327 and 3638. 

Subpart B [Reserved] 

PART 20—EMPLOYEE 
RESPONSIBILITIES AND CONDUCT 

Sec. 
20.101 Cross-references to ethical conduct, 

financial disclosure and other applicable 
regulations. 

20.102 Definitions. 
20.103 Employee responsibilities. 

Subpart B—Department Ethics Program 

20.201 Ethics officials. 
20.202 Ethics program responsibilities. 
20.203 Exclusion from confidential financial 

disclosure requirement for certain spe-
cial Government employees. 

Subpart C—Acceptance and Payment of 
Travel and Related Expenses 

20.301 General policy. 

20.302 Exclusions. 

Subpart D—Special Provisions Governing 
Financial and Other Outside Interests 
of Certain Employees of the Depart-
ment 

20.401 Interests in Federal lands. 
20.402 Interests in underground or surface 

coal mining operations. 
20.403 Certificates of disclaimer. 

Subpart E—Other Employee Conduct 
Provisions 

20.501 General policy. 
20.502 Conformance with policy and subordi-

nation to authority. 
20.503 Scope of authority. 
20.504 Selling or soliciting. 
20.505 Habitual use of intoxicants. 
20.506 Appropriations, legislation and lob-

bying. 
20.507 Unlawful organizations. 
20.508 Notary. 
20.509 Penalty mail and official stationery. 
20.510 Fraud or false statements in a Gov-

ernment matter. 
20.511 Carrying of firearms. 
20.512 Labor practices. 

Subpart F—Disciplinary and Remedial 
Actions 

20.601 General. 
20.602 Remedial action. 
20.603 Appealing an order for remedial ac-

tion. 

AUTHORITY: 5 U.S.C. 301, 7301; 5 U.S.C. App. 
(Reorganization Plan No. 3 of 1950); 30 U.S.C. 
1211; 43 U.S.C. 11, 31(a); 5 CFR 2634.903, 
2634.905. 

SOURCE: 62 FR 53720, Oct. 16, 1997, unless 
otherwise noted. 

Subpart A—General Provisions 

§ 20.101 Cross-references to ethical 
conduct, financial disclosure and 
other applicable regulations. 

In addition to the rules in this part, 
employees of the Department of the In-
terior also should refer to the Stand-
ards of Ethical Conduct for Employees 
of the Executive Branch, at 5 CFR part 
2635; the Department’s regulations that 
supplement those executive branch- 
wide standards at 5 CFR part 3501; the 
employee responsibilities and conduct 
regulations at 5 CFR part 735; and the 
executive branch financial disclosure 
regulations at 5 CFR part 2634. 
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§ 20.102 Definitions. 

(a) The following terms are used 
throughout this part and have the fol-
lowing meanings: 

(1) Department means the U.S. De-
partment of the Interior and any of its 
components. 

(2) Secretary means the Secretary of 
the Interior. 

(3) Bureau means each major program 
operating component of the Depart-
ment, the Office of the Secretary, the 
Office of the Solicitor, and the Office of 
the Inspector General. 

(4) Employee means a regular em-
ployee, a special Government em-
ployee, and a contract education em-
ployee in the Office of the Assistant 
Secretary—Indian Affairs or the Bu-
reau of Indian Affairs, unless the text 
of a particular subpart, section, or 
paragraph indicates that either regular 
employees or special Government em-
ployees are not intended to be covered 
by that subpart, section or paragraph. 
Volunteers in National Parks whose 
services are accepted pursuant to 16 
U.S.C. 18g are not employees. 

(b) Specific definitions. Additional 
definitions of terms specifically associ-
ated with a particular subpart, section, 
or paragraph are found in that subpart, 
section, or paragraph. 

§ 20.103 Employee responsibilities. 

It is the responsibility of each em-
ployee: 

(a) To be familiar with and to comply 
with all Federal statues, Executive Or-
ders, and regulations that govern his or 
her conduct. Employees are expected to 
consult with their supervisors and 
servicing ethics counselors on ques-
tions they may have regarding the ap-
plicability of any ethics or other con-
duct provision. Ethics advice may also 
be obtained from the Solicitor’s Office 
and the Department Ethics Office. 

(b) To report directly or through ap-
propriate channels to the Office of In-
spector General or other appropriate 
authority matters coming to their at-
tention which do or may involve viola-
tions of law or regulation by employ-
ees, contractors, sub-contractors, 
grantees, subgrantees, lessees, licens-
ees or other persons having official 
business with the Department. 

Subpart B—Department Ethics 
Program 

§ 20.201 Ethics officials. 

(a) Designated Agency Ethics Official 
refers to the official designated under 5 
CFR 2638.201 to coordinate and manage 
the Department’s ethics program. 

(b) The head of each bureau is the 
‘‘Ethics Counselor’’ for that bureau, ex-
cept that the Deputy Assistant Sec-
retary for Policy is the Ethics Coun-
selor for employees in the Office of the 
Secretary and related offices. The So-
licitor is the Ethics Counselor for the 
Office of the Solicitor and the Inspec-
tor General is the Ethics Counselor for 
the Office of Inspector General. 

(c) The personnel officer for each bu-
reau or other qualified employee who 
has been delegated responsibility for 
the operational duties of the Ethics 
Counselor for the bureau, it the ‘‘Dep-
uty Ethics Counselor’’ for that bureau. 

(d) A bureau, regional, or area per-
sonnel officer or other qualified em-
ployee may be assigned to serve as an 
‘‘Associate Ethics Counselor’’ or ‘‘As-
sistant Ethics Counselor,’’ with dele-
gated responsibility to perform the 
operational duties of the Ethics Coun-
selor at the field level. Associate Eth-
ics Counselors or Assistant Ethics 
Counselors may also be designated 
within the bureau headquarters. 

[62 FR 53720, Oct. 16, 1997, as amended at 63 
FR 34259, June 24, 1998] 

§ 20.202 Ethics program responsibil-
ities. 

(a) The Designated Agency Ethics Of-
ficial (or the alternate agency ethics 
official in his or her absence) shall co-
ordinate and manage the department’s 
ethics program in accordance with 5 
CFR 2638.203. 

(b) Each Ethics Counselor shall, for 
his or her bureau: 

(1) Order disciplinary or remedial ac-
tion in accordance with the provisions 
of subpart F of this part. This author-
ity may not be redelegated. 

(2) Designate: (i) The Bureau Per-
sonnel Officer (or other qualified head-
quarters employee) as Deputy Ethics 
Counselor to carry out operational du-
ties of the Ethics Counselor within 
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