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third party relationship, undertake an
appropriate disqualification, or take
other appropriate action determined to
be necessary consistent with 5 CFR
part 2635 and this part. This paragraph
applies to a:

(1) Partnership in which the covered
employee, or a spouse or minor child of
the employee is a general partner;

(2) Partnership in which the covered
employee, or spouse or minor child of
the employee, individually or jointly
holds more than a 10 percent limited
partnership interest;

(3) Closely held corporation in which
the covered employee, or spouse or
minor child of the employee, individ-
ually or jointly holds more than a 10
percent equity interest;

(4) Trust in which the covered em-
ployee, or spouse or minor child of the
employee, has a legal or beneficial in-
terest;

(5) Investment club or similar infor-
mal investment arrangement between
the covered employee, or spouse or
minor child of the employee, and oth-
ers; or

(6) Other entity in which the covered
employee, or spouse or minor child of
the employee, individually or jointly
holds more than a 10 percent equity in-
terest.

(e) Prohibited outside employment. Cov-
ered employees shall not engage in em-
ployment with or on behalf of the Fed-

§7501.106

eral National Mortgage Association,
the Federal Home Loan Mortgage Cor-
poration, a mortgage institution, or
any of their affiliates.

(f) Prohibited recommendations. Cov-
ered employees shall not make any rec-
ommendation or suggestion, directly or
indirectly, concerning the acquisition,
sale, or divestiture of securities of
FHLMC or FNMA.

(g) Prohibited purchase of assets. Cov-
ered employees, their spouses or minor
children shall not purchase, directly or
indirectly, any real or personal prop-
erty from FHLMC or FNMA, unless it
is sold at public auction or by other
means which would assure that the
selling price is the asset’s fair market
value.

(h) Pre-existing interests. Covered em-
ployees must report, in writing, to the
appropriate Agency Ethics Official, any
interest prohibited under paragraph (c)
of this section acquired prior to either
the commencement of employment as
a covered employee or the effective
date of this part, or acquired without
specific intent, as through gift, inherit-
ance, or marriage, within 30 days from
the start of covered employment or ac-
quisition of such interest. Such inter-
est must be divested within 90 days
from the date it is reported unless
waived by the Designated Agency Eth-
ics Official in accordance with
§7501.103.
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PART 7601—SUPPLEMENTAL STAND-
ARDS OF ETHICAL CONDUCT
FOR EMPLOYEES OF THE NA-
TIONAL ARCHIVES AND
RECORDS ADMINISTRATION

Sec.

7601.101 General.

7601.102 Prior approval of outside employ-
ment.

AUTHORITY: 5 U.S.C. 7301; 5 U.S.C. App.
(Ethics in Government Act of 1978); E.O.
12674, 54 FR 15159, 3 CFR, 1989 Comp., p. 215,
as modified by, E.O. 12731, 55 FR 42547, 3 CFR,
1990 Comp., p. 306; 5 CFR 2635.105, 2635.803.

SOURCE: 61 FR 40505, Aug. 5, 1996, unless
otherwise noted.

§7601.101 General.

In accordance with 5 CFR 2635.105,
the regulations in this part apply to
employees of the National Archives
and Records Administration (NARA)
and supplement the Standards of Eth-
ical Conduct for Employees of the Ex-
ecutive Branch contained in 5 CFR part
2635. In addition to the standards in 5
CFR part 2635 and this part, employees
of NARA are subject to the executive
branch financial disclosure regulations
contained in 5 CFR part 2634.

§7601.102 Prior approval of outside
employment.

(a) Prior approval requirement. An em-
ployee, other than a special Govern-
ment employee, must obtain written
approval before engaging in any out-
side employment, whether or not for
compensation. Requests for approval
shall be submitted in accordance with
procedures set forth in the NARA Ad-

ministrative Procedures Manual,
ADMIN. 201, copies of which can be ob-
tained from the NARA designated
agency ethics official.

(b) Standard of approval. Approval
shall be granted only upon a deter-
mination that the outside employment
is not expected to involve conduct pro-
hibited by statute or Federal regula-
tion, including 5 CFR part 2635.

(c) Scope of approval. Approval will be
for a period not to exceed three years,
after which renewed approval must be
sought in accordance with this section.
Upon a significant change in the na-
ture or scope of the outside employ-
ment or in the employee’s NARA posi-
tion, the employee shall submit a re-
vised request for approval.

(d) Definition of employment. For pur-
poses of this section, employment
means any form of non-Federal em-
ployment or business relationship in-
volving the provision of personal serv-
ices by the employee. It includes, but is
not limited to, personal services as an
officer, director, employee, agent, at-
torney, consultant, contractor, general
partner, trustee, teacher, or speaker. It
includes writing when done under an
arrangement with another person for
production or publication of the writ-
ten product. It does not, however, in-
clude participation in the activities of
a nonprofit charitable, religious, pro-
fessional, social, fraternal, edu-
cational, recreational, public service,
or civic organization, unless the par-
ticipation involves the provision of
professional services or advice for com-
pensation other than reimbursement
for actual expenses.
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