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be vested in the Rehabilitation Act Of-
ficer. 

(d)(1)(i) Any person who believes that 
he or she or any specific class of per-
sons of which he or she is a member 
has been subjected to discrimination 
prohibited by this part may file a com-
plaint with the Rehabilitation Act Offi-
cer. 

(ii) Any person who believes that a 
denial of his or her services will result 
or has resulted in discrimination pro-
hibited by this part may file a com-
plaint with the Rehabilitatin Act Offi-
cer. 

(2) All complete complaints must be 
filed within 180 days of the alleged act 
of discrimination. The Commission 
may extend this time period for good 
cause. 

(3) Complaints filed under this part 
shall be addressed to the Rehabilita-
tion Act Officer, 999 E Street, NW., 
Washington, DC 20463. 

(e) The Commission will notify the 
Architectural and Transportation Bar-
riers Compliance Board upon receipt of 
any complaint alleging that a building 
or facility that is subject to the Archi-
tectural Barriers Act of 1968, as amend-
ed (42 U.S.C. 4151–4157), or section 502 of 
the Rehabilitation Act of 1973, as 
amended (29 U.S.C. 792), are not readily 
accessible and usable to handicapped 
persons. 

(f)(1) The Commission will accept and 
investigate a complete complaint that 
is filed in accordance with paragraph 
(d) of this section and over which it has 
jurisdiction. The Rehabilitation Act 
Officer will notify the complainant and 
the respondent of receipt and accept-
ance of the complaint. 

(2) If the Rehabilitation Act Officer 
receives a complaint that is not com-
plete (See 11 CFR 6.101(c)), he or she 
will notify the complainant within 30 
days of receipt of the incomplete com-
plaint, that additional information is 
needed. If the complainant fails to 
complete the complaint within 30 days 
of receipt of this notice, the Rehabili-
tation Act Officer will dismiss the 
complaint without prejudice. 

(3) If the Rehabilitation Act Officer 
receives a complaint over which the 
Commission does not have jurisdiction, 
the Commission will promptly notify 
the complainant and will make reason-

able efforts to refer the complaint to 
the appropriate governmental entity. 

(g) Within 180 days of receipt of a 
complete complaint for which it has ju-
risdiction, the Commission will notify 
the complainant of the results of the 
investigation in a letter containing— 

(1) Findings of fact and conclusions 
of law; 

(2) A description or a remedy for each 
violation found; and 

(3) A notice of the right to appeal. 
(h) Appeals of the findings of fact and 

conclusions of law or remedies must be 
filed by the complainant within 90 days 
of receipt from the Commission of the 
letter required by § 6.170(g). The Com-
mission may extend this time for good 
cause. 

(i) Timely appeals to the Commission 
shall be addressed to the Rehabilita-
tion Act Officer, Federal Election Com-
mission, 999 E Street, NW., Wash-
ington, DC 20463. 

(j) The Commission will notify the 
complainant of the results of the ap-
peal within 60 days of the receipt of the 
request. If the Commission determines 
that it needs additional information 
from the complainant, it shall have 60 
days from the date it receives the addi-
tional information to make its deter-
mination on the appeal. 

(k) The Commission may extend the 
time limits in paragraphs (g) and (j) of 
this section for good cause. 

(l) The Commission may delegate its 
authority for conducting complaint in-
vestigations to other Federal agencies, 
except that the authority for making 
the final determination may not be 
delegated. 

[49 FR 33211, Aug. 22, 1984, as amended at 50 
FR 50778, Dec. 12, 1985] 

§§ 6.171–6.999 [Reserved] 
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AUTHORITY: 5 U.S.C. 7321 et seq.; 18 U.S.C. 
207. 

SOURCE: 51 FR 34446, Sept. 29, 1986, unless 
otherwise noted. 

Subpart A—General Provisions 

§ 7.1 Purpose and applicability. 
(a) The Federal Election Commission 

is committed to honest, independent 
and impartial monitoring and enforce-
ment of federal election law. To ensure 
public trust in the fairness and integ-
rity of the federal elections process, all 
employees must observe the highest 
standards of conduct. This part pre-
scribes standards of ethical conduct for 
Commissioners, employees and special 
Government employees of the Federal 
Election Commission relating to con-
flicts of interest arising out of outside 

employment, private business and pro-
fessional activities, political activities, 
and financial interests. The avoidance 
of misconduct and conflicts of interest 
on the part of Commission employees 
through informed judgment is indis-
pensable to the maintenance of these 
prescribed ethical standards. Attain-
ment of these goals necessitates strict 
and absolute fairness and impartiality 
in the administration of the law. 

(b) This part applies to all persons in-
cluded within the terms employee and 
special Commission employees of the 
Commission as defined in 11 CFR 7.2, 
except to the extent otherwise indi-
cated herein, and is consistent with Ex-
ecutive Order 11222 and part 735 of title 
5, Code of Federal Regulations, relating 
to employee responsibilities and con-
duct. 

(c) These Standards of Conduct shall 
be construed in accordance with any 
applicable laws, regulations and agree-
ments between the Federal Election 
Commission and a labor organization. 

§ 7.2 Definitions. 

As used in this part: 
(a) Commission means the Federal 

Election Commission, 999 E Street, 
NW., Washington, DC 20463. 

(b) Commissioner means a voting 
member of the Federal Election Com-
mission, in accordance with 2 U.S.C. 
437c. 

(c) Conflict of interest means a situa-
tion in which an employee’s private in-
terest is inconsistent with the efficient 
and impartial conduct of his or her of-
ficial duties and responsibilities. 

(d) Designated Agency Ethics Officer or 
Ethics Officer means the employee des-
ignated by the Commission to admin-
ister the provisions of the Ethics in 
Government Act of 1978 (Pub. L. 95– 
521), as amended, and includes a des-
ignee of the Ethics Officer. 

(e) Employee means an employee of 
the Federal Election Commission, but 
does not include a special Commission 
employee. 

(f) Former employee means one who 
was, and is no longer, an employee of 
the Commission. 

(g) Official responsibility means the di-
rect administrative or operating au-
thority, whether intermediate or final, 
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