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2 Alternate language for zero-coupon Eligi-
ble Notes. 

3 In the event the Application for Com-
pensation relates to Further Guaranteed 
Payments, such Application must also con-
tain a statement of the nature and cir-
cumstances of the related loss. 

[$llllll, the maturity amount of such 
Note that was due and payable on 
llllllll and that remains unpaid] 2 
and $llllll in Further Guaranteed Pay-
ments,3 plus accrued and unpaid interest 
thereon from the date of default with respect 
to such payments to and including the date 
payment in full is made by you pursuant to 
said Guarantee, at the rate of lll% per 
annum, being the rate for such interest ac-
crual specified in such Note. Such payment 
is to be made at [state payment instructions 
of Noteholder.] 

[Name of Applicant] 

By llllllllllllllllllllll

Name llllllllllllllllllll

Title lllllllllllllllllllll

Dated llllllllllllllllllll

PART 223—ADMINISTRATIVE EN-
FORCEMENT PROCEDURES OF 
POST-EMPLOYMENT RESTRIC-
TIONS 
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AUTHORITY: 18 U.S.C. 207. 

SOURCE: 46 FR 55957, Nov. 13, 1981, unless 
otherwise noted. 

§ 223.1 General. 
The following procedures are hereby 

established with respect to the admin-
istrative enforcement of restrictions on 
post-employment activities (18 U.S.C. 
207 (a), (b) or (c)) and implementing 
regulations published by the Office of 
Government Ethics (5 CFR part 737). 

§ 223.2 Report of violations. 
On receipt of information regarding a 

possible violation of the statutory or 
regulatory post-employment restric-

tions by a former employee and after 
determining that such information 
does not appear to be frivolous, the 
General Counsel shall provide such in-
formation to the Director of the Office 
of Government Ethics and to the 
Criminal Division, Department of Jus-
tice. Any investigation or administra-
tive action shall be coordinated with 
the Department of Justice to avoid 
prejudicing possible criminal pro-
ceedings. If the Department of Justice 
informs the Agency that it does not in-
tend to institute criminal proceedings, 
such coordination shall no longer be re-
quired and the General Counsel is free 
to decide whether to pursue adminis-
trative action. 

§ 223.3 Initiation of proceeding. 
Whenever the General Counsel has 

reasonable cause to believe that a 
former Government employee has vio-
lated the statutory or regulatory post- 
employment restrictions, he or she 
shall initiate an administrative action 
by providing the former Government 
employee with written notice of inten-
tion to institute administrative action. 
Notice must include: 

(a) A statement of allegations and 
the basis thereof sufficiently detailed 
to enable the former Government em-
ployee to prepare an adequate defense; 

(b) Notification of the right to re-
spond to the allegations in writing and/ 
or to request a hearing, together with 
an explanation of the method by which 
a hearing may be requested; and 

(c) A statement that, in the absence 
of a request for a hearing, the General 
Counsel shall issue a final decision 
based upon the evidence gathered to 
date, including any written reply made 
by the former Government employee. 

§ 223.4 Examiner. 
When a former Government employee 

after receiving adequate notice re-
quests a hearing, a presiding official 
(hereinafter referred to as ‘‘examiner’’) 
shall be appointed by the Adminis-
trator to make an initial decision. The 
examiner shall be a responsible person 
who is impartial and who has not par-
ticipated in any manner in the decision 
to initiate the proceeding. The hearing 
officer shall be an individual with suit-
able experience and training to conduct 

VerDate Aug<31>2005 08:53 Jun 14, 2007 Jkt 211074 PO 00000 Frm 01006 Fmt 8010 Sfmt 8010 Y:\SGML\211074.XXX 211074



997 

Agency for International Development Pt. 224 

the hearing, reach a determination and 
render an initial decision in an equi-
table manner. 

§ 223.5 Agency representative. 
The General Counsel shall appoint an 

agency representative to present evi-
dence and otherwise participate in the 
hearing. 

§ 223.6 Time, date and place of hear-
ing. 

The examiner shall establish a rea-
sonable time, date and place to conduct 
the hearing. In establishing a date, the 
examiner shall give due regard to the 
former employee’s need for: 

(a) Adequate time to prepare a de-
fense properly, and 

(b) An expeditious resolution of alle-
gations that may be damaging to his or 
her reputation. 

§ 223.7 Rights of parties at hearing. 
A hearing shall include, at a min-

imum, the following rights for both 
parties: 

(a) To represent oneself or to be rep-
resented by counsel; 

(b) To examine or cross-examine wit-
nesses; 

(c) To submit evidence (including the 
use of interrogatories); 

(d) To present oral arguments; and 
(e) To receive a transcript of record-

ing of the proceedings on request. 
In any hearing, the agency has the bur-
den of proof and must establish sub-
stantial evidence of a violation. 

§ 223.8 Initial decision. 
The examiner shall issue an initial 

decision based exclusively on matters 
of record in the proceedings and shall 
set forth all findings of fact and con-
clusions of law relevant to the matters 
at issue. 

§ 223.9 Appeal. 
Within twenty days of the date of ini-

tial decision, either party may appeal 
the decision to the Administrator. The 
opposing party shall have ten days 
after receipt of a copy of the appeal to 
reply. 

§ 223.10 Final decision. 
(a) In cases where the former em-

ployee failed to request a hearing after 

receiving adequate notice, the General 
Counsel shall decide the matter on its 
merits based upon the evidence gath-
ered to date, including any written 
reply of the former employee. 

(b) In cases of appeal under § 223.9, 
the Administrator shall accept, reject 
or modify the initial decision based 
solely on the record of the proceedings 
or those portions cited by the parties 
to limit the issues. 

§ 223.11 Appropriate action. 
The Administrator may take appro-

priate action in the case of any indi-
vidual who is found in violation of the 
statutory or regulatory post employ-
ment restrictions after a final decision 
by: 

(a) Prohibiting the individual from 
making, on behalf of any other person 
(except the United States), any formal 
or informal appearance before, or with 
the intent to influence, any oral or 
written communication to, the Agency 
on any matter of business for a period 
not to exceed five years, which may be 
accomplished by directing Agency em-
ployees to refuse to participate in such 
appearance or to accept any such com-
munication; and 

(b) Taking other appropriate discipli-
nary action. 

PART 224—IMPLEMENTATION OF 
THE PROGRAM FRAUD CIVIL 
REMEDIES ACT 
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224.1 Basis and purpose. 
224.2 Definitions. 
224.3 Basis for civil penalties and assess-

ments. 
224.4 Investigation. 
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224.14 Separation of functions. 
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224.16 Disqualification of reviewing official 
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