AUTHENTICATED
U.S. GOVERNMENT
INFORMATION

GPO

Environmental Protection Agency

(7) The basis for compensation (e.g.,
fee, per diem, per annum, etc.);

(8) The employee’s statement that he
or she has read, is familiar with, and
will abide by the restrictions described
in 5 CFR part 2635 and §6401.102; and

(9) An identification of any EPA as-
sistance agreements or contracts held
by a person to or for whom services
would be provided.

(c) Standard for approval. Approval
shall be granted only upon a deter-
mination that the outside employment
is not expected to involve conduct pro-
hibited by statute or Federal regula-
tion, including 5 CFR part 2635 and
§6401.102. The decision must be in writ-
ing.

(d) Keeping the record up-to-date. If
there is a change in the nature or scope
of the duties or services performed or
the nature of the employee’s business,
the employee must submit a revised re-
quest for approval. Where an employee
transfers to an organization for which
a different Deputy Ethics Official has
responsibility, the employee must ob-
tain approval from the new Deputy

§6401.103

Ethics Official. In addition, each ap-
proved request is valid only for five
years unless the employee’s Deputy
Ethics Official specifies a longer time
period.

(e) Definition of employment. For pur-
poses of this section, ‘‘employment”
means any form of non-Federal em-
ployment, business relationship, or ac-
tivity involving the provision of per-
sonal services by the employee, wheth-
er or not for compensation. It includes
but is not limited to personal services
as an officer, director, employee,
agent, attorney, consultant, con-
tractor, general partner, trustee,
teacher, or speaker. It includes writing
when done under an arrangement with
another person for production or publi-
cation of the written product. It does
not, however, include participation in
the activities of nonprofit charitable,
religious, professional, social, fra-
ternal, educational, recreational, pub-
lic service, or civic organizations, un-
less such activities are for compensa-
tion other than reimbursement for ex-
penses.
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PART 6501—SUPPLEMENTAL STAND-
ARDS OF ETHICAL CONDUCT
FOR EMPLOYEES OF THE NA-
TIOI\SIAL ENDOWMENT FOR THE
ART

Sec.

6501.101 General.

6501.102 Prior approval for outside employ-
ment.

AUTHORITY: 5 U.S.C. 7301, 5 U.S.C. App.
(Ethics in Government Act of 1978); E.O.
12674, 54 FR 15159, 3 CFR, 1989 Comp., p. 215,
as modified by E.O. 12731, 55 FR 42547, 3 CFR,
1990 Comp., p. 306; 5 CFR 2635.105, 2635.803.

SOURCE: 68 FR 52682, Sept. 5, 2003, unless
otherwise noted.

§6501.101 General.

In accordance with 5 CFR 2635.105,
the regulations of this part apply to
employees of the National Endowment
for the Arts (NEA) and supplement the
Standards of Ethical Conduct for Em-
ployees of the Hxecutive Branch con-
tained in 5 CFR part 2635. In addition
to the regulations in 5 CFR part 2635
and this part, employees of the NEA
are subject to the executive branch em-
ployee responsibilities and conduct
regulations at 5 CFR part 735, the exec-
utive branch financial disclosure regu-
lations at 5 CFR part 2634, and the ex-
ecutive branch financial interests regu-
lations at 5 CFR part 2640.

§6501.102 Prior approval for outside
employment.

(a) Before engaging in any outside
employment with a prohibited source
within the meaning of 5 CFR
2635.203(d), whether or not for com-

pensation, an employee other than a
special Government employee must ob-
tain written approval from his or her
immediate supervisor and the Des-
ignated Agency Ethics Official. The re-
quest for approval shall include the fol-
lowing:

(1) The name of the person, group or
other organization for whom the work
is to be performed, the type of work to
be performed, and the proposed hours
of work and approximate dates of em-
ployment; and

(2) A description of the employee’s
NEA responsibilities and the employ-
ee’s certification that the outside em-
ployment will not depend on nonpublic
information obtained as a result of the
employee’s official Government posi-
tion and that no official duty time or
Government property, resources, or fa-
cilities not available to the general
public will be used in connection with
the outside employment.

(b) Approval shall be granted only
upon determination that the outside
employment is not expected to involve
conduct prohibited by statute or Fed-
eral regulation, including 5 CFR part
2635.

(c) Outside employment means any
form of compensated or uncompensated
non-Federal employment or business
relationship involving the provision of
personal services by the employee. It
includes, but is not limited to personal
services such as an officer, director,
employee, agent, attorney, consultant,
contractor, general partner, trustee,
teacher or speaker. It includes writing
when done under an arrangement with
another person for production or publi-
cation of the written product.
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