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damage property overseas (18 U.S.C.
956); providing material support to ter-
rorists and terrorist organizations (18
U.S.C. 2339A, 2339B, 2339C); and using
biological, nuclear, chemical or other
weapons of mass destruction (18 U.S.C.
175, 831, 2332c, 2332a).

(d) Functions related to internal secu-
rity. (1) Enforcement of all criminal
laws relating to subversive activities
and kindred offenses directed against
the internal security of the United
States, including the laws relating to
treason, sabotage, espionage, and sedi-
tion; enforcement of the Foreign As-
sets Control Regulations issued under
the Trading With the Enemy Act (31
CFR 500.101 et seq.); criminal prosecu-
tions under the Atomic Energy Act of
1954, the Smith Act, the neutrality
laws, the Arms Export Control Act, the
Federal Aviation Act of 1958 (49 U.S.C.
15623) relating to offenses involving the
security control of air traffic, and 18
U.S.C. 799 and criminal prosecutions
for offenses, such as perjury and false
statements, arising out of offenses re-
lating to national security;

(2) Administration and enforcement
of the Foreign Agents Registration Act
of 1938, as amended; the Act of August
1, 1956, 70 Stat. 899 (60 U.S.C. 851-857),
including the determination in writing
that the registration of any person
coming within the purview of that Act
would not be in the interest of national
security; and the Voorhis Act (18 U.S.C.
2386);

(3) Administration and enforcement
of the Internal Security Act of 1950, as
amended;

(4) Conduct of civil proceedings seek-
ing exclusively equitable relief against
laws, investigations or administrative
actions designed to protect the na-
tional security (including without lim-
itation personnel security programs
and the foreign assets control pro-
gram);

(5) Interpretation of Executive Order
10450 of April 27, 1953, as amended, and
advising other departments and agen-
cies in connection with the administra-
tion of the federal employees security
program, including the designation of
organizations as required by the order;
the interpretation of Executive Order
10501 of November 5, 1953, as amended,
and of regulations issued thereunder in
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accordance with section 11 of that
order; and the interpretation of Execu-
tive Order 10865 of February 20, 1960;

(6) Conduct of libels and civil penalty
actions (including petitions for remis-
sion or mitigation of civil penalties
and forfeitures, offers in compromise
and related proceedings) arising out of
violations of the Trading with the
Enemy Act, the neutrality statutes,
and the Arms Export Control Act;

(7) Enforcement and administration
of the provisions of 2 U.S.C. 441le, relat-
ing to contributions by foreign nation-
als;

(8) Enforcement and administration
of the provisions of 18 U.S.C. 219, relat-
ing to officers and employees of the
United States acting as agents of for-
eign principals; and

(9) Enforcement and administration
of criminal matters arising under the
Military Selective Service Act of 1967.

(e) Relationship to other offices. Noth-
ing in this subpart shall be construed
as affecting the functions or overriding
the authority of the Office of Legal
Counsel as established by 28 CFR 0.25.

Subpart O—Justice Management
Division
§0.75 Policy functions.

The Assistant Attorney General for
Administration shall head the Justice
Management Division and shall provide
advice relating to basic Department
policy for budget and financial man-
agement, program evaluation, audit-
ing, personnel management and train-
ing, procurement, information proc-
essing and telecommunications, secu-
rity and for all matters pertaining to
organization, management, and admin-
istration. The following matters are as-
signed to, and shall be conducted, han-
dled, or supervised by, the Assistant
Attorney General for Administration:

(a) Conduct, direct, review, and
evaluate management studies and sur-
veys of the Department’s organiza-
tional structure, functions, and pro-
grams, operating procedures and sup-
porting systems, and management
practices throughout the Department;
and make recommendations to reduce
costs and increase productivity.
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(b) Supervise, direct, and review the
preparation, justification and execu-
tion of the Department of Justice
budget, including the coordination and
control of the programming and re-
programming of funds.

(¢c) Review, analyze, and coordinate
the Department’s programs and activi-
ties to ensure that the Department’s
use of resources and estimates of fu-
ture requirements are consistent with
the policies, plans, and mission prior-
ities of the Attorney General.

(d) Plan, direct, and coordinate De-
partment-wide personnel management
programs, and develop and issue De-
partment-wide policy in all personnel
program areas, including training, po-
sition classification and pay adminis-
tration, staffing, employee perform-
ance evaluation, employee develop-
ment, employee relations and services,
employee recognition and incentives,
equal employment opportunity pro-
grams, including the equal opportunity
recruitment program (5 U.S.C. 7201),
personnel program evaluation, labor
management relations, adverse action
hearings and appeals, employee griev-
ances, and employee health programs.

(e) Develop and direct Department-
wide financial management policies,
programs, procedures, and systems in-
cluding financial accounting, planning,
analysis, and reporting.

(f) Supervise and direct the operation
of the Department’s central payroll
system, automated information serv-
ices, publication services, library serv-
ices and any other Department-wide
central services which are established
by or assigned to the Justice Manage-
ment Division.

(g) Formulate and administer the
General Administration Appropriation
of the Department’s budget.

(h) Formulate Department-wide
audit policies, standards and proce-
dures; develop, direct and supervise

independent and comprehensive inter-
nal audits, including examinations au-
thorized by 28 U.S.C. 526, of all organi-
zations, programs, and functions of the
Department, and audits of expenditures
made under the Department’s con-
tracts and grants to ensure compliance
with laws, regulations and generally
accepted accounting principles; econ-
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omy and efficiency in operation; and
that desired results are being achieved.

(i) Develop and direct a Department-
wide directives management program
and administer the directives manage-
ment system.

(j) Plan, direct, administer, and mon-
itor compliance with Department-wide
policies, procedures, and regulations
concerning records, reports, procure-
ment, printing, graphics, audiovisual
activities (including the approval or
disapproval of production and equip-
ment requests), forms management,
supply management, motor vehicles,
real and personal property, space as-
signment and utilization, and all other
administrative services functions.

(k) Formulate Department policies,
standards, and procedures for informa-
tion systems and the management and
use of automatic data processing equip-
ment; review the use and performance
of information systems with respect to
Department objectives, plans, policies,
and procedures; provide technical lead-
ership and support to new Department-
wide information systems; review and
approve all contracts for information
processing let by the Department, and
provide the final review and approval
of systems and procedures and stand-
ards for use of data elements and codes.

(1) Formulate policies, standards, and
procedures for Department tele-
communications systems and equip-
ment and review their implementation.

(m) Provide computer and digital
telecommunications services on an eq-
uitable resource-sharing basis to all or-
ganizational units within the Depart-
ment.

(n) Formulate Department policies
for the use of consultants and non-per-
sonal service contracts, review, and ap-
prove all nonpersonal service con-
tracts, and review the implementation
of Department policies.

(0) Serve as liaison with state and
local governments on management af-
fairs, and coordinate the Department’s
participation in Federal regional inter-
agency bodies.

(p) Direct all Department security
programs including personnel, phys-
ical, document, information processing
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and telecommunications, special intel-
ligence, and employee health and safe-
ty programs and formulate and imple-
ment Department defense mobilization
and contingency planning.

(q) Review legislation for potential
impact on the Department’s resources.

(r) Develop and implement a legal in-
formation coordination system for the
use of the Department of Justice and,
as appropriate, the Federal Govern-
ment as a whole.

[Order No. 543-73, 38 FR 29585, Oct. 26, 1973, as
amended by Order No. 565-74, 39 FR 15875,
May 6, 1974; Order No. 699-77, 42 FR 15315,
Mar. 21, 1977; Order No. 722-77, 42 FR 25499,
May 18, 1977; Order No. 960-81, 46 FR 52346,
Oct. 27, 1981]

§0.76 Specific functions.

The functions delegated to the As-
sistant Attorney General for Adminis-
tration by this subpart O shall also in-
clude the following specific policy
functions:

(a) Directing the Department’s finan-
cial management operations, including
control of the accounting for appro-
priations and expenditures, employ-
ment limitations, voucher examination
and audit, overtime pay, establishing
per diem rates, promulgation of poli-
cies for travel, transportation, and re-
location expenses, and issuance of nec-
essary regulations pertaining thereto.

(b) Submission of requests to the Of-
fice of Management and Budget for ap-
portionment or reapportionment of ap-
propriations, including the determina-
tion, whenever required, that such ap-
portionment or reapportionment indi-
cates the necessity for the submission
of a request for a deficiency or supple-
mental estimate, and to make allot-
ments to organizational units of the
Department of funds made available to
the Department within the limits of
such apportionments or reapportion-
ments (31 U.S.C. 665).

(c) Approving per diem allowances
for travel by airplane, train or boat
outside the continental United States
in accordance with paragraph 1-7.2 of
the Federal Travel Regulations (FPMR
101-7).

(d) Exercising the claims settlement
authority under the Federal Claims
Collection Act of 1966 (31 U.S.C. 952).
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(e) Authorizing payment of actual ex-
pense of subsistence (b U.S.C. 5702(c)).

(f) Prescribing regulations providing
for premium pay pursuant to 5 U.S.C.
5541-5550a..

(g) Settling and authorizing payment
of employee claims under the Military
and Civilian Employees’ Claims Act of
1964, as amended (31 U.S.C. 240-243).

(h) Submitting requests to the Comp-
troller General for decisions (31 U.S.C.
74, 82d) and deciding questions involv-
ing the payment of $25 or less (Comp.
Gen. B-161457, July 14, 1976).

(i) Making determinations with re-
spect to employment and wages under
section 3122 of the Federal Insurance
Contributions Act (26 U.S.C. 3122).

(j) Excluding the Office of Justice As-
sistance, Research and Statistics, su-
pervising and directing the Depart-
ment’s procurement and contracting
functions and assuring that equal em-
ployment opportunity is practiced by
the Department’s contractors and sub-
contractors and in federally assisted
programs under the Department’s con-
trol.

(k) Designating Contracts Compli-
ance Officers pursuant to Executive
Order 11246, as amended.

(1) Making the certificate required
with respect to the necessity for in-
cluding illustrations in printing (44
U.S.C. 1104).

(m) Making the certificates with re-
spect to the necessity of long distance
telephone calls (31 U.S.C. 680a).

(n) Making certificates of need for
space (68 Stat. 518, 519).

(o) Exercising, except for the author-
ity conferred in §§0.15(b)(1), 0.19(a)(1),
0.137, and 0.138 of this part, the power
and authority vested in the Attorney
General to take final action on matters
pertaining to the employment, separa-
tion, and general administration of
personnel in General Schedule grade
GS-1 through GS-15, and in wage board
positions; classify positions in the De-
partment under the General Schedule
and wage board systems regardless of
grade; postaudit and correct any per-
sonnel action within the Department;
and inspect at any time any personnel
operations of the various organiza-
tional units of the Department.

(p) Selecting and assigning employ-
ees for training by, in, or through non-
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