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§522.13 Relationship between existing
civil contempt commitment orders
and new criminal sentences im-
posed under the U.S. or D.C. Code.

(a) Except as stated in (b), if a civil
contempt commitment order is in ef-
fect when a criminal sentence of im-
prisonment is imposed under the U.S.
or D.C. Code, the criminal sentence
runs consecutively to the commitment
order, unless the sentencing judge or-
ders otherwise.

(b) For federal criminal sentences im-
posed for offenses committed before No-
vember 1, 1987, under 18 U.S.C. Chapter
227: If a civil contempt commitment
order is in effect when a criminal sen-
tence of imprisonment is imposed, the
criminal sentence runs concurrent with
the commitment order, unless the sen-
tencing judge orders otherwise.

§522.14 Inmates serving civil con-
tempt commitments.

We treat inmates serving civil con-
tempt commitments in Bureau institu-
tions the same as pretrial inmates. If
an inmate is serving a civil contempt
commitment and a concurrent crimi-
nal sentence, we treat the inmate the
same as a person serving a criminal
sentence.

§522.15 No good time credits for in-
mates serving only civil contempt
commitments.

While serving only the civil con-
tempt commitment, an inmate is not
entitled to good time sentence credit.

Subpart C—Intake Screening

§522.20 Purpose and scope.

Bureau of Prisons staff screen newly
arrived inmates to ensure that Bureau
health, safety, and security standards
are met.

[45 FR 44229, June 30, 1980]

§522.21 Procedures.

(a) Except for such camps and other
satellite facilities where segregating a
newly arrived inmate in detention is
not feasible, the Warden shall ensure
that a newly arrived inmate is cleared
by the Medical Department and pro-
vided a social interview by staff before
assignment to the general population.
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(1) Immediately upon an inmate’s ar-
rival, staff shall interview the inmate
to determine if there are non-medical
reasons for housing the inmate away
from the general population. Staff
shall evaluate both the general phys-
ical appearance and emotional condi-
tion of the inmate.

(2) Within 24 hours after an inmate’s
arrival, medical staff shall medically
screen the inmate in compliance with
Bureau of Prisons’ medical procedures
to determine if there are medical rea-
sons for housing the inmate away from
the general population or for restrict-
ing temporary work assignments.

(3) Staff shall place recorded results
of the intake medical screening and
the social interview in the inmate’s
central file.

[45 FR 44229, June 30, 1980]

Subpart D—Unescorted Transfers
and Voluntary Surrenders

§522.30 Purpose and scope.

When the court orders or rec-
ommends an unescorted commitment
to a Bureau of Prisons institution, the
Bureau of Prisons authorizes the com-
mitment and designates the institution
for service of sentence. The Bureau of
Prisons also authorizes furlough trans-
fers of inmates between Bureau of Pris-
ons institutions or to nonfederal insti-
tutions in appropriate circumstances
in accordance with 18 U.S.C. 3622 or
4082, and within the guidelines of the
Bureau of Prisons policy on furloughs,
which allows inmates to travel
unescorted and to report voluntarily to
an assigned institution.

[61 FR 64953, Dec. 9, 1996]
Subpart E [Reserved]

PART 523—COMPUTATION OF
SENTENCE
Subpart A—Good Time

Sec.
523.1 Definitions.
523.2 Good time credit for violators.
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523.10 Purpose and scope.
523.11 Meritorious good time.
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523.12 Work/study release good time.

523.13 Community corrections center good
time.

523.14 Industrial good time.

523.15 Camp or farm good time.

523.16 Lump sum awards.

523.17 Procedures.

Subpart C—Good Conduct Time
523.20 Good conduct time.

Subpart D—District of Columbia
Educational Good Time Credit

523.30 What is educational good time sen-
tence credit?

523.31 Who is eligible for DCEGT?

523.32 How much DCEGT can I earn?

523.33 How is eligibility for DCEGT limited?

523.34 How can I challenge DCEGT award
decisions?

AUTHORITY: 5 U.S.C. 301; 18 U.S.C. 3568 (re-
pealed November 1, 1987 as to offenses com-
mitted on or after that date), 3621, 3622, 3624,
4001, 4042, 4081, 4082 (Repealed in part as to
conduct occurring on or after November 1,
1987), 4161-4166 (repealed October 12, 1984 as
to offenses committed on or after November
1, 1987), 5006-5024 (Repealed October 12, 1984
as to conduct occurring after that date),
5039; 28 U.S.C. 509, 510.

SOURCE: 54 FR 32028, Aug. 3, 1989, unless
otherwise noted.

Subpart A—Good Time

§523.1 Definitions.

(a) Statutory good time means a credit
to a sentence as authorized by 18 U.S.C.
4161. The total amount of statutory
good time which an inmate is entitled
to have deducted on any given sen-
tence, or aggregate of sentences, is cal-
culated and credited in advance, when
the sentence is computed.

(b) Extra good time means a credit to
a sentence as authorized by 18 U.S.C.
4162 for performing exceptionally meri-
torious service or for performing duties
of outstanding importance in an insti-
tution or for employment in a Federal
Prison Industry or Camp. ‘“Extra Good
Time” thus includes Meritorious Good
Time, Work/Study Release Good Time,
Community Corrections Center Good
Time, Industrial Good Time, Camp or
Farm Good Time, and Lump Sum
Awards. Extra good time and seniority
are inseparable with the exception of
lump sum awards for which no senior-
ity is earned.

28 CFR Ch. V (7-1-09 Edition)

(c) Seniority refers to the time ac-
crued in an extra good time earning
status. Twelve months of ‘‘seniority”’
automatically cause the earning rate
to increase from three days per month
to five days per month and seniority is
then vested.

(d) Earning status refers to the status
of an inmate who is in an assignment
or employment which accrues extra
good time.

§523.2 Good time credit for violators.

(a) An inmate conditionally released
from imprisonment either by parole or
mandatory release can earn statutory
good time, upon being returned to cus-
tody for violation of supervised release,
based on the number of days remaining
to be served on the sentence. The rate
of statutory good time for the violator
term is computed at the rate of the
total sentence from which released.

(b) An inmate whose special parole
term is revoked can earn statutory
good time based on the number of days
remaining to be served on the special
parole violator term. The rate of statu-
tory good time for the violator term is
computed at the rate of the initial spe-
cial parole term plus the total sentence
that was served prior to the special pa-
role term and to which the special pa-
role term was attached.

(c) Once an inmate is conditionally
released from imprisonment, either by
parole, including special parole, or
mandatory release, the good time
earned (extra or statutory) during that
period of imprisonment is of no further
effect either to shorten the period of
supervision or to shorten the period of
imprisonment which the inmate may
be required to serve for violation of pa-
role or mandatory release.

Subpart B—Extra Good Time

§523.10 Purpose and scope.

(a) The Bureau of Prisons awards
extra good time credit for performing
exceptionally meritorious service, or
for performing duties of outstanding
importance or for employment in an
industry or camp. An inmate may earn
only one type of extra good time award
at a time (e.g., an inmate earning in-
dustrial or camp good time is not eligi-
ble for meritorious good time), except
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that a lump sum award as provided in
§523.16 may be given in addition to an-
other extra good time award. The War-
den or the Discipline Hearing Officer
may not forfeit or withhold extra good
time. The Warden may disallow or ter-
minate the awarding of any type of
extra good time (except lump sum
awards), but only in a nondisciplinary
context and only upon recommenda-
tion of staff. The Discipline Hearing
Officer may disallow or terminate the
awarding of any type of extra good
time (except lump sum awards), as a
disciplinary sanction. Once an award-
ing of meritorious good time has been
terminated, the Warden must approve
a new staff recommendation in order
for the award to recommence. A ‘‘dis-
allowance” means that an inmate does
not receive an extra good time award
for only one calendar month. Unless
other action is taken, the award re-
sumes the following calendar month. A
“disallowance’ must be for the entire
amount of extra good time for that cal-
endar month. There may be no partial
disallowance. A decision to disallow or
terminate extra good time may not be
suspended pending future consider-
ation. A retroactive award of meri-
torious good time may not include a
month in which extra good time has
been disallowed or terminated.

(b) The provisions of this rule do not
apply to inmates sentenced under the
Sentencing Reform Act provisions of
the Comprehensive Crime Control Act
of 1984. This means that inmates sen-
tenced under the Sentencing Reform
Act provisions for offenses committed
on or after November 1, 1987 are not eli-
gible for either statutory or extra good
time, but may be considered for a max-
imum of 54 days of good conduct time
credit per year (see 18 U.S.C. 3624(b)).

§523.11 Meritorious good time.

(a) Staff are responsible for recom-
mending meritorious good time based
upon work performance. Each rec-
ommendation must include a justifica-
tion which clearly shows that the work
being performed is of an exceptionally
meritorious nature or is of outstanding
importance in connection with institu-
tional operations. Work performance
and the importance of the work per-

§523.15

formed are the only criteria for award-
ing meritorious good time.

(b) A retroactive award of meri-
torious good time is ordinarily limited
to three months, excluding the month
in which the recommendation is made.
A retroactive award in excess of three
months requires the approval of the
Warden or designee (may not be dele-
gated below the level of Associate War-
den). Staff are to include with any rec-
ommendation for an inmate to receive
a retroactive award of meritorious
good time, a written statement con-
firming the inmate’s eligibility for the
retroactive award.

(c) Meritorious good time continues
uninterrupted regardless of work as-
signment changes unless the Warden or
the Discipline Hearing Officer takes
specific action to terminate or disallow
the award.

§523.12 Work/study release good time.

Extra good time for an inmate in
work or study release programs is
awarded automatically, beginning on
the date the inmate is assigned to the
program and continuing without fur-
ther approval as long as the inmate is
participating in the program, unless
the award is disallowed.

§523.13 Community corrections center
good time.

Extra good time for an inmate in a
Federal or contract Community Cor-
rections Center is awarded automati-
cally, beginning on arrival at the facil-
ity and continuing as long as the in-
mate is confined at the Center, unless
the award is disallowed.

§523.14 Industrial good time.

Extra good time for an inmate em-
ployed in Federal Prison Industries,
Inc., is automatically awarded, begin-
ning on the first day of such employ-
ment, and continuing as long as the in-
mate is employed by Federal Prison In-
dustries, unless the award is dis-
allowed. An inmate on a waiting list
for employment in Federal Prison In-
dustries is not awarded industrial good
time until actually employed.

§523.15

An inmate assigned to a farm or
camp is automatically awarded extra

Camp or farm good time.
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§523.16

good time, beginning on the date of
commitment to the camp or farm, and
continuing as long as the inmate is as-
signed to the farm or camp, unless the
award is disallowed.

§523.16 Lump sum awards.

Any staff member may recommend to
the Warden the approval of an inmate
for a lump sum award of extra good
time. Such recommendations must be
for an exceptional act or service that is
not part of a regularly assigned duty.
The Warden may make lump sum
awards of extra good time not to ex-
ceed thirty days. If the recommenda-
tion is for an award in excess of thirty
days and the Warden concurs, the War-
den shall refer the recommendation to
the Regional Director who may ap-
prove the award. No award may be ap-
proved which would exceed the max-
imum number of days allowed under 18
U.S.C. 4162. The actual length of time
served on the sentence, to the date
that the exceptional act or service ter-
minated, is the basis on which the
maximum amount possible to award is
calculated. No seniority is accrued for
such awards. Staff may recommend
lump sum awards of extra good time
for the following reasons:

(a) An act of heroism;

(b) Voluntary acceptance and satis-
factory performance of an unusually
hazardous assignment;

(c) An act which protects the lives of
staff or inmates or the property of the
United States; this is to be an act and
not merely the providing of informa-
tion in custodial or security matters;

(d) A suggestion which results in sub-
stantial improvement of a program or
operation, or which results in signifi-
cant savings; or

(e) Any other exceptional or out-
standing service.

§523.17

(a) Extra good time is awarded at a
rate of three days per month during
the first twelve months of seniority in
an earning status and at the rate of
five days per month thereafter. The
first twelve months of seniority need
not be based on a continuous period of
twelve months. If the beginning or ter-
mination date of an extra good time

Procedures.

28 CFR Ch. V (7-1-09 Edition)

award occurs after the first day of a
month, a partial award of days is made.

(b) An inmate may be awarded extra
good time even though some or all of
the inmate’s statutory good time has
been forfeited or withheld.

(c) Parole and mandatory release vio-
lators may earn extra good time the
same as other inmates. Once an inmate
is conditionally released from impris-
onment, either by parole, including
special parole, or mandatory release,
the good time earned during that pe-
riod of imprisonment is of no further
effect either to shorten the period of
supervision or to shorten the period of
imprisonment which the inmate may
be required to serve for violation of pa-
role or mandatory release.

(d) Staff working in the community
have the same extra good time author-
ity as the Warden when approving the
award of good time for an inmate con-
fined in a non-federal facility and may
approve meritorious good time or lump
sum awards in accordance with this
rule upon recommendations made by a
responsible person employed by the
non-federal facility. The appropriate
staff in the Regional Office may review
all such awards if the Regional Direc-
tor requires the review.

(e) An inmate who is transferred re-
mains in the earning status at time of
transfer, unless the reason for transfer
would otherwise have caused removal
from an earning status, and provided
the inmate’s behavior is such while in
transit that it does not justify re-
moval. Where the receiving institution
is a camp, farm, or community correc-
tions center, the extra good time con-
tinues automatically upon the in-
mate’s arrival. Where the receiving in-
stitution is other than a camp, farm, or
community corrections center, the
extra good time is terminated upon ar-
rival, and staff at the receiving institu-
tion shall review each case to deter-
mine if the inmate should continue in
meritorious good time earning status if
not immediately employed in Federal
Prison Industries or assigned to a
work/study release program. If the in-
mate then is not continued in meri-
torious good time earning status, later
awards must comply with procedures
outlined in §523.11.
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(f) An inmate serving a life sentence
may earn extra good time even though
there is no mandatory release date
from which to deduct the credit since
the possibility exists that the sentence
may be reduced or commuted to a defi-
nite term.

(g) Extra good time is not automati-
cally discontinued while an inmate is
hospitalized, on furlough, out of the in-
stitution on a writ of habeas corpus, or
removed under the Interstate Agree-
ment on Detainers. Extra good time
may be terminated or disallowed dur-
ing such absences if the Warden or the
Discipline Hearing Officer finds that
the inmate’s behavior warrants such
action.

(h) Extra good time earned by an in-
mate in a District of Columbia Depart-
ment of Corrections facility is treated
the same as if earned in a Bureau of
Prisons institution, upon transfer to a
Bureau institution.

(i) An inmate committed under the
provisions of 18 U.S.C. 36561 (split sen-
tence) may earn extra good time cred-
its provided the sentence imposed is
not under the provisions of 18 U.S.C.
5010 (b) or (c) (YCA). All extra good
time and seniority earned is carried
over to any subsequent probation vio-
lator sentence based on the original
split sentence.

(j) An inmate committed under the
provisions of 18 U.S.C. 4205(c) may earn
extra good time credits towards the
final sentence that may be imposed.
Such extra good time credits do not re-
duce the three months allowed for
study. An inmate committed under the
provisions of 18 U.S.C. 4244, as amended
effective October 12, 1984, may earn
extra good time credits toward the
final sentence that may be imposed.
Such extra good time credits do not re-
duce the provisional sentence. Extra
good time may continue during a com-
mitment for examination of hos-
pitalization and treatment under 18
U.S.C. 4245, as amended effective Octo-
ber 12, 1984.

(k) Inmates committed under the
provisions of 18 U.S.C. 4244, 4246-47,
4252, 5010 (b), (c), (e), or 5037(c) as these
sections were in effect prior to October
12, 1984, are not entitled to extra good
time deductions. Inmates committed
under the provisions of 18 U.S.C. 4241,

§523.17

4242, 4243, or 4246 as these sections were
amended effective October 12, 1984, are
not entitled to extra good time deduc-
tions.

(1) A pretrial detainee may not earn
good time while in pretrial status. A
pretrial detainee, however, may be rec-
ommended for good time credit. This
recommendation shall be considered in
the event that the pretrial detainee is
later sentenced on the crime for which
he or she was in pretrial status.

(m) An inmate committed for civil
contempt is not entitled to extra good
time deductions while serving the civil
contempt sentence.

(n) A military or Coast Guard inmate
may earn extra good time. Extra good
time earned in Federal Prison Indus-
tries in a military or Coast Guard in-
stallation is treated the same as if
earned in Federal Prison Industries in
the Bureau of Prisons. Other forms of
military or Coast Guard extra good
time, such as Army Abatement time,
are fully credited, but no seniority is
allowed.

(0) American citizens who are serving
sentences in foreign countries and who
are subsequently returned to this coun-
try under the provisions of 18 U.S.C.
chapter 306 (Pub. L. 95-144) may have
earned work, labor, or program time
credits in the foreign country similar
to extra good time earned under 18
U.S.C. 4162. Such foreign ‘‘extra good
time’’ credits shall be treated as if
awarded under §523.16, Lump Sum
Awards, with any future lump sum
award consideration in this country
calculated on the basis of time served
in custody of the Bureau of Prisons.
After return to this country an inmate
may earn extra good time at the three-
day rate and advance to the five-day
rate after one year of seniority is ac-
crued. No seniority is accrued for for-
eign ‘‘extra good time’’ credits.

(p) An inmate in extra good time
earning status may not waive or refuse
extra good time credits.

(q) Once extra good time is awarded,
it becomes vested and may not be for-
feited or withheld, or retroactively ter-
minated or disallowed.
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§523.20

Subpart C—Good Conduct Time

§523.20 Good conduct time.

(a) For inmates serving a sentence
for offenses committed on or after No-
vember 1, 1987, but before September
13, 1994, the Bureau will award 54 days
credit toward service of sentence (good
conduct time credit) for each year
served. This amount is prorated when
the time served by the inmate for the
sentence during the year is less than a
full year.

(b) For inmates serving a sentence
for offenses committed on or after Sep-
tember 13, 1994, but before April 26,
1996, all yearly awards of good conduct
time will vest for inmates who have
earned, or are making satisfactory
progress (see §544.73(b) of this chapter)
toward earning a General Educational
Development (GED) credential.

(c) For inmates serving a sentence
for an offense committed on or after
April 26, 1996, the Bureau will award

(1) 54 days credit for each year served
(prorated when the time served by the
inmate for the sentence during the
yvear is less than a full year) if the in-
mate has earned or is making satisfac-
tory progress toward earning a GED
credential or high school diploma; or

(2) 42 days credit for each year served
(prorated when the time served by the
inmate for the sentence during the
yvear is less than a full year) if the in-
mate has not earned or is not making
satisfactory progress toward earning a
GED credential or high school diploma.

(d) Notwithstanding the require-
ments of paragraphs (b) and (c) of this
section, an alien who is subject to a
final order of removal, deportation, or
exclusion is eligible for, but is not re-
quired to, participate in a literacy pro-
gram, or to be making satisfactory
progress toward earning a General Edu-
cational Development (GED) creden-
tial, to be eligible for a yearly award of
good conduct time.

(e) The amount of good conduct time
awarded for the year is also subject to
disciplinary disallowance (see tables 3
through 6 in §541.13 of this chapter).

[70 FR 66754, Nov. 3, 2005]

28 CFR Ch. V (7-1-09 Edition)

Subpart D—District of Columbia
Educational Good Time Credit

SOURCE: 67 FR 48386, July 24, 2002, unless
otherwise noted.

§523.30 What is educational good time
sentence credit?

Educational good time sentence cred-
it is authorized by District of Columbia
(D.C.) Code §24-221.01, and reduces the
amount of time to serve under a term
of imprisonment. In these rules, we
refer to D.C. educational good time as
“DCEGT.”

§523.31 Who is eligible for DCEGT?

You are eligible for DCEGT if:

(a) You are incarcerated in a Bureau
of Prisons’ (Bureau) institution or a
Bureau contract facility;

(b) You are serving a term of impris-
onment for a D.C. criminal code viola-
tion committed before August 5, 2000;

(¢) Your Unit Team approved or de-
signed a plan for you to complete a
program designated by the Bureau as
eligible for DCEGT;

(d) The Supervisor of Education
(SOE) finds that you successfully com-
pleted a Bureau-designated education
program on or after August 5, 1997; and

(e) You did not violate prison dis-
cipline rules while enrolled in the pro-
gram (see §523.33).

§523.32 How much DCEGT can I earn?

(a) You can earn 5 days DCEGT for
each month you were enrolled in a des-
ignated program, up to the maximum
amount designated by the Bureau for
the type of program successfully com-
pleted.

(b) You are limited to 5 days per
month DCEGT, even if enrolled in more
than one designated program.

(¢c) Enrollment in a designated pro-
gram for any portion of a calender
month earns one full month’s worth of
DCEGT.

(d) You are not eligible for DCEGT
which, if awarded, would make you
past due for release.

(e) Once appropriately awarded,
DCEGT vests, and cannot be forfeited.
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§523.33 How is eligibility for DCEGT
limited?

Eligibility for DCEGT is limited in
two ways:

(a) If you violate prison rules, you
are not eligible for one month’s worth
of DCEGT for each disciplinary inci-
dent committed during the program
enrollment period. A Discipline Hear-
ing Officer, or other staff using proce-
dures similar to those in 28 CFR 541.17,
must determine that you committed a
prohibited act.

(b) The nature of your offense may
limit your eligibility for DCEGT under
D.C. Code 24-221.01b or 24-221.06.

§523.34 How can I challenge DCEGT
award decisions?

You can use the Administrative Rem-
edy Program, 28 CFR 542.10 through
542.19, to challenge Bureau of Prisons
decisions regarding DCEGT.

PART 524—CLASSIFICATION OF
INMATES

Subpart A [Reserved]

Subpart B—Classification and Program
Review of Inmates

Sec.

524.10 Purpose.

524.11 Process for classification and pro-
gram reviews.

Subpart C—Youth Corrections Act (YCA)
Programs

524.20
524.21
524.22
524.23
524.24
524.25

Purpose and scope.
Definitions.

YCA program.

Program reviews.

Parole hearings.

U.S. Parole Commission.

Subpart D [Reserved]

Subpart E—Progress Reports

524.40
524.41
524.42
524.43

Purpose and scope.

Types of progress reports.

Content of progress reports.
Inmate’s access to progress reports.

Subpart F—Central Inmate Monitoring
(CIM) System

Purpose and scope.
Responsibility.

CIM assignment categories.
Classification procedures.

524.70
524.71
524.72
524.73

§524.11

524.74 Activities clearance.
524.75 Periodic review.
524.76 Appeals of CIM classification.

AUTHORITY: 5 U.S.C. 301; 18 U.S.C. 3521-3528,
3621, 3622, 3624, 4001, 4042, 4046, 4081, 4082 (Re-
pealed in part as to offenses committed on or
after November 1, 1987), 5006-5024 (Repealed
October 12, 1984 as to offenses committed
after that date), 5039; 21 U.S.C. 848; 28 U.S.C.
509, 510.

Subpart A [Reserved]

Subpart B—Classification and
Program Review of Inmates

SOURCE: 71 FR 36007, June 23, 2006, unless
otherwise noted.

§524.10 Purpose.

The purpose of this subpart is to ex-
plain the Bureau of Prisons (Bureau)
process for classifying newly com-
mitted inmates and conducting pro-
gram reviews for all inmates except:

(a) Pretrial inmates, covered in 28
CFR part 551; and

(b) Inmates committed for study and
observation.

§524.11 Process for classification and
program reviews.

(a) When:

(1) Newly committed inmates will be
classified within 28 calendar days of ar-
rival at the institution designated for
service of sentence.

(2) Inmates will receive a program re-
view at least once every 180 calendar
days. When an inmate is within twelve
months of the projected release date,
staff will conduct a program review at
least once every 90 calendar days.

(b) Inmate appearance before classifica-
tion team:

(1) Inmates will be notified at least 48
hours before that inmate’s scheduled
appearance before the classification
team (whether for the initial classifica-
tion or later program reviews).

(2) Inmates may submit a written
waiver of the 48-hour notice require-
ment.

(3) The inmate is expected to attend
the initial classification and all later
program reviews. If the inmate refuses
to appear at a scheduled meeting, staff
must document on the Program Review
Report the inmate’s refusal and, if
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