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(and make such transcriptions thereof), 
interview such employees during nor-
mal working hours, and investigate 
such facts, conditions, practices, or 
matters as may be deemed necessary or 
appropriate to determine whether the 
grantee has violated the labor stand-
ards contemplated by section 5(i) and 
section 7(g) of the Act. 

(c) Determination of adequacy. The Ad-
ministrator and Assistant Secretary 
shall determine the adequacy of assur-
ances given pursuant to paragraphs (a) 
and (b) of this section within each of 
their respective areas of responsibil-
ities, and may revise any such deter-
mination at any time. 

(The requirements in paragraph (b) were ap-
proved by the Office of Management and 
Budget under control number 1215–0017) 

[53 FR 23541, June 22, 1988; 53 FR 24171, June 
27, 1988] 

§ 505.6 Safety and health standards. 
(a) Standards. Section 5(i)(2) and sec-

tion 7(g)(2) of the Act provide that ‘‘no 
part of any project or production which 
is financed in whole or in part under 
this section will be performed or en-
gaged in under working conditions 
which are unsanitary or hazardous or 
dangerous to the health and safety of 
the employees engaged in such project 
or production. Compliance with the 
safety and sanitary laws in the State 
in which the performance or part 
thereof is to take place shall be prima 
facie evidence of compliance. * * *’’ 
The applicable safety and health stand-
ards shall be those set forth in 29 CFR 
parts 1910 and 1926, including matters 
incorporated by reference therein. Evi-
dence of compliance with State laws 
relating to health and sanitation will 
be considered prime facie evidence of 
compliance with the safety and health 
requirements of the Act, and it shall be 
sufficient unless rebutted or overcome 
by a preponderance of evidence of a 
failure to comply with any applicable 
safety and health standards set forth in 
29 CFR parts 1910 and 1926, including 
matters incorporated by reference 
therein. 

(b) Variances. (1) Variances from 
standards applied under paragraph (a) 
of this section may be granted under 
the same circumstances in which 
variances may be granted under sec-

tion 6(b)(6)(A) or 6(d) of the Williams- 
Steiger Occupational Safety and 
Health Act of 1970 (29 U.S.C. 655). The 
procedures for the granting of 
variances and for related relief are 
those published in part 1905 of this 
title. 

(2) Any requests for variances shall 
also be considered requests for 
variances under the Williams-Steiger 
Occupational Safety and Health Act of 
1970, and any variance from a standard 
applied under paragraph (a) of this sec-
tion and in part 1910 of this title shall 
be deemed a variance from the stand-
ards under both the National Founda-
tion on the Arts and Humanities Act of 
1965 and the Williams-Steiger Occupa-
tional Safety and Health Act of 1970. 

§ 505.7 Failure to comply. 

The Secretary’s representatives shall 
maintain a list of those grantees who 
are considered to be responsible for in-
stances of failure to comply with the 
obligation of the grantees specified in 
section 5(i) (1) and (2) and section 7(g) 
(1) and (2) of the Act, which are consid-
ered to have been willful or of such na-
ture as to cast doubt on the reliability 
of formal assurances subsequently 
given and there shall be maintained a 
similar list where adjustment of the 
violations satisfactory to the Sec-
retary was not properly made. Assur-
ances from persons or organizations 
placed on either such list or any orga-
nization in which they have a substan-
tial interest shall be considered inad-
equate for purposes of receiving further 
grants for a period not to exceed three 
(3) years from the date of notification 
by the Secretary that they have been 
placed on the lists unless, by appro-
priate application to the Secretary, 
they demonstrate a current responsi-
bility to comply with section 5(i) (1) 
and (2) and section 7(g) (1) and (2) of the 
Act, and demonstrate that correction 
of the violations has been made. 

PART 506—ATTESTATIONS BY EM-
PLOYERS USING ALIEN CREW-
MEMBERS FOR LONGSHORE AC-
TIVITIES IN U.S. PORTS 

AUTHORITY: 8 U.S.C. 1288 (c) and (d). 
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Wage and Hour Division, Labor § 510.1 

SOURCE: 61 FR 51014, Sept. 30, 1996, unless 
otherwise noted. 

§ 506.1 Cross-reference. 

Regulations governing attestations 
by employers using alien crewmembers 
for longshore activities in U.S. ports 
are found at 20 CFR part 655, subparts 
F and G. 

PART 507—LABOR CONDITION AP-
PLICATIONS AND REQUIREMENTS 
FOR EMPLOYERS USING NON-
IMMIGRANTS ON H–1B SPE-
CIALTY VISAS IN SPECIALTY OC-
CUPATIONS AND AS FASHION 
MODELS 

AUTHORITY: 8 U.S.C. 1101(a)(15)(H)(i)(b), 
1182(n), and 1184; 29 U.S.C. 49 et seq.; Pub. L. 
102–232, 105 Stat. 1733, 1748 (8 U.S.C. 1182 
note); and sec. 341 (a) and (b), Pub. L. 103–182, 
107 Stat. 2057. 

SOURCE: 61 FR 51014, Sept. 30, 1996, unless 
otherwise noted. 

§ 507.1 Cross-reference. 

Regulations governing labor condi-
tion applications requirements for em-
ployers using nonimmigrants on H–1B 
specialty visas in specialty occupations 
and as fashion models are found at 20 
CFR part 655, subparts H and I. 

PART 508—ATTESTATIONS FILED BY 
EMPLOYERS UTILIZING F–1 STU-
DENTS FOR OFF-CAMPUS WORK 

AUTHORITY: 29 U.S.C. 49 et seq.; and sec. 
221(a), Pub. L. 101–649, 104 Stat. 4978, 5027 (8 
U.S.C. 1184 note). 

SOURCE: 61 FR 51014, Sept. 30, 1996, unless 
otherwise noted. 

§ 508.1 Cross-reference. 

Regulations governing attestations 
by employers using F–1 students in off- 
campus work are found at 20 CFR part 
655, subparts J and K. 

PART 510—IMPLEMENTATION OF 
THE MINIMUM WAGE PROVI-
SIONS OF THE 1989 AMEND-
MENTS TO THE FAIR LABOR 
STANDARDS ACT IN PUERTO 
RICO 

Subpart A—General 

Sec. 
510.1 Summary. 
510.2 Purpose and scope of regulations. 
510.3 Definitions. 

Subpart B—Schedule of Minimum Wage 
Rates Applicable in Puerto Rico 

510.10 Table of Wage Rates and Effective 
dates. 

Subpart C—Classification of Industries 

510.20 Wage surveys in Puerto Rico. 
510.21 SIC codes. 
510.22 Industries eligible for minimum wage 

phase-in. 
510.23 Agricultural activities eligible for 

minimum wage phase-in. 
510.24 Governmental entities eligible for 

minimum wage phase-in. 
510.25 Traditional functions of government. 

APPENDIX A TO PART 510—MANUFACTURING 
INDUSTRIES ELIGIBLE FOR MINIMUM WAGE 
PHASE-IN 

APPENDIX B TO PART 510—NONMANUFACTUR-
ING INDUSTRIES ELIGIBLE FOR MINIMUM 
WAGE PHASE-IN 

APPENDIX C TO PART 510—GOVERNMENT COR-
PORATIONS ELIGIBLE FOR MINIMUM WAGE 
PHASE-IN 

APPENDIX D TO PART 510—MUNICIPALITIES EL-
IGIBLE FOR MINIMUM WAGE PHASE-IN 

AUTHORITY: Sec. 4, Pub. L. 101–157, 103 Stat. 
938; 29 U.S.C. 201 et seq. 

SOURCE: 55 FR 12120, Mar. 30, 1990, unless 
otherwise noted. 

Subpart A—General 

§ 510.1 Summary. 
(a) The Fair Labor Standards Amend-

ments of 1989 (Pub. L. 101–157) were en-
acted into law on November 17, 1989. 
Among other provisions, these amend-
ments to the Fair Labor Standards Act 
(FLSA) increased the minimum wage 
in section 6(a)(1) of the Act to $3.80 an 
hour effective April 1, 1990, and to $4.25 
an hour effective April 1, 1991. With re-
spect to certain industries and govern-
mental entities in the Commonwealth 
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