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Subpart A—Recruiting and
Enlistment Eligibility

§571.1 General.

(a) Purpose. This part gives the quali-
fications for men and women enlisting
in the Regular Army (RA) or Reserve
Components (RC). The procedures sim-
plify and standardize the processing of
recruited applicants. The applicant’s
ability to meet all requirements or ex-
ceptions will determine eligibility.
This includes obtaining prescribed
waivers.

(b) References—

(1) Required publications.

(i) AR 601-210, Active and Reserve
Components Enlistment Program.
(Cited in §§571.2, 571.3, and 571.5).

(ii) AR 40-501, Standards of Medical
Fitness. (Cited in §§571.2 and 571.3).

(iii) AR 600-9, The Army Weight Con-
trol Program. (Cited in §§571.2 and
571.3).

(2) Related publications.

(i) DOD Directive 1304.26, Qualifica-
tions for Enlistment, Appointment,
and Induction.

(ii) Army Retention Program.

(¢) Definitions. The following defini-
tions apply to this part:

(1) Enlistment. Voluntary contract
(DD Form 4) for military service that
creates military status as an enlisted
member of the Regular Army or a Re-
serve Component. This includes enlist-
ment of both non-prior service and
prior service personnel.

(2) Reenlistment. The second or subse-
quent voluntary enrollment in the Reg-
ular Army or a Reserve Component as
an enlisted member.

(3) United States Army. The Regular
Army, Army of the TUnited States
(AUS), Army National Guard of the
United States (ARNGUS), and the
United States Army Reserve (USAR).

(4) Regular Army (RA). The Regular
Army is the component of the Army
that consists of persons whose contin-
uous service on active duty in both
peace and war is contemplated by law
and of retired members of the Regular
Army.

(5) Prior Service (PS). For persons en-
listing in the RA, those who have 180
days or more of active duty in any
component; or, for persons enlisting in
a Reserve Component, those who have
180 days of active duty in any compo-
nent of the armed forces and who have
been awarded an MOS; or former mem-
bers of an armed forces academy who
did not graduate and who served 180
days or more.

(6) Non-Prior Service (NPS). Those per-
sons who have never served in any
component of the armed forces or who
have served less than 180 days of active
duty as a member of any component of
the armed forces. Reserve Component
applicants must not have been awarded
an MOS; or have enlisted illegally
while underage and been separated for
a void enlistment; or be a former mem-
ber of a service academy who did not
graduate and who served fewer than 180
days; or have completed ROTC and
served only Active Duty for Training
as an officer.

(7) Delayed Entry Program (DEP). A
program in which Soldiers may enlist
and are assigned to a United States
Army Reserve (USAR) Control Group
until they enlist in the Regular Army.
The Commanding General, TUnited
States Army Recruiting Command
(USAREC) is authorized by 10 U.S.C.
513 to organize and administer DEP.
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§571.2 Basic qualifications for enlist-
ment.

(a) Age requirements for non-prior
service and prior service personnel are
defined in AR 601-210.

(b) Applicants must meet citizenship
requirements as defined in AR 601-210.

(c) Non-prior and prior service appli-
cants must meet medical fitness stand-
ards prescribed in AR 40-501. Height
and weight standards for non-prior
service personnel AR 40-501 and in AR
600-9 for prior service personnel.

(d) Education standards, dependency
criteria, and trainability requirements
are prescribed in AR 601-210.

§571.3 Waiver enlistment criteria.

(a) Waiver criteria—

(1) All persons who process applicants
for enlistment in the Army use the ut-
most care to procure qualified per-
sonnel. Eligibility of personnel for en-
listment will be based upon their abil-
ity to meet all requirements, including
procurement of prescribed waivers.

(2) Applicants applying for moral or
medical waivers will document their
waiver requests, as prescribed by AR
601-210 or AR 40-501.

(3) The approval authorities for var-
ious types of waiver requests are set
forth in AR 601-210. Commanders at
levels below the approval authority
may disapprove waivers for applicants
who do not meet prescribed standards
and who do not substantiate a meri-
torious case.

(4) Unless otherwise stated in AR 601-
210, waivers are valid for 6 months.

(b) Nonwaiver medical, moral, and
administrative disqualifications are de-
fined in AR 601-210.

§571.4 Periods of enlistment.

Enlistments are authorized for peri-
ods of 2, 3, 4,5, 6, 7, or 8 years.

§571.5 Enlistment options.

Personnel who enlist in the Regular
Army for 2 or more years may select
certain initial assignments or classi-
fications, provided they meet the cri-
teria set forth in AR 601-210 and valid
Army requirements exist for the as-
signments and skills.

§575.1

PART 575—ADMISSION TO THE
UNITED STATES MILITARY ACADEMY

Sec.
575.1 Military Academy.
575.2 Admission; general.

575.3 Appointments; sources of mnomina-
tions.

575.4 [Reserved]

575.5 Entrance requirements.

575.6 Catalogue, United States Military

Academy.

AUTHORITY: Secs. 3012, 4331, 70A Stat. 157,
238; 10 U.S.C. 3012, 4331-4355.

SOURCE: 44 FR 11781, Mar. 2, 1979, unless
otherwise noted.

§575.1 Military Academy.

(a) Organization and administration.
(1) The United States Military Acad-
emy is under the general direction and
supervision of the Department of the
Army. The Secretary of the Army has
designated the Chief of Staff of the
Army as the officer in direct charge of
all matters pertaining to West Point.

(2) The immediate government and
military command of the Academy and
the military post at West Point are
vested in the Superintendent. In the
absence of the Superintendent, the
Deputy Superintendent, if present for
duty, shall have such government and
command. The Dean of the Academic
Board has charge of the faculty and all
academic work, and acts as representa-
tive of the academic departments and
as adviser on academic matters to the
Superintendent. The Commandant of
Cadets is in charge of the administra-
tion and training of the Corps of Cadets
and is also head of the Department of
Tactics.

(b) Mission. The mission of the United
States Military Academy is to educate,
train, and motivate the Corps of Cadets
so that each graduate shall have the
character, leadership, and other at-
tributes essential to progressive and
continuing development throughout a
career of exemplary service to the Na-
tion as an officer of the Regular Army.

(c) Courses of instruction. Courses in-
clude academic education and military
training. In accomplishing its mission,
the Military Academy strives to de-
velop in each cadet the following
traits:
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