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Sec.
7801.101 General.
7801 .102 Prior approval for outside employ-
ment

AUTHORITY: 5 U.S.C. 7301; 5 U.S.C. App.
(Ethics in Government Act of 1978); 42 U.S.C.
1975b(d); E.O. 12674, 54 FR 15159, 3 CFR, 1989
Comp., p. 215, as modified by E.O. 12731, 55
FR 42547, 3 CFR, 1990 Comp., p. 306; 5 CFR
2635.105, 2635.803.

SOURCE: 73 FR 33662, June 13, 2008, unless
otherwise noted.

§7801.101 General.

(a) Purpose. In accordance with 5 CFR
2635.105, the regulations in this part
apply to employees of the United
States Commission on Civil Rights
(Commission) and supplement the
Standards of Hthical Conduct for Em-
ployees of the HExecutive Branch con-
tained at 5 CFR part 2635. Employees of
the Commission are required to comply
with this part, 5 CFR part 2635, the ex-
ecutive branchwide financial disclosure
and financial interests regulations at 5
CFR parts 2634 and 2640, and imple-
menting guidance and procedures.
Commission employees are also subject
to the executive branch regulations on
responsibilities and conduct at 5 CFR
part 735.

(b) Definition. The Designated Agency
Ethics Official (DAEO) is the Solicitor
for the Commission.

§7801.102 Prior approval for outside
employment.

(a) An employee, other than a special
Government employee, of the Commis-
sion who wishes to engage in outside
employment shall first obtain the ap-
proval, in writing, of the Designated
Agency Ethics Official (DAEO). Volun-
teer professional services, however,
may be ‘‘generally approved” in ad-
vance as described in paragraph (e) of
this section.

(b) Standard for approval. Approval
shall be granted by the DAEO only
upon a determination that the prospec-
tive outside employment is not ex-
pected to involve conduct prohibited by

statute or Federal regulation, includ-
ing 5 CFR part 2635.

(c) Upon a significant change in the
nature or scope of the outside employ-
ment or the employee’s official posi-
tion, the employee must submit a re-
vised request for approval.

(d) For purposes of this section,
“‘outside employment’” means any form
of non-Federal employment, business
relationship or activity involving the
provision of personal services by the
employee, whether or not for com-
pensation. It includes, but is not lim-
ited to, personal services as an officer,
director, employee, agent, attorney,
consultant, contractor, general part-
ner, trustee, teacher, or speaker. It in-
cludes writing done under an arrange-
ment with another person for produc-
tion or publication of the written prod-
uct. It does not, however, include par-
ticipation in the activities of a non-
profit charitable, religious, profes-
sional, social, fraternal, educational,
recreational, public service, or civic or-
ganization, unless such activities in-
volve the provision of professional
services or advice or are for compensa-
tion other than reimbursement of ex-
penses.

(e)(1) The Commission may designate
volunteer activities as ‘‘generally ap-
proved,” or preapproved by the DAEO,
in order to facilitate the participation
of the Commission’s professional and
nonprofessional staff (whether involv-
ing legal or non-legal services). Non-
representational pro bono legal serv-
ices designated as ‘‘generally ap-
proved’” require employees to notify
the DAEO, the General Counsel (GC),
and the employee’s supervisor (if dif-
ferent from the GC) prior to the em-
ployee’s participation; however, no ad-
ditional prior approval is required.
Representational pro bono legal serv-
ices designated as ‘‘generally ap-
proved’’ still require prior case-specific
written approval by the DAEO pursu-
ant to this section, and notification of
the GC and the employee’s supervisor
(if different from the GC). Non-legal
professional volunteer activities des-
ignated as ‘‘generally approved” re-
quire employees to notify their super-
visor and the DAEO. However, no addi-
tional prior written approval is re-
quired.
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§7801.102

(2) To provide professional services or
advice to a program or activity not
designated as ‘‘generally approved,”’
the employee must notify his or her su-
pervisor and submit a written request
and justification in advance to the
DAEO. In addition, in order to provide
pro bono legal services the employee
must notify the GC (if the GC is not
the employee’s supervisor). If providing

5 CFR Ch. LXVIII (1-1-09 Edition)

representational pro bono legal serv-
ices, the employee must also obtain
written case-specific prior approval
from the DAEO pursuant to this sec-
tion. All requests for approval sub-
mitted to the DAEO must reflect that
the required notifications were made
by the employee. All DAEO approvals
must be in writing.
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