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receipt of union comments, if any,
within 45 days before final action on
the application for registration and/or
approval.

(k) Where the employees to be
trained have no collective bargaining
agreement, an apprenticeship program
may be proposed for registration by an
employer or group of employers, or an
employer association.

§29.4 Criteria for apprenticeable occu-
pations.

An apprenticeable occupation is one
which is specified by industry and
which must:

(a) Involve skills that are custom-
arily learned in a practical way
through a structured, systematic pro-
gram of on-the-job supervised learning;

(b) Be clearly identified and com-
monly recognized throughout an indus-
try;

(c) Involve the progressive attain-
ment of manual, mechanical or tech-
nical skills and knowledge which, in
accordance with the industry standard
for the occupation, would require the
completion of at least 2,000 hours of on-
the-job learning to attain; and

(d) Require related instruction to
supplement the on-the-job learning.

§29.5 Standards of apprenticeship.

An apprenticeship program, to be eli-
gible for approval and registration by a
Registration Agency, must conform to
the following standards:

(a) The program must have an orga-
nized, written plan (program stand-
ards) embodying the terms and condi-
tions of employment, training, and su-
pervision of one or more apprentices in
an apprenticeable occupation, as de-
fined in this part, and subscribed to by
a sponsor who has undertaken to carry
out the apprentice training program.

(b) The program standards must con-
tain provisions that address:

(1) The employment and training of
the apprentice in a skilled occupation.

(2) The term of apprenticeship, which
for an individual apprentice may be
measured either through the comple-
tion of the industry standard for on-
the-job learning (at least 2,000 hours)
(time-based approach), the attainment
of competency (competency-based ap-
proach), or a blend of the time-based
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and competency-based approaches (hy-
brid approach).

(i) The time-based approach meas-
ures skill acquisition through the indi-
vidual apprentice’s completion of at
least 2,000 hours of on-the-job learning
as described in a work process sched-
ule.

(ii) The competency-based approach
measures skill acquisition through the
individual apprentice’s successful dem-
onstration of acquired skills and
knowledge, as verified by the program
sponsor. Programs utilizing this ap-
proach must still require apprentices
to complete an on-the-job Ilearning
component of Registered Apprentice-
ship. The program standards must ad-
dress how on-the-job learning will be
integrated into the program, describe
competencies, and identify an appro-
priate means of testing and evaluation
for such competencies.

(iii) The hybrid approach measures
the individual apprentice’s skill acqui-
sition through a combination of speci-
fied minimum number of hours of on-
the-job learning and the successful
demonstration of competency as de-
scribed in a work process schedule.

(iv) The determination of the appro-
priate approach for the program stand-
ards is made by the program sponsor,
subject to approval by the Registration
Agency of the determination as appro-
priate to the apprenticeable occupation
for which the program standards are
registered.

(3) An outline of the work processes
in which the apprentice will receive su-
pervised work experience and training
on the job, and the allocation of the ap-
proximate amount of time to be spent
in each major process.

(4) Provision for organized, related
instruction in technical subjects re-
lated to the occupation. A minimum of
144 hours for each year of apprentice-
ship is recommended. This instruction
in technical subjects may be accom-
plished through media such as class-
room, occupational or industry
courses, electronic media, or other in-
struction approved by the Registration
Agency. Every apprenticeship instruc-
tor must:

(i) Meet the State Department of
Education’s requirements for a voca-
tional-technical instructor in the State
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