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that the employment permitted under this
section will not interfere with the schooling
of the minors or with their health and well-
being may also be submitted for use in con-
sidering the application.

(4) Every public or private school district
having students in a work-study program ap-
proved pursuant to these requirements, and
every employer employing students in a
work-study program approved pursuant to
these requirements, shall comply with the
following:

(i) Permissible occupations. No student shall
be assigned to work in any occupation other
than one permitted under §570.34.

(ii) Records and reports. A copy of the writ-
ten agreement for each student participating
in the work-study program shall be kept by
both the employer and the school super-
vising and administering the program for a
period of three years from the date of the
student’s enrollment in the program. Such
agreements shall be made available upon re-
quest to the representatives of the Adminis-
trator of the Wage and Hour Division for in-
spection, transcription, and/or photocopying.

(c) Employment of minors enrolled in a
program approved pursuant to the require-
ments of this section shall be confined to not
more than 18 hours in any one week when
school is in session, a portion of which may
be during school hours, in accordance with
the following formula that is based upon a
continuous four-week cycle. In three of the
four weeks, the participant is permitted to
work during school hours on only one day
per week, and for no more than for eight
hours on that day. During the remaining
week of the four-week cycle, such minor is
permitted to work during school hours on no
more than two days, and for no more than
for eight hours on each of those two days.
The employment of such minors would still
be subject to the time of day and number of
hours standards contained in §§570.35(a)(2),
(a)(3), (a)(4), and (a)(6). To the extent that
these provisions are inconsistent with the
provisions of §570.35, this section shall be
controlling.

(d) Programs shall be in force and effect for
a period to be determined by the Adminis-
trator of the Wage and Hour Division, but in
no case shall be in effect for longer than two
school years from the date of their approval
by the Administrator of the Wage and Hour
Division. A new application for approval
must be filed at the end of that period. Fail-
ure to meet the requirements of this section
may result in withdrawal of the approval.

(The information collection requirements
contained in §570.37 were approved by the
OMB under Control No. 1215-0208)

Subpart D [Reserved]

§570.50

Subpart E—Occupations Particu-
larly Hazardous for the Em-
ployment of Minors Between
16 and 18 Years of Age or
Detrimental to Their Health or
Well-Being

AUTHORITY: 29 U.S.C. 203(1), 212, 213(c).

NOTE: The provisions of this subpart de-
claring certain occupations to be particu-
larly hazardous for the employment of mi-
nors between 16 and 18 years of age or detri-
mental to their health or well-being do not
apply to employment in agriculture.

§570.50 General.

(a) Higher standards. Nothing in this
subpart shall authorize non-compliance
with any Federal or State law, regula-
tion, or municipal ordinance estab-
lishing a higher standard. If more than
one standard within this subpart ap-
plies to a single activity the higher
standard shall be applicable.

(b) Apprentices. Some sections in this
subpart contain an exemption for the
employment of apprentices. Such an
exemption shall apply only when: (1)
The apprentice is employed in a craft
recognized as an apprenticeable trade;
(2) the work of the apprentice in the
occupations declared particularly haz-
ardous is incidental to his training; (3)
such work is intermittent and for short
periods of time and is under the direct
and close supervision of a journeyman
as a necessary part of such apprentice
training; and (4) the apprentice is reg-
istered by the Bureau of Apprentice-
ship and Training of the United States
Department of Labor as employed in
accordance with the standards estab-
lished by that Bureau, or is registered
by a State agency as employed in ac-
cordance with the standards of the
State apprenticeship agency recognized
by the Bureau of Apprenticeship and
Training, or is employed under a writ-
ten apprenticeship agreement and con-
ditions which are found by the Sec-
retary of labor to conform substan-
tially with such Federal or State
standards.

(c) Student-learners. Some sections in
this subpart contain an exemption for
the employment of student-learners.
Such an exemption shall apply when:
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(1) The student-learner is enrolled in
a course of study and training in a co-
operative vocational training program
under a recognized State or local edu-
cational authority or in a course of
study in a substantially similar pro-
gram conducted by a private school
and;

(2) Such student-learner is employed
under a written agreement which pro-
vides:

(i) That the work of the student-
learner in the ocupations declared par-
ticularly hazardous shall be incidental
to his training;

(ii) That such work shall be intermit-
tent and for short periods of time, and
under the direct and close supervision
of a qualified and experienced person;

(iii) That safety instructions shall be
given by the school and correlated by
the employer with on-the-job training;
and

(iv) That a schedule of organized and
progressive work processes to be per-
formed on the job shall have been pre-
pared.

Each such written agreement shall
contain the name of student-learner,
and shall be signed by the employer
and the school coordinator or prin-
cipal. Copies of each agreement shall
be kept on file by both the school and
the employer. This exemption for the
employment of student-learners may
be revoked in any individual situation
where it is found that reasonable pre-
cautions have not been observed for the
safety of minors employed thereunder.
A high school graduate may be em-
ployed in an occupation in which he
has completed training as provided in
this paragraph as a student-learner,
even though he is not yet 18 years of
age.

[28 FR 3449, Apr. 9, 1963, as amended at 33 FR
12777, Sept. 10, 1968. Redesignated and
amended at 36 FR 25156, Dec. 29, 1971]

§570.51 Occupations in or about
plants or establishments manufac-
turing or storing explosives or arti-
cles containing explosive compo-
nents (Order 1).

(a) Finding and declaration of fact. The
following occupations in or about
plants or establishments manufac-
turing or storing explosives or articles
containing explosive components are

29 CFR Ch. V (7-1-10 Edition)

particularly hazardous for minors be-
tween 16 and 18 years of age or detri-
mental to their health or well-being:

(1) All occupations in or about any
plant or establishment (other than re-
tail establishments or plants or estab-
lishments of the type described in para-
graph (a)(2) of this section) manufac-
turing or storing explosives or articles
containing explosive components ex-
cept where the occupation is performed
in a ‘‘nonexplosives area’ as defined in
paragraph (b)(3) of this section.

(2) The following occupations in or
about any plant or establishment man-
ufacturing or storing small-arms am-
munition not exceeding .60 caliber in
size, shotgun shells, or blasting caps
when manufactured or stored in con-
junction with the manufacture of
small-arms ammunition:

(i) All occupations involved in the
manufacturing, mixing, transporting,
or handling of explosive compounds in
the manufacture of small-arms ammu-
nition and all other occupations requir-
ing the performance of any duties in
the explosives area in which explosive
compounds are manufactured or mixed.

(ii) All occupations involved in the
manufacturing, transporting, or han-
dling of primers and all other occupa-
tions requiring the performance of any
duties in the same building in which
primers are manufactured.

(iii) All occupations involved in the
priming of cartridges and all other oc-
cupations requiring the performance of
any duties in the same workroom in
which rim-fire cartridges are primed.

(iv) All occupations involved in the
plate loading of cartridges and in the
operation of automatic loading ma-
chines.

(v) All occupations involved in the
loading, inspecting, packing, shipping
and storage of blasting caps.

(b) Definitions. For the purpose of this
section:

(1) The term plant or establishment
manufacturing or storing explosives or ar-
ticles containing explosive component
means the land with all the buildings
and other structures thereon used in
connection with the manufacturing or
processing or storing of explosives or
articles containing explosive compo-
nents.
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