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§1979.114 Special
waiver of rules.

circumstances;

In special circumstances not con-
templated by the provisions of this
part, or for good cause shown, the ad-
ministrative law judge or the Board on
review may, upon application, after
three days notice to all parties and
interveners, waive any rule or issue
any orders that justice or the adminis-
tration of the Act requires.

PART 1980—PROCEDURES FOR THE
HANDLING OF DISCRIMINATION
COMPLAINTS UNDER SECTION
806 OF THE CORPORATE AND
CRIMINAL FRAUD ACCOUNT-
ABILITY ACT OF 2002, TITLE VIiI
OF THE SARBANES-OXLEY ACT
OF 2002

Subpart A—Complaints, Investigations,
Findings and Preliminary Orders
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nary orders.
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1980.107 Hearings.

1980.108 Role of Federal agencies.

1980.109 Decision and orders of the adminis-
trative law judge.

1980.110 Decision and orders of the Adminis-
trative Review Board.

Subpart C—Miscellaneous Provisions

1980.111 Withdrawal of complaints, objec-
tions, and findings; settlement.

1980.112 Judicial review.

1980.113 Judicial enforcement.

1980.114 District Court jurisdiction of dis-
crimination complaints.

1980.115 Special circumstances; waiver of
rules.

AUTHORITY: 18 U.S.C. 1514A; Secretary of
Labor’s Order No. 5-2002, 67 FR 65008 (October
22, 2002).

SOURCE: 69 FR 52113, Aug. 24, 2004, unless
otherwise noted.

§1980.101

Subpart A—Complaints, Investiga-
tions, Findings and Preliminary
Orders

§1980.100 Purpose and scope.

(a) This part implements procedures
under section 806 of the Corporate and
Criminal Fraud Accountability Act of
2002, Title VIII of the Sarbanes-Oxley
Act of 2002 (‘““‘Sarbanes-Oxley’” or
“Act”), enacted into law July 30, 2002.
Sarbanes-Oxley provides for employee
protection from discrimination by
companies and representatives of com-
panies because the employee has en-
gaged in protected activity pertaining
to a violation or alleged violation of 18
U.S.C. 1341, 1343, 1344, or 1348, or any
rule or regulation of the Securities and
Exchange Commission, or any provi-
sion of Federal law relating to fraud
against shareholders.

(b) This part establishes procedures
pursuant to Sarbanes-Oxley for the ex-
peditious handling of discrimination
complaints made by employees, or by
persons acting on their behalf. These
rules, together with those rules codi-
fied at 29 CFR part 18, set forth the
procedures for submission of com-
plaints under Sarbanes-Oxley, inves-
tigations, issuance of findings and pre-
liminary orders, objections to findings
and orders, litigation before adminis-
trative law judges, post-hearing admin-
istrative review, and withdrawals and
settlements.

§1980.101 Definitions.

Act means section 806 of the Cor-
porate and Criminal Fraud Account-
ability Act of 2002, Title VIII of the
Sarbanes-Oxley Act of 2002, Public Law
No0.107-204, July 30, 2002, codified at 18
U.S.C. 1514A.

Assistant Secretary means the Assist-
ant Secretary of Labor for Occupa-
tional Safety and Health or the person
or persons to whom he or she delegates
authority under the Act.

Company means any company with a
class of securities registered under sec-
tion 12 of the Securities Exchange Act
of 1934 (15 U.S.C. 78]1) and any company
required to file reports under section
15(d) of the Securities Exchange Act of
1934 (15 U.S.C. 780(d)).
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