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(a) Black (not of Hispanic origin). A 
person having origins in any of the 
black racial groups of Africa. 

(b) Hispanic origin. A person of Mexi-
can, Puerto Rican, Cuban, Central or 
South American or other Spanish cul-
ture or origin regardless of race. 

(c) Asian or Pacific Islander. A person 
having origin in any of the original 
peoples of the Far East, Southeast 
Asia, the Indian subcontinent, or the 
Pacific Islands. This area includes, for 
example, China, India, Japan, Korea, 
the Philippine Islands, and Samoa. 

(d) American Indian or Alaskan Native. 
A person having origins in any of the 
original peoples of North America, and 
who maintains cultural identification 
through tribal affiliation or commu-
nity recognition. 

(e) White. A person having origins in 
any of the original peoples of Europe, 
North Africa, or the Middle East. 

Religion. Traditional systems of reli-
gious belief and moral or ethical beliefs 
as to what is right and wrong that are 
sincerely held with the strength of tra-
ditional religious views. The phrase 
‘‘religious practice’’ as used in this 
part includes both religious observ-
ances and practices. DoD Components 
are expected to accommodate an em-
ployee’s religious practices unless 
doing so causes undue hardship on the 
conduct of the Component’s business. 

Sexual Harassment. A form of sex dis-
crimination that involves unwelcomed 
sexual advances, requests for sexual fa-
vors, and other verbal or physical con-
duct of a sexual nature when: 

(a) Submission to or rejection of such 
conduct is made either explicitly or 
implicitly a term or condition of a per-
son’s job, pay, or career; or 

(b) Submission to or rejection of such 
conduct by a person is used as a basis 
for career or employment decisions af-
fecting that person, or 

(c) Such conduct interferes with an 
individual’s performance or creates an 
intimidating, hostile, or offensive envi-
ronment. 
Any person in a supervisory or com-
mand position who uses or condones 
implicit or explicit sexual behavior to 
control, influence, or affect the career, 
pay, or job of a military member of ci-
vilian employee is engaging in sexual 
harassment. Similarly, any military 

member of civilian employee who 
makes deliberate or repeated 
unwelcomed verbal comments, ges-
tures, or physical contact of a sexual 
nature is also engaging in sexual har-
assment. 

Special Emphasis Program (SEPs). Pro-
grams established as integral parts of 
the overall EEO program to enhance 
the employment, training, and ad-
vancement of a particular minority 
group, women, or people with disabil-
ities. 

Standard-setting agencies. Non-DoD 
Federal Agencies authorized to estab-
lish Federal Government-wide EEO 
policy or program requirements. The 
term includes the EEOC; OPM: DoL, 
Office of Federal Contract Compliance 
Programs (OFCCP); and OMB. 

[53 FR 30990, Aug. 17, 1988, as amended at 54 
FR 15752, Apr. 19, 1989; 57 FR 35755, Aug. 11, 
1992] 

§ 191.4 Policy. 

It is DoD Policy to: 
(a) Recognize equal opportunity pro-

grams, including affirmative action 
programs, as essential elements of 
readiness that are vital to the accom-
plishment of the DoD national security 
mission. Equal employment oppor-
tunity is the objective of affirmative 
action programs. 

(b) Develop and implement affirma-
tive action programs to achieve the ob-
jective of a civilian work force in 
which the representation of minorities, 
women, and people with disabilities at 
all grade levels, in every occupational 
series, and in every major organization 
element is commensurate with the rep-
resentation specified in EEOC and OPM 
guidance. Such programs, which shall 
be designed to identify, recruit, and se-
lect qualified personnel, shall be co-
ordinated with the cognizant legal of-
fices. 

(c) Ensure that Civilian EEO Pro-
gram activities for minorities, women, 
and people with disabilities are inte-
grated fully into the civilian personnel 
management system. 

(d) Assess progress in DoD Compo-
nent programs in accordance with the 
affirmative action goals of the Depart-
ment of Defense. 
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3 See footnote 1 to § 191.2(c). 

4 See footnote 1 to § 191.2(c). 
5 See footnote 1 to § 191.2(c). 
6 See footnote 1 to § 191.2(c). 
7 See footnote 1 to § 191.2(c). 

(e) Prohibit discrimination based on 
race, color, religion, sex, national ori-
gin, mental or physical disability, or 
age. 

(f) Eliminate barriers and practices 
that impede equal employment oppor-
tunity for all employees and applicants 
for employment, including sexual har-
assment in the work force and at work 
sites and architectural, transportation, 
and other barriers affecting people 
with disabilities. 

[53 FR 30990, Aug. 17, 1988, as amended at 54 
FR 15752, Apr. 19, 1989; 57 FR 35756, Aug. 11, 
1992] 

§ 191.5 Responsibilities. 

(a) The Assistant Secretary of Defense 
(Force Management and Personnel 
(ASD(FM&P)), or designee, shall: 

(1) Represent the Secretary of De-
fense in all matters related to the DoD 
Civilian EEO Program, consistent with 
DoD Directive 5124.2 3 

(2) Establish and chair the DEOC. 
(3) Establish a Civilian EEO Review 

Board. 
(4) Develop policy and provide pro-

gram oversight for the Civilian EEO 
Program. 

(5) Ensure full implementation of 
this part, monitor progress of affirma-
tive action program elements, and ad-
vise the Secretary of Defense on mat-
ters relating to the Civilian EEO Pro-
gram. 

(6) Ensure that realistic goals that 
provide for significant continuing in-
creases in the percentages of minori-
ties, women, and people with disabil-
ities in entry, middle, and higher grade 
positions in all organizations and occu-
pations are set and accomplished until 
the overall DoD objective is met and 
sustained. 

(7) Prepare a new DoD Human Goals 
Charter each time a new Secretary of 
Defense is appointed. 

(8) Ensure fair, impartial, and timely 
investigation and resolution of com-
plaints of discrimination in employ-
ment, including complaints of sexual 
harassment. 

(9) Establish DoD SEPs for the FWP, 
HEP, HIP, AEP, AIEP, and BEP. 

(10) Establish DoD Special Emphasis 
Program Boards to assist with imple-
mentation of SEPs under this part. 

(11) Establish DoD Civilian EEO 
Award Programs to provide for the an-
nual issuance of Secretary of Defense 
Certificates of Merit to DoD Compo-
nents and individuals for outstanding 
achievement in the major areas cov-
ered by this part, and to review all 
awards and management training pro-
grams within the Department of De-
fense to ensure that minorities, 
women, and people with disabilities re-
ceive full and fair consideration con-
sistent with their qualifications and 
the applicable program criteria. 

(12) Issue implementing instructions 
and other documents, as required, to 
achieve the goals of the DoD Civilian 
EEO Program and to provide policy di-
rection and overall guidance to the 
DoD Components. 

(13) Represent the Department of De-
fense on programmatic EEO matters 
with EEOC, OPM, the Department of 
Justice, other Federal Agencies, and 
Congress. 

(14) Represent the Department of De-
fense on the Interagency Committee on 
Handicapped Employees under E.O. 
11830, as amended, and the Council on 
Accessible Technology under General 
Services Administration Order ADM 
5420.71A. 

(15) Represent the Department of De-
fense at meetings and conferences of 
non-Federal organizations concerned 
with EEO programs, and coordinate 
DoD support of such organizations’ ac-
tivities with the Assistant Secretary of 
Defense (Public Affairs) and with DoD 
General Counsel in accordance with 
DoD Directive 5410.18 4, DoD Instruc-
tion 5410.19 5, DoD Directive 5500.2 6, and 
DoD Directive 5500.7 7. 

(16) Serve as the DoD liaison with the 
Office of Federal Contract Compliance 
Programs (OFCCP), Department of 
Labor (DoL), for the purpose of pro-
viding contract information, for-
warding complaints of discrimination 
filed against DoD contractors, and im-
plementing administrative sanctions 
imposed against DoD contractors for 
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