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Government Accountability Office § 7.6 

take an active part in political man-
agement and political campaigns in 
connection with partisan elections for 
local offices of the municipality or po-
litical subdivision, subject to the fol-
lowing limitations: 

(1) Participation in politics shall be 
as an independent candidate or on be-
half of, or in opposition to, an inde-
pendent candidate. 

(2) Candidacy for, and service in, an 
elective office shall not result in ne-
glect of or interference with the per-
formance of the duties of the employee 
or create a conflict, or apparent con-
flict, of interests. 

[53 FR 26421, July 13, 1988] 

§ 7.4 Employment limitations, foreign 
gifts and decorations, and mis-
conduct. 

The provisions of subchapters II, IV, 
and V of chapter 73 of title 5, United 
States Code and implementing regula-
tions thereunder continue to apply to 
this office. 

§ 7.5 Adverse actions: Suspensions for 
14 days or less. 

(a) Policy. A GAO employee may be 
suspended for 14 days or less for such 
cause as will promote the efficiency of 
GAO (including discourteous conduct 
to the public confirmed by an imme-
diate supervisor’s report of four such 
instances within any 1-year period or 
any other pattern of discourteous con-
duct). Suspension means placing an 
employee, for disciplinary reasons, 
temporarily in a status without duties 
and pay. 

(b) Employee entitlement. An employee 
against whom a suspension for 14 days 
or less is proposed is entitled to— 

(1) An advance written notice stating 
the specific reasons for the proposed 
action; 

(2) A reasonable time to answer oral-
ly and in writing and to furnish affida-
vits and other documentary evidence in 
support of the answer; 

(3) Be represented by an attorney or 
other representative; and 

(4) A written decision and the spe-
cific reasons therefore at the earliest 
practicable date. 

(c) Documentation. Copies of the no-
tice of proposed action, the answer of 
the employee if written, a summary 

thereof if made orally, the notice of de-
cision and reasons therefor, and any 
order effecting the suspension, to-
gether with any supporting material, 
shall be maintained by Personnel and 
shall be furnished to the employee af-
fected upon the employee’s request. 

(d) Nonapplicability. This section is 
not applicable to—(1) An employee who 
is serving a trial period under an ini-
tial appointment in GAO or who has 
not completed 1 year of current contin-
uous employment in the same or simi-
lar positions in GAO under other than 
a temporary appointment limited to 1 
year or less. 

(2) A suspension in the interest of na-
tional security. 

§ 7.6 Adverse actions: Removal, sus-
pension for more than 14 days, re-
duced in grade, reduced in pay or 
furloughed for 30 days or less. 

(a) Policy. A GAO employee may be 
removed, suspended for more than 14 
days, reduction in grade or pay, or fur-
lough for 30 days or less for such cause 
as will promote the efficiency of GAO. 
Furloughed means placing an employee 
in a temporary status without duties 
and pay because of lack of work or 
funds or other nondisciplinary reasons. 

(b) Employee entitlement. An employee 
against whom an action is proposed 
under this section is entitled to— 

(1) At least 30 days’ advance written 
notice, unless there is reasonable cause 
to believe the employee has committed 
a crime for which a sentence of impris-
onment may be imposed, stating the 
specific reasons for the proposed ac-
tion, 

(2) A reasonable time to answer oral-
ly and in writing and to furnish affida-
vits and other documents in support of 
the answer. 

(3) Be represented by an attorney or 
other representative; and 

(4) A written decision and the specific 
reasons therefor at the earliest prac-
ticable date. 

(c) Appeals. After administrative 
remedies have been exhausted, an em-
ployee against whom an action is 
taken under this section is entitled to 
appeal to the GAO Personnel Appeals 
Board. 

(d) Documentation. Copies of the no-
tice of proposed action, the answer of 
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