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the recipient for so long as it continues
to own or possess the property.

(iii) Other forms of assistance. In all
other cases, the assurance will obligate
the recipient for as long as EPA assist-
ance is extended.

(b) Wastewater treatment project. EPA
Form 4700-4 shall also be submitted
with applications for assistance under
Title II of the Federal Water Pollution
Control Act.

(c) Compliance information. Each ap-
plicant for EPA assistance shall submit
regarding the program or activity that
would receive EPA assistance:

(1) Notice of any lawsuit pending
against the applicant alleging discrimi-
nation on the basis of race, color, sex,
handicap, or national origin;

(2) A brief description of any applica-
tions pending to other Federal agencies
for assistance, and of Federal assist-
ance being provided at the time of the
application; and

(3) A statement describing any civil
rights compliance reviews regarding
the applicant conducted during the
two-year period before the application,
and information concerning the agency
or organization performing the re-
views.

(Approved by the Office of Management and
Budget under control number 2000-0006)

EFFECTIVE DATE NOTE: At 75 FR 31707, June
4, 2010, §7.80(c)(1) was revised, effective Oct.
4, 2010. For the convenience of the user, the
revised text is set forth as follows:

§7.80 Applicants.

* * * * *

(C) * % %

(1) Notice of any lawsuit pending against
the applicant alleging discrimination on the
basis of race, color, sex, age, handicap, or na-
tional origin;

* * * * *

§7.85 Recipients.

(a) Compliance information. Each re-
cipient shall collect, maintain, and on
request of the OCR, provide the fol-
lowing information to show compliance
with this part:

(1) A brief description of any lawsuits
pending against the recipient that al-
lege discrimination which this part
prohibits;
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(2) Racial/ethnic, national origin, sex
and handicap data, or EPA Form 4700—
4 information submitted with its appli-
cation;

3) A log of discrimination com-
plaints which identifies the complaint,
the date it was filed, the date the re-
cipient’s investigation was completed,
the disposition, and the date of disposi-
tion; and

(4) Reports of any compliance reviews
conducted by any other agencies.

(b) Additional compliance information.
If necessary, the OCR may require re-
cipients to submit data and informa-
tion specific to certain programs or ac-
tivities to determine compliance where
there is reason to believe that dis-
crimination may exist in a program or
activity receiving EPA assistance or to
investigate a complaint alleging dis-
crimination in a program or activity
receiving EPA assistance. Requests
shall be limited to data and informa-
tion which is relevant to determining
compliance and shall be accompanied
by a written statement summarizing
the complaint or setting forth the basis
for the belief that discrimination may
exist.

(c) Self-evaluation. Each recipient
must conduct a self-evaluation of its
administrative policies and practices,
to consider whether such policies and
practices may involve handicap dis-
crimination prohibited by this part.
When conducting the self-evaluation,
the recipient shall consult with inter-
ested and involved persons including
handicapped persons or organizations
representing handicapped persons. The
evaluation shall be completed within 18
months after the effective date of this
part.

(d) Preparing compliance informa-
tion. In preparing compliance informa-
tion, a recipient must:

(1) [Reserved]

(2) Use the racial classifications set
forth in §7.25 in determining categories
of race, color or national origin.

(e) Maintaining compliance informa-
tion. Recipients must keep records for
paragraphs (a) and (b) of this section
for three (3) years after completing the
project. When any complaint or other
action for alleged failure to comply
with this part is brought before the
three-year period ends, the recipient
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shall keep records until the complaint
is resolved.

(f) Accessibility to compliance infor-
mation. A recipient shall:

(1) Give the OCR access during nor-
mal business hours to its books,
records, accounts and other sources of
information, including its facilities, as
may be pertinent to ascertain compli-
ance with this part;

(2) Make compliance information
available to the public upon request;
and

(3) Assist in obtaining other required
information that is in the possession of
other agencies, institutions, or persons
not under the recipient’s control. If
such party refuses to release that in-
formation, the recipient shall inform
the OCR and explain its efforts to ob-
tain the information.

(g) Coordination of compliance effort. If
the recipient employs fifteen (15) or
more employees, it shall designate at
least one person to coordinate its ef-
forts to comply with its obligations
under this part.

(Approved by the Office of Management and
Budget under control number 2000-0006)

[49 FR 1659, Jan. 12, 1984, as amended at 68
FR 51372, Aug. 26, 2003]

EFFECTIVE DATE NOTE: At 75 FR 31707, June
4, 2010, §7.85 was amended by revising para-
graph (a)(2), by redesignating the introduc-
tory text of paragraph (c) after the heading
as paragraph (c)(1), and adding paragraph
(¢)(2), effective Oct. 4, 2010. For the conven-
ience of the user, the added and revised text
is set forth as follows:

§7.85 Recipients.

(a) * k ok

(2) Racial/ethnic, national origin, age, sex
and handicap data, or EPA Form 47004 in-
formation submitted with its application;

* * * * *

(c) Self-evaluation. (1) * * *

(2) Each recipient employing the equiva-
lent of 15 or more full time employees may
be required to complete a written self-eval-
uation of its compliance under the Age Dis-
crimination Act as part of a compliance re-
view or complaint investigation. This self-
evaluation will pertain to any age distinc-
tion imposed in its program or activity re-
ceiving Federal assistance from EPA. If re-
quired, each recipient’s self-evaluation shall
identify and justify each age distinction im-
posed by the recipient and each recipient
shall take corrective and remedial action

§7.95

whenever a self-evaluation indicates a viola-
tion of the Age Discrimination Act.

* * * * *

§7.90 Grievance procedures.

(a) Requirements. Each recipient shall
adopt grievance procedures that assure
the prompt and fair resolution of com-
plaints which allege violation of this
part.

(b) Exception. Recipients with fewer
than fifteen (15) full-time employees
need not comply with this section un-
less the OCR finds a violation of this
part or determines that creating a
grievance procedure will not signifi-
cantly impair the recipient’s ability to
provide benefits or services.

§7.95 Notice of nondiscrimination.

(a) Requirements. A recipient shall
provide initial and continuing notice
that it does not discriminate on the
basis of race, color, national origin, or
handicap in a program or activity re-
ceiving EPA assistance or, in programs
or activities covered by section 13, on
the basis of sex. Methods of notice
must accommodate those with im-
paired vision or hearing. At a min-
imum, this notice must be posted in a
prominent place in the recipient’s of-
fices or facilities. Methods of notice
may also include publishing in news-
papers and magazines, and placing no-
tices in recipient’s internal publica-
tions or on recipient’s printed letter-
head. Where appropriate, such notice
must be in a language or languages
other than English. The notice must
identify the responsible employee des-
ignated in accordance with §7.85.

(b) Deadline. Recipients of assistance
must provide initial notice by thirty
(30) calendar days after award and con-
tinuing notice for the duration of EPA
assistance.

[49 FR 1659, Jan. 12, 1984, as amended at 68
FR 51372, Aug. 26, 2003]

EFFECTIVE DATE NOTE: At 75 FR 31707, June
4, 2010, the first sentence in §7.95(a) was re-
vised, effective Oct. 4, 2010. For the conven-
ience of the user, the revised text is set forth
as follows:

§7.95 Notice of nondiscrimination.
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