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Federal Acquisition Regulation 52.222–30 

(i) A single goal for minorities and a sepa-
rate single goal for women shall be estab-
lished. The Contractor is required to provide 
equal employment opportunity and to take 
affirmative action for all minority groups, 
both male and female, and all women, both 
minority and nonminority. Consequently, 
the Contractor may be in violation of Execu-
tive Order 11246, as amended, if a particular 
group is employed in a substantially dis-
parate manner. 

(j) The Contractor shall not use goals or af-
firmative action standards to discriminate 
against any person because of race, color, re-
ligion, sex, or national origin. 

(k) The Contractor shall not enter into any 
subcontract with any person or firm 
debarred from Government contracts under 
Executive Order 11246, as amended. 

(l) The Contractor shall carry out such 
sanctions and penalties for violation of this 
clause and of the Equal Opportunity clause, 
including suspension, termination, and can-
cellation of existing subcontracts, as may be 
imposed or ordered under Executive Order 
11246, as amended, and its implementing reg-
ulations, by the OFCCP. Any failure to carry 
out these sanctions and penalties as ordered 
shall be a violation of this clause and Execu-
tive Order 11246, as amended. 

(m) The Contractor in fulfilling its obliga-
tions under this clause shall implement af-
firmative action procedures at least as ex-
tensive as those prescribed in paragraph (g) 
of this clause, so as to achieve maximum re-
sults from its efforts to ensure equal employ-
ment opportunity. If the Contractor fails to 
comply with the requirements of Executive 
Order 11246, as amended, the implementing 
regulations, or this clause, the Deputy As-
sistant Secretary shall take action as pre-
scribed in 41 CFR 60–4.8. 

(n) The Contractor shall designate a re-
sponsible official to— 

(1) Monitor all employment-related activ-
ity to ensure that the Contractor’s equal em-
ployment policy is being carried out; 

(2) Submit reports as may be required by 
the Government; and 

(3) Keep records that shall at least include 
for each employee the name, address, tele-
phone number, construction trade, union af-
filiation (if any), employee identification 
number, social security number, race, sex, 
status (e.g., mechanic, apprentice, trainee, 
helper, or laborer), dates of changes in sta-
tus, hours worked per week in the indicated 
trade, rate of pay, and locations at which the 
work was performed. Records shall be main-
tained in an easily understandable and re-
trievable form; however, to the degree that 
existing records satisfy this requirement, 
separate records are not required to be main-
tained. 

(o) Nothing contained herein shall be con-
strued as a limitation upon the application 
of other laws that establish different stand-

ards of compliance or upon the requirements 
for the hiring of local or other area residents 
(e.g., those under the Public Works Employ-
ment Act of 1977 and the Community Devel-
opment Block Grant Program). 

(End of clause) 

[48 FR 42478, Sept. 19, 1983, as amended at 55 
FR 38518, Sept. 18, 1990; 63 FR 70286, Dec. 18, 
1998] 

52.222–28 [Reserved] 

52.222–29 Notification of visa denial. 

As prescribed in 22.810(g), insert the 
following clause: 

NOTIFICATION OF VISA DENIAL (JUN 2003) 

It is a violation of Executive Order 11246 
for a Contractor to refuse to employ any ap-
plicant or not to assign any person hired in 
the United States, Puerto Rico, the Northern 
Mariana Islands, American Samoa, Guam, 
the U.S. Virgin Islands, or Wake Island, on 
the basis that the individual’s race, color, re-
ligion, sex, or national origin is not compat-
ible with the policies of the country where or 
for whom the work will be performed (41 CFR 
60–1.10). The Contractor shall notify the U.S. 
Department of State, Assistant Secretary, 
Bureau of Political-Military Affairs (PM), 
2201 C Street NW., Room 6212, Washington, 
DC 20520, and the U.S. Department of Labor, 
Deputy Assistant Secretary for Federal Con-
tract Compliance, when it has knowledge of 
any employee or potential employee being 
denied an entry visa to a country where this 
contract will be performed, and it believes 
the denial is attributable to the race, color, 
religion, sex, or national origin of the em-
ployee or potential employee. 

(End of clause) 

[68 FR 28085, May 22, 2003] 

52.222–30 Davis-Bacon Act—Price Ad-
justment (None or Separately Speci-
fied Method). 

As prescribed in 22.407(e), insert the 
following clause: 

DAVIS-BACON ACT—PRICE ADJUSTMENT (NONE 
OR SEPARATELY SPECIFIED METHOD) (DEC 
2001) 

(a) The wage determination issued under 
the Davis-Bacon Act by the Administrator, 
Wage and Hour Division, Employment 
Standards Administration, U.S. Department 
of Labor, that is effective for an option to 
extend the term of the contract, will apply 
to that option period. 
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