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(3) OPM will select Fellow finalists 
based on an OPM evaluation of each 
candidate’s experience and accomplish-
ments based on his/her application and 
the results of a rigorous structured as-
sessment process. 

(4) OPM will notify individual can-
didates of their selection as a Fellow 
finalist. OPM will send all partici-
pating agencies the list of Fellows fi-
nalists for consideration. Agencies may 
select and appoint a finalist as a Fel-
low. 

(5) Veterans’ preference will be ap-
plied pursuant to part 302 of this chap-
ter. 

(c) Senior Fellows. (1) Any individual 
with an exceptional record of experi-
ence and achievement in a leadership 
(supervisory or managerial), policy, 
professional, or technical position, in 
an area relevant to the appointing 
agency’s mission or succession require-
ments, and who has completed a grad-
uate course of study from a qualifying 
college or university, may apply for ap-
pointment as a Senior Fellow. Can-
didates should evidence a strong com-
mitment to public service and be able 
to clearly demonstrate that, by virtue 
of their competencies and accomplish-
ments to date, they have the potential 
to assume a senior executive or senior 
level policy, professional, or technical 
position in the Federal Government 
after a relatively brief but intensive 
period of training and development. 

(2) The OPM Director, or the Direc-
tor’s designee, will select Senior Fel-
low finalists based on an evaluation of 
each candidate’s experience and accom-
plishments based on his/her applica-
tion, the results of a structured assess-
ment process, and applying veterans’ 
preference in accordance with part 302 
of this chapter. 

(i) The OPM Director will appoint a 
Senior Presidential Management Fel-
lows Selection Committee to oversee 
the evaluation of Senior Fellow can-
didates and recommend finalists. 

(ii) The Selection Committee will be 
chaired by a career member of the Sen-
ior Executive Service (SES) and may 
comprise other individuals from within 
the Federal Government, such as mem-
bers of the Chief Human Capital Offi-
cers Council, as appropriate, and/or 
others, such as non-Federal employees, 

when deemed appropriate by the OPM 
Director. 

(3) OPM will notify each individual 
candidate of his/her selection as a Sen-
ior Fellow finalist. OPM will send all 
participating agencies the list of Sen-
ior Fellow finalists for consideration. 
Agencies may select and appoint a fi-
nalist as a Senior Fellow, subject to 
the application of veterans’ preference 
requirements in part 302 of this chap-
ter. 

§ 362.203 Appointment and extensions. 

(a) Appointment. (1) Except as pro-
vided in paragraph (a)(2) of this sec-
tion, an agency must appoint a Fellow 
or Senior Fellow using the excepted 
service appointing authority provided 
by 5 CFR 213.3102(ii) or (jj), as applica-
ble, of this chapter. 

(2) An agency excepted from the com-
petitive service must appoint a Fellow 
or Senior Fellow under an agency-spe-
cific appointing authority. 

(3)(i) Fellows are appointed for an 
initial period of 2 years. 

(ii) Upon approval of the agency’s 
ERB, Senior Fellows are appointed for 
an initial period of up to 2 years, de-
pending on individual qualifications 
and competencies. 

(iii) The OPM Director, or the Direc-
tor’s designee, may approve an exten-
sion of a Fellow’s or Senior Fellow’s 
appointment for up to 1 additional year 
upon written request by the chair of 
the agency’s ERB or equivalent; such 
requests must be received at least 90 
days before the end of the initial ap-
pointment. 

(iv) Agencies may extend, without 
prior OPM approval, a Fellow’s or Sen-
ior Fellow’s appointment for up to an 
initial 120 days. 

(4) An agency may appoint a Fellow 
or Senior Fellow any time after the in-
dividual has been notified that he/she 
has been selected as a finalist, but not 
more than 12 months after the Fellow 
or Senior Fellow was so selected. How-
ever, the OPM Director, or the Direc-
tor’s designee, may approve a written 
agency request to appoint a Fellow or 
Senior Fellow after that deadline, so 
long as the agency request is submitted 
no later than 30 days prior to the end of 
the 12-month period. 
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(5)(i) An agency may not appoint a 
Fellow or Senior Fellow unless and 
until he/she has met all graduate de-
gree requirements. 

(ii) If a Fellow or Senior Fellow does 
not complete all degree requirements 
by August 31 of the year in which the 
Fellow or Senior Fellow was selected 
as a finalist, the Fellow’s or Senior 
Fellow’s finalist status is terminated. 

(b) Citizenship. (1) An agency is au-
thorized to appoint a Fellow or Senior 
Fellow who is not a U.S. citizen only 
under the following conditions: 

(i) The individual is lawfully admit-
ted to the United States as a perma-
nent resident or is otherwise author-
ized by the Department of Homeland 
Security’s Bureau of Citizenship and 
Immigration Services to be employed 
in the U.S.; and 

(ii) The agency is authorized to pay 
the noncitizen under the annual appro-
priations Act ban or any agency-spe-
cific enabling appropriations statute. 

(c) Grade. (1) An agency must appoint 
a Fellow at the grade GS–9 level, or its 
equivalent, at a minimum. However, if 
the agency determines that a Fellow 
meets the requisite qualification re-
quirements, the agency may appoint 
the Fellow at the grade GS–11 or GS–12 
level, or their equivalents. 

(2) An agency must appoint a Senior 
Fellow at the grade GS–13 level, or its 
equivalent, at a minimum. However, if 
the agency determines that a Senior 
Fellow meets the requisite qualifica-
tion requirements (general leadership, 
managerial, or specialized experience, 
academic credentials, professional cer-
tifications, etc.), the agency may ap-
point the Senior Fellow at the grade 
GS–14 or GS–15 level, or their equiva-
lents. 

§ 362.204 Development, evaluation, 
promotion, and certification. 

(a) Individual development plans. The 
appointing agency will approve an Indi-
vidual Development Plan (IDP) for 
each of its Fellows and Senior Fellows 
that sets forth the specific develop-
mental activities designed to impart 
the competencies of the occupation or 
functional discipline in which the Fel-
low or Senior Fellow is most likely to 
be placed. The IDP of a Senior Fellow 

must be approved by the appointing 
agency’s ERB or equivalent. 

(b) Required developmental activities. 
(1) OPM will provide orientation and 
graduation programs for each class or 
cohort of Fellows and Senior Fellows, 
and will provide information on avail-
able training opportunities. 

(2) The appointing agency will pro-
vide each Fellow and Senior Fellow 
with formal classroom training during 
the Program: 

(i) For each Fellow, the appointing 
agency will provide a minimum of 80 
hours per year of formal classroom 
training that addresses the core com-
petencies required of the occupation or 
functional discipline in which the Fel-
low will most likely be placed upon 
completion of the program and conver-
sion to a full-time, permanent position. 

(ii) For each Senior Fellow, the ap-
pointing agency will provide a min-
imum of 80 hours of formal interagency 
classroom training provided through 
an OPM-approved SES candidate devel-
opment program. The OPM Director, or 
the Director’s designee, may approve 
alternative sources of such training. 

(3) The appointing agency will assign 
each Senior Fellow a mentor, who is a 
member of the SES (or equivalent). 
The mentor will assist the Senior Fel-
low in the development of his/her IDP. 

(4) The appointing agency will pro-
vide each Fellow and Senior Fellow 
with at least one rotational or develop-
mental assignment with full-time man-
agement and/or technical responsibil-
ities consistent with the Fellow’s or 
Senior Fellow’s IDP. With respect to 
this requirement: 

(i)(A) Each Fellow must receive at 
least one developmental assignment of 
4 to 6 months in duration in the occu-
pation or functional discipline in which 
the Fellow will most likely be placed, 
with full-time management and/or 
technical responsibilities consistent 
with the Fellow’s IDP. 

(B) In addition, the Fellow may re-
ceive other short-term rotational as-
signments of 1 to 6 months in duration, 
at the appointing agency’s discretion, 
to occupations or functional areas dif-
ferent from the one in which the Fel-
low will most likely be placed; 

(ii) Each Senior Fellow will receive 
at least one long-term developmental 
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