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§ 10.31 Actions on the recommenda-
tions. 

(a) Upon receipt of the findings and 
recommendation from the Hearing Ex-
aminer, and the record, the Director, 
Office of Administration, shall forth-
with transmit it to the Deputy Execu-
tive Director for Information Services 
and Administration and Chief Informa-
tion Officer who has the discretion to 
return the record to the Director, Of-
fice of Administration, for further pro-
ceedings by the Hearing Examiner with 
respect to specific matters designated 
by the Deputy Executive Director for 
Information Services and Administra-
tion and Chief Information Officer. 

(b)(1) In the event of a recommenda-
tion by the Hearing Examiner that an 
individual’s access authorization and/ 
or employment clearance be denied or 
revoked, the Deputy Executive Direc-
tor for Information Services and Ad-
ministration and Chief Information Of-
ficer shall immediately notify the indi-
vidual in writing of the Hearing Exam-
iner’s findings with respect to each al-
legation contained in the notification 
letter, and that the individual has a 
right to request a review of his or her 
case by the NRC Personnel Security 
Review Panel and of the right to sub-
mit a brief in support of his or her con-
tentions. The request for a review must 
be submitted to the Deputy Executive 
Director for Information Services and 
Administration and Chief Information 
Officer within five days after the re-
ceipt of the notice. The brief will be 
forwarded to the Deputy Executive Di-
rector for Information Services and Ad-
ministration and Chief Information Of-
ficer, for transmission to the NRC Per-
sonnel Security Review Panel not later 
than 10 days after receipt of the notice. 

(2) In the event the individual fails to 
request a review by the NRC Personnel 
Security Review Panel of an adverse 
recommendation within the prescribed 
time, the Deputy Executive Director 
for Information Services and Adminis-
tration and Chief Information Officer 
may at his or her discretion request a 
review of the record of the case by the 
NRC Personnel Security Review Panel. 
The request will set forth those mat-
ters at issue in the hearing on which 
the Deputy Executive Director for In-
formation Services and Administration 

and Chief Information Officer desires a 
review by the NRC Personnel Security 
Review Panel. 

(c) Where the Hearing Examiner has 
made a recommendation favorable to 
the individual, the Deputy Executive 
Director for Information Services and 
Administration and Chief Information 
Officer may at his or her discretion re-
quest a review of the record of the case 
by the NRC Personnel Security Review 
Panel. If this request is made, the Dep-
uty Executive Director for Information 
Services and Administration and Chief 
Information Officer shall immediately 
cause the individual to be notified of 
that fact and of those matters at issue 
in the hearing on which the Deputy Ex-
ecutive Director for Information Serv-
ices and Administration and Chief In-
formation Officer desires a review by 
the NRC Personnel Security Review 
Panel. The Deputy Executive Director 
for Information Services and Adminis-
tration and Chief Information Officer 
will further inform the individual that 
within 10 days of receipt of this notice, 
the individual may submit a brief con-
cerning those matters at issue for the 
consideration of the NRC Personnel Se-
curity Review Panel. The brief must be 
forwarded to the Deputy Executive Di-
rector for Information Services and Ad-
ministration and Chief Information Of-
ficer for transmission to the NRC Per-
sonnel Security Review Panel. 

(d) In the event of a request for a re-
view pursuant to paragraphs (b) and (c) 
of this section, the Hearing Counsel 
may file a brief within 10 days of being 
notified by the Deputy Executive Di-
rector for Information Services and Ad-
ministration and Chief Information Of-
ficer that a review has been requested. 
The brief will be forwarded to the Dep-
uty Executive Director for Information 
Services and Administration and Chief 
Information Officer for transmission to 
the NRC Personnel Security Review 
Panel. 

(e) The Hearing Counsel may also re-
quest a review of the case by the NRC 
Personnel Security Review Panel. The 
request for review, which will set forth 
those matters at issue in the hearing 
on which the Hearing Counsel desires a 
review, will be submitted to the Dep-
uty Director Executive for Manage-
ment Services within five days after 
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receipt of the Hearing Examiner’s find-
ings and recommendation. Within 10 
days of the request for review, the 
Hearing Counsel may file a brief which 
will be forwarded to the Deputy Execu-
tive Director for Information Services 
and Administration and Chief Informa-
tion Officer for transmission to the 
NRC Personnel Security Review Panel. 
A copy of the request for review, and a 
copy of any brief filed, will be imme-
diately sent to the individual. If the 
Hearing Counsel’s request is for a re-
view of a recommendation favorable to 
the individual, the individual may, 
within 10 days of receipt of a copy of 
the request for review, submit a brief 
concerning those matters at issue for 
consideration of the NRC Personnel Se-
curity Review Panel. The brief will be 
forwarded to the Deputy Executive Di-
rector for Information Services and Ad-
ministration and Chief Information Of-
ficer for transmission to the NRC Per-
sonnel Security Review Panel and 
Hearing Counsel. A copy of the brief 
will be made a part of the applicant’s 
personnel security file. 

(f) The time limits imposed by this 
section for requesting reviews and the 
filing of briefs may be extended by the 
Deputy Executive Director for Infor-
mation Services and Administration 
and Chief Information Officer for good 
cause shown. 

(g) In the event a request is made for 
a review of the record by the NRC Per-
sonnel Security Review Panel, the Dep-
uty Executive Director for Information 
Services and Administration and Chief 
Information Officer shall send the 
record, with all findings and rec-
ommendations and any briefs filed by 
the individual and the Hearing Coun-
sel, to the NRC Personnel Security Re-
view Panel. If neither the individual, 
the Deputy Executive Director for In-
formation Services and Administration 
and Chief Information Officer, nor the 
Hearing Counsel requests a review, the 
final determination will be made by 
the Deputy Executive Director for In-
formation Services and Administration 
and Chief Information Officer on the 
basis of the record with all findings and 
recommendations. 

[64 FR 15643, Apr. 1, 1999] 

§ 10.32 Recommendation of the NRC 
Personnel Security Review Panel. 

(a) The Deputy Executive Director 
for Information Services and Adminis-
tration and Chief Information Officer 
shall designate an NRC Personnel Se-
curity Review Panel to conduct a re-
view of the record of the case. The NRC 
Personnel Security Review Panel shall 
be comprised of three members, two of 
whom shall be selected from outside 
the security field. To qualify as an 
NRC Personnel Security Review Panel 
member, the person designated shall 
have an NRC ‘‘Q’’ access authorization 
and may be an employee of the NRC, 
its contractors, agents, or licensees. 
However, no employee or consultant of 
the NRC shall serve as an NRC Per-
sonnel Security Review Panel member 
reviewing the case of an employee (in-
cluding a consultant) or applicant for 
employment with the NRC; nor shall 
any employee or consultant of an NRC 
contractor, agent or licensee serve as 
an NRC Personnel Security Review 
Panel member reviewing the case of an 
employee (including a consultant) or 
an applicant for employment of that 
contractor, agent, or licensee. No NRC 
Personnel Security Review Panel mem-
ber shall be selected who has knowl-
edge of the case or of any information 
relevant to the disposition of it, or who 
for any reason would be unable to issue 
a fair and unbiased recommendation. 

(b) The NRC Personnel Security Re-
view Panel shall consider the matter 
under review based upon the record 
supplemented by any brief submitted 
by the individual or the Hearing Coun-
sel. The NRC Personnel Security Re-
view Panel may request additional 
briefs as the Panel deems appropriate. 
When the NRC Personnel Security Re-
view Panel determines that additional 
evidence or further proceedings are 
necessary, the record may be returned 
to the Deputy Executive Director for 
Information Services and Administra-
tion and Chief Information Officer with 
a recommendation that the case be re-
turned to the Director, Office of Ad-
ministration, for appropriate action, 
which may include returning the case 
to the Hearing Examiner and recon-
vening the hearing to obtain additional 
testimony. When additional testimony 
is taken by the Hearing Examiner, a 
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