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have a comprehensive knowledge of 
deepwater well control equipment, 
practices, and theory. 

(c) You must have a training plan 
that specifies the type, method(s), 
length, frequency, and content of the 
training for your employees. Your 
training plan must specify the meth-
od(s) of verifying employee under-
standing and performance. This plan 
must include at least the following in-
formation: 

(1) Procedures for training employees 
in well control, deepwater well control, 
or production safety practices; 

(2) Procedures for evaluating the 
training programs of your contractors; 

(3) Procedures for verifying that all 
employees and contractor personnel 
engaged in well control, deepwater well 
control, or production safety oper-
ations can perform their assigned du-
ties; 

(4) Procedures for assessing the train-
ing needs of your employees on a peri-
odic basis; 

(5) Recordkeeping and documenta-
tion procedures; and 

(6) Internal audit procedures. 
(d) Upon request of the District Man-

ager or Regional Supervisor, you must 
provide: 

(1) Copies of training documentation 
for personnel involved in well control, 
deepwater well control, or production 
safety operations during the past 5 
years; and 

(2) A copy of your training plan. 

[65 FR 49490, Aug. 14, 2000, as amended at 75 
FR 63376, Oct. 14, 2010] 

§ 250.1504 May I use alternative train-
ing methods? 

You may use alternative training 
methods. These methods may include 
computer-based learning, films, or 
their equivalents. This training should 
be reinforced by appropriate dem-
onstrations and ‘‘hands-on’’ training. 
Alternative training methods must be 
conducted according to, and meet the 
objectives of, your training plan. 

§ 250.1505 Where may I get training for 
my employees? 

You may get training from any 
source that meets the requirements of 
your training plan. 

§ 250.1506 How often must I train my 
employees? 

You determine the frequency of the 
training you provide your employees. 
You must do all of the following: 

(a) Provide periodic training to en-
sure that employees maintain under-
standing of, and competency in, well 
control, deepwater well control, or pro-
duction safety practices; 

(b) Establish procedures to verify 
adequate retention of the knowledge 
and skills that employees need to per-
form their assigned well control, deep-
water well control, or production safe-
ty duties; and 

(c) Ensure that your contractors’ 
training programs provide for periodic 
training and verification of well con-
trol, deepwater well control, or produc-
tion safety knowledge and skills. 

[65 FR 49490, Aug. 14, 2000, as amended at 75 
FR 63376, Oct. 14, 2010] 

§ 250.1507 How will MMS measure 
training results? 

MMS may periodically assess your 
training program, using one or more of 
the methods in this section. 

(a) Training system audit. MMS or its 
authorized representative may conduct 
a training system audit at your office. 
The training system audit will com-
pare your training program against 
this subpart. You must be prepared to 
explain your overall training program 
and produce evidence to support your 
explanation. 

(b) Employee or contract personnel 
interviews. MMS or its authorized rep-
resentative may conduct interviews at 
either onshore or offshore locations to 
inquire about the types of training 
that were provided, when and where 
this training was conducted, and how 
effective the training was. 

(c) Employee or contract personnel test-
ing. MMS or its authorized representa-
tive may conduct testing at either on-
shore or offshore locations for the pur-
pose of evaluating an individual’s 
knowledge and skills in perfecting well 
control, deepwater well control, and 
production safety duties. 

(d) Hands-on production safety, simu-
lator, or live well testing. MMS or its au-
thorized representative may conduct 
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